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MISSION STATEMENT 
 

God calls us the people of St. Luke’s  
to open wide our doors in the name of Christ: 
To all who are young or old and need counsel: 

To all who are strong and want a task; 
To all who are lonely, weak or mourn and need comfort; 

To all who are sinful and need a Savior; 
To all who are weary and need rest; 

To all who are left out and need acceptance; 
To all who are grateful and need a place to give thanks and pray; 

To all who are called by worship of the Lord into community outreach; 
To all in Christ’s name we say “WELCOME.” 

 

 
Agenda 

 
 

1.  Call to Order 

2.  Opening Prayer 

3.  Appointment of the Annual Meeting Clerk (Tara Brinka) 

4.  Approval of Agenda 

6. Approval of Minutes of the 113th Annual Meeting from June 2020 

7.  Acceptance of Reports by Title 

8.  Report of Nominating Committee (page 8) 

9.  Election of Warden & Vestry Slate 

10.  Installation of  New Warden & Vestry Members (page 44) 

11.  2030 Plan Report—Overview (Tina Giles-O’Neal) (pages 16-25) 

12.  Report of Finances for the Parish (Justin Udelhofen, Treasurer) (pages 33-43) 

13.  Associate Rector’s Report (Mo. Leandra T. Lambert) 

14.  Wardens’ Reports (Holly Whitmore, Merle Aaron-McDonald) 

15.  Rector’s Address to the Parish (Fr. Denis C. Brunelle) 

16.  Closing Prayer (page 44) 
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QUALIFICATIONS FOR VOTERS AND VESTRY 
 

Article II St. Luke’s Bylaws: 
 C: Presiding Officer of Annual Meeting/Election or Special Meeting 

The presiding officer of such Annual Meeting shall be the Rector of the Parish, if there  
be one, or if there be none, or he/she be absent, one of the Wardens elected for the purpose  

  by a majority of the duly qualified voters present, or if no Wardens be present, a Vestry  
Member elected in like manner. 
 
Such presiding officer shall: 
1. Be the judge of the qualifications of the voters in accordance with definitions in Canons and 

the NYS Religious Corporations Law 
2. Receive the votes cast; 
3. Declare the result of the votes cast; and 
4. Enter the proceedings of the meeting in the Book of Minutes of the Vestry, sign his/her name 

thereto, and offer the same to as many qualified voters present as he/she shall think fit, to be 
also signed by them. 

 
 D: Qualifications of Voters 

All persons, eighteen years of age or older, who are communicants and members in good   
  standing of the Church shall be qualified voters at any such Annual Meeting. (The canonical   

understanding for this is that the individual attends church at least three times a year and is a  
  giver of record (pledging member) to the ministry of the Parish).  

Voter qualification shall in the first instance be determined by the presiding officer. 
 
 H: Qualifications and Election of Wardens and Vestry members 

1.   Wardens and  Vestry members shall be elected by ballot from persons qualified to vote  
  at such election; 

2.    No person shall be eligible for election as Warden unless s/he also be a confirmed   
  member in the Episcopal Church and a communicant in good standing with the    
  congregation. 

3.    No person shall be eligible for election as Vestry Member unless s/he shall be baptized  
  and a communicant in good standing with the congregation; 

4.    All persons,  eighteen years of age or older, being so qualified, shall be eligible for   
  election as Wardens and Vestry Members. 

 
EXPECTATIONS OF VESTRY MEMBERS 

The duty of all Christians is to follow Christ; to come together week by week for corporate worship;  
and to work, pray, and give for the spread of the kingdom of God. (BCP, 856) 

 
As a member of the Vestry, you are a leader and an example to the entire parish and community. It is therefore 
expected that you will fulfill the above expectation as stated in the Book of Common Prayer 1979, and will also 
commit yourself with God’s help and  to the best of your ability to the following: 
 
1. Regular attendance and participation in Sunday worship services. 
2. Regular attendance at the scheduled monthly meetings, and  any other called meetings as shall  be necessary 

to carry out the responsibilities of Parish leadership. These meetings may be brief, but usually will last about 
two hours. Your presence throughout the meeting is imperative. You will notify the rector and/or Senior War-
den in the case that you are not able to attend, and will pick up minutes and monthly reports from the missed 
meeting as soon as possible. 

3. Support and participate in parish activities in as far as you are able to do so, and will take on responsibilities 
for areas of parish life as may be needed and requested of you in so far as you are able. 

4. Regular prayer for the clergy, vestry, ministry of the parish and parishioners. 
5. Support the financial needs of the parish by pledging, and by fulfilling your pledge commitment unless mak-

ing other arrangements with the rector and treasurer. 
6. Study and learn the responsibilities of the Vestry as laid out in workshops, literature and other means as 
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brought to the attention of the Vestry by the Rector. 
7. Attend and participate in the vestry retreat and the annual mutual ministry review. 
8. To be a public example for the entire community. 

   
MINUTES OF THE 113TH ANNUAL  MEETING OF  

ST. LUKE’S EPISCOPAL CHURCH 
June 7, 2020 

 
The 2020 Annual Meeting was called to order on Zoom and commenced as part of our Worship service by The 
Very Rev. Denis Brunelle at 9:01am. 
 
Tara Brinka, Parish Administrator, appointed as Clerk for meeting. 
A motion to approve the meeting agenda was made and seconded. 
A motion to approve the minutes of the 2019 meeting was made and seconded. 
A motion to receive the reports and waive reading was made and seconded.  
 
Report of the Nominating Committee (p.8) was made by Holly Whitmore, Warden. Put forth for election are 
Merle McDonald-Aaron, David Cavalier, Teresa Schurr, Jeffrey Sussman, Justin Udelhofen and Hugh Tilney. 
Motion to close nominations was made and seconded.  
 
Motion to approve slate put forth by the Nominating Committee was made and seconded. 
Motion made to Elect Slate was made and seconded. 
Installation of new Warden and newly elected members of the Vestry by The Very Rev. Denis C. Brunelle. 
 
The Rev. Leandra T. Lambert, Associate Rector, thanked the staff, Vestry and Wardens for support while Rev. 
Brunelle was on sabbatical, and thanked Rev. Brunelle for his counsel, humor, and guidance. 
 
Treasurer John Phillips stated that investments and income in 2020 were sound.  (Financial Reports appear on 
pages 23-34.)  He thanked everyone for their support as he is stepping down after six years as treasurer, and urges 
all to help the church continue to prosper, which allows the church to effect positive change in our community.  
 
The Rev. Leandra Lambert presented the Associate Rector’s Report about her pastoral and administrative respon-
sibilities; Bible Study, starting a Young Adult Ministry, possible family outings with other churches, the “parade” 
organized by Colleen Stonemetz, Christian Education Director.  Pointed out a lot of events had to be put on hold, 
but Outreach is still happening. 
 
Holly Whitmore, Warden. Reported on the stress in the community & congregation due to the pandemic.  Vestry 
is listening and trying to help. Donations of over $10,000 were received to help support the community’s needs.  
Volunteers are doing errands and preparing meals for housebound/quarantining. Sunday School has sent out cards 
and did a painted rock project. Instead of passing out Brown Bag Lunches, Outreach has delivered bags of grocer-
ies.  “This is who we are – trying our best to help others.” 
 
Robert Biondo, Warden. St. Peter’s has had climate control and lighting installed. St. Luke’s stained glass win-
dow restoration should be completed by fall, and the bell restoration is coming along.  The mechanical aspect has 
been done and electricians are working on installation. The new Columbarium in the Memorial Garden should be 
finished within the next few weeks, including landscaping. We are all looking forward to a day when we can gath-
er back in church to worship, and he is thankful for the grace of God that our church community has stayed 
healthy.  
 
Other business: 
St. Peter’s will open on July 4th for outdoor services, you must wear a mask, bring your own chairs and observe 
distancing.  
St. Luke’s will hold “Mass on the grass” July 5th with the same conditions, there will be outdoor speakers, the 
choir will sing, and there will be communion. 
The parish meeting adjourned at 10:41am.  
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Submitted by, Tara Brinka, Parish Administrator 
 

RECTOR’S ADDRESS TO THE PARISH 
 

2020 Annual Address to the Parish - June 7, 2020 
 

Here we are again with another Easter story. I thought Easter was almost 60 days ago. Here is what the text says: 
“At dawn on the day, the day he rose from the dead, the risen Christ said, ‘Tell my brothers to go to Galilee.”  
They did and they saw him, just as promised. 
 
This is the only Galilee appearance that Matthew reports. It sounds like the other Easter stories, Christ is pre-
sent…the disciples have mixed feelings. “When they saw him, they worshipped him, and some doubted.” Jesus 
got what we clergy get at times – a mixed house. We even note a little bad news here. They have lost one of the 
disciples, there use to be twelve now there are 11. An 8% decrease in membership in one week. In addition, even 
among those who are still around, some worship and some doubt. Moreover, I would even bet that it was a good 
dose of both for most of them. 
 
Even in those conditions, Jesus gave his commission to this small church. He told them what he wanted them to 
do, but he still had something to say about himself. “All authority has been given to me.” He had the authority of 
heaven, the authority of earth. Matthew loved that word in relation to Jesus. “Exousia” in Greek, “authority” and 
Jesus had received it from God. 
 
If you remember the temptation in the desert. The devil offered him authority. He took Jesus to a very high moun-
tain, extended his arms, and said, “Look at all the nations of the world and their splendor. Wouldn’t you like to 
have all of that? Just say the word and it can be yours.” However, Jesus told him to go back to hell. The devil of-
fered him a crown without a cross. He made some bogus promise that Jesus could have world dominion if he 
skipped the resistance, the arrest, the suffering, the crucifixion, the waiting on God. There would be no crown 
without a cross. On the other side of the tomb, there is authority. All authority of heaven and earth, given to the 
crucified and risen Lord. This is an Easter story. 
 
Let us not forget that Jesus rose for the benefit of the world, for the whole world. However, we need to remember 
that for Matthew Jesus had once confined his ministry to fellow Jews. He taught the Jews, he healed the Jews, and 
that was it. Once a woman of a different nationality begged him to heal her daughter. He ignored her, but she in-
sisted. He said, “Sorry, lady, I was sent only to the lost sheep of Israel (15:24). That is my scope, my limitation. 
 
When he sent out his followers to do ministry, Jesus limited where they could go: “Don’t go among the Gentiles, 
but go rather to the lost sheep of the house of Israel (10:6). Christian faith began as Jewish faith – Jesus the Jew 
went only to the Jews. He was the Messiah for people who wanted a Messiah, provided he was the kind of Messi-
ah that they wanted. 
 
Easter changed everything. Jesus taught in Israel, but now he intends his instruction for all. He healed those in his 
neighborhood, but now he is available for the healing of all people. Any self-imposed restrictions are lifted. He 
had all authority, in heaven and on earth. Therefore, he now sends his apostles to “all nations.” Indeed Christ said, 
“ALL NATIONS.” 
 
We call this portion of Matthew’s gospel the great commission. For the better part of 400 years, we have been 
clear about what this means. It pushes us beyond parochialism to take the gospel to every people in every land. 
 
Let me share with you a story from the history books of the American church. It is the story of a man named Sam-
son Occom, whom we remember on July 14 in our Episcopal tradition.  He was a Native American. In 1759, the 
Presbyterian Church of New England ordained him as a minister, the first Native American minister. He was a 
member of the Mohegan nation and sent as a missionary to his own people. On the day of his ordination, the 
preacher based his sermon on today’s Bible passage. The preacher offered a message a bit different from our 
modern understanding of this passage. His message was clear: “White people like us have given someone like 
you, a savage, now come to true light, something you did not have, and we want you to give it away to as many of 
your kind as you can.”  The Church promised Samson a good salary, the same as the white ministers, but the 
money never showed up and he lived in deep poverty for most of his life. Promises made, promises broken! 
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Samson went out to preach, because he was now a Christian convert, and he took his new state of life as serious 
as ever. He went out to his own people to begin a school. A school for poor Native Americans, to teach them to 
read, write, and above all to Love the “white” God. A friend invited him to travel to England on an 18 month 
preaching tour. The Reverend Samson Occom raised a lot of money for the sake of education. He was a convinc-
ing preacher; even George III made a personal donation. 
 
When he returned to the colonies, Samson discovered that his benefactor had lied to him. He had neglected to 
care, as promised, for Occom’s wife and children, who were now destitute. Not only that, the funds Occom raised 
were redirected toward establishing Dartmouth College for white people, rather than to educate his beloved Na-
tive Americans as was enunciated in their founding charter.  It would take some 50+ years for Dartmouth to cor-
rect this egregious theft and endow scholarships for Native Americans and their descendants, thus recapturing the 
original charism of Dartmouth.  So one might see from this story how racism has been part of the foundation of 
our nation and its educational system. This is an example of why we say racism is systemic. His conversion 
moved to discipleship by following the gospel of preaching, teaching and caring for God’s people. 
 
This is the kind of story makes me wonder if there are any Christians within the church. Unfortunately, it is not 
the only tale of good-hearted missionary efforts gone awry. What is true is the Risen Christ sends us to every na-
tion on his behalf. We are his hands, his feet, his voice, his heart. Yet if you know history, our efforts, at their 
best, are mixed. There are many sad stories of European Christians speaking to people who were neither European 
nor Christian. They tried to make these other people Christians, but tainted them as Europeans, now Americans. 
Oftentimes it was conversion by coercion. Maybe today it is conversion by consumerism and consumption. 
 
I remember in one discussion during my “former life” in a Roman Catholic religious order, when one of the 
“native” Papuans, from one of our foreign missionary fields, was in seminary with me.  He remarked in one of our 
community life discussions one evening. “It must be so difficult to be a Christian in America; you have so many 
riches and your people have become so selfish. So few Americans seem to pay any attention to God in any mean-
ingful way.”  Wow! Who was he to tell us…? My initial “racist” reaction. Yet, with further discussion, I under-
stood that conversion to true discipleship revealed the truth in his words and his insight. Lesson learned another 
insight to repentance. 
 
Are there any real Christians within the church? That, I believe is at the heart of Jesus’ great commission. He did 
not charge his disciples to make converts, but to make DISCIPLES. Alongside any intention to increase the 
church in numbers, is a greater concern to grow the church in depth.  
 
DISCIPLE. A disciple is a student of Jesus. Disciples have a relationship that is growing, learning, and serving. 
There is something more at work in them than merely taking up space in a pew. They work hard to understand the 
full meaning of the gospel. They struggle to bring those Christian insights to bear in the places where they work 
and the ways they treat others, talk about others, and in the way, they spend their time and money. It is a life-long 
process. 
 
What the great spiritual disciples of Christ throughout the ages have pointed out is that we cannot simply coast 
along and become “automatically Christian.” We have to work at it with intentionality. Theologian Douglas John 
Hall once said: “It used to be that somebody could pick up Christian odors in the air, and that would be enough to 
shape their lives. These days, according to the research, white Westerners cease to be Christian at a rate of 7,600 
per day.” For us to be Christians now will take something more merely than having our names on the data list in 
Church Windows on Tara’s computer. Being a disciple is more than being a church member. 
 
“Go and make disciples of all nations,” says Jesus. I believe that includes making disciples in this nation, in this 
state, in this county, in this town, in this village, as much as it means making disciples in any other nation. This is 
more than some statement for “why we exist”. A serving church is a learning church; a church that grows in its 
love for Jesus is a church that grows in its love for all neighbors; it all goes hand in hand. 
 
The clue for all this is the place where the Easter Jesus met his disciples. Now where was it that they met?  They 
went to Galilee, “to the mountain where he directed them.”  What mountain? Guess?  Some of us worshipped on 
that mountain when I led the trip to Israel.  The mountain where Jesus taught what it meant to be his followers in 
the earlier chapters of the gospel – the “Sermon on the Mount” mountain. After Easter, he directed them back to 
the place where he gathered them together and began his teaching.  The Easter Christ continues to instruct us: 
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(Read from Matthew 5, 26, from THE MESSAGE covering the following) 
 

Blessed are the poor in spirit, for theirs is the kingdom of heaven 
You are the salt of the earth. 
Love your enemies. 
Be complete as your heavenly Father is complete. 
Do not store up treasures on earth. 
Seek first the kingdom of God. 
Enter through the narrow gate. 
The good person brings good things out of a good treasure. 
Whoever gives a cup of water to these little ones will not lose their reward. 
Humble yourself like a little child. 
Pick up your cross and follow me. 
Forgive one another seventy times seven times. 
Just as you did it to the least of these, you did it to me. 
Just as you did not do it to the least of these, you did not do it to me. 

 
How do we make disciples? By sitting at the feet of the teacher, not posing in front of a holy spot holding up a 
holy book. The Word of God is not a prop. However, the Word of God must prop up our lives! The meaning of 
the gospel and the scriptures must be alive and an integral part in every aspect of our lives. Jesus says to those 
who are baptized, “you have to learn everything I have commanded you. And then you have to LIVE everything I 
have taught you.”  This is his commission, and it takes us a lifetime of constant effort to get it right. 
 
If we think for a moment that we can slack off, he gave us a blessing that is also a warning. “Remember, I am 
with you to the end of the ages.”  I am right here, in the middle of your circle. I am right here in word and sacra-
ment. I am with you in the love that you share and the concern that you visibly offer to one another, I am with you 
until you grow into the fullness of what it means to love God and love neighbor. I am with you until you fully dis-
cover just how much God loves you and loves the world. 
 
He is with us, just as the angel promised at Christmas. Just as he himself declared after Easter, Jesus Christ is with 
us.  Emmanuel – God with us!  Yeshua (Jesus) – God saves us!  His continuing work is to make us into the kind 
of people who share God’s love and God’s justice with every person under heaven, to the point that they, too, will 
share that love and justice with others. That, in my humble, unbiased, totally objective opinion, is the meaning 
and the promise of this passage of the Great Commission. It fulfills the prophet Micah 6:8 “He has shown you, O 
mortal, what is good. And what does the LORD require of you? To act justly and to love mercy and to walk hum-
bly with your God.” Not our justice, but God’s justice, not our forms of mercy, but God’s loving mercy, and to be 
mindful we are not God, but that we humble ourselves to walk with the God who walks with us through the trou-
bled times. 
 
We begin our twelfth year of ministry together. My focus in ministry, and I dare say also for Mother Leandra’s 
ministry, is on all of us becoming more faithful in our discipleship. We have come a long way, and we still have a 
long way to go. That is the point of the 2030 task force – to help us discern the way forward in discipleship. Their 
work is ongoing as they continue to meet with you. We need your voice of hope and we need your dreams, nostal-
gia is okay but we must not let the past freeze us out of what God might be pointing to for the future. The truth is 
that our recent time of the pandemic should point that there is a new and different way of being church. This pan-
demic forces me to ask some questions that were part of the work of the Diocesan task force for reopening our 
churches. Moreover, I would bet Leandra asks something like these as well. Moreover, these questions are apro-
pos to knowing how God is Zooming in on us. 
 

How do I encounter Jesus personally in the midst of this crisis and now the most recent racial crisis? 
Where do I see God at work in the world during these past few months? 
What does my spirit, my soul long for, dream of, desire? 
How has my relationship changed with: God, you the church, my family and friends? 

 
Ponder these questions for yourself. They will indicate to you where your discipleship is: what do you learn from 
praying each day with the Lord, by studying his Word each day and listening to that word?  What can I DO today 
that will bring God’s love, justice and mercy to life in someone else? 
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Let us move forward as disciples of the Lord. Let us be in joyful expectation of what miracle is waiting for us 
around the corner.  My hope is in the Lord, who made heaven and earth, and in Jesus Christ, my Savior, and the 
Holy Spirit who encourages me forward without fear, filled with love for all. 
 
God bless you and I thank you again from the bottom of my heart for our ministry together in this place. 
 
Let us sing “Life every voice and sing” found as #1 in LEVAS2 or #599 in HYMNAL 1982 
 
 
 

REPORT OF THE NOMINATING COMMITTEE 
Holly Whitmore 

 

Every effort is made to ensure a balance on the vestry for representation from all aspects of our congregational 
life. The Nominating Committee presents the following slate for you: 

 

Warden to fill two-year term until 2023  
Tina Giles-O’Neal 

 
Vestry Member to fill Two year unexpired term, 2023 

Lynn Czarnecki 
 

Vestry Members for three year terms until 2024 
John Hadden: Treasurer by appointment, Mark Nelson, Charles Riggi (First Terms) 

 
 

Vestry 2021-2022 
Merle McDonald-Aaron, Church Warden, Tina Giles-O’Neal, Church Warden 

 
Janie Miller, Teresa Schurr, Marcie Sohm (Class of 2022) 

 
Lynn Czarnecki, Jeffrey Sussman, Hugh Tilney, (Class of 2023)  

 
John Hadden, Treasurer,  Mark Nelson, Charles Riggi (Class of 2024) 

 
 

VESTRY PROFILES 
 

 
Tina Giles, Nominated for Warden: First 2-year term (2023). Tina Giles, born 
and raised in East Hampton, grew up at St. Luke’s Episcopal Church. She was bap-
tized, confirmed, and married here at St. Luke’s. Tina has been actively involved with 
the Outreach Committee and as a member of the St. Luke’s 2030 Strategic Planning 
Committee. She oversees “Laundry Love” and finds great enjoyment volunteering at 
our annual church fair and other well-attended church functions. In 2014, Tina retired 
from the East Hampton Town Police Department, having served as a police officer 
and detective for 28 years. Tina is married to Louis O’Neal; they have two adult 
daughters, Myra and Raya, who were also raised in St. Luke’s. COVID-19 has made it 

difficult in many ways for our St. Luke’s church family. In spite of this, Tina has a strong sense of faith 
and trusts that we shall continue to overcome this pandemic. She is eager to begin her service on the ves-
try and is poised and ready to seek and develop innovative ideas that coincide with the changing times; to 
bring our church family together. 
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John W. Hadden, II. Nominated for Treasurer: First 3-year term ending in 
2024: I moved my affiliation from St. John’s Episcopal Church of Cold Spring Har-
bor, where our family were members for over a century, to St. Luke’s in 2012, soon 
after we chose East Hampton as our family’s weekend and summer refuge from NYC.  
St. Luke’s has provided wonderful fellowship and great spiritual support, particularly 
around the passing of my parents, where Father Denis co-officiated at their respective 
memorial services.  I served on St. Luke’s Stewardship Committee between 2014 and 
2017, and on the Finance and Investment Committee since 2018. I was asked to as-

sume the role of Treasurer, which I look forward to with great enthusiasm, if elected.  Father Denis in-
vigorated this parish and helped it to blossom into the most vibrant on Long Island.  We all share a stew-
ardship obligation for its important work and must ensure that it continues to flourish and grow.  I com-
mit to doing my part by keeping a steady hand on the rudder.  Professionally, my first career was as an 
investment banker and venture investor at JP Morgan and for the last 23+ years, as a biotech entrepre-
neur, primarily in immuno-oncology. My wife, Amie and I have three children: Johnny (15), Cole (13), 
and Paige (9).  
 
Mark Nelson, Nominated for First 3-year term ending in 2024: When we 
became weekenders in East Hampton in 2003 we attended other churches in the ar-
ea, but immediately felt at home at St. Luke’s.  The congregation was welcoming 
and diverse, but most importantly it lives and breathes the teachings of Christ 
through outreach, community support, and helping those who need it most.  My 
partner, Anthony Rosina, and I live in East Hampton with our rescue mutt Jenny, 
and I am currently employed as the senior legal counsel for Wilmington Trust as 
well as a former CPA.  I am honored to be considered for the Vestry, and look for-
ward to helping St Luke’s fulfill its Christian mission.  

 
Charles Riggi, Nominated for First 3-year term ending in 2024: Michele and 
I got married in St. Peter's Chapel in 2000. I attend weekly services at St. Luke's and 
St. Peter's. Before retiring, I was a software engineer and was involved in civic and 
political boards and organizations. I am a Eucharistic Minister and Lector, Chair of the 
Altar Guild, a Verger, a Vestry member filling an unexpired term, and participate in 
other activities at St. Luke's. I am a graduate of Education for Ministry and a member 
of the Vergers Guild of the Episcopal Church. 
 
 

Lynn Czarnecki, Nominated for unexpired 2-year term ending in 2023: 
Lynn Czarnecki was born in Amagansett to Joseph and Patricia LaCarrubba and now live 
in East Hampton with my husband James Czarnecki and two daughters Jillian and Cas-
sady. I have been a cosmetologist for over 30 years and have had my own salon for 
21years. Our family joined St Luke’s about 7years ago and we love being apart of such a 
loving church community and am looking forward to my turn on the vestry.  
 
 

Merle McDonald-Aaron, Warden (2022): I was born on the Island of 
Trinidad and moved to the US in 1993.  I was brought up in the Anglican 
community and wanted to continue in my faith, so my late husband, Robert, 
introduced me to St Luke’s, and I have been attending since then, mostly at 
the 8:00am service.   St Luke’s has become my spiritual home, and when I am 
away, I look forward with anticipation to coming home to my St Luke's fami-
ly.   I currently serve as a member of the Altar Guild.  I am a past president of 
the Montauk Chamber of Commerce and served on the Board of Directors of 
the Montauk Playhouse. I am honored to be of service in this capacity.  
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Jeffrey Sussman, (2023). I have been a  member of St. Luke's since 1986  and 
soon thereafter became a  Lay Eucharistic Minister. During the late 1980s, I served 
on the vestry when Fritz Creamer was rector. In addition, as head of my own mar-
keting/PR company, I volunteered my services to promote concerts at St. Bartholo-
mew Church in Manhattan. I also advised its rector, Tom Bowers, on several public 
relations issues. As a St. Luke's vestry member, I intend to use my professional ex-
pertise to help the church reach its goals of increasing its membership and promot-
ing its good works to the community at large. In addition to my PR activities, I am 

the author of fourteen books. 
 
Hugh Tilney, (2023): I was born and spent the first 45 years of my life in the UK. In 
1987 I moved to New York and met and married Helene, my wife. I spent the first 25 
years of my professional life in insurance at Lloyd's of London. After the move to New 
York, I was Chief Operating Officer of an investment management company from which 
I retired five years ago. Most recently, here at St. Luke’s I am a member of the Finance 
Committee, have attended this parish for many years and am impressed with the forward 
movement of our congregation in welcoming all people into our midst. I will do my best 
to contribute my ideas and care for St. Luke’s during my time on the Vestry. 
 

 

Teresa Schurr (2022): My name is Teresa Loper Schurr, I am a 12th Generation 
Bonacker.  I am married to my husband Robert Schurr and we have a daughter Sa-
mantha.  Samantha is at Mercyhurst University in Erie, PA. I have been a member of 
St. Lukes Church since my confirmation in 1976.  I have been active with Sunday 
School as a teacher and helper as well as active in Outreach, I have been part of the 
annual family fair and participated for many years at our Christmas Bazaar. I am a li-
censed insurance broker with Dayton Ritz & Osborne.  I have been with the company 
for over 21 years. I graduated from East Hampton High School in 1981. I am an avid 

bowler and go on many trips for tournaments with my team as well as a bowl in a weekly league.  I also 
enjoy going to watch Samantha bowl with her college team at different matches. 
 
Marcie Sohm, (2022): Although I am the fifth generation of my family to come to East 
Hampton I have only recently come back to St Luke’s. I joined the parish three years ago 
when my grown children wanted to return to the church. Since then I have volunteered at 
and served on the Summer Fair committee, helped with the decorations for Christmas and 
Easter and over this past year served as the Clerk on the Vestry.  St Luke’s has been a 
very important part of mine and my family’s lives the past three years and I am grateful 
for all the support that we've found here. I look forward to the opportunity to give back to 
the community as a member of the Vestry. 

 
 

Janie Miller (2022): I began my journey in the Episcopal Church while living in 
Charleston, South Carolina. While living there I attended what is now Grace Cathedral. 
There I found a thriving community of faith based friends. I joined the flower guild and 
volunteered each year during their annual fundraising event. Over the last 45 years I have 
enjoyed a career in the Decorative Arts. And during that time a was a Vice President of a 
mental health agency based in Greenwich, Connecticut. Arriving in East Hampton to live 
full time brought me to St Luke’s Church. Once again I discovered a wonderful communi-
ty of faith and warmth. Often I bring my grandson Reife to Sunday service and to my 
great delight he was welcomed to Gods Table Communion. My next assignment will be to 

bring my granddaughter Laird along as well. How Blessed I feel that these children will come to know 
the Holy Spirit.  
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COMMITTEE REPORTS 
ALTAR GUILD 
Charles Riggi, Chair 

 

The global pandemic did not deter the Altar Guild from their ministry of striving to make each service an accepta-
ble offering to our Lord. 
 
Membership: Our  membership has declined by 30%  in recent years because of frail health or  urgent  com-
mitments. All men and women who have been confirmed in the Episcopal Church are eligible for Altar Guild 
work. With the guidance of the Lord, please discern whether the ministry of the Altar Guild is something that you 
would like to pursue. You may to talk to a current or former member or to our rector. 
 
Funds: The pr imary funding of the Altar  Guild is donations from the All Souls'  Day with the Par ish Ne-
crology. We pray that you will continue to give generously for this solemn occasion. Secondarily we receive a 
stipend for each funerals and weddings. The Altar Guild provides for the dedication of flowers for Sunday ser-
vices through a local florist. 
 
Procurements: Our brass candlesticks and vases at St. Luke's have seen better  days. We purchased two 
new set of candlesticks and three sets of vases of various sizes. With the help of underwriters, we were able to fur-
nish St. Peter's Chapel with seasonal frontlets, hangings, stoles, veils and burses of green, white and red. 
 
Our Annual Financial Report is found on page 18. 

 
 

CHRISTIAN EDUCATION 
Colleen Stonemetz, Director of Christian Education 

  
There is a new look to Christian Education as our 2020/2021 children’s program needed to remain conscientious 
of the ongoing COvid-19 pandemic.  Our classrooms have had to remain empty as we continue to recognize the 
need for social distancing.  As always, the safety of our students and their families is our priority.  That said, 
Christian Education has responded to these unique and uncertain circumstances by discovering innovative and 
creative ways in which to continue to bring our youngest parishioners a sound, educational, religious education 
program.  Successful programs will thrive on consistency and our goal for this year was to remain steadfast in our 
weekly lessons.   
 
Our Religious Education families received a lesson and a list of group activities, which followed the liturgical cal-
endar, to present to their children each week.  Our goal was twofold:   
 1)   To encourage families to continue to present a meaningful religious experience to their     children at home. 
 2)  Provided support and encouragement to parents as they strive to see to the ongoing spiritual growth of their 
children.    
 
To that end, St. Luke’s Christian Education remains dedicated to providing resources and curriculum projects that 
will help foster a sound Christian education to our parish children.     
 
Following safety guidelines, Children Education did host a few programs in hopes of providing continuity in an 
otherwise unordinary year.  These activities included: 
 
A Whale of a Time 
An event for all our students and their families.  Our volunteer teaching staff, friends, and families, planned a 
drive-by parade for all to enjoy.  It was a thrill to see and hear sirens as the Amagansett Fire Department provided 
fire trucks, Chief’s vehicles, and First Responders.  With lights flashing and sirens blaring, they drove onto James 
Lane, turned into the driveway, and circled the parking lot!  With much enthusiasm, the parade was followed by 
the arrival of Mr. Softee, and the children (and adults too) enjoyed an ice cream treat!  To end the event, everyone 
joined Mother Leandra on the front lawn of the church for story time.  Sitting on beach blankets or lawn chairs, 
and keeping safe distancing in mind, Mother Leandra read two versions of Jonah and the Whale.   
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Christian Education would like to thank Mother Leandra for her assistance and for helping us to provide a safe yet 
delightful afternoon for all who attended.  Thanks too, to the Amagansett Fire Department Chief’s, Captains and 
members.  Their participation brought many smiles to the faces of our children, and made us all so grateful for the 
community in which we live. 
 
The 2020 Children’s’ Christmas Pageant 
Once again, while following safety guidelines, Christian Education planned for an unordinary yet exciting format 
in which to present our annual Christmas Pageant.  With the holiday spirit keeping us all warm, we gathered the 
children on cold November afternoon on the outdoor amphitheater at the Children’s Museum of the East End in 
Bridgehampton.  The Christian Education staff, Mother Leandra, parents, and friends enthusiastically organized 
the children by assigning parts and getting everyone into costume.  With only one rehearsal, it was time film!  
Collectively, video from a drone and videos taken by cell phone from parents, were edited and spliced together to 
create a unique and never before seen outdoor presentation of The Nativity.   Many thanks to Bobby Peterson, our 
Music Director, who uploaded the final edited addition to church web page for all to see and share!   
 
Project Angel Tree 2020 
As the Christmas season approached, we were in contact with The Retreat in hopes of having the annual Angel, a 
very successful holiday event here at St. Luke’s.  We were notified that there was real concern for contact con-
taminations with regard to delivery, wrapping, or even gaining entrance into The Retreat’s office with our usual 
Christmas packages.  Yes, Covid-19 had changed our Christmas plans; however, not to be discouraged, we creat-
ed, Angel Stockings.  Five beautiful angel stockings were hung in the fireplace room, each representing an adopt-
ed family from The Retreat.  Purchasing gift cards to place in the stockings, our parishioners once again came 
through for the five adopted families assigned to us.  Before we knew it we were turning nearly $8.000.00 in gift 
cards over to The Retreat.  Cards from grocery stores, gas stations, and Wal-Mart all sent to our adopted families 
in hopes that they could enjoy the holiday season.  Your continued generosity was extraordinary as we were able 
help those in our community who are in need.  Project Angel Stockings was a great success and there is truly 
something special about lending help to our neighbors, especially at Christmastime.   
 
Valentine’s Day February 14, 2021:  To spread some love and br ing sunshine into an otherwise dreary 
month of February, Sunday School students made adorable Valentine crafts and cards which were mailed to fami-
ly and friends of St. Luke’s.  Many sweet responses to this simple yet thoughtful idea were received as the 
“Thinking of You” and “We miss You” Valentines were delivered to the homes of  parishioners as they kept to 
safety guidelines and remained home during the pandemic.   
 
Eucharist Education 2021 
May 9, 2021 saw the celebration of the Holy Eucharist extra special for seven of our young parishioners.  Con-
gratulations to them as well as their parents who saw to the home schooling of their children and brought to them 
our curriculum, Episcopal Communion Instruction for Children.  Using “This Bread & This Cup” by Mary Lee 
Wile, the seven children participated in and studied the meaningfulness of the Holy Eucharist.  The understanding 
that Jesus asked us to come together in celebration and thanksgiving, to share a meal, and to remember Him is 
emphasized in a very age appropriate and thoughtful manner.  
 
Confirmation/Reception 2021 
Confirmation, a class that sees to an individual’s opportunity to reaffirm his/her baptismal promises was offered 
in the Spring of 2021.  Attended by seven young adults of our parish and completed, a celebratory service was 
officiated by Bishop Lawrence Provenzano on May 12, 2021.  Also, added to the class of 2021 were four adults, 
two seeking Confirmation and two who were Received into the Episcopal Church from the Roman Catholic 
Church.   
 
Overall, Christian Education 2020/2021 presented unique opportunities for our children to continue their “Sunday 
School” education while staying within our state and diocese mandates for safety, and social distancing guide-
lines.  To that end, parents took on the job of teacher each week. Our curriculum, “Sermons4Kids” and our Chil-
dren’s Bulletin, were sent to each family.  Weekly lessons and activities were included as we followed the liturgi-
cal calendar.  As parents attended virtual online services each week, they could then share the children’s lesson at 
home as well.  Congratulations to all the parents who accepted this new challenge of being a Sunday School 
teacher.  Your dedication to your children and to our program this past year has been instrumental in the continua-
tion and consistency of your child/s solid foundation of Christian Education.  
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EUCHARISTIC MINISTERS 
Michele Riggi 

 

Eucharistic Ministers are the people who help out around the altar assisting our minister during the service.  Any-
one interested might do well to speak to Fr. Brunelle.  We have a wonderful team, though small in number, who 
are wonderful in giving their time to this important ministry. We plan around many schedules like vacations, work 
and school, so everyone can participate.  We also have Lay Readers to make it possible for more to participate in 
the service, if you are someone who would like to read one of the lessons we’d be happy to have you.  Thank you 
to all who helped during the year. Please call Michele at 631-267-3884 if you would like to get involved.  

 
 

ST LUKE’S OUTREACH 

 Holly Whitmore 
 
And the king will answer them, "Truly I tell you, just as you did it to one of the least of these who are members of 
my family, you did it to me.' (Matt. 25: 40) 

 
In our commitment at St. Luke’s to demonstrate our love for our neighbors, our parish has reached out in numer-
ous ways to help those in need, both near and far. For this, we thank each and every member of the parish for each 
individual demonstration of love. Thank you all so very much.  
 
The Pandemic 
Each year, we and our neighbors face challenges and St. Luke’s has regularly provided food, housing, clothing, 
and fraternity to our neighbors. But this year, we all faced a global pandemic that necessitated immense activity. 
St. Luke’s stepped up in a number of ways.  
 
In the early days of the coronavirus pandemic, St. Luke’s reached out to other places of worship, and together we 
developed a “Thank You” message that ran in the East Hampton Star and the Independent. Ten East End congre-
gations joined in thanking all first responders, nurses, doctors, grocery employees, and other essential workers; 
and a donation, in their names, was made to the East Hampton Food Pantry, Springs Food Pantry, and Meals-On-
Wheels.  
 
In addition, St. Luke’s donated 297 gift certificates for coffee and donuts to the employees of five local grocery 
stores as a thank you for their standing strong, working hard to keep the shelves stocked, and running the cash 
registers in a time of great uncertainty. The employees and managers were overwhelmed by our acknowledgment 
of the essential work they do every day..   
 
We also initiated a “volunteer-to-parishioner,” a chain-calling/shopping program that paired volunteers to parish-
ioners who were self-isolating or homebound. 500 quarts of soup were prepared and delivered to senior members 
of our congregation and to others in East Hampton, Springs, Montauk, and Bridgehampton communities. 
 
St. Luke’s Outreach support for community activities.  
 
1.We donated over $18,250- (as compared to $8,750- in 2019) to the following 11 local charities:   

Eleanor Whitmore Early Childhood Center 
East Hampton Community Council 
East Hampton Meals on Wheels 
The Retreat 
Maureen’s Haven 
East End Hospice 
Rural Migrant Ministries of the Diocese 
Centro Franciscano 
Share the Harvest Farm 
East Hampton Food Pantry 
Springs Food Pantry 
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2. Father Gerardo’s Centro Franciscano ministry and congregation support: 
 
Fall - Back to School Backpacks. In 2019, sixty-eight students from Kindergarten through High School received 
fully supplied, new backpacks provided by parishioners at an approximate cost of $8,000.  Outreach supplement-
ed it with an additional $650. For the purchase of pens, pencils, binders, and other necessary school equipment. 
 
Fall Fest 2020 was an idea formulated by two par ishioners to provide storybooks, games, and crafts to the 
children of Father Gerardo’s congregation.  Through the efforts of the East Hampton Library, slightly used chil-
dren’s and young-adult books were contributed.  
 
The Unemployed. Father  Gerardo informed us that many of his par ishioners were unemployed due to the 
pandemic and were struggling to pay rent and purchase food.  Again, parishioners stepped up and raiseed$5,000- 
($100. for each of fifty children was our goal) to be used by families to purchase Christmas gifts. A total of 
$13,250. was raised!  In addition to funds for Christmas gifts, money was made available for food, medication, 
warm clothing, and other necessities. 
 
The Retreat. Because of the pandemic, our  “Angel Tree” project was revised this year. The Parish provided gift 
certificates for families to use for the holidays. St. Luke’s parishioners contributed more than $5,000. for this ef-
fort. Also, many parishioners sponsored families at The Retreat with monthly commitments to help.  
 
Members of Saint Luke’s have initiated their  own individual outreach to suppor t people in our  communi-
ties.  Here are a few of the individual outreach projects:   

Thanksgiving dinners for twelve people were donated and delivered to the Retreat.   
Thanksgiving dinners for seven of our homebound seniors were prepared and delivered to their residences at 

the East Hampton Senior living apartments.  Christmas Eve dinners were also delivered to these seniors. 
Parishioners ran an independent coat drive and collected, sorted, and delivered coats and winter boots to Fa-

ther G’s congregation.  Another parishioner supplied clothes and toys.  
A freshman student in Father Gerardo’s congregation, who is attending Suffolk County Community College, 

was awarded a year’s tuition -  again by a group of parishioners. 
 
Food Pantry. Many of us have provided the East Hampton Food Pantry with year -round, weekly deliveries 
of food items. This has been greatly appreciated by Stacey and Mona at the pantry.   
 
Round Swamp Farm set up a “coin jar” at their markets and through the generosity of their customers collected 
$4,500. throughout the summer and fall.  That sum was matched for a total donation of $9,000., all of which will 
be donated to the Springs Food Pantry, the East Hampton Food Pantry, and Project Most. 
 
Currently, we are collecting thermal long johns and t shirts, socks, underwear, boxes of tissues, and rolls of toilet 
paper for Maureen’s Haven. Support  to provide those items has been successful, and items will be delivered to 
the Maureen’s Haven Riverhead office in February. 
 
The Laundry Love program continues once a month at the East Hampton Laundry, and $15. coupons are available 
for clients, who may apply for them at llstlukes@gmail.com.  A coupon can be used for three loads of washing/
drying. With the coupon program LL can continue to provide ongoing laundry services. LL now has nearly  
$1,000 for coupons and thus far has distributed more than $18,000.    
 
All of the above is what the generous and empathetic congregation of St. Luke’s has done. And it is what we 
continue to do.  We have lifted the Gospel off the pages and turned written words into actions. As committed 
Christians, we continue to reach out to our neighbors and the community at large through phone calls, texts, 
emails, and personal visits greeting. We offer all of God’s children a helping hand.   

 
 

 
 
 

mailto:llstlukes@gmail.com
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ST LUKE’S SCHOLARSHIP 

Lys Marigold 
 

The St. Luke’s Kate Graham Scholarship Fund is another wonderful aspect of St. Luke’s Outreach programs. 
Scholarships are distributed every June to our parish-affiliated youth who are attending or will be attending 2-year 
or 4-year colleges/trade schools. Our Scholarship committee reviews the applications and decisions are based on 
all-around civic participation, involvement in parish life, and in some cases, need.  In 2020, $7,200 in scholarships 
grants were awarded to eight St. Luke’s young adults plus two East End Chef’s secular grants (now ended) to 
EHHS students.  
 
Because of the pandemic, the amount of community service hours and the monies raised by church breakfasts/
suppers have been minimal; even non-existent. However, we are hoping that more members of our parish will 
have applied before the deadline of May 31st, 2021 as well as those in need from Father Gerardo’s Centro Fran-
ciscano in Riverhead.  

 
 

ST. PETER’S SUMMER CHAPEL 
Charles Riggi 

 
St. Peter's Chapel can be now used all year thanks to work made in 2019 to heat and insulate the water pipes. We 
were hoping bring some organizations in to use our space when the pandemic hit. At the moment the VANY 
church is using it as an office. 
 
St. Peter's still functions as a Summer Chapel. We serve the Springs area of East Hampton. Our services are held 
each Saturday from Memorial Day to Labor Day and begin at 5:30 pm. All are welcome. 
 

 
STEWARDSHIP REPORT 

David Cavalier 
 

Despite the challenges posed by the pandemic this past year, our congregation once again demonstrated its re-
markable generosity.  As of May 12, 2021, our pledge total was $423,947, representing over 100% of our 2021 
goal and 102% of the 2020 total.  We received 148 total pledges representing over 200 members of the congrega-
tion. 53 parishioners increased their pledges and we received 13 first time pledges. This generous support will al-
low St. Luke’s to continue fulfilling its mission as a spiritual home for the congregation while also ministering to 
the needs of the East End.  It is also a reminder that all of us together create the real church every day.  
 
As we return to worship together again, let us look back on the past year as a time where a great challenge was 
met by the entire St. Luke’s community.  Even though we were unable to meet in person, we came together as a 
congregation to ensure that the work of St. Luke’s will continue and, hopefully, continue to expand. 
  
 

SUMMER FAIR 
Sal Tocci 

 

Our annual summer fair was canceled for the second consecutive year as a result of the pandemic. However, a si-
lent auction was launched online running from April 1 to July 1. Approximately 90 items are available for bidding 
including golf outings, summer camp opportunities, certificates to local merchants, and works of art donated by 
parishioners. Three exhibitions were held in Hoie Hall between April and June to display the art work to the pub-
lic. Plans have begun for the 2022 summer fair that will be held on Saturday July 2. 
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2030 Strategic Planning Reports  
to  

Vestry and Annual Meeting 

Then Jesus came and told his disciples, "I have been given all authority in heaven and on earth. Therefore, go 
and make disciples of all nations, baptizing them in the name of the Father and the Son and the Holy Spirit. Teach 
these new disciples to obey all the commands I have given you. And be sure of this: I am with you always, even to 

the end of the age. (Matthew 28: 18-20) 
 
 
 
Introduction 
 
The 2030 Vision Committee was charged with creating a ten-year strategic plan for St. Luke’s as a Christian com-
munity.  The plan is intended to help us understand who we are now, identify a vision for our parish’s future, and 
to guide us in achieving that vision. Although the Committee was not charged with any work directly connected 
to the search for a new Rector, the vision presented is intended to assist that search to assure a successful and well
-executed transition following the Rector’s retirement.  
 
Five Core Values 
 
Through our conversation with parishioners, our committee discussions and prayer, we identified five “core val-
ues” for the St. Luke’s community.  These core values helped us to evaluate and organize the input we received 
from the congregation during the course of our work. 
 

Worship: How do we worship God and express our  love?  
 
Faith Formation: How will we continue to learn about and better  understand our  faith and religion?  
 
Fellowship: How will we engage with and demonstrate our  love for  each other?  
 
Outreach: How will we suppor t our  local community and the larger  wor ld?  

  
Stewardship: How will we sustain and grow St. Luke’s for future generations? 

 
 
What We Did 
 
We began our work in the summer of 2019 by meeting with the Rector for spiritual guidance and training.  This 
was followed by prayer and group discussion within the committee and with the assistance of the Associate Rec-
tor.   
 
To further guide our work, we reviewed other Episcopal parish planning to establish best practices and identify 
ideas and information we needed to collect from our own congregation. 
 
In the fall of 2019, we prepared a basic demographic survey of the membership of St. Luke’s congregation and 
received 114 responses. We then used this information to create effective questions for our planned discussion 
groups with the congregation.  We recommend that St. Luke’s undertake these basic demographic surveys more 
frequently in the future in order to keep an up-to-date picture of who we are as a congregation. 
 
The Committee then conducted 12 moderated discussion groups with 74 members of the congregation.  We al-
lowed members to speak freely and confidentially about their experience at St. Luke’s, what they viewed positive-
ly and what they felt could be changed to better serve our mission.  Group members provided us with thought-
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provoking input on practices from the past at St. Luke’s that they believed would be beneficial if reinstated.  In 
addition, new ideas for innovative practices and programs emerged.  Separately, individual members of the con-
gregation approached Committee members to express their opinions privately and these additional insights were 
added to our findings. 
 
In a short period of time, clear patterns emerged from these discussions with parishioners.  The Committee then 
met to discuss how to integrate this new insight with the fundamentals of Christianity, our Episcopal traditions, 
and the overarching goal of expressing our love for God and each other in an inclusive environment that pro-
motes enthusiastic worship, fellowship and engagement with our community and the world.  We then endeav-
ored to create a concise strategic document that conveys to all members of the St. Luke’ community a shared vi-
sion that incorporates what we learned during this process.  To reprise our goal: who are we? What is our vision? 
How do we get there?  
 
We are pleased to share a draft of that plan with the Vestry.  Our hope is the  plan and the information in this 
summary will assist the Vestry in identifying ways to preserve our strengths and address the potential areas for 
change.   
 
Primary Themes 
 
A small number of common themes emerged quickly in our early discussion groups and these themes remained 
consistent throughout all of our meetings.  Before we provide greater detail, it is worth noting them here. There 
are 4: the idea of inclusion, participation of children and young adults, fellowship, and effective communication.   
 
Inclusion 
 
The words “inclusive” and “welcoming” appeared over and over in our discussion groups.  One of the great 
strengths of St. Luke’s as a community is a sense of acceptance and the lack of judgment.  A significant portion 
(over 50%) of the congregation came to the St. Luke’s from either the Roman Catholic church or another 
Protestant denomination.  The sentence “To all who are left out and need acceptance” from the St. Luke’s 
mission statement elicited powerful and emotional responses from several parishioners who felt excluded in oth-
er traditions and felt at home here.  The sense of inclusion was expressed in connection with both the worship 
services and with fellowship within the community.  It is fair to say that this sense of open, loving inclusion is 
one of the strongest attractions for potential worshippers at St. Luke’s and we should continue to cultivate this 
over the next ten years and beyond. 
 
Children and Young Adults 
 
By far the most consistent subject raised in our discussion groups was how to incorporate children, teenagers and 
young adults into the St. Luke’s community more effectively.   
 
The issue of youth engagement crossed all major categories of our plan, from participation in worship to fellow-
ship, outreach and stewardship.  While the Christian Education program was consistently praised, there was a 
strong desire to see children present at Sunday services and to re-institute service opportunities such as the aco-
lyte program and participation in a youth choir. As a side benefit, several parishioners noted that they had be-
come more involved with St. Luke’s because their children participated in youth service of some kind. 
 
We recommend that the Vestry focus on youth engagement on multiple fronts.  First, the re-introduction of 
children to at least a portion the Sunday service before Sunday school.  This can be amplified by re-starting 
the acolyte program and the possibility of some participation in the music of the liturgy.  Youth participation 
may present a significant opportunity to change the demographic skew of St. Luke’s, increase participation 
from parents and lay the groundwork for the future of the parish over time. 
 
Fellowship 
 
In general, participants in our discussion groups expressed high satisfaction and joy in the fellowship provided 
by the St. Luke’s community.  Many noted that they had made lifelong friends through their attendance at ser-
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vices and the coffee hour.   Some shared stories of being deeply moved by outreach to fellow congregants when 
they were ill or grieving.  
 
There was a perception that some past programs to promote fellowship had fallen by the wayside and that some 
segments of the membership (e.g., those who attend Sunday services at different times) had limited interaction 
with each other. 
 
Although the reality of COVID-19 makes this more difficult, we recommend that the Vestry consider ways to 
promote more frequent opportunities for fellowship.  Of course, programs need volunteers to run them, but, as 
with lay service and volunteering, there is an opportunity to invigorate fellowship by frequent communication 
of ideas and possible programs. 
 
Communication 
 
A common thread that connects many of the themes above is the desire for more communication from the leader-
ship of St. Luke’s to the congregation.  This includes more frequent, clearer communication about service oppor-
tunities and the requirements of the various lay groups such as the Altar Guild, Eucharistic Ministers and lay read-
ers.   It also, includes a clearer understanding of how St. Luke’s is organized, what the Vestry does, how St. 
Luke’s interacts with the diocese and how much the congregation can do to help. 
 
The theme of improved and increased communication appeared in almost every category of our plan.  There is 
untapped energy in the congregation to become involved in outreach and service, but many do not how to do en-
gage.    
 
We recommend that the Vestry focus on frequent communication both as a group and from the member who 
run various programs, from the Eucharistic ministers to our outreach programs.  While this communication 
may sometimes seem repetitive, many parishioners come from other denominations or may not attend services 
every week.  In addition, we recommend that attention be paid to the form of communication as much as the 
content.  In many cases, the information parishioners believe is unavailable is actually available, so the issue is 
sometimes method, not substance. 
 
The Plan: Our Core Values 
 
As mentioned above, virtually all of the comments from parishioners – and input from other parishes – fell into 
one of five categories that we have identified as our Core Values. The accompanying plan is structured according-
ly, with strengths, opportunities for improvement and in some cases, eliminations focused on these five areas.  
 
Worship 
 
Strengths 
 
Members of the congregation expressed a high level of approval for the worship services at St. Luke’s.  The beau-
ty of the liturgy, the unusually high quality of our service music and the thought-provoking sermons from both the 
Rector and the Associate Rector were mentioned frequently as areas where St. Luke’s is highly effective as a 
place for Christian worship. 
 
The quality of the service music at St. Luke’s was a major attraction for most parishioners.  Indeed, for those who 
were aware of the cost involved in securing this level of musicianship, there was agreement that it was well worth 
the expense. 
 
Opportunities for Growth 
 
As noted above, there was a strong desire to see children included in the services through attendance before Sun-
day school, an acolyte program and other possible programs such as a youth choir.   It is clear that the congrega-
tion wants to see children, teenagers and young adults as a vibrant part of our community. 
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Although several parishioners had strong, positive memories of being welcomed by a parishioner in the pews at 
St. Luke’s in one of their early visits, others indicated that it was difficult at first to “break in” to the fellowship of 
the community.  An organized effort to greet newcomers in the service and introduce them to members during the 
coffee hour may be an opportunity for growth by making it easier to mix socially at St. Luke’s.   
 
The experience of lockdown during the COVID-19 led many parishioners to note that access to the services via 
technology may helpful to worshippers who cannot attend in person for a variety of reasons (timing, transporta-
tion, physical infirmity). There was also a general sense that it may offer a way to expand our reach in the com-
munity. 
 
Faith Formation 
 
Strengths 
 
The sacraments remain very important in strengthening connection to faith and these services at St. Luke’s have 
been the source of many new members over the years.  During the discussion groups, we asked parishioners when 
they first felt a special bond with St. Luke’s.  Baptisms, confirmations, weddings and funerals were cited most 
frequently.  In addition, the beauty of our services for Easter and Christmas received high praise. 
 
As noted above, several parishioners praised the sermons as intellectually stimulating and helpful in gaining a 
fuller understanding of scripture.   
 
Opportunities for Growth 
 
As with the worship service, the inclusion of youth in all aspects of the liturgy and the church calendar and life is 
seen as a crucial part of St. Luke’s for the future. 
 
On a related note, because a significant portion of the congregation was not raised in the Episcopal Church and is 
sometimes not aware of certain basic information, such as the role of the Vestry, the relationship between the par-
ish and the Diocese and the opportunities for lay participation in worship.  As noted above, there is an opportunity 
to provide more information to all members to encourage greater participation  
 
Taking this strain further, even so-called “cradle Episcopalians” in the congregation noted that they were not clear 
on the roles of various groups such as the Vestry, the Eucharistic Ministers, lay readers and the choir.  There is an 
opportunity to foster greater participation from the congregation by more frequent and clearer communication 
about those activities. 
 
There is also an opportunity for new ways to engage the congregation in learning about and understanding scrip-
ture.  Our work was completed before the Associate Rector launched the new program to discuss the weekly read-
ings, but our conversations indicated that programs like this are greatly desired by the congregation. 
 
Fellowship 
 
Strengths 
 
Parishioners expressed a high level of satisfaction with the fellowship provided by St. Luke’s.  The ability to love 
and care for others who are also seeking to follow Christ’s example is a powerful attraction for members of the 
congregation. 
 
Opportunities for Growth 
 
Some parishioners expressed a desire for a reinvigoration of social events (e.g., dinners, cooking classes, etc.) de-
signed to foster greater fellowship across the congregation.  There is a sense that Fellowship opportunities have 
declined over the years.  These will require volunteer efforts to achieve, but there is a clear hunger to know each 
other better. 
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Similarly, there is an opportunity to begin building youth activities that provide a social outlet for younger mem-
bers, particularly teenagers. A possible avenue for this is the use of Hoie Hall for youth-oriented events that are 
driven by young people, not older parishioners’ ideas of what young people want.  
 
We have mentioned above the powerful effect of a simple hello in the pews before or after a service.  For new-
comers, this simple act also included a personal invitation to the coffee hour and this was helpful in breaking the 
ice and making the coffee hour seem more welcoming.  A formal greeting program may offer an opportunity to 
grow our congregation 
 
Finally, from a purely practical standpoint, an online Church calendar that looks far 6-12 months into the future 
may be helpful in increasing participation in many activities.  Many parishioners who are weekend residents of 
the East End said that they wanted to be able to plan to be in East Hampton for church events and ample notice 
would be very helpful. 
 
Outreach/St. Luke’s in the East End Community 
 
Strengths 
 
Parishioners expressed a strong desire to “take Christ into the community.”  In the words of one discussion 
group participant, “What we do outside the building brings people inside the building.”  
 
Opportunities for Growth 
 
There is a desire for more frequent updates on outreach programs, including information on how to support or 
volunteer.   There is also a sense that St. Luke’s has resources, such as Hoie Hall, that could be leveraged to cre-
ate stronger impact in the community.  There may be an opportunity to evaluate St. Luke’s physical resources to 
help fulfill its mission of service to East Hampton and the East End in general. 
 
On a related note, young parishioners in our discussion groups often mentioned volunteer work as their primary 
route to connection with St. Luke’s.  We need to develop youth programs that create service opportunities.  One 
possible option would be to coordinate with local schools to create ways to meet volunteer requirements for 
school.  As a side benefit, these volunteer programs will create social outlets for youth that are connected with 
St. Luke’s.  
 
Several parishioners noted the demographic changes in the East End over the past 25 years.  In particular, they 
noted the increase in residents from Central and South America and the need to reach them.  This was seen as an 
opportunity to expand the St. Luke’s congregation through openness, inclusiveness and, particularly, being seen 
doing works of love and caring in the community. 
 
Stewardship 
 
It quickly became clear that parishioners view “stewardship” as having two facets. First, we must assure that the 
St. Luke’s congregation of people continues to, in fact, be St. Luke’s. It was noted that there “are a lot of white-
haired people” in the pews. High priority must be the welcoming new parishioners and nurturing young people 
to become active members of our congregation.  
 
Second is of course our financial responsibility. As Bishop Provenzano noted at the recent Vestry meeting, we 
are blessed with a beautiful church building in a central location on beautiful grounds.  The church building and 
grounds are a daily symbol of our historical connection to the village and the community. Parishioners often ex-
pressed a strong sense that we must always be stewards of that legacy. 
 
Opportunities for Growth 
 
The Episcopal Church defines stewardship as “being grateful, responsible stewards of the gifts we receive from 
God.”  For Episcopalians, stewardship is more than simply contributing money to the church; it’s also about 
contributing time and talents, and volunteering for ministry and mission.  Some parishioners stated that they felt 
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St. Luke's Parish Vision 
We envision a place called St. Luke's 

where people of all ages and all walks of life gather together 
to express their love for God with all their souls and hearts and minds, 

and join in fellowship to demonstrate their love for each other and all neighbors, near and far. 

that they were asked for financial support too frequently.  While there is a clear responsibility to fund basic 
church operations, there may be an opportunity here to communicate a concept of stewardship that connects that 
financial support to the impact of St. Luke’s in the East End community. 
 
Conclusions 
 
St. Luke’s is vibrant Christian community that provides its congregation with worship services that meet their 
spiritual needs well.  We are blessed with clergy who deliver thought-provoking sermons each week and provide 
insight into the teachings of Christ.  The beauty of the services, both the liturgy and the music, are consistently 
praised by the congregation 
 
St. Luke’s is also an older congregation and the lack of young adults, children and teenagers is a source of con-
cern for the future.  The congregation believes that integrating children and teenagers into weekly worship is an 
essential part of building that future.   
 
Fellowship is a vital part of the St. Luke’s experience and the Christian life.  We are already blessed with a com-
munity that provides fellowship, but there is a desire to increase activities that provide an “on-ramp” for new-
comers and allow current members to know each other better. 
 
Volunteering and participation in lay activities in worship services are significant pathways to a stronger sense of 
connection to St. Luke’s and its mission.  The challenge to the Vestry is how best to promote this.  Programs and 
activities require people to launch and run them.  It can be a difficult “chicken and egg” problem.  
 
And we must all promote and adopt stewardship, both with outreach to people to visit and perhaps join the St. 
Luke’s family, and to offer our financial support to the parish.  
 
Based on what we have learned, frequent, clear, even repetitive, communication about all aspects of St. Luke’s is 
desired by the congregation and may lead to greater involvement and engagement.  Members of the Vestry are 
already intimately familiar with the workings of the parish and are updated every month.  The average parishion-
er is not as informed, often misses communication through the bulletin or newsletter and may be shy about not 
understanding what various groups and committees do.  A review of communication methods and styles may 
bring significant untapped reserves of interest and energy in the congregation.  It is our hope that this will help 
St. Luke’s fulfill its mission most effectively over the next ten years 
 
The Plan 
 
Our 10 year plan for the Parish is attached, with immediate goals identified. It is in spreadsheet form, designed to 
facilitate specific activities, evaluation, and adjustment as we move forward. The Vision, Mission Commitment 
and Core-Values discussed in this summary are stated at the beginning.  
 
Thank you for your interest and attention.  
 
 

St. Luke's Episcopal Church 
East Hampton, New York 
Our Vision for Our Parish 
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St. Luke's Parish Commitment 
We, the people of St. Luke's are committed to working tirelessly to achieve the Parish vision. 
We plan to do this by continuing St. Luke's successes and building on St. Luke's opportunities 

using the five articulated core-values as the platform to guide our work. 
  

With God's help, we promise to work together with enthusiasm, creativity and inclusiveness to 
accomplish our vision.  

Our Goals 

 1. Reaffirm and build on our strong environment for worship and faith formation 

 2. Attract and engage children and young adults to our parish  

 3. Build fellowship by developing closer relationships and friendship among each other as pa-

 4. Reaffirm and build our reputation more broadly, for being a welcoming part of the community 

 5. Assure that St. Luke's is sustained for the future with parishioners and financial resources 

A tactical plan: 
How we will live up to our Core Values and achieve our short-term goals.  

Worship 
Worshiping God & 

Giving Thanks 

Faith Formation 
Continuing our 

Spiritual Education 

Fellowship 
Celebrating and 

Growing our sense 
of Fellowship 

among our neigh-
bors and ourselves. 

Outreach 
Serving the peo-
ple: Parishioners 

and the communi-
ty 

Stewardship 
Sustaining St. 

Luke's for the fu-
ture 
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Worship 
Worshiping God & 

Giving Thanks 

Faith Formation 
Continuing our 

Spiritual Education 

Fellowship 
Celebrating and 

Growing our sense 
of Fellowship 

among our neigh-
bors and ourselves. 

Outreach 
Serving the people: 

Parishioners and 
the community 

Stewardship 
Sustaining St. 

Luke's for the fu-
ture 

Tactical goals and focus for action 
(These goals represent suggestions from parishioners, as a starting point.) 

 
. Assure that ser-
mons and services 
continue to be ful-
filling 
 
. Provide a special 
experience at reli-
gious holidays and 
fesstivals 
 
. Engage a formal 
process for all to 
participate in wel-
coming guests and 
visitors. 
 
. Utilize the web 
site and other tech-
nology to assure 
everyone is aware 
of services.  
 
 

 
. We will form a 
task force to ex-
plore ways to de-
velop faith for-
mation, by finding 
out what people 
would like to learn 
and how/when 
they could partici-
pate. 
  
. We will develop 
and publish a regu-
lar flow of infor-
mation for season-
ally-relevant Bible 
scripture and liter-
gy. (Example: what 
do the Advent can-
dles represent and 
why are they the 
colors they are? Or, 
why does the Cele-
brant mix water 
with the Eucharistic 
wine?) 

 
. Develop a plan for 
fellowship events 
that provide pa-
rishioners a way to 
interact in a casual, 
socail environment.  
 
. Review and re-
store previous, 
popular events that 
St. Luke's provided 
in the past. (East 
End dinners, music 
programs, progres-
sive dinners, etc.) 

 
. With our short-
term goals in mind, 
develop a plan for 
outreach activities 
for the Parish. 
 
. Develop a com-
munications plan 
to assure all parish-
ioners know the 
outreach activites 
and how they can 
participate.  

 
. With a keen 
sense of propriety, 
we will develop 
communications 
to educate parish-
ioners about the 
importance of par-
ticipation in stew-
ardship. 

Young Adults: To be 
developed 
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Worship 
Worshiping God & 

Giving Thanks 

Faith Formation 
Continuing our 

Spiritual Education 

Fellowship 
Celebrating and 

Growing our sense 
of Fellowship 

among our neigh-
bors and our-

selves. 

Outreach 
Serving the peo-
ple: Parishioners 

and the communi-
ty 

Stewardship 
Sustaining St. 

Luke's for the fu-
ture 

 

Tactical goals and focus for action 
(These goals represent suggestions from parishioners, as a starting point.) 

 
Infrequent 
worshipers 

 
. Encourage 
attendance by 
making sure they 
are aware of ser-
vices and feel wel-
come.  
. Be sure they are 
aware of "life 
event" services 
(weddings, funer-
als, baptism, etc.) 
. Stimulate a feel-
ing they are part of 
St. Luke's - when-
ever they choose 

  
. Brainstorm ways 
to engage infre-
quent worshipers 
beyond the sanc-
tuary. This might 
include activities/
events following 
Easter service, or 
after family Christ-
mas Eve.  

  

      

Visitors Encourage attend-
ance by making 
sure they are 
aware of services 
and feel welcome.  
. Be sure they are 
aware of "life 
event" services 
(weddings, funer-
als, baptism, etc.) 

    

 
. Develop a formal 
welcoming proce-
dure 

    

The Communi-
ty at-large  

    

      

Communica-
tions      

      

Technology      
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Below are "parking lot" ideas that need to be evaluated and place on the plan if 
deemed important.  

. Sunday services 
. Life-event services 

. Religious holidays and 
festivals 

. Welcoming all to join us 
   - implement formal pro-
cedures for welcoming at 
services, coffee hour, "life

-event" services, etc.  
. Parishioner participation 

in services 

. Sermons 

. Scripture readings 

. Pastoral care 

. Participation in services 
   - Altar Guild 
   - Eucharistic ministers 
   - Greeters 
   - Choir 
   - Sunday school 
. Retreats and outings 
. Interactions and learning 
with other religious 
groups.  

. Coffee hour 

. Support and care for 
those who need it (Illness, 
greiving, etc.) 
. Communications 
   - Newsletter 
   - Web site 
. Teamwork for Parish 
tasks and events 
. Helping with outreach 
events 

Pastoral care: 
   . Support and care for 
those who are sick, greiv-
ing or simply unhappy 
   . One-on-one with clergy 
   . Demonstration of love 
and concern by parishion-
ers 
 
Community programs: 
   - Scholarship program 
   - Angel tree 
   - Bag lunch  
   - Laundry Love 
   - Maureen's Haven din-
ners 
   - Donations to organiza-
tions 
   - Backpacks for kids 
   - Host AA meetings 

FInancial 
. Stewardship pledging 
. Fundraising events 
   - Summer fair 
   - Breakfasts 
   - Special events 
      - Vestment display 
      - Landscaping (trees) 
      - Music, memorial 
garden 
 
Membership 
. Welcoming new visitors 

. Make the music program 
more paticipatory  

   - Kids choir 
   - More parishioners in 

regular 
   - Assure people under-
stand the way to join the 

choir & expectations 
. Include children in ser-

vices 
   - Scripture reading 

   - Music 
   - Ushering / Greeting 

   - Acolyte program 
. Publicize resources for 

weddings, baptism, funer-
als, interment  

. Increase participation of 
Bible study 
. Develop an understand-
ing of the Anglican / Epis-
copal hisotory & heritage 
. Develop an understand-
ing of the Episcopal cus-
tomers & service protocol  
. Understand, develop and 
leverage the Diocese and 
national church resources 

. Develop more transpar-
ency about what is going 
on at St. Luke's 
. Restore fellowship pro-
grams such as dinners, 
cooking class, Rectory 
open house, Christmas 
botique, new-member 
receptions, etc.  
. Create better knowledge 
of how to volunteer and 
what's involved 
   - Sing in the choir 
   - Eucharistic minister 
   - Altar Guild 
   - Sunday school volun-
teer 
   - Etc. 
. Set up committees 
charged with specific 
events.  
. Increase knowledge of 
who is one the Vestry and 
what they do.  
- Kids' events 

. Get broader participa-
tion among the Parish in 
volunteer activities 
. Be sure the parish is 
offering facilities and sup-
port for community needs 
and activities. 

Financial: 
. Increase % of pledging 
. "Motivate parishioners 
to want to give more." 
. Provide more transpar-
ency of financial status 
and objectives  
 
 
Membership / visitation: 
. Increase participation in 
Sunday school 
. Build a young-adult 
program 
   - Must have "content" 
that interests YYA 
. Develop parent-child 
programs 
. Youth and Young Adults 
programs (YYA) 
. Reach out with mar-
keting using motivating 
content and media 
   - Holidays and special 
events are a good time 
for this.  



26  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2020 OUTREACH REPORT 
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2020 KATE GRAHAM SCHOLARSHIP REPORT 



28  

 

2020 ALTAR GUILD FINANCIAL REPORT 



 29 

 

The Lord Blesses us with Growth thanks to the 
Faithfulness of our Members! 
Statistics for Annual Parochial Report 

*2020 - year of The COVID-19 Pandemic 
 

      *2020  2019  2018         2017   2016 
      
# of Sun/Sat Eucharists        85       119      122       128        124 
        
Total Weekday Eucharists       46         69        91         67           67  
                       
Total Private Eucharists        26       105        51         67          85 
                        
Other Pastoral Visits**                    74        131        85         81        105     
               
Sunday Daily Offices***        47         31        33          31            20 
                         
Weekday Daily Offices              21         25         25         21  30            
   
Marriages            5           6          6   7    7  
                       
Burials            12        15        14          21  16  
 
Baptisms             6          7        14         12             15  
                   
Confirmations/Receptions                   0        12         16           5            16                                             
 
Sunday Service Attendance           8279   10493    11283    10628          11031               
      
Other Weekday Attendance          1479     2549    2616      1664        2004   
      
Easter Sunday Attendance             268       847      658        610           540      
           
Christmas Attendance        577       806      967         874          910          
         
Average Sunday Attendance       160       202      216         205          212       
            

*2020 had reductions in attendance due to the COVID-19 Pandemic, when we were forced to 
close for a time, and then for a long period of time services were online only. 

 
**These “other pastoral visits” are visits to the sick with prayer of healing offered, sometimes 

the ill are not allowed to receive communion (by doctors orders because of testing they are under-
going) or cannot receive communion for other reasons.  It also includes visits to homes for other 
purposes (death, crisis, need for private counsel, etc.). 

 
***Includes Childrens Chapel which begins each Sunday School class. 
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2020 PAROCHIAL REPORT 
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2020 FINANCIAL REPORTS 
Income & Expenses at December 31, 2020 
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St. Luke's Episcopal Church 
Fund Balances as of December 31, 2020 
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St. Luke's Episcopal Church 
Balance Sheet as of December 31, 2020 

(Excludes Real Estate) 
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2021 FINANCIAL REPORTS 
Income & Expenses through April 2021 
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St. Luke's Episcopal Church 
Fund Balances as of April 30, 2021 
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St. Luke's Episcopal Church 
Balance Sheet as of April 30, 2021 

(Excludes Real Estate) 
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COMMISSIONING OF WARDEN AND VESTRY MEMBERS 
 

Presenter: Warden McDonald-Aaron: Fr. Brunelle and members of St. Luke’s, I present to 
you these persons elected to the ministry of Warden and Vestry Members in this congregation of 
St. Luke. 
 

Rector: The Lord gives wisdom; from his mouth come knowledge and understanding;  
he stores up sound wisdom for the upright; he is a shield to those who walk  in integrity.  
 

Rector: I am your servant; grant me understanding.  
Vestry: That I may know your decrees. 
 

Rector:  Let us pray. O Eternal God, the foundation of all wisdom and the source of all 
courage: Enlighten with your grace the Wardens and Vestry of this congregation, and so rule their 
minds, and guide their counsels, that in all things they may seek your glory and promote the mis-
sion of  your Church; through Jesus Christ our Lord. Amen 
 

In the name of God, the Father, the Son, and the Holy Spirit, and in the name of this congrega-
tion, I commission you Tina as Warden;  Charlie, John, Mark and Lynn as incoming members of  
the Vestry in this parish. 
 

Let us pray:  Almighty God, who inspired your servant Luke the physician, artist and evangelist, 
to set forth in the Gospel the love and healing power of your Son: Graciously continue in this 
your parish this divine love and power to heal, to the praise and glory of your Name; through Je-
sus Christ our Lord, who lives and reigns with you, in the unity of the Holy Spirit, one God, now 
and for ever. Amen. 
 
Go in the peace of Christ.  Thanks be to God. 
 
 


