
Lead Pastor Position Summary and Accountability: The Lead Pastor is the chief shepherd of the 
Congregation under the Great Good Shepherd who is Jesus Christ. The Lead Pastor should be an 
energizing and transformational leader. One who creates a sense of direction and purpose for 
employees and congregation with excitement and momentum for change. Always striving 
towards a compelling vision of the future by embracing and embodying Morningside Lutheran’s 
values in all aspects of ministry. The Lead Pastor shall be a Champion of the Mission of 
Morningside Lutheran Church (MLC) while helping people grow in faith through the ministries 
of MLC. The Lead Pastor is accountable to the Congregation of Morningside Lutheran and the 
CCVA (Church Council of Vision and Administration.) 
 
Primary Responsibilities: 

1. Preach and teach the Word of God and administer the Sacraments. This will include 
planning and developing the worship programs of the church. The Lead Pastor will be 
the primary preaching Pastor of regularly scheduled services of worship. When not 
preaching, he/she is encouraged to visit other congregations. 

2. Provide vision, guidance and assistance to the Congregation in setting goals to carry out 
its Mission while embracing the Holy Spirit, life together at MLC, around Siouxland and 
throughout the World.       

3. Champion, promote and provide assistance in relationally driven ministries both inside 
and outside the Congregation. 

4. Provide or assign pastoral leadership for meetings, activities, and organizations of the 
Congregation.                                                                  

5. Meet at least bimonthly with the Associate Pastors, Church Administrator, and Program 
Staff.  Meet with the entire staff weekly. 

6. Be an encourager for the staff while challenging them to strive for excellence in all 
ministries. The Lead Pastor is responsible for a leadership role to uphold an effective 
recruitment process, ensuring alignment in values, character and required competencies 
thereof. 

7. Be responsible for the stewardship of the Congregation by working with the appropriate 
teams to set up and implement specific stewardship programs that will assist 
Congregational Members to take seriously God’s challenge to best use their gifts of 
time, talent and treasure. 

8. Provide or assign pastoral care to members of the Church according to their needs. 
Refer members’ and nonmembers’ counseling needs to reputable outside counselors 
when appropriate.                                                            

9. Oversee the planning, implementation, and direction of the Confirmation program in 
conjunction with the designated pastoral staff and other staff members as assigned. 

10. Responsible to ensure performance reviews are completed for all staff, and personally 
conducting those that directly report to the Lead Pastor (as defined by the organization 
chart) with input from key constituents.    

11. Review on an annual basis the non-attending member list to determine if they are to be 
dismissed from the MLC membership and notified accordingly, where possible. See 
current Constitution and Bylaws. 

12. Strive in word and action to be an example in Christian living, mindful of being a 
representative of MLC (on and off the job).          

13. Enhance job knowledge and abilities by taking personal responsibility for Christian and 
professional development and training for oneself.   



14. Lead Pastor is an active voting member of the CCVA (Church Council of Vision and   
Administration).  

Requirements For This Position: 
•  Must be a LCMC certified Pastor prior to receiving a call and willing to serve with multiple 
staff.   
• Must be in agreement with Morningside Lutheran’s Mission, Vision and Values 
Statements and our statement of Core Beliefs.  
• Shall provide vision, shall have strong preaching, administrative and leadership skills.  
• Must have a passion for evangelism, be a champion for small group development, be 
outgoing, relating well with people, be able to equip people for ministry, and demonstrate 
leadership ability with experience in developing ministries.   
• Must be organized and computer literate with ability to prepare one’s own materials as 
needed.  

Non-negotiable Beliefs:    
•  Believe Jesus is the only way of salvation 
•  Believe in the infallibility, authority, and God-inspired nature of Scripture 
•  Believe in heaven and hell 
•  Believe in the Apostle’s and Nicene Creeds: the Virgin birth, deity, Trinity and the bodily 
resurrection of Christ 
•  Believe and support the priesthood of all believers of the body of Christ 
•  Believe in the sanctity of marriage between one man and one woman 
•  Believe in the sanctity of human life  

 
Church Staff:  
• Ministry: Lead Pastor and Two Associate Pastors (each with Ministry Director 

responsibilities), Worship Connections Director, Worship Leader (Contemporary service), 
Director of Children’s Ministry, Director of Student Ministry   

• Administrative and Support Staff: Business Administrator, Administrative Assistant, 
Communication/Media Specialist 

• 2 Custodians  
• Nursery Coordinator, Multiple Volunteer Staff 

Church Profile: Morningside Lutheran, a 102-year-old congregation descended originally from a 
Norwegian Lutheran heritage - now with a diverse congregational makeup of ages, ethnicities 
and styles of worship - is one of the largest congregations in the region. Weekly attendance 
averages 700 spread across four services on Sundays and a midweek worship service on 
Wednesday evening. 
   
Morningside is Lutheran in doctrinal teaching. We are rooted in the foundation of the 
Scriptures, the Lutheran Confessions, Word and Sacrament, and evangelical in our vision and 
our understood mission.  We value the contributions of other Christians and their 
congregations to the work of Christ in our community and are often willing to engage in 
cooperative ventures with them for God's kingdom.   
 



The MLC Congregation is made up of gifted people who are passionate about Christ and His 
mission for His church. There is strong community outreach, including the largest food pantry in 
Northwest Iowa, and partnering with multiple community charitable organizations.   
 
Morningside has a rich history of supporting many mission opportunities locally and around the 
world.  International efforts have included Helps International to Guatemala annually, short-
term mission trips to Belize, Haiti, Southeast Asia, Russia, China, Tanzania, Jamaica and an 
annual youth mission trip.  The “Morning Glories” group makes quilts and assembles school kits 
and health kits for distribution to many parts of the world.  Additionally, MLC helps to support 
two missionaries in Africa and one in Mexico. 
 
The Congregation’s Mission Statement: “To Bring People into a Relationship with Jesus Christ,  
which Results in Changing Lives and a Commitment to Follow His Example.” 
 
New Governance Structure implemented: MLC has recently completed a year and a half study 
of our Constitution and Bylaws and has voted to change our Bylaws to be a Council/Staff driven 
governance, replacing the Council/Committee structure.  
 
Intentional Interim Process: MLC is currently in the midst of an Intentional Interim Process. The 
Intentional Interim Process included certain self-discovery avenues. This self-discovery included 
the Congregational Assessment Tool (survey) from Holy Cow. The three top ministry priorities, 
according to the responses, were: 1) Make necessary changes to attract families with children 
and youth to our church.  2) Develop and implement a strategy to reach new people and 
incorporate them into the life of the church.  3) Develop ministries that work toward healing 
those broken by life circumstances.  
 
Pastor Paul Anderson of Lutheran Renewal International was also invited to teach and lead the 
Congregation in welcoming the Holy Spirit’s renewing work and the Gifts of the Spirit.  
Subsequently, the Congregation was led into a two-month prayer focus for discernment of 
God’s vision for the Congregation going forward. The prayer focus included three “Listening 
Prayer Events” by which participants could report what God may have been saying. There were 
four common threads that emerged from this:  Local Community Outreach/Evangelism, 
Embracing the Holy Spirit and His gifts, Relational Focus/Connections/Small Groups, and 
Healing and Transformation outreach to the City.  These threads led to development of a new 
Vision for ministry going forward:  

 

“EMBRACE” 
Compelled by God’s love, we are  

Christ-centered . . . . Spirit-led . . . . Relationally Driven. 
 Embracing the Holy Spirit 
 Embracing Life Together 
 Embracing Siouxland 
 Embracing the World 

A corresponding Ministry Plan is currently being designed to help implement this Vision.   
 
The Sioux City Community: Sioux City is a community of approximately 82,000 residents, 
located at the confluence of the Missouri River, the Big Sioux River and the Floyd River. The 



entire metro area extends into three states (Iowa, Nebraska, and South Dakota), with a total 
population of approximately 130,000.  Recreational activities abound, parks are plentiful, and 
community events and activities are year-round. Sioux City is home to Morningside College, 
Briar Cliff University and Western Iowa Tech Community College. Great schools and low crime 
make Sioux City an attractive setting for family life. 
 
How to Apply:  
Please send the following by mail to: Morningside Lutheran Church, 700 South Martha Street, 
Sioux City, IA 51106 Attn: Tom Elsen/Call Committee. 
 

• Cover letter briefly explaining why you feel God is calling you to this position 
• Resume including Personal Contact Information, Educational background with dates and 

documentation of degree/certification earned, Ordination Certificate and photocopy of 
Driver’s License 

• Church employment history including primary responsibilities and dates served 
• Other employment history 
• Single paragraph describing your vision and gifts for ministry 
• Affirmation that you subscribe and adhere to the LCMC Statement of Faith in the LCMC 

Constitution at www.lcmc.net 
 

 


