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Ministry General Information

Ministry Number 02626  
Ministry Name  St. Andrew Presbyterian Church
Mailing Address 2251 First Avenue, Coralville, IA 52241 

Iowa City, IA 52245
Phone 319-338-7523
Fax
E-Mail office@saintandrew-ic.org
WWW Address http://www.saintandrew-ic.org/
Ministry Size 651 - 1000 members

Ethnic Composition
Asian 3%
Black or African American (African Native, Caribbean) 4%
White 92%
Other 1%

Average Worship Attendance 264
Church School Attendance 75
Curriculum “The Whole People of God,” by Woodlake Publishing
Certified as eligible for participation in the 
Seminary Debt Assistance Program

False

Yoked False
Presbytery EAST IOWA PRESBYTERY
Synod SYNOD OF LAKES AND PRAIRIES
Community Type Small City

Ten-year trend statistics of this church/organization Show Statistics

Information about the position
Position: Pastor Interim
Experience Required: 5 to 10 Years

Specific Title:
Employment Status: Open to both

Language Requirements:
English

Training/Certificate Requirements:
Interim Ministry Training                         

Other Language:
Statement of Faith Required: True
Clergy Couples: True
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Other Training:
Brief Church Mission Statement: 

"The purpose of St. Andrew Presbyterian Church is to be the body of Christ, living in Christ's Love, and serving as Christ 
served.”

What is the congregation’s or organization’s vision for ministry: 

The purpose of St. Andrew Presbyterian Church is to be the body of Christ, living in Christ's love, and serving as Christ 
served. Since May 2016, we have been living out this vision while temporarily filling a building much smaller than our needs.

As a “people on the move,” St. Andrew continues to:

*Worship an awesome God. Our worship services reflect God’s character — accessible, diverse, filled with grace, music, 
study, visual arts and reflection.

*Treat each other like family. We care about individual joys and concerns, success and struggle. When we disagree, we 
ensure all voices are heard.

*Embrace our diversity in all its forms — race, ethnicity, sexual orientation, gender identity, physical or mental ability, income 
or political beliefs — and celebrate our unity as the body of Christ.

*Connect to our local community. We love to host our neighbors for children’s programming, concerts, weddings, discussion 
groups, sports and more.

*Passionately pursue mission, outreach and service — from the fresh vegetables we grow and donate, to the mission teams 
we send to Pittsburgh and Guatemala, to our support of PCUSA ministries across the globe.

*Give thanks for our many resources and strive to use them wisely. We actively are identifying new leaders in the 
congregation and seeking to equip them to carry out their God-inspired dreams.

We will continue to live out that purpose as we take occupancy of our new building later this year.

How do you feel called to reach out to address the emerging needs of your community or constituency: 

The congregation recently went through a process, “St. Andrew’s Story: The Next Chapter,” in which the staff and Session 
invited members to dream big about what new ministries could be made available in our new building.

The result was a laundry list of ministry opportunities through which St. Andrew could become an essential part of its new 
community — from starting a new moms support group, to adopting several of the nursing homes in the area, to planning 
after-school tutoring and support programs for nearby elementary and high schools, to working with nearby refugee 
populations.

The process demonstrated that St. Andrew members are full of ideas and passion for new ministries. But with so many good 
ideas to choose from, the congregation’s biggest emergent need is leadership, direction and training in how to turn great 
ministry ideas into God-inspired, mission-based, operational outreach.

We also are in need of bridge building and emotional healing. Several recent big decisions — the construction of a new 
building, the approval of a new marriage policy, and the vote to dissolve the pastor relationship — have placed a strain on 
our congregation, resulting in long-time members leaving and remaining members grieving.

With a focus on our unity despite our recent divisions, we seek to spread the word that all who profess faith in Jesus Christ 
are welcome to become members of St. Andrew, with eligibility for its leadership and offices.

How will this position help you to reach your vision and mission goals: 
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The No. 1 responsibility for an interim pastor will be to help prepare and equip St. Andrew for the process of searching for its 
next called senior pastor. A close second, however, will be to work with the staff and church leadership to help establish new 
workflows and mindsets that allow the congregation to make creative, effective, life-changing use of its new building.

A qualified and well-trained interim pastor will help St. Andrew continue to move through the complicated grief process that 
comes with leaving behind a senior pastor and long-used building. Some of that process will require healing for members 
who have been wounded — emotionally, spiritually — during the long period of transition.

The interim pastor will help continuing and returning members move through their experiences of shock, denial, bargaining, 
anger and acceptance. At the same time, the pastor will bring a fresh perspective and experience that can help members 
minister to the new people in their midst.

With that important work underway, the lay leaders will be able to work with the Presbytery to form a Pastor Nominating 
Committee and begin the search for St. Andrew’s sixth called pastor in its six-decade history.

Provide a description of the characteristics needed by the person who is open to being called to this congregation 
and or organization:

Our interim pastor will be a spiritually mature, Biblically-oriented leader who will work alongside us as we begin the next 
chapter of our spiritual journey.

St. Andrew needs an active pastor capable of keeping a number of sometimes contradictory qualities in balance:
*A bridge builder who does not steer away from engaging conflict.
*A visionary, strategic leader who knows how to work collaboratively with other church leaders to both set and implement a 
collective vision.
*An engaging, effective preacher when formally addressing the congregation, and someone who also can offer empathy, 
compassion and pastoral care in more intimate, informal settings.
*A manager and facilitator who knows how to work with an associate pastor and an already well-established ministry team.
*A minister who can support St. Andrew’s updated wedding policy and statement of inclusion.
*A hope-filled motivator who can grasp the complexity of St. Andrew’s recent history while helping us develop into the 
congregation God is calling us to be.
*A politically astute decision-maker who is not afraid to act and who also is able to learn from mistakes as well as express 
authentic personal regret when appropriate.

Finally, we need a pastor who will be respectful of St. Andrew’s diversity and will help us create a harmonizing atmosphere 
where this diversity may thrive because of one overreaching desire: to follow Christ first.

What specific tasks, assignments, and program areas will this person have responsibility?

Work with the associate pastor and other staff on the following tasks:
*Developing and leading worship services.
*Providing leadership to Session and congregation.
*Developing, leading, encouraging and mentoring staff.
*Giving pastoral care and services.
*Supporting and obtaining resources for the teams charged with particular ministries, such as Personnel, Worship, Building, 
Family Ministry, Adult Education, Finance and Mission, Outreach & Service.
*Being an active participant in the Presbytery of East Iowa.
*Making time for personal meditation, prayer, study, and self-care.
*Serving as moderator of Session and head of staff.
*Supporting the development of a shared vision for the future of St. Andrew's ministries in its new space.
*Bringing people together in pursuit of that vision, and encouraging reconciliation despite our past differences, to live out our 
common purpose to be the body of Christ.

Optional Links:

http://www.saintandrew-ic.org/about/the-next-chapter
http://www.saintandrew-ic.org/about/inclusionwedding-policy

Leadership Competencies:
Preaching and Worship Leadership
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References:
Name Address Phone Numbers Relation Email
Elizabeth Ebot 11859 Briar Forest Drive, 

Houston, TX 77077 
319-594-4029 Longtime 

member, 
former 
Session 
member, 
moved in 2

ebote5@yahoo.com 

Clairbourne Dungy 900 Arbor Avenue, #5, Fort 
Collins, CO 80526 

319-321-7915  Longtime 
member, 
former 
Session 
member, 
moved in 

cdungy1029@gmail.com

The Rev. Andrew Smothers Madison Avenue Presbyterian 
Church, 921 Madison 
Avenue, New York, N.Y. 
10021

970-680-3736 Former 
member, 
sponsored 
for ministry

adsmothe@gmail.com

Spiritual Maturity
Communicator
Contextualization
Organizational Agility
Strategy and Vision
Collaboration
Interpersonal Engagement
Bridge Builder
Personal Resilience

Compensation and Housing: Cost of Living Calculator
Minimum Effective Salary: $86,000
Housing Type: Housing Allowance

Has the Pastor Nominating Committee and Search committee affirmed its intention to follow the Form Of 
Government in this regard?
Yes

Version Track Info: This MIF was last updated on 11/02/2017

Self-referral Contact Information
PNC: Jeff Charis-Carlson

Daytime Phone 319-330-3321 

Fax    

Address 1407 E. College St., Iowa City, IA 52245

Office Phone    

Email jcharisc@gmail.com
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http://www.bankrate.com/brm/movecalc.asp

