
 

PURPOSE OF LIFE GROUP LEADERS:  

Immanuel’s mission is helping people know Jesus and grow to be like Him 
and our vision is to reach all our neighbors, all our region, all for Jesus. 

There are lots of ways we seek to accomplish this mission, but our primary 
way is to create group environments where people connect relationally 
and grow spiritually. Life Groups are where the majority of people at     
Immanuel choose to do just that! 

These group environments are created and led by our Life Group leaders 
and that’s why identifying, training, supporting, and multiplying our Life 
Group leaders is so important!  

ROLE OF LIFE GROUP LEADERS: 

Paul taught the Corinthians that some plant the seeds, others water them, 
but God makes them grow (1 Corinthians 3:6). Life Group leaders have the 
privilege of creating and leading environments in which seeds of faith are 
planted and watered in the lives of those they lead, while trusting God 
with the growth. They are not primarily teachers, but rather shepherds of 
their Life Group members. 

At Immanuel, we believe that spiritual growth and maturity is happening 
when people demonstrate an increasing love for God and people by:  

• sharing Jesus with others 

• participating in community with other Jesus-followers 

• living to serve others 

• knowing and obeying Scripture 

• expressing a life of generosity 

Therefore, Life Group leaders strive to help group members grow in their 
love for God and people by maturing in these five areas. 
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LIFE GROUP LEADER DESCRIPTION



Life Group leaders are responsible for aligning their group with the      mis-
sion and vision of Immanuel and providing the leadership and care needed 
to make that a reality. They are successful when they are           personally 
demonstrating an increasing love for God and people and are helping 
those in their Life Group do the same. 

Each Life Group leader is supported by and partners with a Life Group 
coach. 

QUALIFICATIONS FOR LIFE GROUP LEADERS: 

• Have a personal and growing relationship with Jesus Christ (for at 
least two years) 

• Recognize the Bible as God’s authoritative word for his or her life 
• Be a member of Immanuel Church and live in faithfulness to the 

membership covenant 
• Have the time, emotional capacity, and moral and spiritual             

discernment to lead a group 
• Have Life Group experience (preferably) 

EXPECTATIONS OF LIFE GROUP LEADERS: 

• Commit to serve as a Life Group leader for the ministry year (ending 
August 31) 

• Participate in a new Life Group leader orientation when first begin-
ning to lead a Life Group 

• Sign a Group Agreement with group members to create a safe and 
reliable environment and solidify group expectations. 

• Lead the group by:  
o Establishing a normal rhythm for meeting (at least two to three 

times per month) 
o Ensuring that the group meeting is facilitated well by the leader 

or another group member 
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o Utilizing the sermon-based, group material or other recom-
mended resources (coordinated with a Life Group coach) 

o Spending time in prayer for each other 
• Pursue a healthy balance of the five marks of spiritual maturity by: 

o Ensuring group members complete the Spiritual Health          
Assessment in both the fall and spring to measure spiritual 
growth. 

o Maintaining a list of and praying for five unchurched friends 
whom group members will actively seek to invite to Immanuel 
so they can come to know Jesus. 

o Seeking opportunities to serve together 
o Monitoring the group’s health and duration 

• Care for the group by: 
o Praying for group members weekly 
o Connecting with group members outside of the group meeting 
o Being the primary hands and feet of Immanuel to group   

members during times of conflict, crisis, or need as able. 
• Engage in leadership development opportunities provided by      

Immanuel’s Groups Ministry.  Life Group leaders will actively engage 
with their Life Group coach by: 

o Interacting regularly in the icGroups forum on Slack (an online 
tool) for communication with their Life Group coach, fellow Life 
Group leaders, and with the Groups Ministry leadership. 

o Participating in the Life Group leader training events and re-
treats. (This is as mandatory as possible!) 

o Meeting for Life Group lLeader huddles (two times a year). 
• Identify and develop a qualified apprentice/apprentice couple and/

or seek to develop Life Group leadership skills in the members of the 
Life Group.
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