
Dear [name of legislator/governor]


I am writing to urge you to vote no on SB 148. 


I begin with the assumption that SB 148 on “Individual Freedom” is written with the intent to 
legally support equal opportunity for people to thrive regardless of race, color, creed, national 
origin, ancestry, gender, religion, disability, socioeconomic status, or occupation.


I affirm this goal for creating inclusive environments and a process that would support our 
public education system and community partners like parents and mentors for raising our 
children to live into our national ideals of liberty and justice for all. Certainly these are not only 
national ideals. They are, as you well know, Divine ideals. Jesus himself said at the beginning of 
the Gospel of Luke, “The spirit of the Lord is upon me. He has sent me to preach good news to 
the poor, to proclaim release to the prisoners and recovery of sight to the blind, to liberate the 
oppressed, and proclaim the year of the Lord’s favor.” Luke 2:18-19


I want to speak to the necessary work to achieve this great vision and why I believe SB 148 will 
ultimately undermine the freedom it intends to guarantee.


I am a United Methodist Pastor, a facilitator, participant and practitioner educating, supporting 
and developing leaders for creating inclusive environments wherever people live and work. I 
have been committed to this work on a weekly basis with a diverse group of people since the 
summer of 2018. We call the gathering “Community Conversations” which started in St. 
Augustine, FL and is now accessible to anyone who would like to learn, receive support and 
grow as a leader for creating diverse and inclusive environments. We meet virtually 

on Tuesdays at 12:00 p.m. 


This work and the content of SB 148 is particularly important to me as a follower of Jesus and 
moral leader in the church and community where I live. I understand it is impossible to legislate 
the fruit of the Spirit - love, joy, peace, patience, kindness, goodness, faithfulness, gentleness 
and self-control. And I know it is possible to make laws that silence people’s stories, discount 
their humanity, limit their access to opportunity and undermine the kind of diverse collaboration 
that make our businesses, schools, and communities wonderful places for everyone to live.  I 
believe this will be the unintended consequence of SB 148.


SB 148 will make it more difficult for employers and teachers to have necessary and difficult 
conversations about how we can create more diverse and inclusive environments. As a white, 
male, heterosexual, able-bodied, formally educated, Christian clergy person it has been 
important for me to have space to recognize, understand and account for the ways my 
membership in all those groups has set me up for statistically better access to higher pay, 
building wealth, being heard, better health outcomes and setting policy. I’m not beating myself 
up for this, condemning myself for this or suggesting that I haven’t worked hard to achieve 
what I have.


I know Jesus did not come to condemn me for being a white, male, heterosexual, able-bodied, 
formally educated, Christian clergy! And as I read SB 148 I perceive the intent to protect people 
like me from being condemned as inherently oppressive by virtue of their belonging to those 
groups. I’ll say that intent is noble, and the impact of SB 148 is that it creates legal barriers to 
offering the kind of healthy and life-giving training, dialogue and cross cultural collaboration 
that does account for the way oppression in all its forms happens both consciously and 
unconsciously at personal, interpersonal, institutional and cultural levels.  


In the name of individual freedom, SB 148 gives permission to discount and silence the brave 
and loving voices of employers like my Bishop who back in 2012 required a 4-day diversity, 



equity and inclusion training for all Florida United Methodist Clergy. Honestly, the training made 
me uncomfortable. I had to work hard through the emotions, the new concepts, behavior 
questions and assumptions I had about what constituted racism, privilege, inclusion, etc.  I 
realize now that I had and still have a lot of learning to do in order to heal and be an instrument 
for healing in my community. 


This is why I am taking the time to write to you. I care about the health and healing of our 
communities. I believe that the love Jesus commands of us can and does get expressed in our 
policy making. To put it plainly, I will say that I trust your intent in writing SB 148 is loving and 
that the impact of SB 148 on the people of Florida is not loving.


The following represent some of the specific concerns that I have:


1. The bill makes a false assumption that exclusion (such as racism, sexism, classism, 
etc) is the result of individual thinking and behavior alone. It is a fact that exclusion 
happens at four interactive levels, the individual level being one of them. It is factual that 
people’s freedom gets limited by personal attitudes, misinformation and misunderstanding 
that can be both conscious and unconscious. It is factual that people’s freedom gets 
limited by interpersonal action and inaction. It is factual that people’s freedom gets limited 
by institutional laws, policies and practices. And it is factual that people’s freedom gets 
limited through cultural norms which can contribute to people outside the dominate norm 
experiencing invisibility, lack of belonging and statistically fewer opportunities for success.  
Legislation like SB 148 designed to direct education to ensure individual freedom needs to 
recognize the ways freedom gets limited at these four levels, and any strategies for creating 
inclusive environments must address change at the four levels.


2. The bill overlooks at best and makes illegal at worst the importance of emotional 
intelligence for creating inclusive environments.  Human beings think, act and feel.  It is 
not healthy to expect human beings to take in factual information like the following without 
feeling the range of human emotion: the Holocaust, the Indian Removal Act of 1830, the 
Cornerstone Speech of Alexander Stephens of 1861, the Emancipation Proclamation of 
Abraham Lincoln of 1862, the history of Reconstruction, Lynching and Jim Crow in the 
U.S., the impact of Federal Housing Administration exclusive lending practices upon black 
troops and their families returning from World War 2, and the statistical disparities between 
white and brown skinned people in the rise of the prison population since the 1970s. 
Talking about these historical facts will require resources for emotional intelligence as well 
as teaching students how to name what they are feeling without attack, shame or blame 
toward themselves or someone else.  SB 148 aims to make it illegal for employers to do 
anything that might make an employee “feel discomfort, guilt, anguish, or any other form of 
psychological distress on account of his or her race, color, sex, or national origin.”  In the 
inclusion education work that I do, we use a guideline that “it is ok to disagree and it’s not 
ok to attack, shame or blame ourselves or others.” This is not the same as avoidance of 
discomfort. The fact is that this work is going to be uncomfortable and sometimes that 
discomfort is holy ground where I learn something new about myself and other people.  I 
have learned to grieve the creation of the racial categories of “white” and ‘black” which 
didn’t exist as we know them today before the 1670s. I have learned that there is no 
biological basis for “race” in spite of a long history of people in authority insisting that there 
is and creating policy around it. I have learned that there have been ways my (conscious 
and unconscious) action and inaction resulting from my group cultural identities as white 
male have excluded people of color and women. Learning these things would not have 
been possible for me without going through the normal human emotions of “discomfort, 
guilt, and anguish.”  I fear SB 148 will undermine the potential for healing that our 
communities need to create genuinely inclusive environments.




3. This bill overlooks at best and denies at worst the real social, economic, 
psychological and political impact that group identities play in our society with regard 
to access, opportunity and inclusion.  Yes we are all unique individuals, one of a kind. 
Yes, we are all human beings, bleeding the same red blood.  AND yes, we all identify as 
members of multiple groups, some of which we were born into and others we choose. It is 
factual that these group identities are statistically significant for determining life chances 
and opportunities. 


Pay attention to average household income by race. In my area of the state (St Johns) the 
average white household income is nearly double that of a black household ($80,300 and 
$43,800).  Pay attention to what groups of people make up those with policy making power. 
St John’s County Commission all white men. St Augustine City Commission all white men 
and women. Pay attention to the number of non white teachers and administrators. In St 
Johns County there are less than 4% in a state with 14% African Americans. Pay attention 
to home and property ownership by race. Nationally in 2019 homeownership among white 
non hispanic was 73% and among black Americans 42%. (In Florida it is 76% and 46%). 


Ignoring the significance of our group identities leaves the explanation for success or failure 
in school, business and community life solely at the feet of an individual’s “hard work and 
merit.” I think it is important to employ the inclusive environment guideline of “both/and 
thinking” here.  Hard work and merit should not be discounted, AND it is vital to address 
that our past and current realities of excluding groups based on race, gender, ability, 
national origin at personal, interpersonal, institutional and cultural levels needs to be 
fearlessly and honestly recognized, understood and address by diverse and collaborative 
teams.  Recognizing the significance of group identity doesn’t need to be an exercise in 
attack, shame or blame for oneself or others. That is not helpful for building the kind of 
diverse and collaborative teams of people who can imagine new ways of thinking, behaving 
and legislating so that those historically excluded groups have the same access and 
opportunity to thrive through hard work and merit as historically included groups.


Any legislation that genuinely aims to ensure freedom of opportunity and access for all our 
citizens will need to allow our business owners and schools to address the realities of inclusion 
and exclusion at the four levels, with emotional intelligence and with attention to the statistical 
significance of our multiple group identities. SB 148 fails to allow for this and therefore will 
undermine its stated purpose to ensure individual freedom for all people.


Rev David Williamson


