
Christ the Redeemer Church 
Pastoral Job Description 

Summary Description 

The pastor of Christ the Redeemer Church is to be a man of God who orders his life in 
compliance with the teachings of Scripture and the example of our Lord. He is to demonstrate 
personal godliness and God’s requirements for a pastor. In his daily life, he will model 
repentance, a servant's heart, humility, and a thankful spirit.  

He will direct covenant renewal worship at Christ the Redeemer Church and assist all in the 
congregation to respond in faith to the Word of God by knowing and loving God. The outgrowth 
of this will be relationships and lives that are increasingly transformed into the likeness of Christ. 

He will be a watchful shepherd of this fold who will exhort, encourage, and rebuke through 
meaningful and personable interactions.  

He will build up families of the church by instructing parents to train up their children in Jesus 
Christ, encouraging them to “nourish” their children in Christ, the kingdom of God, and in truth, 
goodness, and beauty, so that they have “fat souls,” secure in the knowledge that Jesus loves 
them and calls them to follow him without equivocation as they transform the world through the 
giving of thanks, worship, and discipleship. 

He will lead in the Great Commission, encouraging parents to see their children as disciples of 
Christ, and promote biblical evangelism from all the members (as able) for the fruitfulness of 
Christ’s kingdom. 

He will be compatible with the vision and emphases of Christ the Redeemer Church, and will, in 
conjunction with the session, guide Christ the Redeemer Church to pursue the directive goals in 
its Vision Statement.  He will also take part in reviewing and refining the Vision Statement. 

Qualifications 

1. Meets the scriptural requirements of a minister (1 Timothy 3:1-13, Titus 1:5-9, Deut. 1:13; Ex. 
18:21) 

2. Must be able to subscribe to the Three Forms of Unity and the creeds of the church. 
3. Views and teaches the Bible as a whole in which O.T. and N.T. both complement the other. 
4. Skilled in preaching and showing God’s people how to apply the Word in their life and work 

(Ex. 18:20) because he does so in his own and his family’s life. 
5. Experienced in church leadership and in leading own household well. 
6. His wife should strive to meet the qualifications of Titus 2:3-5 and should support and 

encourage him in ministry. 
7. Committed to Christian education of our covenant children. 
8. Recognizes his own weaknesses and seeks others who will complement his strengths. 
9. Divinity Degree or equivalent education desired. 
10. Willingness to commit long-term to Pella. 
 
 
Responsibilities 

1. Plan and lead worship, and administer the sacraments. 
2. Preach, warn, teach, rebuke, and equip the saints (Romans 2:4, Ephesians 4:11-12, 

Colossian 1:28, 1 Timothy 5:17, 2 Timothy 4:2). 
3.  Moderate the session. 



4. Do the work of a pastor and shepherd, along with the elders  
a) Engage personally in the lives of church members 
b) Conduct formal and informal home visits 
c) Provide spiritual counseling; keep elders informed of all concerns related to session 

actions 
d) Maintain awareness of member needs and alert the congregation when appropriate. 
e) Conduct personal discipleship and discipleship training 
f) Perform the role of “curate of souls,” including facilitating young people transitioning to 

adulthood and from household to individual membership (I Thessalonians 3:10) 
5. Do the work of an evangelist (2 Timothy 4:5) 

a) Engage in personal evangelism  
b) Actively invite outsiders weekly to church events 
c) Follow up promptly with visitors and contacts 
d) Make outreach and evangelism visible and integral parts of ministry 

6. Oversee the church together with elders. 
a) Ruling and shepherding, including teaching and applying God’s word in various ecclesial 

and familial settings (1 Peter 5:1-4). 
c) Prayer and fasting (Acts 6:4; 13:1-3). 
e) Administering church discipline and restoration (1 Corinthians 5:1-5, 2 Timothy 4:2)). 
f) Praying for the healing of the sick (James 5:14-15). 
g) Setting goals, initiating and delegating action, implementing assignments, and assessing 

progress.  
h) Carrying out session decisions. 
i) Keeping and maintaining church records. 

7. Facilitate unity and peace among the broader church (Rom. 12:18). 
8. Develop and maintain good relationships with clergy within our local community. 
9. Maintain professionalism in all aspects of life, including social media and electronic and 

personal communications (Titus 2:1-2, 6-8) 
10. Follow requirements of Christ the Redeemer Church constitution, policies, and related 

documents, and ensure compliance. 
11. Oversee and direct staff, if applicable. 
12. Assist the session in refining this document and developing/refining other job/role 

descriptions (e.g. elder role, deacon role, etc.). 


