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Preamble 
Since it pleased Almighty God to call certain of  His servants to unite as a local church in this place 
in the year 1884 for the worship of  God and the spread of  the gospel of  Jesus Christ, and He has 
sustained and prospered this work to the present day; and  

Whereas we, the members of  Rocky Point Baptist Church, having searched the Scriptures under the 
guidance of  the Holy Spirit, have recognized the need to constitute ourselves to closely conform to 
His will for the Church in this age and prepare ourselves for greater efforts in His name;  

Now therefore we, the members of  Rocky Point Baptist Church, do hereby adopt this Constitution 
and its subsequent Bylaws as our articles of  governance, to be interpreted at all times to reflect the 
character of  God and bring glory to Jesus Christ.  

Constitution 

Article I: Name and Address 
The name of this church shall be Rocky Point Baptist Church, located four miles east of Stephenville, 
Texas at the corner of F.M. 205 and County Road 178. The mailing address is: 3595 County Road 178, 
Stephenville, Texas 76401. 

Article II: Purpose 
This church exists by the grace of  God for the glory of  God, which shall be the ultimate purpose in 
all its activities. This church glorifies God by loving Him and obeying His commands through: 

A. Worshiping Him as Father, Son, and Holy Spirit 

B. Equipping the saints through Bible instruction and study 

C. Proclaiming the gospel of  Jesus Christ through preaching and personal evangelism, and any 
other means consistent with the teachings of  Scripture 

D. Encouraging, supporting, and participating in missions work in local, domestic, and 
international contexts 

E. Administering the ordinances of  baptism and the Lord’s Supper 

F. Encouraging biblical fellowship among believers 

G. Serving other individuals, families, and churches by providing for spiritual, physical, and 
emotional needs in the name of  Jesus Christ 
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Article III: Mission Statement 
We exist to be and make disciples of  Jesus Christ in Erath County and around the world by the 
power of  the Holy Spirit to the glory of  God the Father. 

Article IV: Statement of Faith 
This church stands upon the following doctrinal statements as substantiated in Scripture: 

A. The Scriptures. We believe that the Scriptures of  the Old and New Testaments were given by 
inspiration of  God. Therefore, all Scripture is authoritative, infallible and inerrant. The 
Scriptures are the only sufficient rule for faith and practice (Psalms 19:7-11; 119; 2 Timothy 3:16; 
Hebrews 4:12; 2 Peter 1:20-21). 

B. God. We believe that there is but one God, the Maker, Preserver and Ruler of  all things, 
infinitely perfect in every way. He is without beginning and without end. In His sovereignty, 
He is omnipotent, omniscient, and omnipresent. To Him all creatures owe the highest love, 
reverence and obedience that springs forth from faith (Deuteronomy 6:4; Psalms 90:2; 
139:7-10; 145:3; Jeremiah 23:23-24; John 1:3; 1 Corinthians 8:4-6; 1 Timothy 1:17). 

C. The Trinity. We believe that the Scriptures reveal that the one true God eternally exists in 
three persons: the Father, the Son, and the Holy Spirit. Each person has distinct personal 
attributes, but without division of  nature, essence or being (Genesis 1:1, 26; Matthew 3:16-17; 
28:19; John 1:1-3, 18; 4:24; Romans 1:19-20; 2 Corinthians 13:14; Ephesians 4:5-6). 

D. God the Father. We believe in God the Father, an infinite, personal spirit, perfect in holiness, 
wisdom, power and love. We believe that He infallibly ordains and foreknows all that shall 
come to pass, that He concerns Himself  mercifully in the affairs of  men, that He hears and 
answers prayer, and that He saves from sin and death all who come to Him through His one 
and only Son, Jesus Christ (Matthew 23:9; Luke 10:21-22; John 3:16; Romans 1:7; 1 Timothy 1:1–
2; 1 Timothy 2:5-6; 1 Peter 1:3; Revelation 1:6). 

E. Jesus Christ. We believe in Jesus Christ, God's one and only Son, conceived by the Holy Spirit 
and born of  a virgin. We believe in his sinless life, miracles, and teachings. We believe in His 
substitutionary atonement for sins on the cross, His literal death, His bodily resurrection on 
the third day, His ascension into heaven to the right hand of  God the Father, His perpetual 
intercession for His people, and His pending and certain personal return to earth on a 
promised Day in the future (Matthew 1:18-25; 20:28; Luke 1:26-38; John 1:1; 20:28, 30-31; Acts 
1:11; Romans 5:6-8; 6:9-10; 9:5; 2 Corinthians 5:21; Ephesians 1:4; 1 Timothy 3:16; Hebrews 7:25; 
9:28; 10:25; 1 Peter 2:21-23). 

F. The Holy Spirit. We believe in the Holy Spirit, who came forth from the Father and Son to 
convict the world of  sin, righteousness, and judgment, and to save, sanctify, and empower all 
who believe in Jesus Christ. We believe that the Holy Spirit indwells every believer in Christ, 
and that He is an abiding helper, teacher and guide (John 14:16-17, 26; 15:26-27; 16:9-14; 
Romans 8:9; 1 Corinthians 3:16; 6:19; Galatians 5:22-26). 

G. Divine Sovereignty. We believe that God from eternity decrees or permits all things that come 
to pass, and perpetually upholds, directs and governs all creatures and all events; yet He is not 
in any way the author of  or approver of  sin, nor does He impede or destroy the free will and 
responsibility of  mankind (Job 1-2; Isaiah 46:9-11; Proverbs 16:33; Acts 2:22-24; Colossians 
1:17; Hebrews 1:3; James 1:13-15). 
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H. Salvation. We believe that man was created by God in His own image; that he sinned and 
thereby incurred physical, spiritual and eternal death, which is separation from God; that as a 
consequence, all human beings are born with a sinful nature and are sinners by choice and 
therefore under condemnation. We believe that those who repent and forsake sin and trust 
Jesus Christ as Savior are saved from their sins by the Holy Spirit and become new creatures, 
delivered from condemnation and receive eternal life (Genesis 1:26; 2:17; 3; 5:2; Psalm 51:7; 
Proverbs 28:13; Ecclesiastes 2:11; Jeremiah 17:9; John 1:13; 3:14, 16; 5:24, 30; 7:13; 8:12; 10:26; 
Romans 3:19; 5:19; 8:1; 9:22; 2 Corinthians 5:17; 2 Thessalonians 1:9; James 1:14; 1 John 1:9). 

I. Repentance. We believe that repentance is granted by God to a person who is convicted by the 
Holy Spirit and made aware of  the evil of  his sin. This awareness brings about humility with 
godly sorrow and detestation of  the sin. A truly repentant person endeavors to change his 
ways and to walk before God so as to please Him in all things (Acts 2:37-38; 11:18; 2 Corinthians 
7:10-11; 2 Timothy 2:25). 

J. Faith. We believe that saving faith is the belief, on God's authority, of  whatever is revealed in 
His Word concerning Christ, accepting and resting upon Him alone for justification and 
eternal life. It is brought about in the heart by the Holy Spirit and leads to a life marked with 
the pursuit of  holiness (Romans 3:27-28; 4:1-5, 17-25; 10:14, 17; Ephesians 2:8; Philippians 1:29; 
James 2:14-26). 

K. Security of  the Believer. We believe that all those whom God has saved from their sins will 
never totally nor finally fall away from the state of  grace, but shall certainly persevere to the 
end; and though they may fall through neglect and temptation into sin, grieve the Spirit, and 
impair their graces and comforts, yet they shall be renewed again through repentance, and be 
kept by the power of  God through faith unto salvation (John 6:37-40; 10:28-29; Romans 
8:28-39; 1 Corinthians 1:8-9; Philippians 1:6). 

L. The Church. We believe in the universal church, a living spiritual body of  which Christ is the 
head and all followers of  Jesus Christ are members. We believe in the local church, consisting 
of  a company of  believers in Jesus Christ, baptized on a credible profession of  faith, and 
associated for worship, work, and fellowship. We believe that God has laid upon the members 
of  the local church the primary task of  giving the gospel of  Jesus Christ to a lost world. The 
regular officers of  a church are Elders (Pastors) and Deacons (John 10:16; Acts 1:8; 20:17, 28; 
Ephesians 1:22; 2:19-22; 5:19-21; 1 Timothy 3:1-13; 5:17-18; Titus 1:5-9; Hebrews 10:25). 

M. Baptism. We believe that baptism is an ordinance given by the Lord Jesus, obligatory upon 
every believer, wherein he is immersed in water in the name of  the Father, and of  the Son, and 
of  the Holy Spirit, as a sign of  his fellowship with the death and resurrection of  Jesus Christ, 
of  remission of  sins, and of  giving himself  up to God, to live and walk in newness of  life. It is 
prerequisite to church membership and to participation in the Lord’s Supper (Matthew 28:19; 
Acts 2:38; Romans 6:3-5; 1 Corinthians 12:13). 

N. The Lord’s Supper. We believe that the Lord's Supper is an ordinance of  Jesus Christ, to be 
administered with the elements of  bread and the fruit of  the vine, and to be observed by His 
churches until the end of  the world. It is in no sense a sacrifice, but is designed to 
commemorate His death, to confirm the faith and other graces of  Christians, and to be a bond, 
pledge and renewal of  their communion with Him, and of  their unity in church membership 
(Matthew 26:26-29; 1 Corinthians 10:16-17; 11:23-34). 

O. Missions & Evangelism. We believe that the church and those who are in Christ are called by 
him to go forth and make disciples of  all nations. To accomplish Christ’s mission for us, we are 
to faithfully go across the street and around the world with the gospel of  Jesus Christ, we are to 
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financially support Christian missionaries who have been called by God to live amongst the 
unreached, and we are to pray to God, asking Him to build His kingdom through our faithful 
going and giving (Matthew 24:14; 28:18-20; Luke 24:44-47; Acts 1:7-8; 13:47-48; Romans 10:11-15). 

P. The End Times. We believe in the personal and visible return of  the Lord Jesus Christ to earth 
and the establishment of  His kingdom. We believe in the resurrection of  the body, the final 
judgment, the eternal blessedness of  the righteous and the eternal suffering of  the wicked 
(Matthew 16:27; Mark 14:62; John 14:3; Acts 1:11; 1 Corinthians 4:5; 15; Philippians 3:20; 1 
Thessalonians 4:15; 2 Thessalonians 1:7-10; 2 Timothy 4:1; Titus 2:13; Revelation 20:4-6, 11-15). 

Additionally, we affirm the Baptist Faith and Message 2000.  1

Article V: Statement on Marriage, Gender, and Sexuality 
We believe that God wonderfully and immutably creates each human being in the image of  God as 
male or female. Only these two distinct, complementary genders together reflect the nature of  
God. Rejection of  one’s God-assigned sex is a rejection of  the image of  God within that person 
(Genesis 1:26-27). 

We believe that the term “marriage” has only one meaning: the uniting of  one man and one 
woman in a single, exclusive union, as delineated in Scripture (Genesis 2:18-25). 

We believe that God intends sexual intimacy to occur only between one man and one woman who 
are married to each other (1 Corinthians 6:18; 7:2-5). 

We believe that God has commanded that no intimate sexual activity be engaged in outside of  a 
marriage between one man and one woman (Hebrews 13:4). 

We believe that any form of  sexual activity outside of  God’s design is sexual immorality (including 
adultery, fornication, homosexual behavior, bisexual conduct, bestiality, incest, and use of  
pornography) and is sinful and offensive to God (Matthew 5:27–28; 15:18-20; 1 Corinthians 6:9-10). 

We believe that God grants redemption and restoration to all who confess and forsake their sin, 
seeking His mercy and forgiveness through Jesus Christ (Acts 3:19-21; Romans 10:9-10; 1 
Corinthians 6:9-11). 

We believe that every person must be afforded compassion, love, kindness, respect, and dignity. 
Hateful and harassing behavior or attitudes directed toward any individual are to be repudiated 
and are not in accord with Scripture nor the doctrinal position of  RPBC (Mark 12:28-31; Luke 6:31). 

We believe that in order to preserve the function and integrity of  RPBC as the local Body of  Christ, 
and to provide a biblical role model to the RPBC members and the community, it is imperative 
that all persons employed by RPBC in any capacity, or who serve as volunteers in any capacity, 
agree to and abide by this Statement on Marriage, Gender, and Sexuality (Matthew 5:16; 
Philippians 2:14-16; 1 Thessalonians 5:22). 

We believe that in order to preserve the function and integrity of  RPBC as the local Body of  Christ, 
and to provide a biblical role model to the RPBC members and the community, it is imperative that 
all events held at RPBC, whether by members or non-members, be in conformity to this Statement 
on Marriage, Gender, and Sexuality (Matthew 5:16; Philippians 2:14-16; 1 Thessalonians 5:22). 

Southern Baptist Convention, “The Baptist Faith and Message,” accessed October 15, 2021, https://bfm.sbc.net.1
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Bylaws 

Article I: Membership 
A. Qualification of  Membership. To qualify for membership, a person must be a believer in Jesus 

Christ who gives evidence of  regeneration, who has been baptized, in obedience to Christ, 
following his or her regeneration, and who wholeheartedly believes in the Christian faith as 
revealed in the Bible. Each member must agree to submit to the teaching of  Scripture as 
expressed in the RPBC Statement of  Faith and must promise to keep the commitments 
expressed in the RPBC Membership Commitment. The elders shall be responsible for 
determining each person’s qualification for membership. In making this determination, they 
may rely on a person’s profession of  faith, or other such evidence, as the elders deem 
appropriate. Furthermore, to remain a member in good standing, they must abide by and be 
held accountable to the church's beliefs, positions, and policies as outlined in the RPBC 
Constitution and Bylaws. Should disagreement in any of  these areas ever occur, members will 
hold the congregation and its leadership "harmless." There will be no appeal to any court. 
Membership in RPBC will not vest in any member any proprietary rights in the church but 
shall only entitle the member to vote on those matters submitted to the church membership 
by the Council of  Elders. 

B. Admission of  Membership. To be admitted into church membership, qualified applicants shall 
be recommended by the elders for admission and affirmed by the members at any regular or 
special meeting of  the congregation, and shall at that point relinquish their membership in 
other churches. 

C. Commitment of  Membership. All who wish to become members of  RPBC must affirm their 
willingness to abide by the following Membership Commitment: 

Having been brought by divine grace to repent and believe in the Lord Jesus Christ and to 
give up ourselves to him, and having been baptized upon our profession of  faith, in the 
name of  the Father, and the Son, and the Holy Spirit, we do now, relying on His gracious 
aid, solemnly and joyfully commit, that God enabling us: 

We will submit to the authority of  Scripture as the final word on all matters of  life and 
doctrine (1 Timothy 3:14–15; 2 Timothy 3:14–17; 2 Peter 1:3). 

We will work and pray for the unity of  the Spirit in the bond of  peace (John 17:20-21; 
Ephesians 4:3; Philippians 2:1-5). 

We will walk together in brotherly love, exercise an affectionate care and watchfulness 
over each other, and faithfully admonish, encourage, and help one another as occasion 
may require (John 13:34–35; 1 Corinthians 12:25; Ephesians 4:32; 1 Thessalonians 5:14; 1 
Peter 1:22; 5:8). 

We will use our words to build up one another and glorify God rather than speaking lies, 
deceit, slander, or gossip (Matthew 23:33–37; Ephesians 4:29–31). 

We will not forsake the assembling of  ourselves together, nor neglect to pray for ourselves 
and others (Hebrews 10:24-25; James 5:16). 

We will endeavor to lead those in our care in the discipline and instruction of  the Lord, 
and by a pure and loving example to seek the salvation of  our family and friends 
(Deuteronomy 6:4–7, Matthew 5:16; Ephesians 6:4; Titus 2:1–6; 1 Peter 2:12; 3:1–2). 
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We will rejoice at each other’s happiness and endeavor with tenderness and sympathy to 
bear each other’s burdens and sorrows (Romans 12:15; 1 Corinthians 12:26; Galatians 6:2). 

We will seek to live carefully in the world, denying ungodliness and worldly lusts, 
remembering that we have been buried with Christ in baptism and raised to walk in 
newness of  life (Romans 6:1–4; Ephesians 5:15–21; 1 Peter 2:11–12; 1 John 2:15–17). 

We will work together to maintain a faithful gospel witness in our worship, ordinances, 
discipline, and doctrines. We will contribute cheerfully and regularly to the support of  the 
ministry, the expenses of  the church, the relief  of  the poor, and the spread of  the gospel to 
all nations (Matthew 18:15–20; Acts 2:38; Romans 12:13; 1 Corinthians 5:9–13; 11:26; 15:58; 2 
Corinthians 8–9; Philippians 1:27; 2 Timothy 4:2). 

We will openly submit to the loving discipline of  the church (Matthew 18:15–20; 1 
Corinthians 5:9–13; Hebrews 12:5–11). 

We will proclaim the gospel in our homes, neighborhoods, and to the ends of  the earth in 
whatever way the Lord enables us (Matthew 28:18–20; 2 Corinthians 5:16–21). 

We will, when we move from this place, as soon as possible, unite with some other church 
where we can carry out the spirit of  these commitments and the principles of  God’s Word 
(Hebrews 10:24-25). 

May the grace of  the Lord Jesus Christ and the love of  God and the fellowship of  the Holy 
Spirit be with us all (2 Corinthians 13:14). Amen. 

D. Duties and Privileges of  Membership. In accord with the duties enumerated in the 
Membership Commitment, each member shall be privileged and expected to participate in 
and contribute to the ministry and life of  the church, consistent with God’s leading and with 
the gifts, time, and material resources each has received from God. Only those shall be 
entitled to serve in the ministries of  the church who are members of  this congregation; non-
members may serve on an ad-hoc basis with the approval of  the elders. Notwithstanding, 
non-members may serve the church for purposes of  administration and professional 
consultation. Under Christ this congregation is governed by its members. Therefore, it is the 
privilege and responsibility of  members to attend all members’ meetings and affirm the 
election of  officers, decisions regarding membership status, and such other matters as may be 
submitted for congregational affirmation. 

E. Discipline of  Membership. The church has the central purpose of  proclaiming, defending, and 
upholding the gospel truth of  Jesus Christ for the glory of  God (1 Timothy 3:14-15). When 
someone joins a church, they become a part of  something more significant than a collection of  
people. They become part of  the “household of  God…the church of  the living God…” As such, 
membership has its requirements, privileges, and responsibilities. 

Any member consistently neglectful of  his or her duties or guilty of  conduct by which the 
name of  our Lord Jesus Christ may be dishonored, and so opposing the gospel message of  the 
church, shall be subject to the admonition of  the elders and the discipline of  the church, 
according to the instructions of  our Lord: 

“If your brother sins against you, go and tell him his fault, between you and him alone. If he listens 
to you, you have gained your brother. But if he does not listen, take one or two others along with 
you, that every charge may be established by the evidence of two or three witnesses. If he refuses 
to listen to them, tell it to the church. And if he refuses to listen even to the church, let him be to 
you as a Gentile and a tax collector.” (Matthew 18:15-17) 
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According to this text, church discipline, should ordinarily follow three attempts at 
reconciliation. Should these three attempts not result in repentance, church discipline is in 
order. Church discipline can include admonition by the elders or congregation, suspension 
from communion for a definite period, removal from office (elder, deacon, teaching, etc.), or 
excommunication. 

All attempts at reconciliation (one-on-one or small group) must be done from a heart of  
humility and self-introspection. Should the situation merit church discipline, the elders and 
the congregation must maintain a spirit of  love and humility (Galatians 6:1-5). 

There are 5 purposes for church discipline: 

1. The repentance, reconciliation, and spiritual growth of  the individual disciplined 
(Matthew 18:12-14) 

2. The instruction in righteousness and to provide a good example for other Christians (1 
Thessalonians 5:14, 1 Timothy 5:20-22) 

3. The good of  our corporate witness to non–Christians (Matthew 5:13-16) 

4. The glory of  God by reflecting His holy character (John 15:8, 1 Peter 2:12, 2 Corinthians 
6:14–7:1) 

5. The ultimate objective of  church discipline is one of  restoration. Should the church be 
required to discipline a member, the discipline should be delivered and communicated 
with an eye and heart toward reconciliation (Luke 17:3-4). 

F. Termination of  Membership. The church shall recognize the termination of  a person’s 
membership under the following circumstances: 

1. His or her death 

2. After he or she has voluntarily resigned or joined another church 

3. As an act of  church discipline at the recommendation of  the elders and upon affirmation 
of  the members present at any regular or special meeting of  the members 

The church shall have authority to refuse a member’s voluntary resignation or transfer of  
membership to another church, either for the purpose of  proceeding with a process of  church 
discipline, or for any other biblical reason.  

Article II: Meetings  
Faithful membership includes faithful attendance and participation in the life of  worship and 
service of  RPBC. The regular meetings of  the church include: 

A. Worship Meetings. Worship services shall be held each Lord's Day, and may be held 
throughout the week as the church determines. The Lord's Supper shall be celebrated at least 
once per month at such times as the Council of  Elders may determine. 

B. Members’ Meetings. There shall be a regular members’ meeting at least quarterly, at some time 
apart from a public worship service agreed upon by the membership. An elder designated by the 
elders shall preside as moderator at all members’ meetings of  the church. The elders shall see 
that the stated meetings of  the church are regularly held and that required reports are submitted 
to the church by the responsible members. Members' meetings shall proceed according to a 
reasonable order, and a quorum shall be understood to be met by those members present, 
provided all constitutional provisions for notification have been met. Unless otherwise required 
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in the Constitution or Bylaws, matters presented to the members for vote shall be decided by a 
simple majority vote of  the members present at the members' meeting. In every meeting 
together, members shall act in that spirit of  mutual trust, openness, and loving consideration 
which is appropriate within the body of  our Lord Jesus Christ. 

Members are expected to be steady and regular attenders of  these meetings where life, health, 
vocation permit with a premium on Sunday morning worship services and regular members’ 
meetings. 

Article III: Church Government (Officers) 
The Officers of  the Church shall be a Council of  Elders and the Deacons. Officers shall be called to 
office by affirmation of  the membership of  the church. All officers of  the church shall be members 
of  the church for at least one (1) year and in good and regular standing. 

A. Council of  Elders. Under the authority of  Christ, pastors are vested with primary oversight of  
a local church, called to protect, feed, lead, and care for God’s flock. The elders shall be 
comprised of  men who satisfy the qualifications for the office of  elder set forth in 1 Timothy 
3:1–7, Titus 1:6–9, and 1 Peter 5:1-4. In accordance with 1 Timothy 2:12, women shall not serve as 
elders. The elders shall be equal in authority, but may be specialized in function.  

1. Composition. The Council of  Elders shall be composed of  men, both lay elders and 
vocational elders. The total number of  elders at any time on the Council of  Elders shall be 
determined by the needs of  the ministry and by the call and qualification of  men in the 
church. The Council of  Elders shall ideally be a plurality (more than one), to be composed 
of  a minimum of  three (3) members, with the number of  lay elders (non-compensated) 
equal to or greater than the number of  staff  elders (those on the payroll of  RPBC). 

2. Calling of  Vocational Elders. In the calling of  any man to a vocational elder position, the 
congregation must be given adequate opportunity to assess the preaching and teaching 
gifts of  any potential vocational pastor and, before being asked to express its judgment, 
must receive assurance from the elders that, having interviewed the man concerned, they 
are in no doubt as to his wholehearted assent to the Statement of  Faith, Membership 
Commitment, and Pledges of  an Elder. Notice of  the nomination of  a man to be elected to 
membership and called as a vocational pastor (which shall include, if  necessary, election 
to membership of  his wife if  he is married) must be given at two Sunday morning services 
following the nomination, prior to the congregation’s affirmation of  his calling to serve at 
RPBC at a members’ meeting. 

3. Calling of  Lay Elders. Candidates will be carefully examined by the Council of  Elders as to 
their qualifications and support of  both the doctrine and practice of  the church. A 
potential lay elder must have proven himself  as a man of  elder character and ability 
within the context of  RPBC for no less than one (1) year. The following steps will be the 
process by which an individual will be screened and evaluated in terms of  discerning 
God's hand upon that man’s life, in qualifying him for a leadership position within RPBC: 

a. Initiation. The Council of  Elders will approach a man who appears to meet the biblical 
qualifications as evidenced in the manner by which he conducts his life and already 
serves within the church. The individual responds to God's working in his life by 
expressing a desire to serve in a leadership capacity (1 Timothy 3:1). 

b. Qualification. The elder candidate will begin meeting with the Council of  Elders for the 
purpose of  discerning the candidate’s biblical qualifications for service (1 Timothy 
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3:1-7, Titus 1:6-9, and 1 Peter 5:1-4), agreement with the doctrine and Constitution of  
RPBC, expectations of  the ministry, and/or other areas that may be deemed pertinent 
and beneficial by either the elders or the individual. 

c. Demonstration. The Council of  Elders will consider the individual’s history of  service 
within RPBC to discern evidence of  God’s calling on the man. This is based upon the 
premise that God raises elders up from within the congregation. There should be 
evidence (fruit) of  such in a man’s life and service within the church prior to being a 
candidate for elder. 

d. Examination. The individual will be asked to complete an Elder Questionnaire detailing 
his doctrinal positions and his pastoral beliefs, gifts, and inclinations. Upon receipt and 
reading, the Council of  Elders and the individual will discuss the contents of  the 
questionnaire for clarification and deeper examination of  qualifications and aspirations. 

e. Presentation. If  the individual's life and service is deemed to be appropriate by the 
Council of  Elders, the person will be presented to the entire church for evaluation, 
examination, and affirmation as one whom God has qualified for leadership. The 
entire congregation will be given a minimum of  14 days in which to personally express 
any concerns or provide any needed input to the Council of  Elders. 

f. Affirmation. After the Council of  Elders has received and acted upon the input of  the 
congregation, and if  the elders remain in unanimous agreement that the individual 
has indeed been qualified by an act of  the grace of  God for leadership within the 
church, then the elders and congregation will affirm what God has already done in the 
man's life by setting him apart for the leadership position. 

4. Pledges of  an Elder. It is important that each elder lives a personal lifestyle and practices 
moral behavior consistent with his profession of  faith in Jesus Christ, the teachings of  
God’s inerrant Word, and the doctrinal positions of  RPBC. Each elder (staff  and non-
vocational) will diligently seek a vital and growing relationship with the Lord through 
personal and corporate worship, the study of  God’s Word, and faithful prayer and 
intercession, always seeking to grow in the biblical character qualities God has established 
for his under-shepherds (1 Timothy 3:1-7; Titus 1:6-9; 1 Peter 5:1-4). 

As leaders in the church, elders are called to be examples to the flock, blameless, and above 
reproach. Therefore, elders must endeavor to stir one another up to live according to the 
Spirit. Elders of  RPBC are asked to make the following pledges, which are designed not 
only to protect our elders from precarious physical, emotional or social situations, but also 
to demonstrate the high standards which they aim to maintain as servant leaders in the 
church: 

I delight in God and the salvation I have through His Son, Jesus Christ; and, as an elder 
at Rocky Point Baptist Church, I rejoice in the ministry He has entrusted to me. In that 
joy, by the grace of  God and the power of  the Holy Spirit… 

I promise to shepherd the flock of  God, whom Jesus purchased with His blood, to 
watch over their souls, not under compulsion, but willingly, as God would have me; 
not for shameful gain, but eagerly; not domineering over those in my charge, but being 
an example to the flock, until Jesus, the chief  Shepherd appears, and I give account to 
Him (John 10:11; Hebrews 13:17; 1 Peter 5:1–4). 

I promise to hold firm to the word of  God, its authority, inerrancy, inspiration, and 
sufficiency, giving instruction in sound doctrine, that I may present myself  to God as 
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one approved, a worker who has no need to be ashamed, rightly handling the word of  
truth (Proverbs 30:5; 2 Timothy 2:15; 3:16–17; Titus 1:9; 2 Peter 1:3). 

I promise to guard the deposit of  truth entrusted to me, rebuking those who contradict 
sound doctrine with kindness, patience, and gentleness, but never shrinking back 
from declaring the whole counsel of  God, nor being ashamed of  the gospel of  Jesus 
Christ, which is the power of  God for salvation to everyone who believes (Acts 20:27; 
Romans 1:16; 2 Timothy 2:24–25; Titus 1:9). 

I promise to fulfill my ministry faithfully, giving God all the glory for my successes; 
humbly calling others to follow my example as I follow Christ; and trusting God even 
when I endure suffering, recognizing that all who desire to live a godly life in Christ 
Jesus will be persecuted (1 Corinthians 3:6–9; 11:1; 2 Timothy 3:12; 4:5). 

I promise to keep a close watch on my life and doctrine and to train myself  for 
godliness, devoting myself  to prayer and the Word, that I may set my fellow believers 
an example in speech, in conduct, in love, in faith, and in purity; when I fail, to quickly 
repent and seek forgiveness from God and man; and when I am sinned against, to 
forgive and reconcile with the one who sinned against me (Psalm 51:1–4; Matthew 
18:21–22; Acts 6:4; 1 Timothy 4:6–16). 

I promise to model good management and spiritual leadership of  my own household; 
to love my wife as Christ loves the Church [if  applicable]; to love, nurture, and 
discipline my children and point them to Christ [if  applicable]; and to love Christ most 
of  all, as the greatest treasure in my life (Acts 20:24; Ephesians 5:25–27; 1 Timothy 3:4). 

I promise to live a life free from any form of  sexual immorality in mind or act with no 
questionable connections or relationships; taking whatever steps necessary to avoid 
even the appearance of  evil and any situation that might dishonor the name I bear as a 
Christian, and the integrity of  the office I hold as a minister of  the gospel (Matthew 
5:27-30; 1 Corinthians 6:18; 1 Peter 4:14-16). 

I promise to model contentment and good stewardship, living a modest lifestyle, free 
from burdensome debt and within the limits of  my income; to apply God’s standards 
in all my business dealing; to resist the allure of  riches in this world and to live for the 
eternal wealth of  Christ’s presence in heaven (Proverbs 20:23; Matthew 6:19-20; 
Philippians 4:11-13; 1 Timothy 6:9-10). 

I promise to work in harmony with my fellow church leaders to preserve unity in the 
body of  Christ; striving to be a source of  encouragement with an attitude of  honesty, 
support, and cooperation; to maintain strict confidentiality when handling counseling 
and discipline cases; to only share information learned in these private situations 
when it is deemed necessary for the physical or spiritual welfare of  another (Proverbs 
11:13; Matthew 18:15-17; John 17:20-23; Hebrews 10:25). 

I promise, should I discern that I am unqualified to serve in the role of  elder according 
to the requirements outlined in 1 Timothy 3:1-7, Titus 1:5-9, and 1 Peter 5:2-4, to 
voluntarily approach the elder team of  my church with a willingness to be transparent 
in discussing my status and fitness for serving in the office of  elder (James 5:16). 

These pledges are in line with the spirit and intention of  Paul’s exhortation to Timothy: 

“Keep a close watch on yourself and on the teaching. Persist in this, for by so doing you will save 
both yourself and your hearers.” (1 Timothy 4:16) 
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5. Responsibilities of  an Elder. In keeping with the principles set forth in Acts 6:1–6 (prototype 
of  elder leadership) and 1 Peter 5:1–4, the elders shall devote their time to prayer, the 
ministry of  the Word (in preaching, teaching, counseling, etc.), and shepherding God’s flock. 
The Council of  Elders shall have authority in the following areas (among others): 

a. Leading worship services, including administering the ordinances of  baptism and the 
Lord’s Supper 

b. Examining prospective members and acquainting them with the RPBC Statement of Faith 

c. Examining prospective candidates for the offices of  elder or deacon 

d. Overseeing the work of  the deacons and appointed church agents and committees 

e. Equipping the membership of  the church for the work of  the ministry 

f. Teaching the whole counsel of  God both formally and informally 

g. Guarding and protecting against false teaching 

h. Initiating and overseeing the process of  church discipline 

i. Overseeing, coordinating, and promoting the ministries of  the church 

j. Mobilizing the church for local, domestic, and global missions 

k. Overseeing the search, call, and compensation of  all church staff  positions 

l. Overseeing the church’s finances 

m. Guiding and directing the church’s physical safety and security 

n. Establishing policies, positions, and practices for RPBC that are consistent with the 
purpose of  expanding the kingdom of  God through the proclamation of  Jesus Christ 

6. Organization. The Council of  Elders shall organize itself  however it determines to be best 
to achieve the mission of  the church. The elders shall be equal in authority but may be 
specialized in function. The elders must meet at least once per month. Meetings of  the 
elders may be held at any location and may be conducted by means of  electronic 
communication through which the elders may simultaneously hear each other. Unless the 
Council provides otherwise, meetings of  the Council may be held immediately upon 
notice. A quorum for meetings of  the Council of  Elders is defined as at least one-half  
(50%) of  the active elders. 

The priorities of  discussion and action at elder meetings shall encompass the following: 

a. Shepherding the Congregation. Discuss and pray for the members of  RPBC 
individually and as a congregation (1 Peter 5:2-3;  Acts 20:28). Consider potential 
members and visitors and their spiritual and physical needs.  

b. Ministry Oversight. Make decisions regarding church ministry direction, 
methodology, and effectiveness. This shall include periodic discussions regarding 
individual ministries and how to function biblically and effectively in the task God has 
called the church to fulfill. 

c. Administration. Manage church decisions regarding finances, administration and 
policies effecting the direction of  the church and its ministries. 
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7. Decision-Making. Decisions shall be reached by the Council of  Elders after prayerful 
consideration only by the unanimous or majority vote (as differentiated below) of  the 
Council in a spirit of  humility, each elder thereby regarding others before himself  
(Philippians 2:3-5). Therefore, whether the decision is one that necessitates a unanimous 
vote or a majority vote, once all discussions are terminated and binding decisions have 
been made, the Council must have a spirit of  unanimity as to the direction the church 
should take. Any violation of  this spirit of  unanimity must be considered a serious breach 
of  elder qualifications (1 Timothy 3:3; Titus 3:10). 

a. Unanimity Required. Whenever the matter to be considered concerns calling a 
member of  the pastoral staff, approving an elder, deacon, or missionary, an 
amendment to or modification of  the Constitution and/or Bylaws in general or the 
Doctrinal Statement, the approval or modification of  a policy and/or position 
statement, etc., a quorum as it pertains to the vote shall consist of  all of  the members 
of  the Council of  Elders, whether voting in person, or by telephone or electronic 
communication to be later confirmed in writing, and must be unanimous. 

b. Majority Required. All decisions other than those listed under the preceding 
unanimity paragraph will be made on the basis of  simple majority of  all elders. Those 
elders in the minority position, after opportunity to defend their minority view from 
Scripture, will yield to the majority position of  the Council of  Elders in the spirit 
of Philippians 2:3-5, thereby preserving the spirit of  unanimity that the Council of  
Elders must maintain before God, to the congregation, and to the public in general. 
Therefore, the minority elder(s) must publicly support the decision of  the majority of  
the Council of  Elders in every situation. 

c. Voting Exclusions. Decisions by the Council of  Elders that pertain directly to any of  
the elders themselves (such as church discipline, salary review, etc.), may be made at 
the discretion of  the majority of  the other elders without the participation of  the elder 
in question (other than input required of  him) in the discussions or the final decision 
of  the elders. 

8. Leadership of  the Council of  Elders. The Council of  Elders will, by majority vote, appoint a 
Chairman of  the Council (a “first among equals”) who will provide leadership as it pertains 
to Council meetings, and will represent the Council to the congregation in public 
meetings. The Council of  Elders will select its Chairman annually to serve one twelve (12) 
month term, coinciding with the calendar year. 

9. Lay Elder Service Terms. Church leadership places heavy demands upon a faithful man who 
serves as elder. Time, energy, and emotion are weighty investments that an elder makes in 
serving Christ’s church week-in and week-out. Furthermore, personal and professional life 
do not draw down while a man leads in the church. Sometimes the intensity of  these issues 
makes it more difficult to serve as an elder. When a lay elder has lived under the steady 
stress of  leading in the church while managing personal and professional responsibilities, 
he is more susceptible to temptation. In the spirit of  humility, a lay elder must acknowledge 
such truths and be intentional about protecting himself, his family, the elder body, and 
Christ’s church from his vulnerabilities. Accordingly, what follows is a protective strategy to 
establish and maintain a healthy, Christ-centered elder body that will honor the office of  
overseer and Jesus Christ who established it. 

To make a provision for natural moments of  review, reflection, and evaluation, each lay 
elder will serve two (2) successive three (3) year terms. 
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a. After serving the first three (3) years, the following mid-term steps will be implemented: 

i. The lay elder will be asked to personally assess and evaluate his position on the 
elder body. This primarily includes an evaluation of  adherence to the biblical 
qualifications as outlined in 1 Timothy 3:1-7, Titus 1:5-2:1, and 1 Peter 5:1-4. 

ii. The other elders (staff  and non-vocational) will likewise humbly assess and 
evaluate the elder in consideration of  1 Timothy 3:1-7, Titus 1:5-2:1, and 1 Peter 5:1-4. 

iii. If  an elder is confirmed by the Lord and the elder body to be fit to serve, he will 
continue in his role for a second three (3) year term. 

iv. If  an elder is deemed to need temporary relief  of  service by himself  and the elder 
body, he will shift into an inactive status not to exceed six (6) months. This inactive 
status is designed to relieve the elder from the demands of  leadership for a brief  
period, while he addresses issues in his qualification, in his personal life, or in his 
professional responsibilities. Upon such issues being effectively addressed, he 
would return to active status for a second three (3) year term. 

v. If  such issues cannot be adequately addressed, the elder will resign his position in 
reverence of  the Lord, respect for the office, and concern for the congregation. 

This mid-term assessment is conducted amongst the elder body in confidence and 
does not include the congregation at large. 

b. After completing two (2) successive three (3) year terms, a lay elder will transition to a 
twelve (12) month sabbatical. This sabbatical is designed to give the man a season of  
rest, rejuvenation, and personal evaluation.  During this time, the elder on sabbatical 
will function as follows: 

i. He will not be a part of  routine elder meetings. 

ii. He will be relieved of  all ministry oversight that may be assigned to him at the time 
the sabbatical ensues. 

iii. He will continue, if  desired and agreed upon by all elders, to serve in individual 
church ministry roles such as Bible study teaching, men’s ministry leadership, etc. 
While on sabbatical, the man’s ability to serve the church as a contributing 
member of  the congregation ought not be impeded. 

iv. He will not contribute to or vote on any routine items of  strategy or business of  the 
church including church budgets, ministry changes, mission’s endeavors, church 
discipline, etc. This is not to say that he will not function as a member of  the 
congregation of  RPBC. He will retain all requirements, privileges, and 
responsibilities that come with membership. 

v. He may be asked to contribute as deemed necessary on strategic items of  critical 
importance (i.e. large purchases, selling property, hiring staff, etc.) 

vi. He will devote himself  to a pastoral development plan that consists of  a specified 
and agreed upon course of  study (self-driven or formal education), to be approved 
by the elder body. The intent is to re-engage an elder coming off  a sabbatical who is 
better and stronger for the time away. 

vii. He will commit to faithfully pray throughout his sabbatical for the elder team that 
he has left engaged in serving Christ and His church. 
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This time away must be earnestly protected by the elder body and the congregation. 
There needs to be a true separation from service to allow the man appropriate rest and 
the opportunity to genuinely recharge. 

c. Upon completing a twelve (12) month sabbatical, there must be an evaluation of  the 
man and the time he spent away from his elder responsibilities. The following 
guidelines will be followed: 

i. The elder will report to the elder body on the completion of  his pastoral 
development program. If  the program was not completed, the elder is not eligible 
to return to active service and his future status will be evaluated by the elder body. 

ii. The elder will present his impressions about his fitness for duty in Christ’s church 
(based upon biblical qualifications). 

iii. The elder body will present their impressions about his fitness for duty in Christ’s 
church (based upon biblical qualifications). 

iv. The congregation will be asked to reaffirm their desire for him to return to active 
duty (based upon biblical qualifications). 

Once re-engaged, the process will recycle and the elder will serve two (2) three (3) year 
terms and, once again, come to a time of  sabbatical after six (6) years. 

10. Elder Discontinuation of  Service. An elder's term of  office may be terminated by 
resignation or by dismissal. Any two members of  the congregation (who are themselves 
in good standing) with reason to believe that an elder should be reviewed should express 
such concern to the elders and, if  need be, to the congregation (1 Timothy 5:19-20). Any 
such action shall be done in accordance with the instructions of  our Lord in Matthew 
18:15–17. Any of  the elders may be dismissed by a three-quarters (75%) vote of  the 
members at any members’ meeting of  the church. This applies to both staff  and non-
vocational elders. 

B. Deacons. The office of  deacon is described in 1 Timothy 3:8–13 and Acts 6:1–7 (prototype of  
deacon ministry). The number of  deacons shall be determined by the needs of  the ministry 
and by the call and qualification of  individuals in the church. 

1. Calling of  Deacons. The following steps will be the process by which a candidate will be 
screened and evaluated to discern God's hand upon the individual’s life, in terms of  
qualifications for a leadership position within RPBC: 

a. Initiation. The Council of  Elders will approach an individual who appears to meet the 
biblical qualifications as evidenced in the person’s conduct in life and ongoing service 
within the church. 

b. Qualification. The Council of  Elders and the individual will meet together to discuss 
the biblical qualifications for service (1 Timothy 3:8-13), agreement with the doctrine 
and Constitution of  RPBC, expectations of  the ministry, and/or other areas that may 
be deemed pertinent and beneficial by either the elders or the candidate. 

c. Demonstration. The Council of  Elders will consider the candidate’s history of  service 
within RPBC to discern evidence of  God’s calling. This is based upon the premise that 
God raises deacons up from within the congregation. There should be evidence (fruit) 
of  such in an individual’s life and service within the church prior to being a candidate 
for deacon. 
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d. Examination. The individual will be asked to complete a Deacon Questionnaire detailing 
the candidate’s qualifications (per 1 Timothy 3:8-13), gifts, and inclinations. Upon receipt 
and reading, the Council of  Elders and the individual will discuss the contents of  the 
questionnaire for clarification and deeper examination of  qualifications and aspirations. 

e. Presentation. If  the individual's life and service is deemed to be appropriate by the 
Council of  Elders, the person will be presented to the entire church for evaluation, 
examination, and affirmation as one whom God has qualified for leadership. The 
entire congregation will be given a minimum of  14 days in which to personally express 
any concerns or provide any needed input to the Council of  Elders. 

f. Affirmation. After the Council of  Elders has received and acted upon the input of  the 
congregation, and if  the elders remain in unanimous agreement that the candidate has 
indeed been qualified by an act of  the grace of  God for leadership within the church, 
then the elders and congregation will affirm what God has already done by setting the 
individual apart for the diaconate. 

2. Responsibilities. The responsibilities of  deacons do not include preaching, teaching, or 
spiritual oversight, which are the responsibilities of  the elders, or financial control of  the 
church. Deacons exercise a ministry of  service, not a ministry of  spiritual authority, 
although they may teach and preach in contexts in which they are not infringing upon the 
oversight duties of  elders (Acts 6:1–7:53). 

The deacons shall advise and be ready to assist the elders in any service that shall support 
and promote the ministry of  the Word, new and existing ministries of  the church, and the 
care for the members of  the congregation. Their responsibilities may include (among 
others): 

a. Administering a fund to assist the poor and needy and otherwise providing aid in 
times of  crisis or distress 

b. Assisting in the greeting and welcoming ministries of  the church 

c. Assisting in administering the ordinances of  baptism and the Lord’s Supper 

d. Assisting at fellowship gatherings of  the church 

e. Caring for and maintaining the church properties 

f. Administering the business affairs of  the church that pertain to its material assets 

g. Ensuring that the sick, the sorrowing, the aged, and the infirm receive physical 
assistance and comfort 

h. At the elders’ recommendation, the church may recognize deacons to serve in other 
specific capacities as needs arise in the church.  

3. Service Terms. To make a provision for natural moments of  review, reflection, and 
evaluation, each deacon will serve one three (3) year term at a time. 

After serving one three (3) year term, the following steps will be implemented: 

a. The deacon will be asked to take time for personal assessment and evaluation. This 
primarily includes an evaluation of  adherence to the biblical qualifications as outlined 
in 1 Timothy 3:8-13. 

b. The Council of  Elders will likewise humbly assess and evaluate the deacon in 
consideration of  1 Timothy 3:8-13. 
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c. A deacon who is confirmed by the Lord and the Council of  Elders to be fit to serve will 
continue in the role for an additional three (3) year term. 

4. Deacon Discontinuation of  Service. A deacon’s term of  office may be terminated by 
resignation or by dismissal. Any two members of  the congregation (who are themselves in 
good standing) with reason to believe that a deacon should be reviewed should express 
such concern to the elders and, if  need be, to the congregation. Any such action shall be 
done in accordance with the instructions of  our Lord in Matthew 18:15–17. Any of  the 
deacons may be dismissed by a three-quarters (75%) vote of  the members at any members’ 
meeting of  the church. 

Article IV: Church Government (Congregation) 
Under the authority of  the Chief  Shepherd and Head of  the Body, our Lord Jesus Christ, and the 
Word of  God, the final earthly authority within this local church is vested in the assembled 
membership of  the church (Matthew 16:18–19; 18:17–20; 28:18–20; 1 Corinthians 5:4–5; Colossians 
1:18; 1 Peter 5:4). This authority is normally exercised through the election of  a plurality of  elders 
to govern the church and to oversee and manage many of  the day-to-day tasks of  the church. 
However, some issues of  responsibility, opportunity, and/or caution should be decided by the 
membership of  this church at a properly called meeting. Such items include (but are not limited 
to): receiving/dismissing members (Matthew 18:17–20; Acts 2:41; 1 Corinthians 5:4–5), electing/
removing elders and deacons (Acts 6:3–6; 1 Timothy 5:19–20), missions partnerships (Acts 13:1–3), 
annual budget approval, large expenditures, and asset acquisition or liquidation (land, buildings, 
vehicles, equipment, etc.) (1 Corinthians 16:1–4; 2 Corinthians 8:1–15; 9:1–15; Philippians 4:14–20; 1 
Timothy 5:17–18). The following details the manner in which the congregation will be engaged in 
governing the church in conjunction with the Council of  Elders: 

A. Congregational Affirmation. Decisions requiring congregational affirmation will be presented 
to the entire congregation for consideration and clarification at a meeting initiated by the 
Council of  Elders. 

B. Committees and Appointees. The Council of  Elders has the authority to create committees and 
positions to which it may delegate any specified aspect of  its responsibility. The Council of  
Elders has the authority to dissolve any committee or position that it created. The Council of  
Elders also has the authority to appoint elders, deacons or other members of  the church to 
serve as members of  such committees and to act as its agents in such positions. Every 
committee shall have a chairperson, responsible for the overall operation of  the committee, 
whom the Council of  Elders shall appoint. These committees shall exist for the specific time 
period so directed by the Council of  Elders. These committees shall perform tasks solely in 
accordance with the duties and with powers specifically delegated by the Council of  Elders. 
The general functions of  the committees will be to: 

1. Research and propose recommendations to the Council of  Elders 

2. Provide a wider base of  counsel to the elders in their general oversight of  the church 

Examples of  situations in which the Council of  Elders might call for a committee include (but 
are not limited to): budget and finance, missions, building and grounds, safety and security, 
staff  search, staff  compensation and benefits, etc. 
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Article V: Church Employees 
In addition to vocational pastors, the church may employ additional personnel. Non-pastoral 
staff  will serve under the supervision of  the Council of  Elders. This supervision may be carried 
out by a designee, such as the Lead Pastor. The moneys for such personnel must be approved by 
the congregation at a properly called members’ meeting. The Council of  Elders will be responsible 
for determining the duties of  and hiring such personnel. All staff  members shall affirm and 
support the Statement of  Faith and this Constitution and Bylaws, and shall exemplify godly 
character. Non-pastoral staff  may be terminated by the Council of  Elders. 

Article VI: Church Finances 
All financial and physical assets that come into the possession of  the church belong to the Lord God 
alone. They are His that He has entrusted to the congregation of  RPBC. As such, the Council of  
Elders, Deacons, and congregation are stewards of  God and will seek to faithfully receive, retain, 
distribute, and deploy God’s funds and assets in ways that are biblically sound and justified. 

A. General Statement. No method of  raising funds shall be entertained which is in conflict with 
the scriptural ideals of  the church. All funds donated shall pass through the financial 
administrator of  the church in order that due record may be made. The deacons may provide 
assistance for the financial administrator in accounting for funds donated. 

B. Contributions. It is understood that membership in this church involves financial obligations 
to support the church and its causes with regular and proportionate giving. Each member 
shall be encouraged in scriptural giving. Special offerings may be sought by the church, or by 
any of  its organizations, with the approval of  the Council of  Elders. This shall not preclude 
individuals from making special offerings or designated gifts at any time as the Spirit of  God 
may move them. 

C. Financial Planning. The financial planning of  the church shall be carried out through the 
medium of annual budgets for carrying out of  the various programs of  its worship of  God. 
Annual budgets shall be adopted by the church upon recommendation of  the Council of  Elders, 
or, if  authorized by the Council, the Deacons or other committees. An annual budget shall be 
approved by the membership at a members’ meeting not more than one month after the start of  
the fiscal year (unless explained to and approved by the congregation). Prior to this approval and 
subject to the elders’ discretion, expenditures may continue at the prior year’s level. 

D. Accounts. Financial receipts from all sources shall be accounted for by the financial 
administrator according to the purposes for which contributions are designated. The financial 
administrator shall disburse these funds promptly according to the financial program of  the 
church as detailed in the budget or other authorized designations. All moneys for missions 
shall be remitted in accordance with the Mission Budget of  the church each month. 

E. Financial Administrator. The financial administrator shall ensure that all funds and securities 
of  the church are properly secured in such banks, financial institutions, or depositories as 
appropriate. The financial administrator shall also be responsible for working with the elders 
to prepare regular reports of  the account balances, revenues and expenses of  the church at a 
members’ meeting to be presented on a quarterly basis. The responsibility may be delegated 
with the approval of  the elders. The financial administrator shall also ensure that full and 
accurate accounts of  receipts and disbursements are kept in books belonging to the church, 
and that adequate controls are implemented to guarantee that all funds belonging to the 
church are appropriately handled by any officer, employee, or agent of  the church. The 
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financial administrator shall render to the elders annually, or whenever they may require it, 
an account of  all transactions and of  the financial condition of  the church. 

F. Indebtedness. No note or contract of  any amount whereby the credit of  the church is pledged 
shall be made except by recommendation of  the Council of  Elders and affirmation by the 
congregation. 

G. Authority to Bind the Church. The Council of  Elders are the only officers who have authority, 
in accordance with the Church Constitution, these Bylaws, and any applicable laws, to execute 
legal documents relating to church real estate, church physical assets, and church finances. 

H. Reporting. The Council of  Elders must report to the congregation the financial position of  the 
church at least quarterly. Additional updates and presentations may be made as deemed 
necessary and appropriate. 

I. Fiscal Transparency. While some elements of the budget are sensitive (i.e. staff salaries), any 
member in good standing may inquire of and be informed of any and all line items within the 
RPBC Annual Budget. Such inquiries should be sensitive to the appropriate level of confidentiality 
(within and outside of the church membership) and made to the Council of Elders. 

Article VII: Church Property 
The church’s facilities were provided through God’s benevolence and by the sacrificial generosity 
of  church members. The church desires that its facilities be used for the fellowship of  the Body of  
Christ and to bring God glory. 

A. Statement on Church Property Use. Although the facilities are not generally open to the public, 
we make our facilities available to approved non-members as a witness to our faith, in a spirit of  
Christian charity, and as a means of  demonstrating the gospel of  Jesus Christ in practice. 

That being stated, facility use will not be permitted to persons or groups holding, advancing, 
or advocating beliefs or practices that conflict with the church’s faith or moral teachings, nor 
may church facilities be used for activities that contradict, or are deemed inconsistent with, 
the church’s faith or moral teachings. The elders, or their official designees, are the final 
decision-makers concerning use of  church facilities. 

This restricted facility use policy is necessary for two important reasons. First, the church may 
not in good conscience materially cooperate in activities or beliefs that are contrary to its 
faith. Allowing its facilities to be used for purposes that contradict the church’s beliefs would 
be material cooperation with that activity, and would be a grave violation of  the church’s faith 
and moral practice (2 Corinthians 6:14, 1 Thessalonians 5:22). 

Second, it is very important that the church present a consistent message to the community, 
and that the elders, church staff  and members conscientiously maintain that message as part 
of  their witness to the gospel of  Jesus Christ. Allowing facilities to be used by groups or 
persons who express beliefs or engage in practices contrary to the church’s faith would have a 
severe, negative impact on the message that the church strives to promote. It could also cause 
confusion and scandal to church members and the community because they may reasonably 
perceive that by allowing use of  our facilities, the church agrees with the beliefs or practices of  
the persons or groups using its facilities. 

Therefore, in no event shall persons or groups who hold, advance, or advocate beliefs, or 
advance, advocate, or engage in practices that contradict the church’s faith use any church 
facility. Nor may church facilities be used in any way that contradicts the church’s faith. This 
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policy applies to all church facilities, regardless of  whether the facilities are connected to the 
church’s worship center or chapel. 

The elders or official designees must approve all uses of  church facilities. Generally, priority 
shall be given to church members, their immediate families, and organized groups that are 
part of  the ministry, organization, or sponsored activities of  the church. Church facilities and 
equipment will be made available to non-members or outside groups meeting the following 
qualifications: 

1. Groups or persons requesting facility use must affirm that their beliefs and practices and 
planned uses of  the facilities are consistent with the church’s faith and practice. 

2. The group or person seeking facility use must submit a signed “Church Facility 
Reservation Request and Agreement” form. 

3. The group or person seeking facility use must be willing to take responsibility for the 
facilities and equipment used and must agree to abide by the church’s rules of  conduct for 
facility use and as described in any additional instructions by church staff. 

B. Statement on Church Property Stewardship or Survivorship. While it is true that at the 
ratification of  this Constitution and Bylaws it is unexpected, stringently defended, and 
faithfully prayed against, it is wise to outline parameters for the treatment of  church property 
in the event of  any conditions resulting in church cessation, disunity resulting in a church 
split, etc. Thus, the following statements detail the treatment of  church property under 
various conditions of  church longevity: 

1. Should a condition arise at any time in the future when, for any reason, the church work 
cannot continue, the church property shall be sold to retire any debt and the remaining 
proceeds shall be divided equally and donated to the missionaries and missions agencies  
to which the church is currently giving regular financial contributions. 

2. Should conditions arise where a consolidation with another church of  the same beliefs be 
advisable, the Council of  Elders shall be authorized by the church to negotiate the terms of  
such consolidation in so far as the property of  this church is concerned. 

3. In the event of  a division of  this church, the property of  this church shall belong to that 
group of  such division as represents the largest portion of  the church membership, 
provided such group is loyal to this Constitution and Bylaws and all its contents as 
currently amended; otherwise it shall belong to the group remaining loyal to this 
Constitution though it may not be the largest group in such division. 

Article VIII: Dispute Resolution  
Believing that Scripture commands Christians to make every effort to live at peace and to resolve 
disputes with each other in private or within the Christian Church (see, e.g., Matthew 18:15–20, 1 
Corinthians 6:1–8), the church shall require its members to resolve conflict among themselves 
according to biblically-based principles, without reliance on the secular courts. Consistent with 
its call to peacemaking, the church shall encourage the use of  biblically-based principles to 
resolve disputes between itself  and those outside the church, whether Christian or non-Christian 
and whether individuals or corporate entities.  
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Article IX: Indemnification  
If  a legal claim or criminal allegation is made against a person because he or she is or was an 
officer, employee, or agent of  the church, the church shall provide indemnification against 
liability and costs incurred in defending against the claim if  the Council of  Elders determine that 
the person: 

A. Acted in good faith in ways that are substantiated by Scripture 

B. Acted in a manner the person reasonably believed to be in the best interest of  the name of  
Jesus Christ and the witness of  the church 

C. Acted in a manner that the person had no reasonable cause to believe the conduct was unlawful 

D. Acted with the care an ordinarily prudent person in a similar position would exercise under 
similar circumstances 

If  a quorum of  the elders is not available for an indemnification determination because of  the 
number of  elders seeking indemnification, the requisite determination may be made by the 
congregation or by special legal counsel appointed by the membership. 

Article X: Amendments 
This Constitution and Bylaws may be amended by a three-quarters (75%) vote of  the members 
present and voting at a members’ meeting, provided the amendment shall have been offered in 
writing at the previous members’ meeting, and shall have been announced from the pulpit at 
church services two successive Sundays prior to such vote. The revised version of  this 
Constitution shall be made available to all church members by the Council of  Elders. 

Conclusion 
In conclusion, we pray as a congregation that we will be found in harmony and effectiveness in our 
service of  Jesus Christ in his church in accord with Paul’s exhortation to the congregation in 
Corinth: 

“The grace of the Lord Jesus Christ and the love of God and the fellowship of the Holy Spirit be 
with you all.” (2 Corinthians 13:14)
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