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WEEK 20 - COMMUNITY REFLECTION & JOB (PART 1) 

RECAP & PREPARATION  
Daily Readings for the Week  
• Zephaniah, Psalm 134 
• Job 1-23, Psalm 15-140   
•

Resources for this Week 
• Video: Job 

FOCUS OF TIME TOGETHER 
To reflect on the last few weeks as we’ve journeyed together through Read Scripture Together 
and to take an honest examination of how the community has been relating, interacting, and 
loving one another. 

GROUND RULE/GOAL/VALUE FOR THE WEEK  
Our goal for the week is to learn and practice the skill of community examen, where we 
corporately reflect on our health as a group and consider any communal repentance or 
reform that may be necessary, especially around our shared value of humility.  
  
CONNECTION AND UNITY EXERCISE (MUTUAL INVITATION, EXPLAINED AT THE END) 
The Connection and Unity Exercise will take place in our Questions for Large Group Discussion 
section this week. 
  
OPENING PRAYER  
Read Psalm 131 aloud to open your time together. 

INTRO TO DISCUSSION  
This week, we transition from the pre-exile prophets to the Wisdom Literature of the Old 
Testament. As we did ten weeks ago, we want to use this transition between literary genres to 
pause and thoughtfully reflect on how our community is relating to one another as we journey 
through the Bible together. We will attempt to use Job and his friends as a framework to 
examine how we view, interact with, and speak to one another.  

The book of Job begins our look at the Wisdom Literature of the Old Testament. One of the 
unique aspects of Job among the Old Testament books is that it is a story that on the surface 
does not involve Israel or Israelites at all. We don’t know much about Job, only that he was 
wealthy and righteous and lived in the land of Uz east of Israel. Early in the book, God gives 
permission to the Accuser to take Job’s children, wealth, and eventually health away from him. 
The Accuser is convinced Job will curse God once his many blessings are removed. 
Puzzlingly, God not only gives the Accuser permission to torment Job but singles out Job in 
the first place in Job 1:8. From Job 3-42:6, the book is comprised of a series of poetic 
discourses. The bulk of these come from Job and are directed at God and his three friends, 
Eliphaz, Bildad, and Zophar, who come to comfort and offer Job “wisdom” in the midst of his 
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suffering. There is a brief section in Job 32-37 where a fourth friend (Elihu) speaks, which 
most scholars recognize as being added at a later time. Interestingly, God himself doesn’t 
even reply to Elihu when he speaks in Job 38-42:6.  

Job raises profound theological questions and also profoundly human questions which every 
person must wrestle with. Throughout the Old Testament narrative and Israel’s history is the 
repeated refrain of God responding to covenant faithfulness with blessing: be faithful, do 
good, act wisely, and you will prosper. Be unfaithful, do evil, act foolishly, and you will reap the 
consequences. But this religious logic isn’t the picture painted in the Book of Job. In fact, it is 
likely that Job was written in part to caution against this dangerously simplistic version of an 
Old Testament theology of sin, suffering, and God. While living righteously/well does indeed 
typically beget well-being and living unrighteously/poorly typically leads to suffering, life 
cannot be boiled down to a few simple rules about rewards and consequences. Indeed in 
Job’s case, it is his faithfulness and righteousness that cause him to be singled out for 
suffering in the first place. This raises the question, “Why do bad things happen to good 
people?” Or more pointedly, “Why does God allow bad things to happen to good people?” 
The book of Job touches the shared human experience of inexplicable suffering and dares to 
ask the question, “Why, God?” — a question ultimately (and frustratingly) God does not 
answer. 

LARGE GROUP DISCUSSION  
There will only be large group discussion tonight. 

QUESTIONS FOR SELF EXAMINATION: 
These questions are to help us look at ourselves, be aware and honest about who we are in 
light of our interaction with Scripture, and consider any appropriate action. 

To begin our discussion, we are going to do a reflection exercise involving two readings of 
Job 3 and several minutes of silent reflection and/or journaling. After this, we will use mutual 
invitation to invite every person to share their reflections with the group. Have someone read 
the following reflection and Job 3 aloud: 

Imagine Job is a friend expressing the following to God in your presence. Pay attention to what 
is going on inside of you as you hear Job’s words. What do you feel as Job cries out in his 
despair? Does his frankness make you uncomfortable? Do you think it is acceptable to speak 
this way to God?  

Read Job 3.  

Then have the same person read it a second time, slowly, as the group reflects on the same 
questions. Then continue in silence to meditate and journal for 5 minutes. 
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Using the discussion technique of mutual invitation, share your answer to one of the 
questions you were reflecting on during the time of silence.  

QUESTIONS FOR PRACTICING COMMUNITY: 
These questions are to help us reflect thoughtfully on our felt experience together in light of 
our shared ground rules, goals, and values. 

Read Job 2:11-13. 
One of our foundational missional community values is humility. Humility in such a community 
is a posture which seeks to approach the group with intellectual humbleness, resisting the 
notion that you have a better or purer perspective than others. Job’s three friends are not bad 
friends. They show up in Job’s suffering and weep with him for a full seven days and allow Job 
to speak and mourn first. However, when they do speak, they do not speak with humility but 
with a misguided piousness and proverb-like platitudes, convinced that Job must have 
sinned against God in some way. It is a piercing example of how a sense of religious over-
certainty, even when our theology is widely considered orthodox, can actually hinder us from 
loving people well.  

Take a moment to reflect on the past two months in your missional community. Have there 
been any moments where someone has shared as rawly and emotionally as Job did? How did 
the group respond? Specifically, what attitudes were expressed and what words were shared? 
How loved and known did the person who shared feel? 

If you can’t recall such a moment, imagine it. Based on how the group habitually engages 
with one another, how safe do you think it would feel for someone feeling like Job to show up 
as their true self to Missional Community? How do you think your group would emotionally, 
physically, and verbally respond to such sharing? 

Specifically consider how the group has read and studied and discussed the Bible together. 
Are there any ways that the pursuit of theological truth during the year of reading Scripture 
together has actually hindered us from loving one another well and humbly? In other words, 
have there been moments where someone’s conviction about a religious idea has caused 
them to listen poorly or speak proudly or to fail to connect altogether with others? 
  
How might we as a community adjust the way we regularly interact in order to better live out 
our value of humility? Be specific. Name actions or habits that hinder humility or expose a lack 
of humility and describe the kind of actions that you desire instead. 
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CLOSING 
Close your time by corporately praying for your community. Acknowledge what was voiced 
during your discussion and ask the Holy Spirit to grow your capacity to relate and love one 
another in humility.  

MUTUAL INVITATION - A DISCUSSION TECHNIQUE  
To practice humility and becoming aware of your tendencies in group discussions, we are 
going to utilize a special discussion technique. We’ve borrowed the exercise from Eric Law’s 
book The Wolf Shall Dwell with the Lamb. Law calls it “Mutual Invitation” and uses it to reveal 
and equalize the power dynamics that exist in groups. He finds it especially effective in 
multicultural communities because it helps reveal how often the white majority members 
perceive greater personal power within the community than do many minority members. It is 
very helpful in making group members aware of how they interact within the group and then 
also assisting them to reflect on how this affects the community. It may be useful for your 
group to use this discussion format on a regular basis, or you may decide just to practice it a 
few times as a training of sorts. Here’s how it works:  

• The discussion leader should let the group know approximately how much time will be 
allocated for this particular portion of discussion.  

• Then the leader will introduce the topic or question to be discussed. This will typically come 
from the small group material. It is often helpful if the small group has access to the material 
to refer back to the question during the discussion. 

• Next, the leader introduces or reminds everyone of the discussion process which is as 
follows:  “The leader or a designated person will share first. After that person has spoken, he 
or she then invites another to share. Whom you invite does not need to be the person next to 
you. After the next person has spoken, that person is given the privilege to invite another to 
share. If you don’t want to say anything, simply say ‘pass’ and proceed to invite another to 
share. We will do this until everyone has been invited.”  

Note: The first time you practice this, it will likely be very awkward. The tendency will be to 
give up and go back to the whoever-wants-to-talk-can-talk approach. However, persist 
through this to at least try it a couple times. Also, do not allow people to interrupt or speak 
when it is not their turn. Gently remind them that it is not their turn to speak. Similarly, if 
someone “passes” and chooses not to speak, do not pressure them into doing so. If a person 
speaks very briefly or passes and then does not remember to invite the next person to speak, 
do not invite for him or her. Simply point out that this person has the privilege to invite the 
next person to speak.  By ensuring that this person still has the privilege to invite, you affirm 
and value that person independent of that person’s verbal ability.
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