
 

 
 

                                        

                                           SURGE ENCOUNTER: A TRANSFUSION OF POWER 

 

 

 

 

Dear Leaders,  

 

On behalf of Mario Latini, Pastor of New Creation Church in Longmont and Burn Student 

Ministries, we would like to thank you for choosing to join us to be a part of our first annual 

summer youth camp -  
 

Surge Encounter, June 21-24, 2017. 
 

As a student of New Creation Church’s youth group in the 1990’s, I experienced life-changing 

encounters at youth camps. These encounters have given us a vision to provide a Word of 

Faith and Holy Ghost youth camp for like-faith churches in the Wyoming and Colorado 

Region where students can hear the Word, sense the Presence of God and come away 

changed. As Youth Pastors now for over 13 years, we have seen what God can do in the 

hearts and lives of young people when they set time aside with Him.  

 

Our Guest Speaker: Daniel Eric Groves  

Daniel is bringing his full worship team and is a powerful Holy Ghost led minister. He has led 

worship with Kari Jobe, Bethel, Desperation Band, and Planet Shakers, to name a few. He also 

leads worship at a Rhema Camp of over 2,000 students in Deland, Florida. His spiritual fathers 

in the faith have been Rev. Kenneth E. Hagin and Dr. Marc Barclay. He and his wife, Jackie, 

live in Columbus, Ohio where they travel around the country ministering in camps and 

churches as well as leading Anthem School of Worship, a week-long intensive worship leader 

school.        Ministry Website: danielericgroves.com  

 

Our Location: Colorado Christian University  

This is a beautiful campus in Lakewood on the west side of Denver. We believe their dorms, 

available activities and great food will set the stage for an awesome experience for every 

student.        University Website: ccu.edu  

 

As a leader we understand that you are not only giving of your energy and personal time during 

camp but also even sacrifice some vacation days and finances to attend camp. You and your 

efforts to minister to our young people are greatly appreciated. 
 

Please take your time when reading through this Leader Packet. This packet is designed to 

give you all of the information that you will need to prepare you for your days as a Burn 

Leader as well as to inform you of all policies, procedures, and guidelines concerning Surge 

Encounter. Please feel free to contact us with any questions or concerns. 

Blessings,  

 

Kevin and Jen Darmafall  

Youth Pastors  

New Creation Church  
Cell Phone: 720-707-8027  

Office Phone: 303-776-4225 ext. 20 Fax: 303-772-7214  

E-mail:kevin@newcreation.net Website:www.newcreation.net  



 

Camp Details 
 

Camp Costs:  

This year’s camp cost will be $220.00 per leader which includes lodging, meals, activities, and 

a t-shirt.  

 

    Registration Requirements:  

Leaders must have completed high school by the date of Surge Encounter and be at least 18 

years old to be eligible to register and attend as a leader.  

 

Registration of Leaders: 

 $75 deposit 

 Leader Registration Form – Read through, sign and date.  

 

Payment Deadlines:  

1.) Sunday March 26th– Registration and first deposit of $75 per student due  

2.) Sunday April 23rd- Second deposit of $75 per student due  

3.) Sunday May 28th - Final payment of $70 per student due  

 

Worker Workshop:  

For all adult leaders and chaperones to meet, pray, and go over guidelines of camp – 

Saturday, May 6th tentatively at CCU campus. 

 

Camp Schedule of Events:  

 

Wednesday June 21st  

2:00 pm Check-in  

3:30 pm Orientation  

5:00 pm Dinner  

6:30 pm Pre-service Prayer  

7:00 pm Service  

10:30- 11:30 pm Late Night Activity  

11:30 pm Dorm Check/Devotions  

12:00 am Lights out  

 

Thursday, June 22nd   

8:30 am Breakfast  

9:15 am Team Meetings  

10:00 am Service  

12:15 pm Lunch  

1:30 pm Team Competitions  

5:00 pm Dinner  

6:30 pm Pre-service Prayer  

7:00 pm Service  

10:30 pm Late Night Activity  

11:30 pm Dorm Check/Devos  

12:00 am Lights out  

 

 

 

Friday, June 23rd  

8:30 am Breakfast  

9:15 am Team Meetings  

10:00 am Service  

12:15 pm Lunch  

1:30 pm Team Competitions  

5:00 pm Dinner  

6:30 pm Pre-service Prayer  

7:00 pm Service  

10:30 pm Late Night Activity  

11:30 pm Dorm Check/Devos  

12:00 am Lights out  

 

Saturday, June 24th   

8:30 am Breakfast  

9:15 -10 am Pack/Clean room  

10 am Leave camp 

 

 

 

 

 

 

  



 

About Us: Kevin and Jen Darmafall - Camp Directors 

 

We have been youth ministers for over 13 years, leading groups from 

small to large, and have served in ministry in the United States and 

three other nations.  

 

Kevin is a graduate of:  

 New Creation Minister’s Training School in Longmont - 1998  

 Rhema Bible Training College - 1999  

 Domata School of Missions - 1999  

 Life Christian University - 2005  

 

We have been a part of Rhema regional camps in northeastern US (over 300 students), 

southeastern US (over 2,000 students), Michigan-Ohio (over 850 students) as well as 

directing and running our own camp near Detroit, Michigan for 5 years.  
 

We believe youth ministry provides an atmosphere for students to encounter God by the move 

of His Spirit and through God's Word - discipling and training up the next generation of young 

people (Superheroes). God is concerned with the ONE and how each student is being trained 

up spiritually to handle the world around them. The greatest youth evangelists today are not 

behind pulpits but are the students themselves. They need the support and strength that a 

youth group can give them to reach their world. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Leader Guidelines: 

 

Listed below are some specified basic guidelines for Burn Leaders.  This, again, is only a basic 

outline.  Please remember that anywhere and everywhere we go, we represent Jesus Christ, 

the Head of the Church.  We also represent our Pastors and out church Family.  Common 

sense is always a good guide, but the following guidelines are in place to make sure that we 

are all in accordance with one another. 

 

As a Burn Leader it is my responsibility to: 
 

 Report any behavior that even raises the question of, “Should I let someone know?”  

This behavior must be communicated immediately to those in leadership positions (i.e. 

Youth Ministers). 

 Make sure the young people show respect to all adults in authority at all times, 

whether they know them or not. 

 Handle any and all loud noises and/or distractions on the bus, especially while driving, 

so the driver can hear properly. 

 Make sure the young people stay seated while on the bus, especially while it is 

moving. 

 Check for and to discard all trash as well as any messes left on the bus, or any other 

place in which our young people are guests. 

 Have my cell phone with me, charged up and on during the entire trip.  

Communication between chaperones will be done via cell phones.  The Youth 

Ministers will designate which cell phones will be used in case of any emergency. 

 Attend to matters initiated by a young person immediately. 

 Not allow young people to run or make loud noises in the restaurants or any other 

buildings that we are guests.  They may not wrestle or move furniture in the places we 

are guests without permission. 

 Stay with my assigned youth(s) at all times. 

 Make sure all young people eat at all designated meal times and not skip without 

permission.  If there is a problem, I will report it immediately. 

 Abide by the standards set by Burn Youth Ministers, i.e. males with males and females 

with females. 

 Make sure the young people carry around their own belongings to and from the bus. 

 Realize that I am called and anointed by God and relied on by our Pastors to make 

sure our young people enjoy a powerful, Godly experience in the safest environment 

possible. 

 Make note of any and ALL incidents that happen so they can be recorded on our 

Incident Report Cards at the conclusion of the event.  I must be sure to record all the 

facts and no innuendo.  When in doubt, I will fill it out. 

 

 

 

 

 

 



 

Leader Dress Code: 

 Refrain from wearing of apparel that would be considered rude, lewd, or 

provocative. 

 Be conscious of holes in jeans, should not show too much skin or show inappropriate  

o Young Ladies: 

 Be conscious of your bust-line and waist-line with your tops/blouses.  

 Refrain from wearing tops with holes, and excessively skin tight clothing. 

 Be conscious of the length of your skirts/shorts, should be mid-thigh when sitting. 
 

o Young Men: 

 Be conscious of excessively skin tight clothing. 

 Be conscious of the length of your shorts, should be mid-thigh when sitting. 

 Refrain from wearing any sagging of any sort whether shorts or pants are not 

considered appropriate. 

 

 

Discipline Policy & Guidelines: 

 

The purpose of Surge Encounter is to provide an atmosphere where young people can be 

ministered to by the Spirit of God and have a lot of fun! These discipline guidelines and the 

Student Code of Conduct are not to detract from the fun of a youth camp, but to create an 

atmosphere where all youth can be ministered to, and have a good time, in a safe and 

controlled environment. 

 

Burn Student Ministry and New Creation Church reserves the right to send home any youth 

who displays blatant disregard or an unwillingness to abide by the Student Guidelines & 

Expectations…even for first time offenses. 

 

Visitor Policy: 

 

Because we value the comfort and security of our campers we are forced to initiate a visitor 

policy that will be strictly adhered to at Desperation. 

Permitted visitors are limited to Pastors and their spouses from the churches in attendance at 

Surge. 

 

Rules and Regulations: 

 

Surge Encounter is meant to be a time of fun and ministry for everyone who attends. For this 

reason there are disciplinary guidelines. 

 

During the course of the camp there are bound to be minor infractions of small rules. We must 

remember that the camp is to be a time of fun and ministry. The purpose of these disciplinary 

guidelines and the "Student Code of Conduct" is not to rob the youth of all the fun of the 

camp. They are to provide an atmosphere where all the youth can be ministered to and have 

a good time without being hurt. 

 

 

 

 



 

Major Discipline Infractions: 

- Stealing 

- Fights 

- Sexual Involvement 

- The use or possession of drugs or alcohol 

- Food fights in the cafeteria 

- Skipping services 

- Pranking 

 

If a youth breaks one of the above listed rules we will give one warning. If they break the rule 

again or show blatant disregard for the rules or Burn leaders they will be sent home. The 

parents will be responsible to come and pick up their youth from the conference. 

 

If a youth has in his/her possession an item that they were told not to bring to the conference 

that item will be confiscated and kept until the end of the week. 

 

Dorm Rules: 

 

Lights out, no later than 12:00 midnight. Unless otherwise instructed. This means no activities 

(including showers) after lights out.  Go to sleep!! 

No running or throwing of items in hotel. 

No leaving hotel room after lights out. 

Youth must be cordial and take turns in bathrooms and showers. 

 

Absolutely No Horseplay In The Showers Or Bathroom Areas. 

NOTE:  Your role as a Burn Leader is vital because it is where questions are answered, 

relationships are formed and real ministry takes place.  PROTECT YOUR ENVIRONMENT!  Have 

fun but don’t let horseplay or foolishness get out of hand and hurt your chances to reach 

someone who needs you.  Be firm but fair.  Be led.  Most of all use good common sense as to 

what is acceptable and what is not. Let love be your supreme rule, controlling your 

atmosphere.  The moment a joke begins to tear somebody down, remember that love builds 

up, so turn that situation around.  The Holy Spirit will anoint you for such an important task. 

 

 

 

 

 

 

 

 

 

 

 



 

CHILD AND YOUTH ABUSE PREVENTION PROGRAM 

FOR NEW CREATION CHURCH  

 

Introduction 

 

To help protect children, NEW CREATION CHURCH has adopted the following Child and Youth 

Abuse Prevention Program. It is important that all NEW CREATION CHURCH paid staff and 

volunteers understand and implement these guidelines to help prevent sexual abuse against 

children. The following includes the Purpose and Definitions for these guidelines, the outlines of 

Protection and Prevention, and an Acknowledgement to be signed by those people working 

with children. 

 

Purpose 

 

These procedures are designed to reduce the risk of child sexual abuse in order to: 

 

1. Provide a safe and secure environment for children, youth, adults, members, volunteers, 

visitors, and paid staff. 

2. Assist NEW CREATION CHURCH in evaluating a person's suitability to supervise, oversee, 

and/or exert control over the activities of children and youth. 

3. Satisfy the concerns of parents and staff members with a screening process for paid staff 

and volunteers. 

4. Provide a system to respond to alleged victims of sexual abuse and their families, as well as 

the alleged perpetrator. 

5. Reduce the possibility of false accusations of sexual abuse made against volunteers and 

paid staff. 

 

Definitions 

 

The following terms used herein and are defined as follows: 

 

1. Paid Staff: Any pastor, minister, preacher, or employee who is paid. 

2. Children/Youth/Minor: Any person who has not reached his/her 18th birthday or has tuned 

18 but not yet graduated from High School. 

3. Adult: Any person who has reached his/her 18th birthday. 

4. Volunteer: Means any unpaid person engaged in or involved in activities or who is entrusted 

with the care and supervision of minors or a person who directly oversees and/or exerts 

control or oversight over minors or adults. 



 

5. Sexual Abuse: The employment, use, persuasion, inducement, enticement, or coercion of 

any minor or adult to engage in, or assist any other person to engage in, any sexually explicit 

conduct or any simulation of such conduct for the purpose of producing any visual depiction 

of such conduct or rape, and in cases of caretaker or inter-familial relationships, statutory 

rape, molestation, prostitution, or other form of sexual exploitation of minor or adult, or incest 

with a minor or adult, or as defined by federal and state law. This includes and is not limited 

to unwelcome sexual remarks, jokes, advances, leering, whistling, or sexual gestures; sexual 

touching, fondling, molestation, assault, or other intimate physical contact; compelling 

another person to engage in a sexual act by threats or fear or undue influence; and 

providing or displaying pornographic materials to another person. 

6. Child Emotional Abuse: Verbal or nonverbal conduct including mental exploitation, 

degrading communication, or humiliating or threatening conduct that may or may not 

include bullying or as defined by state law. 

 

 

Protection and Prevention 

 

Volunteer and Employee Screening Procedures 

 

The following screening procedures are to be used with paid staff and volunteers who are 

engaged in or involved in activities or entrusted with the care and supervision of minors or a 

person who directly oversees and/or exerts control or oversight over minors. All information 

collected should be maintained in confidence. 

 

1. Employment Application and Volunteer Application: Any paid staff and volunteers who will 

work with a minor, children, youth, must complete the Employment Application and/or the 

Volunteer Application. The release statement attached to the Application must be signed 

by the individual completing the Application to apply for and qualify for service. 

 

Our Employment Application includes questions regarding: 

 

 Current and previous residence addresses. 

 Current and previous employment, including addresses, dates, duties, titles, and reasons for 

leaving. 

 Names and addresses of schools attended and degree(s) earned. 

 References from previous employers and organizations that serve children. 

 Pending criminal charges (where not prohibited by state law). 

 Criminal history information. 

 

Our Volunteer Application includes questions regarding: 

 

 Current address. 

 Volunteer experience. 

 Criminal history information. 

 Personal references. 

 

 Applications include a statement, which the applicant should acknowledge in writing, certifying 

that statements provided in the application are true and complete, and any misrepresentation 

or omission may be grounds for rejection of the applicant or for dismissal if he or she is employed. 



 

This statement authorizes NEW CREATION CHURCH AND WORLD OUTREACH CENTER CHURCH to 

contact any individual or organization listed in the application.  

2. Review all statements made in the application, paying specific attention to any gaps in time 

and irregular employment patterns or unexplained absence. Pursue these gaps with 

employers listed and in a subsequent interview. 

3. Conduct interviews with qualified applicants. 

 

 If detrimental information is uncovered but the applicant remains desirable, discuss this 

information with the applicant. In the event the applicant is ultimately hired or accepted as a 

volunteer, document the reasons for overriding the prior information. 

 

 Whenever possible, NEW CREATION CHURCH will have an associate participate in the interview. 

4. Contact all listed references for volunteers. Contact each of the volunteer applicant's 

references and ask for any information that might help determine the applicant's suitability 

for the position. If a response is not received within a reasonable period of time, follow up 

and keep notes if possible. 

5. Contact all listed references and employers for paid staff. Inquire as to the reason the 

applicant left and ask for any information that might help determine the applicant's 

suitability for the position. If a response is not received within a reasonable period of time, 

follow up and keep notes if possible. 

6. Criminal Background Check: NEW CREATION CHURCH will conduct a criminal background 

check on all paid staff and volunteers who is engaged in or involved in activities or are 

entrusted with the care and supervision of minors or a person who directly oversees and/or 

exerts control or oversight over minors. All criminal background checks will be updated 

periodically. 

7. Six-Month Rule: All volunteers will be required to have been a member of NEW CREATION 

CHURCH for six months and have reviewed and signed the Child and Youth Abuse 

Prevention Program. 

8. Student and Leader Dating: No person engaged in or involved in children/youth activities or 

who is entrusted with the care and supervision of minors or a person who directly oversees 

and/or exerts control or oversight over minors, children, youth may date youth/students.  

 

Confidentiality 

 

Information obtained through the screening, application, reference check, interview, and 

criminal background check will be kept in confidence, unless otherwise required by law. All 

information discovered or obtained through the above-referenced means will be kept in a 

secure location and access to it will be restricted if possible. These materials will be archived. 

 

Supervision Procedures 

 

Unless an extenuating situation exists, NEW CREATION CHURCH  

 

1. Will have adequate number of screened and trained paid staff or volunteers present at 

events involving minors. Supervision will increase in proportion to the risk of the activity. 

2. Will monitor facilities during activities involving children. 

3. Will release minors only to a parent or guardian and utilize sign-in and sign-out sheets. 



 

4. Will obtain written parental permission, including a signed medical treatment form and 

emergency contacts, before taking minors on trips and should provide information regarding 

the trip. 

5. Will use two paid staff or volunteers when transporting minors in vehicles. 

6. Will require that young children be accompanied to the restroom and the paid staff or 

volunteer wait outside the facility to escort the child back to the activity. Whenever possible, 

the escort will be the same sex as the minor. 

7. Will encourage minors to use a "buddy system" whenever minors go on trips off of NEW 

CREATION CHURCH property. 

8. Will screen all paid staff and volunteers and approve those individuals in advance for any 

overnight activities. 

9. Will designate a "confidential counselor" to whom any minor can go at any time, without 

special permission, to discuss any problems he or she is having. 

 

Behavioral Guidelines for Religious Organization Paid Staff 

 

All volunteers and paid staff will observe the following guidelines: 

 

1. Do not provide alcoholic beverages, tobacco, drugs, contraband, or anything that is 

prohibited by law to minors.  

2. To the extent possible, NEW CREATION CHURCH events that are co-educational will have 

both male and female chaperones. 

3. Whenever possible, at least two unrelated paid staff or volunteers will be in the room when 

minors are present. Doors will be left fully open if one adult needs to leave the room 

temporarily and during arrival to the class or event before both adults are present. Speaking 

to a minor or minors one-on-one should be done in public settings where paid staff or 

volunteers are in sight of other people.  

4. Avoid all inappropriate touching with minors. All touching shall be based on the needs of the 

individual being touched, not on the needs of the volunteer or paid staff. In the event a 

minor initiates physical contact and/or inappropriate touching, it is appropriate to inform the 

minor that such touching is inappropriate. 

5. Never engage in physical discipline of a minor. Volunteers and paid staff shall not abuse 

minors in any way, including but not limited to physical abuse, verbal/mental abuse, 

emotional abuse, and sexual abuse of any kind. 

6. If you recognize an inappropriate relationship developing between a minor and adult, 

maintain clear professional boundaries and refer the minor to another individual with 

supervisory authority. 

7. If one-on-one pastoral care is necessary, avoid meeting in isolated environments. 

8. Anyone who observes abuse of a minor will take appropriate steps to immediately intervene 

and provide assistance. Report any inappropriate conduct to the proper authorities and 

officials of NEW CREATION CHURCH CHURCH for handling. 

 

Disqualification 

 

No person may be engaged in or involved in activities that are designed for minors or entrusted 

with the care and supervision of minors or may directly oversee and/or exert control or oversight 

over minors who has been convicted of the offenses outlined below, been on a probated 

sentence or received deferred adjudication for any offense outlined below, or has presently 

pending any criminal charges for any offense outlined below until a determination of guilt or 



 

innocence has been made, including any person who is presently on deferred adjudication. 

The following offenses disqualify a person from care, supervision, control, or oversight of minors: 

 

1. Any offense against minors as defined by state law. 

2. A misdemeanor or felony offense as defined by state law that is classified as sexual assault, 

indecency with a minor or adult, assault of a minor or adult, injury to a minor or adult, 

abandoning or endangering a minor, sexual performance with a minor or adult, possession 

or promoting child pornography, enticing a minor, bigamy, incest, drug-related offenses, or 

family violence. 

3. A prior criminal history of an offense against minors. 

 

 

Response to Sexual Abuse 

 

NEW CREATION CHURCH will respond promptly to investigate any accusation of sexual abuse. 

All accusations of sexual abuse will be taken seriously. It is important to be appropriately 

respectful to the needs and feelings of those who allege sexual abuse and those who have 

been accused of sexual abuse. 

 

When an allegation is made involving sexual abuse, the person reporting the complaint is to be 

told about the guidelines and the procedures to be followed. Senior Pastor Mario Latini or an 

appointed person will begin investigating the allegations and may use the assistance of legal 

counsel or other consultants. If Senior Pastor Mario Latini is the individual accused of sexual 

abuse, then Administrative Pastor Charles Griffith will conduct the investigation. The investigation 

will be conducted as follows: 

 

1. Report the incident to appropriate authorities in accordance with the state mandatory 

reporting laws. 

2. Report the matter to NEW CREATION CHURCH's insurance carrier. 

3. Cooperate with authorities and the insurance carrier. 

4. NEW CREATION CHURCH may suspend (with pay for paid staff) the alleged offender while a 

confidential investigation is being conducted. 

5.    An official of NEW CREATION CHURCH (and legal counsel or other consultants) will then 

meet with the governing body of NEW CREATION CHURCH and present a report on their 

investigation, which will include findings and recommendations of actions. 

6. An official of NEW CREATION CHURCH will meet with the alleged perpetrator and notify 

him/her of the results of the investigation and recommendations for actions. 

7. An official of NEW CREATION CHURCH will meet with the alleged victim, along with his/her 

parents or guardians, and notify them of the results of the investigation and 

recommendations for actions. 

8. During the investigation, an official of NEW CREATION CHURCH shall maintain contact with 

the alleged victim and his/her parents or legal guardian, and inform them of the actions 

taken and assist them in their process of healing. 

9. An official of NEW CREATION CHURCH (and legal counsel or other consultants) may meet 

with the alleged perpetrator, the alleged victim, and any others with knowledge of relevant 

facts. 



 

10. Communicate with criminal and civil legal counsel of NEW CREATION CHURCH. 

11. Communicate with those affected by the ministry of the alleged perpetrator. 

12. Hire a consultant or assign a spokesperson to respond to media or prepare a statement for 

the media if the need shall arise, subject to the approval of NEW CREATION CHURCH's 

attorney. 

 

 
 

Child and Youth Abuse Prevention Program 

Acknowledgment 

 

These guidelines have been designed to guide and assist you when working with minors. The 

information establishes general practices and guidelines and should not be construed in any 

way as a contract of employment or continued employment. NEW CREATION CHURCH reserves 

the right to make changes in the content or application of this program and to implement those 

changes with or without notice. 

 

The terms defined herein are defined for the purposes of the program and do not suppose or 

establish a legal relationship. These terms are not defined for the purposes of creating a legal 

relationship with the NEW CREATION CHURCH or any related or associated entity and instead 

are to be used with this document. 

 

I understand it is my responsibility to become familiar with and adhere to the information 

contained herein. I understand that these policies are the property of the NEW CREATION 

CHURCH. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Student Guidelines and Expectations: (for your reference) 

  

The purpose of Surge Encounter is to provide an atmosphere where young people can be 

ministered to by the Spirit of God and have a lot of fun! These guidelines and expectations are 

not to detract from the fun of a youth camp, but to create an atmosphere where all youth 

can be ministered to, and have a good time, in a safe and controlled environment. 

 

New Creation Church reserves the right to send home any youth who disregards or is unwilling 

to abide by the Student Guidelines and Expectations. 

 

Listed below are some specified basic guidelines for students that is expected of every person 

attending any NCC sponsored activities. This, again, is only a basic outline. Please remember 

anywhere and everywhere we go we represent Jesus Christ, the Head of the church.   

While attending any NCC Youth Activity: 

 Stay with my assigned leader at all times.  

 Be polite, mannerly and show respect to all adults in authority at all times.  

 Be on time and attend ALL functions including meals. 

 Do not prank anybody in ANY way. 

 Do not leave the hotel grounds and/or conference grounds. 

 Do not smoke, drink, or use drugs of any kind. 

 Understand that all of my valuables are my responsibility and nobody else’s. 

 

 

Student Dress Code: 

 

 Refrain from wearing of apparel that would be considered rude, lewd, or provocative. 

 Be conscious of holes in jeans, should not show too much skin or show inappropriate 

areas. 

o Young Ladies: 

 Be conscious of your bust-line and waist-line with your tops/blouses.  

 Refrain from wearing tops with holes, and excessively skin tight clothing. 

 Be conscious of the length of your skirts/shorts, should be mid-thigh when sitting. 
 

o Young Men: 

 Be conscious of excessively skin tight clothing. 

 Be conscious of the length of your shorts, should be mid-thigh when sitting. 

 Refrain from wearing any sagging of any sort whether shorts or pants are not 

considered appropriate. 

 

 

 

 

 

 

 

 

 



 

Packing List: 

 

This is not a complete list of what you need for camp. You know your personal needs so please 

plan and pack accordingly. Due to the fact we will be staying in dorms on a college campus 

please note the items noted with asterisk that are especially important. 

 

1. Bible. 

2. Pen/paper/notebook. 

3. Personal toiletries (deodorant, toothbrush, soap, etc.). 

4. Bath towel/washcloth. * 

5. Hand soap. * 

6. Trash bag. * 

7. Snacks and drinks (optional). 

8. Water bottle for during team games. * 

9. Bring enough clothes for morning and evening services for 3 days and casual outings. 

Please remember that this is in the middle of summer so wear clothes that are suitable 

for the weather, but modest enough not to cause anyone to get their eyes off Jesus! It 

is recommended that you do not bring expensive clothes or jewelry to the 

conference with you. 

10. Bathing suit (one piece for girls or a dark colored t-shirt cover-up, no Speedos for 

guys). 

11. Money for campus vending machines and store. 

12. Rain gear…you never know! 

13. A desire to know God for yourself; ready and EXCITED about all that God is going to 

do during Surge Encounter!  

 

 

 

 

 

 
 


