
Aloha and welcome to 
Safeguarding the Children 

Training for 2016!
Instructors: Una Starr, MA, LMHC, PsyD Intern 
Chantel Soriano, MSW

UnaStarr@gmail.com
Chanteltc@gmail.com



Dr. Dietrich Bonhoeffer, German Theologian who fought 
against the reign of Hitler until his execution for that fight 
in 1944 had this to say regarding society and children,

“The test of morality for a 
society is what it does for 

its children.”



Everyone needs a safe place…



Let me start with the Agenda
What this training will look like…

1) Introduction

– Who we are

– What this training is about

– Why we do it

2) I will share the Objectives for the training

3) Training

4) Test you

5) Finally, I will remind you it is Your responsibility to 
complete the paperwork and get your certificate from 
the Pastor, Elder board member or myself.



Introduction: Una
• I have been a member of Waipio GBC for about 8 

years now. 

• I am a Licensed Mental Health Counselor for the 
state of Hawaii and work part time as a group 
therapist at a clinic downtown; I counsel sex 
offenders and victims of abuse.

• I also work for Hawaii Zero-to-Three and Family 
Drug Court as a Mental Health Consultant w/CPS.

• I have finished academics for my doctorate in 
Clinical Psychology with Hawaii School of 
Professional Psychology at Argosy University 

Graduating in June of this year 2016.



Intro: IRT What this 
training is about

• The information comes from a program called 
Safeguarding the Children. It was developed for 
the Children’s Ministry in early 2009 here at 
Waipio GBC.

• A policy was developed for this program which 
includes Mandatory training for anyone who works 
with our children.

• In addition to the training, a short 10 question 
test is administered; requiring at least 70% to 
pass.



Intro continued
• There is also a required application giving the 

church permission to do a background check 
should the staff deem it necessary.

• Once these tasks are completed, you will 
receive a certificate signed by me and an 
Elder board member.

• At this point, you will be held accountable for 
the information you have been provided.

• Bottom line, it’s about protecting and 
safeguarding those we are charged to care 
for.



Intro: Why do we do this?

1) It’s Biblical

2) It’s about promoting awareness  The 
overall message of this program is this: 
“We are watching our children, and we are 
going to keep them safe.”

3) We care about the safety of your 
children, our children and those that we 
may have the privilege of watching over.

4) It is the law!



Neglect – Maya

Sexual Abuse – Emmie

Physical Abuse - Jesse



Statistical Reasons Why Background 
Checks are so important 

According US Government Statutes on Child Sexual Abuse

Statistics: I will read a few, but more can be found on the websites 
listed below.

Websites include:

https://www.preventchildabuse.com/content/about-child-abuse

https://www.childwelfare.gov

http://www.bjs.gov/ (Bureau of Justice Statistics)

https://www.rainn.org

https://www.preventchildabuse.com/content/about-child-abuse
https://www.childwelfare.gov/
http://www.bjs.gov/
https://www.rainn.org/


Objectives for this training

1) Describe what Abuse is

2) Know reporting procedures for Abuse; in the 
event you suspect abuse or an incident of 
abuse is reported to you

3) How to react to someone who may report 
abuse to you

4) Provide two reasons why this training is so 
important (Awareness, Your responsibility, 
and it’s the law that we protect the children)



Training Resources & References

• Scripture
• National Child Traumatic Stress Network: Sexual Abuse 

Committee, as well as other websites listed in this presentation
• State of Hawaii Judicial Training Resources: State of Hawaii 

Sex Offender Management Training 2015 Masters and 
Doctorate Level Counseling Curriculum Material / Christian and 
Secular Childcare Guidance, Child Maltreatment Specialized 
Training

• Reducing the Risk Christian Ministry Resource Books
• Research Material from Other Church Policies
• Free Church Policy resources 

http://www.watton.org/abuse/policy/
• Legal Advice regarding what is mandatory reporting
• Multiple books (References provided upon request)



Before we begin the training, I will share the 

Test Questions with you.

1) Who do you seek out in the church if you suspect or know of child 
abuse?

2) Who does the official investigation in a child abuse case?

3) Describe how you get information from the child if they report to 
you some type of abuse that may be happening. (2-3 steps)

4) What document is required to be completed by anyone requesting to 
work with children and is background screening involved?

5) Should parents teach their preschoolers about abuse?

6) Describe what a person who abuses children looks like.

7) Name two types of abuse discussed in this training.

8) What is discipline?

9) Name two long term effects that one may suffer in cases of abuse.

10) True or False: child abusers thrive on secrecy.



Let’s begin with defining terms:
What is Child Abuse and Neglect?
• There are four main types of child maltreatment: physical 

abuse, child neglect, sexual abuse, and emotional abuse. 
• Although any form of child maltreatment may be found 

separately, they often occur in combination. Emotional 
abuse is almost always present when other forms are 
identified.

• Physical abuse is causing physical injury or otherwise 
harming a child. The parent or caretaker may not have 
intended to hurt the child; the injury may have resulted 
instead from excessive discipline or physical punishment. 

• Child neglect is failure to provide for a child’s basic needs.
• Sexual abuse includes fondling a child’s genitals, 

intercourse, incest, rape, sodomy, exhibitionism, and 
commercial exploitation through prostitution or production 
of pornographic materials. Many experts believe that child 
sexual abuse is the most underreported form of child 

maltreatment.



• Emotional abuse (psychological, verbal, or mental) 
includes acts or omissions by parents or 
caregivers that have caused, or could cause, the 
symptoms listed:
– Significant stresses in the lives of parents or 

caretakers may increase the likelihood of child abuse 
and neglect. 

– Problems may include social stressors (unemployment, 
poverty, divorce, death), health crisis (family illness, 
alcohol and other drug abuse in the family), and mental 
health problems.

– In some cases, the acts alone without any harm evident 
in the child’s behavior or condition, can warrant 
intervention by CPS (confining child to dark closet or 
cage). 

What is Child Abuse and Neglect? 
Cont.



https://www.youtube.com/watch?v=2R7jKB96is0&feature=youtu.be

The basics of Hawaii child abuse law. Code Section 350-1, et seq. What 
Constitutes Abuse Acts or omissions that have resulted in harm to child's 
physical or psychological health or welfare (or substantial risk of being 
harmed); specific injuries listed in 350-1 Mandatory Reporting Required By 
Any licensed, registered professional of the healing arts or any other health-
related occupation; school employees; law enforcement employees; child care 
providers; medical examiners/coroners; employees of public or private social, 
medical or mental health services agency, recreational/sports employees Basis 
of Report of Abuse/neglect Reason to believe that child abuse or neglect has 
occurred or may occur in reasonably foreseeable future To Whom Reported 
Department of Human Services or police department Penalty for Failure to 
Report or False Reporting Petty misdemeanor - See more at: 
http://statelaws.findlaw.com/hawaii-law/hawaii-child-abuse-
laws.html#sthash.uXmb67KO.dpuf

What is Child Abuse and Neglect? 
According to the state of Hawaii

https://www.youtube.com/watch?v=2R7jKB96is0&feature=youtu.be


Mental Health Effects of 
Child Abuse

Initial Effects

• Fear

• Anxiety

• Low self-esteem

• Depression

• Anger and hostility

• Sexual behavior problems

• Aggressive or delinquent 
behavior

• Substance 
use/abuse/dependency

• Impaired social functioning

Long Term Effects

• Sexual disorders

• PTSD

• Depression

• Suicidal ideation and attempts

• Anxiety Disorders

• Substance 
use/abuse/dependency

• Physical complaints

• Personality disorders

• Low self-esteem

• Impaired social relationships

• Increased vulnerability to other 
victimizations and traumatic 
experiences





Training Module
(reference your handout; slides follow the same order of information)

– CAREGIVER EXPECTATIONS
– CHILD PROTECTION POLICY
– HEALTHY CHILD POLICY
– SCREENING REQUIREMENTS
– DISCIPLINE
– SUSPECTED ABUSE
– CHILD REPORTS ABUSE 
– REPORTING PROCEDURES
– PREVENTION AND CARE RESOURCES 
– HELPING SURVIVORS OF ABUSE
– CHURCH AND PUBLIC CONTACT INFORMATION
– CCEF BOOKLETS: CHURCH RESOURCES



CAREGIVER 
EXPECTATIONS

All children’s ministry volunteers share a particular responsibility for:

• Loving the children as Christ loves them

• Setting an example of proper Christian conduct in the way we live our 
lives

• Ministering to the children

• Understanding that the care of children is not a right, but a 
privilege; and this privilege embodies responsibilities to God for 
ministering to and caring for the children

• Fulfilling all training requirements put forth by Waipio Grace 
Brethren Church Education Administrator (may also include periodic 
refresher training) 



CHILD PROTECTION POLICY
Our first concern is that the children be safe while they are in our care. To this end we:

• Screen all children’s ministry paid and volunteer workers

• Require training for all children’s ministry volunteers

• Equip Children’s area with a First Aid kit: Caregivers should be familiar with their contents and 
uses. In the event of a life-threatening injury or illness, emergency medical services will be 
called first and the parent will be notified immediately. Caregivers will complete an Accident 
Report Form for all injuries, whether major or minor.

• Educate our volunteers about recognizing child abuse and encourage them to report any 
known or suspected abuse to pastor/church leaders and/or to appropriate governmental 
authorities consistent with applicable laws

• Adhere to healthy child policy for admittance to children’s ministry

• Two caregiver/assistant Rule: two trained caregivers must be in the children’s ministry area at 
all times. Assistant must be at least 11 years old

• Hall Monitor/Floating Advocate: periodically monitors all child care areas with no set time 
schedule. This could be any available child care worker

• Restroom Procedure: Same gender for all children under the age of 4. The children 5 and older 
can take themselves to the restroom

• Universal Precautions



HEALTHY CHILD POLICY
Communicable Disease Policy: In order to prevent the spread of communicable diseases among the children, four 

rules are in place concerning disease. Both parents and caregivers must be familiar with these policies.

• Children with infectious diseases should be kept home until they are no longer contagious. If a child is 
exhibiting symptoms of illness such as fever, diarrhea, open skin lesions or blisters (as in chicken pox), or 
colored nasal discharge, the parent should keep the child home

• Caregivers should use latex gloves when necessary and proper hygiene procedures to change diapers, wipe 
noses, and handle blood spills.

• Hand washing is a regular habit for both children and caregivers.

• Toys and equipment are washed and disinfected regularly, GBC is dedicated to preventing the spread of 
disease among the children. Care givers do have the right to refuse a child on the basis of questionable 
symptoms. To prevent this, parents are asked to comply with the following guidelines; a child should be kept 
at home when any of the following exists:

– Fever (Note: Children should be free from a fever for 24 hours after a contagious disease before 
coming back to church.)

– Vomiting or diarrhea

– Any symptom of childhood diseases such as scarlet fever, German measles, mumps

– Chicken pox or whooping cough

– Common cold – from onset through one week

– Sore throat

– Croup

Any unexplained rash
Any skin infection – boils, ringworm, 
impetigo
Pink eye or other eye infection Thick 
green, yellow or constant nasal 
discharge
Any communicable disease



SCREENING REQUIREMENTS FOR 
VOLUNTEERS

To ensure safe and quality care, Wapio Grace Brethren Church has established several 
criteria that all caregivers must meet in order to work with our children:

• All caregivers must be members in good standing for at least six months

• All caregivers must be eighteen years of age or older (waived only by elder board). 
Youth who are at least eleven years of age are welcome to assist (subject to approval 
of Elder board)

• All caregivers must have completed childcare training

• All caregivers must have completed all required applications and release forms as directed 
by Elder board members

• All reference checks must be satisfactorily completed, subject to the discretion of the 
Elder board members

• All completed records of screening procedures will be kept securely along with the 
original application in a safe, available only to Elder board members and myself

• Selections of caregivers are to be approved by youth pastor and in some cases the Elder 
board

• Pastor or youth pastor has the authority to refuse or remove any volunteer from the 
child care ministry at anytime for any reason they deem necessary in order to protect the 
children. The Pastor is not required to give detailed explanation as to why he 

removes or refuses anyone from this ministry.



DISCIPLINE IN CHILDREN’S WORK
• What is discipline?   Discipline is the education of a person's character

• It includes nurturing, training, instruction, chastisement, verbal rebuke, teaching and encouragement

• Why discipline?  It brings security, produces character, prepares for life, is evidence of love and is 
God's heart. 
Heb 12:6 For whom the Lord loves He chastens, And scourges every son whom He receives." [56]

• Pro 22:6 Train up a child in the way he should go, And when he is old he will not depart from it. 

• Do's and don'ts of discipline in children's work:

– We need to be insistent, consistent and persistent

– NEVER smack, or hit a child

– Discipline out of love NEVER anger. (It is better to let a matter pass than discipline in anger - you 
may say something you regret, and that damage cannot be repaired)

– Do not shout in anger or put down a child

– Lay down ground rules e.g., no swearing, racism, or calling each other names, and show respect for other 
people’s property

– Keep the ground rules simple and clear, and make sure the children understand what procedure will 
be taken if they are not kept

– Talk to a child away from the 'group', not publicly. (Explain what they have done wrong, encourage 
remorse and leave them on a positive note)

– Never reject a child, just the behavior. (Encourage the child that you accept them, but you are not 
willing to accept bad behavior)



DISCIPLINE cont.
Each child is unique, special and individual, and each child 

needs a different method of being dealt with. We
therefore need to ask ourselves:

• Why is the child behaving like that?

• Ask God for wisdom, discernment and understanding

• What is the best method for disciplining and encouraging 
that child? 

• What encourages and builds children up?

• Work on each individual child's positives, do not compare 
them to each other

• Work on relationships



DISCIPLINE 
Continued with Responsibilities:

• Be a good role model and set a good example. 
(Don't expect children to do what you don't do 
and vice-versa)

• Take care to give quieter and well behaved 
children attention and don't allow some children 
to take all your time and energy

• Don't say something you don't mean, and do stick 
to what you say, (otherwise we are implying 
negative teaching to the children). (Think before 
you speak)

• Pray for the children and with the children



DISCIPLINE 
Continued with Some Practical Ideas for class and bad 

behavior discipline

• Change voice tone

• Separate children who have a tendency to be 
disruptive when together. (These children are often 
friends, don't separate them straight away, give them 
a chance, perhaps warn them and only separate if they 
are disruptive)

• Have the child sit right in front of you

• Get a helper to sit next to the child

• Pay no attention to them

• Be pro-active and encourage helpers to be pro-active 
and not wait to be told to deal with a situation



DISCIPLINE 
Practical ideas continued

• Take the child aside and talk to them, challenging them to change, while 
encouraging them on their strengths

• Warn a child that you will speak to their parents and do so if necessary. 
(With some non-churched children we need to be wise in this, as speaking 
to parents may incur parent's wrath on the child and a ban from 
attending)

• If a child's behavior is constantly disruptive, seek advice and guidance 
from the Education Administrator

• Don't be afraid of discipline

• Warn them, send them outside the room (care regarding supervision), 
back into the service or ban them for a week. (Never a total ban without 
reference to your Education Administrator and ensure parents are 
advised in case of banning)

• Encourage good behavior. Remember each child is individual and unique. 
We need God's wisdom and love to encourage each one to 

reach their potential and to recognize their needs. Pray before you 
meet.



SUSPECTED ABUSE 
(Please also refer to web address in this presentation 

regarding government statistics and laws)

• We have a responsibility. Federal laws mandate care of our children be taken 
seriously.

• H.R. 4472 [109th]: Adam Walsh Child Protection and Safety Act of 2006

• An act to protect children from sexual exploitation and violent crime, to prevent 
child abuse and child pornography, to promote Internet safety, and to honor the 
memory of Adam Walsh and other child crime victims.

• This bill became law. 

• Last Action: Jul 27, 2006: Became Public Law No: 109-248. 

• Other Titles: -- Justice for Crime Victims Family Act

• -- Masha's Law

• -- Mentoring Matches for Youth Act of 2006

• -- National Police Athletic League Youth Enrichment Reauthorization Act of 2006

• -- Schools Safely Acquiring Faculty Excellence Act of 2006

• -- Sex Offender Registration and Notification Act 



SUSPECTED ABUSE 
Continued

• The role of the voluntary agency is not an investigative 
one. Responding to abuse: If a child has a physical injury or 
symptom of neglect: Contact your Pastor, Elder board 
member or church leader immediately.

• Speak with the parent and suggest medical help/attention 
is sought for the child. The doctor will then initiate 
further action, if necessary. Alternatively, encourage the 
parent to seek help from the Social Services Department. 

• If a parent is unwilling to seek help, then offer to go with 
them. If they still fail to act you may need to seek help 
yourself, i.e. via Social Services. 

• Where emergency medical attention is necessary then this 
should, of course, be sought immediately, informing the 

doctor of any suspicions you may have. 



CHILD REPORTS ABUSE 
How should you react if a child tells us he/she 

has been abused?
Children's workers are in a unique position and your relationship with children cannot be 

underestimated. Your group may be providing a safe haven, and perhaps the only place where 
a child feels comfortable and able to talk to adults. It is therefore possible that a child may 
approach you to talk about abuse.

The following guidance may be of help. General points:

• Accept what the child says

• Keep calm, do not appear to be shocked

• Look at the child directly

• Be honest

• Let them know that you will need to tell someone else - don't promise confidentiality

• Even when a child has broken a rule they are not to blame for the abuse

• Be aware the child may have been threatened

• Make notes as soon as possible, writing down exactly what the child said, including the child's 
name, age, address, relevant family information, and details of the situation and the activity 
that preceded disclosure



CHILD REPORTS ABUSE 
Continued

Never push for information or question the child. Helpful things to say:

• I believe you

• I am glad you have told me

• It's not your fault

• I will try to help you

Avoid saying:

• Why didn't you tell anyone before

• I can't believe it

• Are you sure this is true

• Why? How? When? Who? Where?

• Never make false promises

• Never make statements such as "I'm shocked, don't tell anyone else".



CHILD REPORTS ABUSE 
Continued

Concluding:

• Again reassure the child they were right to tell you and that you 
believe them

• Let the child know what you are going to do next, and that you will 
let them know what happens

• Immediately report to your pastor, if unavailable, report to Elder 
board member or other church staff member

• (Even if abuse is no longer happening it is still important to report 
the matter, as the adult may be abusing other children. Also it 
may be that the child will need guidance and help in overcoming 
the effects of the abuse, plus the police may wish to prosecute.)





PRACTICALITIES FOR 
MUTUAL PROTECTION

Practicalities for mutual protection of leaders and children involved in children's work. Guidance for guarding against 
isolationism:

• Avoid being on your own with any child. This may mean groups working in one large room, or adjoining rooms

• Never take a child home on your own - preferably have another helper with you, or else ensure that the last two 
children are dropped off together. (Remember an allegation could also be made against you!)

• Be wise in your physical contact with children

• Be wise with your relationship with the children - do not be over friendly with some at the expense of others. No 
favorites

• Male helpers need to be particularly careful in what they say, and in being around forward young females. Female 
helpers similarly need to be careful with forward young male children

• Never smack, hit or physically discipline a child except by "holding" which may be used if there is an immediate 
danger of personal injury to the child or another person

• If you feel that a child may have a "crush" on you, pray about it and talk to your church leader and/or pastor for 
advice and guidance

• In order to help children, we need to develop healthy relationships by listening to them and respecting them

• We must be mindful of the safety of the children at all times, and in all circumstances

• Whenever possible, have two adults present with a group, particularly when it is the only activity taking place on 
the church premises and do not take a group off the premises with fewer than two adults

• Where confidentiality is important (e.g. counseling a young person) ensure that others know that the interview is 
taking place and that someone else is around in the building



PRAYER WORKS AND HELPS 
IN EVERY CIRCUMSTANCE

Boundaries:

• The level of personal care (e.g. toileting) appropriate and related to the age of the 
child - accepting that some children have special needs

• Guidance on touch. For example, physical contact between adults and children can 
be quite healthy and is to be encouraged in public places, discouraged in 
circumstances where an adult/child are on their own

• Workers should treat all children/young people with dignity and respect in attitude, 
language used and actions

• Respect the privacy of children, avoid questionable activity (e.g. rough/sexually 
provocative games or comments)

• If you invite a child to your home, ensure another adult is present and the parent is 
aware

• If transporting a child on their own, then it is better that

the young person in the back seat



PRAYER WORKS AND HELPS 
IN EVERY CIRCUMSTANCE

Feedback:

• It should be accepted, that anyone seeing another worker acting in a 
way which could be misinterpreted, should be able to speak to the 
individual or the church leader about the concern

• Regular workers should review procedures to ensure common 
approach, sharing concerns and identifying other matters which may 
need clarification and guidance

• Encourage report back to such a meeting when departure from 
guidelines becomes necessary - this provides protection to the 
individual and draws the leadership's attention to shortcomings and 
problem areas

• Keep brief records of issues/decisions discussed

at workers meetings



HELPING CHILDREN 
PROTECT THEMSELVES

• Teaching safety generally - strangers/good and bad secrets and touches, etc.

• Help children develop common sense rules

• Talk about suspicions or situations where they feel uncomfortable

• Examine the way in which we present Christian truths, e.g. children obeying parents.
This can be a real problem for a child who is being abused - are we telling the child to 
accept the abuse? Tell children that if they feel uncomfortable or that something may 
be wrong, they can always check things out with another adult. This will need to be 
explained.

• Confidentiality:

• No children's worker is permitted to divulge any information concerning a child, or 
his/her family or anything a child may tell them to anyone other than the designated 
people previously mentioned. This is in order to protect the interests of the child. 
This confidentiality is a continuing requirement at all times and is required when 
workers are "off duty" or no longer involved in the work.



REPORTING PROCEDURES
• An effective reporting procedure enhances the effort to protect children. Ordinarily, 

child molesters will not remain in a church where workers are trained to identify 
symptoms of child abuse and are encouraged to report suspicious behavior. Child 
abusers thrive on secrecy and are more likely to commit criminal acts in organizations 
where they go unnoticed. State compliance is a legal obligation.

If there are allegations of sexual abuse:

• Contact your pastor/church leader/Elder board member immediately if available if not, 
contact Social Services or the Police direct for advice. Do not speak to the parent (or 
anyone else) if there is a possibility that they could be involved. The fact that you may 
feel the child's story is unlikely must not prevent appropriate action being taken. For 
example, a child may say that he/she has been abused by an older person no one knows. In 
reality, the perpetrator could be a parent or close relative, but naming another person may 
be the only way in which this child can seek help.

• It is the responsibility of the Pastor to pass on the possibility of abuse to the Social 
Services Department. The role of the church is essentially collecting and clarifying the 
precise details of the allegation and providing the information to the Social Services 
Department, whose task it is to investigate the allegation. 



FURTHER GUIDANCE IN 
RESPONDING TO ABUSE

• While the church worker will normally consult with their pastor/church leader/Elder board member before reporting 
incidents/suspicions of child abuse to the Social Services Department, the absence of the pastor or church leader should not 
delay referral to the Social Services Department. Exceptionally, should there be any disagreement between the worker and church 
leader as to the appropriateness of such a referral, the church worker nevertheless retains the right as a member of the public to 
report serious matters to the Social Services Department.

• All children's workers should be aware that any allegations or suspicions are covered by pastoral confidentiality, and that therefore 
church members have no rights to this information. The sharing of information is therefore limited to a "Need to Know" basis. 
This will protect the interests of all the parties concerned.

• Professionals (e.g. Family doctors) are advised that they should discuss their suspicions with a specialist colleague first, with a view to 
then informing the statutory agencies. Similarly, church leaders will seek the advice of legal representation on how to handle such 
disclosures and avail themselves of the follow up support, at each stage of the process.

Third party/anonymous referrals/allegations: Families not known to the church:

• In cases where allegations are made by a third party, the role of the church worker is to elicit as much information as possible 
from the referrer. Unless the person wishes to remain anonymous this should include the referrer's details (name, address, 
telephone number) and as much factual detail as possible about the child and family concerned (names of family members, address, 
name/date of birth of subject child, ethnic origin, etc.). Information as to the cause of concern/nature of injuries/observations 
should be included. 

• The church worker must inform the referrer that information relating to any child at risk, will be shared with their church 
leader and may result in referral to the Social Services Department, and in this event the Social Services Department may wish 
to interview the referrer (if known) as part of the child protection investigation. 

• The church worker will then report the above information to the pastor and/or church leader and the latter will then seek the advice 
from a mental health professional and potentially a legal consult. If there are sufficient concerns, a referral will be made to the 
Social Services Department. 



FAMILIES KNOWN TO THE CHURCH
• In cases where families are known to the church and the church suspects from either 

direct observation, third party, from the child or from a parent/caregiver, that the child 
is/has suffered sexual abuse, the matter must be reported immediately to the 
pastor/church leaders with a view to referral to Social Services Department or direct 
to the to the authorities if the church leaders are implicated. 

• Should a child allege sexual abuse by a parent, the parents should not under any 
circumstances be informed. Where a parent/caregiver alleges sexual abuse by another 
person, the parent/caregiver should be advised not to inform the alleged perpetrator. 
Should the church worker by direct observation suspect sexual abuse, they should discuss 
this immediately with the pastor/church leader, with a view to discussion with Social 
Services as to how the matter will be dealt with. 

• In case of observable/suspected physical, emotional abuse or neglect of a child, the 
church worker should first consult the Pastor. The Pastor or church worker may suggest 
to a parent that they should seek medical help. Approaching the doctor is less threatening 
and it's then up to the medical practitioner to decide whether there is a question of abuse 
which needs to be referred to Social Services. If a parent is reluctant, then the worker 
could consider going with them or, if they fail to co-operate, then the matter should be 
again be discussed with the pastor/church leader, who will refer to Social Services 
Department if appropriate. Normally in these circumstances a church worker will inform the 
parent of his/her duty to refer such concerns to the Social Services Department and the 
probability of interview by social worker and/or police officer. Of course, in cases of serious 
injury the church worker should summon medical help immediately. 



PREVENTION AND CARE RESOURCES

• Child Protection Committee consists of the pastor, Elder board members and all who serve as 
official board members for Waipio Grace Brethren Church. However, all members of Waipio GBC 
stand ready to receive information related to suspected child neglect, abuse, or molestation. They 
are committed to addressing all allegations in accordance with the principles of Matthew 18 and in 
harmony with the Hawaii state and federal laws, church covenant and by laws. Any children’s 
ministry volunteer or staff member who witnesses or suspects neglect, abuse, or molestation should 
report their concerns immediately to a member of the Child Protection Committee within the 
church.

• Each State designates specific agencies to receive and investigate reports of suspected child 
abuse and neglect. Typically, this responsibility is carried out by child protective services 
(CPS) within a Department of Social Services, Department of Human Resources, or Division of 
Family and Children Services. In some States, police departments also may receive reports of child 
abuse or neglect. This training document should be reviewed by the Waipio Grace Brethren Pastor, 
Education Administrator, and Program Officer yearly for any needed updates.

• Child Welfare Program Development
Department of Human Services
PO Box 339
Honolulu, HI 96809
Phone: (808) 586-5925
Fax: (808) 586-4806

• For an updated list of church board members, please refer to WGBC Registry.



HELPING SURVIVORS: WHAT 
EVERY SURVIVOR NEEDS

• It’s important to recognize that each survivor’s needs are individual to them. However, there are some general needs which are 
universal to all survivors, and these are listed below. This is not an exhaustive list and you may feel other things should be added. 
If that’s the case, please let us know. 

• 1. Survivors need to be loved. Many survivors are confused about what love is, because they confuse sex with love and 
affection. It’s important that there are people around survivors who can model healthy, loving relationships with no hidden 
motives. Survivors need to learn that people can genuinely love and care for them, wanting only the best for them at all times. 

• 2. Survivors need to be accepted. It’s difficult for survivors to accept themselves, let alone others. Many will display low 
self-esteem and a low self-image due to their abuse experience. If they can be shown true acceptance within safe, secure 
relationships, they will gradually be able to accept themselves and learn to value and prize themselves in a healthy, nurturing way. 

• 3. Survivors need to be nurtured. For many survivors the nurturing, protecting elements were missing in their childhood. 
Instead they were thrust into a confusing adult world where they were used for the sexual gratification of others. Those others 
may have been the very people who should have met the nurturing needs of the child. Those unmet needs are like a huge void that 
needs to be filled and the survivor’s support network can help to fill the gap. 

• 4. Survivors need to learn to trust. For a survivor, trusting others can be difficult. Their abuse experience has taught 
them that people cannot be trusted so it takes time for trust to be established. As supporters model that they are 
trustworthy, the survivor will gradually be able to risk trusting others. Hand in hand with this goes the ability to trust 
themselves. 

• 5. Survivors need to be believed. It is crucial that the person’s story of their abuse is believed, particularly when they have 
tried to tell someone in the past and were not believed. Their pain can be compounded when, as sometimes happens, they are 
accused of lying and called wicked for making up such terrible stories. Telling is a very courageous step and survivors need 
affirming and validating constantly. 

• 6. Survivors need to know the abuse wasn’t their fault. When a child is sexually abused, the responsibility for that abuse is 
totally upon the adult. The child is the innocent party, yet many survivors carry round with them a crippling burden of guilt 
and shame. They feel that there must be something wrong with them for the abuse to have happened, or that they must 
have provoked it or deserved it. Survivors need to grasp that it wasn’t their fault and they don’t need to feel guilty or 
ashamed. This may need to be repeated many times before it is fully integrated into their belief system. 



HELPING SURVIVORS: WHAT 
EVERY SURVIVOR NEEDS

• 7. Survivors need to break the silence. Many survivors are told by their abusers that if they tell, they or their parents (or their pet 
dog!) will be harmed or even killed. This generates such fear and, coupled with the trauma of the abuse itself, ensures the secret is kept, 
often for many years. Survivors need to be helped to break the silence in a safe and secure environment so that the fear can be 
dispelled and healing can begin. 

• 8. Survivors may need professional help. There may be a need for the survivor to talk to someone who is experienced and qualified in 
dealing with survivors of sexual abuse. This can be a counselor, psychotherapist or psychiatrist, for example, someone who is outside the 
person’s normal world, who is able to help them move through the healing process. No matter how good a person’s support network is, there 
may still be a need to seek professional support to make sense of the complex nature of healing and it’s likely effects on the survivor and 
those around them. 

• 9. Survivors need a support network. Many survivors feel lonely and isolated, even in the midst of a close family, so it’s very 
important that they be encouraged to build and maintain a network of supportive, positive people who they can turn to, especially in 
times of crisis. This support network can include their partner, close relatives or friends, and within those there should be one or two who 
are able to cope with the demands of supporting someone through their crisis of healing. Supporting a survivor requires a great deal of 
love, time and patience, which will be stretched to the limit at times. It’s important for supporters to think through whether they can 
make this kind of commitment and are able to offer non-judgmental, unconditional love. 

• 10. Survivors need time to heal. If we consider that some survivors keep the secret of their abuse for 10, 20 or even 40 years, 
we should not expect them to heal in a matter of weeks. They themselves will need to be helped to understand that dealing with such 
traumatic material is a long-term process and we should beware of setting time scales. This can cause problems when the allotted time has 
elapsed and healing is not complete. A useful analogy is the medical one of a deep, open wound which needs to be constantly cleansed and 
dressed while the body goes through the natural healing process. Just as we would not expect such a wound to heal in a matter of days, or 
even weeks, neither should we expect deep emotional wounds to heal in a similar time scale. 

• 11. Survivors need to grieve. There are many losses associated with the affects of sexual abuse. These can include loss of 
childhood, loss of innocence, loss of nurturing, protecting parents, loss of trust, loss of privacy, personal space and boundaries, 
and there may be many others. Each of these losses must be identified and grieved over in the same way as we would grieve over the loss 
of a loved one. Each stage of the grieving process must be gone through and healing will not take place until the process is complete. Again, 
the survivor will need time to work through the grief. 

• 12. Survivors need to understand healing is hard work. Working through the trauma of sexual abuse is hard work, emotionally, 
mentally and physically. It’s important to understand this at the outset as there may be times when the survivor will feel like giving up. 
It’s at times like these when the person’s supporters need to be there to encourage and affirm them in their resolve. The rewards of 
healing are tremendous. Many survivors can testify to the fact that their lives are richly rewarding and fulfilling as a result of healing and 
being transformed from a victim to a survivor to a victor. 

http://www.watton.org/abuse/memory/helpfind.html


TIPS FOR PARENTSTO HELP PROTECT 
CHILDREN FROM SEXUAL ABUSE

• Always teach children accurate names of private body parts

• Avoid focusing exclusively on “stranger danger”. Keep in mind that most children are abused by someone they 
know and trust

• Teach children about body safety and healthy body boundaries early (in preschool) and often

• Teach children the difference between healthy and unhealthy touches

• Reinforce the message that children always have the right to make decisions about their bodies. Empower the 
to say no when they do not want to be touched, even in non-sexual ways (e.g., politely refusing hugs) and to say 
no to touching others

• Make sure children know that adults and older children never need help with their private body parts (e.g., 
bathing or going to the bathroom)

• Educate children about the differenes between good secrets (like surprise parties which are okay because 
they are not kept secret for long) and bad secrets (those that the child is supposed to keep forever, which 
are not okay)

• Trust your instincts! If you feel uneasy leaving a child with someone, don’t do it. If you’re concerned about 
possible sexual abuse, ask questions.

• For more information visit the National Child Traumatic Stress Network at www.nctsn.org

• REMEMBER THE BEST TIME TO TALK TO YOUR CHILD ABOUT SEXUAL ABUSE IS NOW.

http://www.nctsn.org/


Thank you for your attention and 
attendance.

Finally, I will remind you it is Your responsibility to complete 
the paperwork and get your certificate from the Pastor, 

Elder board member, myself or Chantel.

Questions before the test?


