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JOHNSON MEMORIAL CHURCH 
8280 NC 50 North 

Angier, North Carolina 27501 

919-894-3688 

 

BYLAWS 

 

 

Article I 

Name 
   

The name of this church shall be Johnson Memorial Church. 

 

 

Article II 

Purpose 
 

The purpose of this church is to glorify God in the salvation of souls, the edification of Christians 

through the teaching of God's Word, the world-wide proclamation of the Gospel of the Lord Jesus 

Christ, the promotion of Godly worship, to love one another, and to cooperate with Christian 

activity functioning in harmony with God's word. 
 

 

Article III 

Affiliation 

 
While maintaining its inherent rights to sovereignty in the conduct of its own affairs, this church 

shall voluntarily enter into full cooperative fellowship with The Pentecostal Free Will Baptist 

Church, Inc. headquartered in Dunn, North Carolina; and shall share in the privileges and assume 

the responsibilities enjoined in that affiliation. 
 

 

Article IV 

Tenets of Faith 
 

This church shall accept the Holy Scriptures as the revealed Will of God, the all sufficient rule of 

faith and practice, and for the purpose of maintaining general unity, refer to the Faith and Practices 

which contains the detailed statement of faith and fundamental truths approved by the PFWB 

Conference.  
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Article V 

How To Become A Part Of This Church 

 
Our Partners are the core of our Church.  Partnership creates a sense that Johnson Memorial 

Church (JMC) is my Church rather than “the Church I go to.”  Partners give evidence of their faith 

in the Lord Jesus Christ, attend partnership class, and make a personal commitment to follow the 

partnership agreement listed within these by-laws.  

 

You must be 14 years of age or older to become a partner of Johnson Memorial Church. 

 

Partners may be removed from the roll for any of the following reasons: 
 

• Has fallen out of harmony with the church's teachings or its ministries. 

• May have fallen under condemnation through sinful or worldly practices. 
 

The Board of Directors shall be responsible for addressing each case where a Partner is to be 

removed from the roll.   
 

 

Partnership Agreement 

 

Having received Jesus Christ as my Lord and Saviour and being in agreement with JMC's tenets of 

faith, I now commit myself to unite with this local church family. I will keep the following 

commitments, by God's grace.  

 

A. I commit myself to experiencing God through discipleship  

• By being a fervent follower of Jesus Christ 

• By actively participating in Church services 

• By living a Godly life that sets an example for others 

• By regularly praying and reflecting on the Scriptures 

 

B. I engage with others in relationship  

• By loving others and protecting the unity of the Church 

• By co-operating with and supporting the Church leadership 

• By being warm and friendly to those who visit the Church 

 

C. I equip myself to serve through good stewardship of my resources  

• By discovering and using my gifts 

• By developing my God-given potential through learning, training and hands-on 

experience 

• By regularly giving my time, tithes, talents and offerings to support God's work through 

the Church 

 

D. I express my purpose  

• By using my gifts and abilities to serve others, both inside and outside the Church 

• By developing relationships and sharing my faith 

• By using my gifts to reach out, i.e. through community outreach and missions 
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Article VI 

Officers and Other Positions 
 

 

A. Johnson Memorial Church Board of Directors 

 

•  Purpose 

 

The purpose of the Johnson Memorial Church Board of Directors is to oversee and 

implement the Vision of Johnson Memorial Church under the leadership of the Lead 

Pastor. 

 

•  Board Constituents 

 

The Board of Directors is made up of the following: 

▪ Lead Pastor-Chairman 

▪ Executive Pastor 

▪ 7 Church Partners-at-large.  Odd number of total board constituents including the 

Lead and Executive Pastors so there will be no tie in voting. 

o Minutes need to be kept by secretary. 

o The Financial director/treasurer will be present for any financial reports that 

need to be given. 

 

•  Board Appointments and Terms 

 

▪ The Partners-At-Large who sit on the Board of Directors are appointed by the Lead 

Pastor upon the recommendation of other board constituents or at the 

recommendation of the Lead Pastor. 

▪ The remaining Board Constituents, Lead Pastor, Executive Pastor, and Elders will 

vote on new Board of Director Nominees. 

▪ Nominees selected must have been partners for at least three years. 

▪ All Board Nominees would require a vote of affirmation from the Lead Pastor and 

Board Constituents before appointment is made. 

▪ Board Constituents are appointed for a four-year term.  After serving a four-year 

term, Board Constituents must take one year off. 

▪ Appointments begin in January and end in December. 

 

 

•  Duties and Responsibilities 

 

▪ To oversee and implement the Vision of Johnson Memorial Church under the 

leadership of the Lead Pastor. 

▪ To oversee and monitor the finances of Johnson Memorial Church and offer 

guidance in matters of budgeting, expenditures and financial planning. 

▪ To provide leadership within committees or groups as needed. 



5 

 

▪ To support the leadership of Johnson Memorial Church. 

▪ To pray regularly for the guidance of the Holy Spirit at Johnson Memorial Church. 

 

•  Confidentiality Policy 

 

“I agree that all matters discussed in the JMC Board of Directors meetings will be held in 

the strictest confidence.  Under no circumstances will I have out or copy any of the 

financial reports for another individual.  Furthermore, I will not disclose any matter of 

discussion to anyone other than a Board Constituent, unless I am instructed to do so by the 

Board of Directors. 

 

If I breach this policy of confidentiality, I will consider my resignation tendered.  If I were 

to use divisive tactics within the church body to bring disharmony or subvert the 

leadership, I understand that I will immediately be brought before the Board of Directors 

and may be asked to tender my resignation.   

 

If I disagree with the leadership on the Board of Directors, I will speak in confidence to the 

Lead Pastor.  If my grievance is with the Lead Pastor, I will bring the matter before two 

board constituents in a joint session with the Lead Pastor. 

 

•  Board Meeting 

 

The Board of Directors will meet on the _________________________ of each month.  

There will be no board meetings in the months of June and December.  When our meeting 

conflicts with the general church calendar, we may reschedule that month’s meeting to 

another time.   

 

B. Lead Pastor 

 

1. The Lead Pastor shall be the spiritual leader of the church.  He shall be expected to live 

and conduct his ministry according to Biblical standards, and guidelines established by 

the PFWB Conference.  The pastor is not required to be a partner of this church. 

 

2. A new Lead Pastor will be chosen in following manner:  A pastoral committee will be 

formed, consisting of the seven Board of Directors and four Elders.  Said committee 

shall be formed only when a vacancy has occurred or is anticipated to occur in the Lead 

Pastor's position.  All prospective candidates for the position of Lead Pastor must be 

nominated by the pastoral committee.  The pastoral committee shall present only one 

candidate at a time to be voted on by the partners.  A new Lead Pastor must be selected 

by at least a two-thirds majority of the voting partners present at a duly called business 

meeting.  The pastoral committee shall then have the authority to call the new pastoral 

candidate. 

 

3. The following describes circumstances whereby an existing Lead Pastor's employment 

may be changed or terminated: 
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a. The Lead Pastor may call for a vote of confidence at any duly called business 

meeting, provided that he has given advance notice to the Board of Directors.  Such 

a vote may be collected and counted by the Lead Pastor.  In such a case, the Lead 

Pastor is not required to disclose the result of the vote to anyone, or to take any 

action based on such a vote. 

 

b. If in the opinion of the Board of Directors, the Lead Pastor has ceased to be 

effective in this ministry, or for any other good and sufficient cause, the Board of 

Directors board may call for a vote by the partners of the church on whether to 

retain the current pastor.  In addition, if 15 percent or more of the voting partners of 

the church should petition the Board of Directors to call for a vote on the Lead 

Pastor's employment, the Vice Chairman of the Board of Directors Board shall 

arrange for such a vote at a duly called business meeting within 20 days of the 

receipt of the petition.  Such a vote can only be held at a duly called business 

meeting where at least 10 days’ advance notice has been given of the intent to hold 

said vote.  Such a vote will require at least a simple majority to retain the current 

Lad Pastor. 

 

 

C. Employees and Officers of the Church 

 All salaried employees and officers of the church (except for the Lead Pastor) shall be 

selected by the Lead Pastor and approved by the Board of Directors. Their continued 

employment/service shall be at the discretion of the Board of Directors.  The Board of 

Directors shall prescribe the duties and responsibilities of salaried employees.  All full-time 

employees will be reviewed at the end of each calendar year.  After this meeting the Board of 

Directors will determine raises for them.   
 

 

 

 

 

Article VII 

Meetings 

A. All Meetings 

All business and committee meetings shall be held in accordance with Robert's Rules of 

Order. 

 

A. General Business Meetings 

The church shall hold general business meetings for the following matters and only as 

needed: 

a. Purchase of Property or Building 

b. Moving to another location 

c. By-Law Amendments 

d. Lead Pastor Appointment/Dismissal 

 

 

B. The Board of Directors may call other general meetings as necessary, provided a ten (10) 

day advance notice is given of the meeting.  All general business meetings shall be open to 

all partners of the church.  All partners may ask questions or introduce motions during a 
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business meeting.  If any business meeting exceeds 3 hours in length, the moderator may 

entertain a motion to table all matters currently on the floor until a later business meeting, 

in which case the normal ten (10) day advance notice requirement is waived.  The Vice 

Chairman of the Board of Directors will preside at all general business meetings. 

 

 

 

 

 

 

Article VIII 

Ratification and Changes to Bylaws 

 

A. These bylaws are effective upon being ratified by a two-thirds majority of the partners 

present. 

 

B. Amendments to these bylaws require a two-thirds majority of the partners present.  Any 

partner may make a motion for amendment at any general business meeting.  However, a 

motion to amend the bylaws cannot be voted on the meeting it is introduced.  Such a 

motion must be made available to partners. An announcement must be made in at least one 

Sunday worship service of the next business meeting, and that at such meeting there will be 

a vote on an amendment to the bylaws.  The vote on an amendment may only occur during 

a duly called business meeting at least 20 days after the motion was originally made.  
 

Ratified:  October 6, 1993 

 

Revised: October 12, 1994; December 13, 2009; April 2010; November 2011; 2014;  

    September 26, 2017 


	Ratified:  October 6, 1993

