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Dear Congregation, 
 
We, as the current leadership team, recognize that there are varying perspectives within Lakeview 
Covenant Church on the issue of women serving as pastors and chair/vice chair of the Leadership Team. 
The issue of women as leaders has been raised and discussed by pastors, staff, leadership teams, and 
membership in various ways over the last 10+ years, without any definitive resolution or formal 
established position.  
 
Each individual on the current Leadership Team has studied, considered, prayed over, and together 
discussed the topic of women in leadership at length over the past months.  The Leadership Team of 
Lakeview recognizes, appreciates, and understands that individuals who have seriously and honestly 
explored the Biblical position on women and leadership may have come to different conclusions.  While 
seeking God’s will and with the objective of living into the call that he has for us and our congregation, 
the current Leadership Team has resolved to affirm the Evangelical Covenant Church’s (ECC) position: 
 
Qualified men and women, whether pastors or lay leaders, are free to exercise their God-given talents in 

all ministry and leadership positions in the church.  This includes the positions of lead pastor and 
chair/vice chair of the Leadership team.   

 
This has not been Lakeview’s practice in the past nor is it reflected in Lakeview’s bylaws and the current 
interpretation of the bylaws.  We believe the ECC’s position is the best path forward and the culmination 
of the previous steps at Lakeview, including the last bylaws revision approximately 15 years ago that 
allowed for women to serve on the leadership team.  We recognize that any change to the bylaws must 
be voted on by the members of Lakeview.  Therefore any discussion or proposal on the topic will take 
time to organize and implement, especially during the current pandemic.  Thus, in the midst of calling a 
new lead pastor, we anticipate that the possible arrival of a woman lead pastor during an incomplete 
formalization on this matter would not be a healthy environment for the pastor or the congregation.  As 
such, we have directed the current pastoral search committee to refrain from considering women 
candidates, but we hope that this direction will not be needed again in the future. 
 
As the Leadership Team, we are committed to engaging with the congregation to understand the ECC’s 
Biblical perspective and position on Women in Leadership - specifically as pastors and chairs of 
leadership teams.  We ask that you would engage with us through prayer, the study of scripture, reading 
about the ECC’s position, and discussion with friends, pastors, and leaders - including those that may 
have a different opinion than your current belief.  We intend to facilitate teaching, roundtable 
discussions, leadership team listening sessions/office hours, and Q&A sessions on both the issue of 
theological freedom in the Covenant church and women in leadership.  As an outcome of this initiative, 
we plan to bring a proposed bylaw change that aligns Lakeview with the ECC position statement to the 
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congregation for a vote during the annual congregational meeting in December 2021.  We appreciate 
that people feel strongly about this issue and recognize that not everyone will be happy with either the 
direction or the pace at which this is happening.  We ask again for respect of our fellow brothers and 
sisters in Christ, praying and trusting that differing views can be respected when we share a respect for 
each other.  
 
For many years we, as a congregation, have been moving toward recognizing and affirming women in 
elected leadership roles and staff/pastoral positions - albeit slower than the denomination as a whole.  
We hope and pray that a Biblical understanding and affirmation of women leaders will, as a result, 
advance opportunities for the gospel to be spread through the work of gifted servants of God at our 
Lakeview Covenant Church.     
 
Jennifer Borkholder 
Brian Hard 
Loren Janson 
Nate Johnson 
Michael LaBerge 
Ann Ludolph 
Greg Mason 
Jack Renick 
Rich Theilen 
 


