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Ministry Description: Contemporary Worship Leader 
Interested applicants send resume and salary requirements  to Suzie Smith-Rios, Dir .of Ops., 

ssmithrios@columbiaheightsumc.com, 614-878-4530 x. 11, 614-329-2894 
 

Mission of the Position: Further the Mission of our church to “make new disciples of Jesus Christ for the 
transformation of the world” by leading our contemporary worship and Praise Band through words, prayer, 
instruments, and other performing arts that support the Contemporary Worship experience. 
 
Accountable to: The Leadership Board 
 
Reports to: The Senior Pastor 
 
Term Length and Salary: Three-month interim hire (probationary period) followed by a review, and if retained 
job will be evaluated by senior pastor approximately every six months. Part-time position paid $100 per week 
gross salary per week worked. Assumes a typical year of 50 weeks worked and two weeks unpaid vacation. 
Assumes a typical work week of approximately 10 hours per week, and unauthorized work can be cause for 
termination of employment. Work on Christmas Eve and Easter is mandatory. On weeks when not working the 
Worship Leader will collaborate with the Senior Pastor to identify a suitable substitute. 
 
Responsibilities: 

1) Live as a faithful disciple of Jesus Christ who actively lives out the principles of the membership vows 
and moral / ethical standards of our church.  

2) Support the Senior Pastor by furthering his/her vision for the worship services, in alignment with any 
directives the Leadership Board has given. 

3) Coordinate the recruitment, training, scheduling, and management of the Praise team members and 
other volunteers and/or paid staff in the creation and execution of the musical elements of the 
worship services. This includes the following: 

a. Choose performance songs / pieces the band can play/help lead the congregation. 
b. On occasion coordinate the selection and incorporation of other musical elements such as 

soloists, duets, trios, quartets, ensembles, bands, choirs, etc., that shall be incorporated into 
the service. 

c. Ensure that rehearsals / practices are: scheduled and communicated well; have a celebratory 
atmosphere of passionate worship of the Trinitarian God; and effectively prepare musicians to 
lead the congregation in worship. 

d. Ensure that music servants are listened to AND are held accountable to high spiritual and 
professional standards.  

e. Ensure that each frequently involved servant for the services has a ministry description and 
other less frequent servants are clear about what we expect of them. 

f. Have a clear distinction between which elements the Worship Leader will simply schedule, and 
which ones he/she will direct / coach / instruct. 

4) Work with the Senior Pastor and any other persons designated by the Senior Pastor to determine the 
particular flow / order of worship for the worship services, and lead or coordinate the musical 
elements of the service to fulfill the chosen flow / order of the worship service.  

5) Prepare on one’s own to be fully ready to coordinate and / or lead the musical elements of the service 
each week. 
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6) Make significant effort to continually learn and hone one’s craft, stay up to date on new music, training 
opportunities for the band, ministry trends, etc. 
 

7) Seek, expect, accept, and appropriately respond to feedback from the congregation, band, Senior 
Pastor, and the Leadership Board.  

8) Work clearly and consistently with the sound and lighting techs to support the musical experience. 
9) Maintain records of purchases including receipts and assist Senior Pastor with creating an annual 

budget for worship. 
10) Maintain inventory of equipment and tech purchased by the band/worship for insurance purposes. 

 
 
Qualifications and Preferred Requirements: 

1) Passionate commitment to Christ and to the Mission of our church. 
2) Support for the Senior Pastor.  
3) Passion/Vibrancy for Leading Worship.  Great vocal/communication skills creating smooth transitions 

from song to song and prayer to song or prayer to sermon for the overall flow of the worship 
experience. 

4) Faithful adherence to the expectations of The Book of Discipline of the United Methodist Church, and 
the Personnel Handbook.  

5) Completion of a satisfactory background check and Safe Sanctuaries training, including subsequent 
renewals of the same.  

6) Great understanding of Christian worship and the nuances of various approaches to worship.  
7) Strong musical ability including: ability to sing; ability to lead a band; knowledge of Hillsong style and 

other contemporary styles of worship, sheet music (when needed), teaching and singing harmonies 
and parts; vocal coaching; instrument coaching; and collaboration with Praise team. (ability to play 
keyboard or guitar a plus)  

8) Competence in and utilization of a range of musical styles. 
9) Technical knowledge a plus as it comes to sound and lighting equipment, computers, mics, amps, and 

other performance related tech. 
10) Team player with strong people skills, exemplary integrity, strong work ethic, and ability to work with 

minimal supervision.  
11) Strong ability to inspire, motivate, recruit, train, and deploy musicians and singers to serve and 

worship. 
12) Capable of effectively holding people accountable with love and justice, including ability to dismiss and 

/ or reposition servants as needed. 
 
Measures of Effectiveness: 

1) Senior Pastor’s satisfaction level that the responsibilities above are being completed. 
2) Number of singers and instrumentalists that are being trained and utilized. 
3) Number of new disciples being made through the worship services.  
4) Number of worshippers in attendance in the worship services. 
5) Satisfaction level of the band and choir members that the above responsibilities are being completed. 
6) Adherence to the church policies and procedures. 


