


In the middle orange circle we recognize our identity as unique individuals who are “like no other.”  What are some of the ways you 
are like no one else?


In the outer green circle we recognize that in many ways we are “all the same” too.  This is our identity as human beings who all . . . 
think, smile, talk, bleed red, feel, et.  What are some ways you understand that we are all the same?


In the blue circle between the orange and green we recognize our various group identities in which we are like some other people.  
This is where we begin to notice power differences based upon the groups we identify with.  Some of the groups we find ourselves 
a part of are based upon our choice and other groups we find ourselves a part of are a result of where and how we were born.  
Historically, some group identities result in statistically different levels of access and opportunity.  This is important to notice 
because often organizational culture as well as individual assumptions often have conscious and unconscious bias toward certain 
groups over other groups.  Bringing these group identities to our conscious awareness and being able to discuss the power 
differences is a powerful way of making safe space for people to be seen, heard and included in the church’s mission.

What are the different groups you identify with? What is the significance of those group identities?  That is the topic of the next set 
of slides.


Another question to consider is this: Is there one of these three circles that find yourself drawn to in terms of a favorite area to 
highlight and spend time thinking about? If so, which one and why?











How might your cultural background help you flourish and grow as a 
church? How might it hinder your flourishing and growing as a church?


