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As   we   shared   with   you   back   in   December,   pastor   Mike   Klunke   from   Cornerstone   Christian  
Fellowship   at   ISU   has   been   serving   as   my   co-pastor   as   we   have   been   navigating   through  
Wayne’s   leave   of   absence,   as   well   as   his   subsequent   removal   as   a   pastor   and   staff   member   at  
Illini   Life.   One   of   our   primary   goals   as   a   pastor   team   has   been   to   establish   healthy   church  
leadership   and   oversight.   We   have   now   identified   two   new   candidates   for   our   Elder   Board   and  
anticipate   announcing   them   to   you   all   for   consideration   within   the   next   few   weeks.   Additionally,  
we   continue   our   search   for   female   candidates   for   consideration   to   serve   in   the   role   of   advisor   on  
our   Elder   Board.  
 
In   December,   we   gathered   to   inform   you   of   the   findings   of   the   independent   investigation  
conducted   last   fall   concerning   concerns   raised   about   Illini   Life   leadership.   The   investigation  
revealed   behaviors   and   comments   that   were   not   only   inappropriate   and   hurtful,   but   also   abusive  
and   harassing.   The   behaviors   demonstrated   a   disregard   for   power   dynamics   as   well   as   a   lack   of  
understanding   of   the   weight   of   these   individuals’   authority.   This   disregard   led   to   confrontations  
that   were   hurtful,   unwanted,   and   wrong.   We   believe   this   behavior   constituted   an   abuse   of  
power.  
 
Specifics   of   the   behavior   by   Wayne   Wager   were   detailed   in   the   address   of   this   matter   given   in  
December;   while   the   primary   focus   of   the   investigation   handled   three   separate   accusations  
concerning   Wayne’s   leadership,   one   also   included   concern   over   Alan   and   Ashley   Hable’s  
mishandling   of   a   case   of   sexual   harassment.   In   2016,   a   student   leader   under   Alan’s   and  
Ashley’s   care   shared   with   them   that   she   was   being   harassed   by   another   student.   The   behaviors  
that   this   student   leader   reported   included   unwanted   attention   and   aggressive   fixation.   The  
investigation   revealed   that   Alan   and   Ashley   mishandled   and   dismissed   the   student   leader’s  
concerns,   failed   to   view   it   as   a   report   of   sexual   harassment,   failed   to   intervene   on   the   student  
leader’s   behalf,   and   failed   to   involve   a   pastor,   coach,   or   other   leader   for   help.   As   a   result,   the  
student   leader   continued   to   endure   the   harassment   and   felt   ashamed   and   blamed.   These  
failures   constituted   an   overarching   failure   in   leadership   and   care,   as   well   as   a   failure   of   our  
church   to   maintain   a   safe   environment.  
 
In   addition,   during   the   course   of   the   investigation   and   Wayne’s   leave   of   absence,   I   (Nick)  
likewise   failed   you   all   as   a   leader   in   two   key   ways.   First,   in   a   prayer   letter   written   in   October   to  
my   team   of   supporters   with   Reliant,   I   carelessly   and   incorrectly   summarized   Wayne’s   leave   of  
absence   as   circumstances   “pulling   him   away   from   ministry”;   this   was   wrong   and   allowed   for  
Wayne   to   appear   as   a   victim   in   the   situation.   I   regret   my   carelessness   and   the   harm   that   it  
caused   to   any   that   read   that   letter.   Secondly,   during   Wayne’s   leave   of   absence,   I   (Nick)   allowed  
him   to   send   a   note   directly   to   the   church   (regarding   the   extension   of   his   leave).   I   later   learned  
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that   some   of   the   victims   that   had   come   forward   received   that   communication   and   were   further  
victimized   by   the   contents   of   it.   I   was   wrong   in   allowing   that   to   happen   and   my   heart   breaks   over  
it.   In   doing   so,   I   failed   to   protect   those   in   need   of   protection   and   failed   to   lead   as   I   should.   

As   previously   reported,   as   a   result   of   the   investigation’s   findings,   we   made   the   decision   to  
remove   Wayne   as   a   pastor   and   staff   member   in   December   and   asked   him   to   remain   outside   the  
life   of   our   church   for   a   time   to   allow   healing   and   any   further   victims   to   share   their   stories  
unhindered.   Beyond   that   we   were   awaiting   the   decision   of   the   National   Elder   Board   (“NEB”)   with  
regard   to   Wayne’s   pastoral   ordination   with   Collegiate   Church   Network.   The   NEB   met   and  
agreed   with   the   findings   of   the   investigation   as   well   as   the   decisions   we   made   as   a   local   church.  
As   a   result   of   this,   Wayne’s   ordination   has   now   been   rescinded   by   the   Collegiate   Church  
Network.  
 
In   our   address   of   this   matter   given   in   December,   I   communicated   that   Wayne   has   been  
attending   Stonecreek   Church   and   that   the   pastors   and   leaders   there   have   been   made   aware   of  
the   findings   of   the   investigation   and   have   agreed   to   provide   him   with   pastoral   care   and  
oversight.   I   have   since   learned   that   this   statement   was   inaccurate   and   premature,   to   the   extent  
that   there   had   not   yet   been   any   formal   communication   with   the   leaders   of   that   church   of   the  
investigation   or   its   findings;   that   information   will   now   be   communicated.  
 
With   regard   to   the   investigation’s   findings   to   the   behavior   by   Alan   and   Ashley   Hable,   we   have  
decided   to   remove   Alan   from   the   pastor-in-training   track   here   in   Illini   Life   in   order   to   allow   him  
time   to   learn   from   his   failures   and   to   grow   in   his   understanding   of   sexual   harassment   and   how   to  
handle   accusations   of   that   nature.   Additionally,   both   Alan   and   Ashley   have   received   a   letter   of  
discipline   in   their   employment   files   with   Reliant,   our   mission   agency,   over   this   mishandling.  
Likewise,   my   leadership   failures   during   the   course   of   the   investigation   have   been   documented   in  
a   letter   of   discipline   in   my   employment   file   with   our   missions   agency.   
 
At   the   time   of   the   incidents   that   underlie   the   investigation,   we   had   not   done   an   adequate   job  
educating   and   equipping   our   staff   and   leaders   to   handle   such   incidents.    Accordingly,   we,   as   an  
organization,   share   the   blame   for   the   hurt   the   victims   endured.   For   that,   we   are   deeply   sorry.  
 
In   response   to   all   this,   over   the   past   two   months   all   of   the   current   Illini   Life   staff   have   undergone  
training   through   ChurchCares.com   with   regard   to   how   to   recognize,   handle,   and   respond   to  
abuse   of   any   nature.   This   training   was   a   starting   place   for   us   to   rebuild   a   culture   of   trust,  
transparency,   and   safety   around   issues   of   abuse   in   our   midst.   Additionally,   we   have   updated  
and   clearly   communicated   our   Sexual   Harassment   Policy   and   will   provide   annual   training   on   it  
going   forward.   Outlined   in   that   policy   are   those   deemed   “safe   reporters”;   these   are   the   specific  
individuals   to   whom   any   concerns   about   harassment   of   any   nature   should   be   addressed.   They  
are:   Carl   Frost,   Lea   Norcross,   Erin   Vanderwater,   or   Michael   Vanderwater.   Alternatively   (or   in  
addition),   you   may   also   report   to   Reliant,   directly,   any   such   concerns,   confidentially   and   at   any  
time,   by   contacting   Reliant’s   HR   Compliance   Officer,   Julie   Thomas   ( julie.thomas@reliant.org    or  
College   Program   Director,   Mike   Swann   ( mike.swann@reliant.org ).  
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As   your   pastors,   we   deeply   regret   that   all   of   this   has   occurred.   We   failed   you   as   your   leaders  
and   as   your   church   community   in   allowing   these   things   to   have   happened.   For   this,   we   are   truly  
sorry.  
 
Nick   Modrzejewski   &   Mike   Klunke  
Pastors   of   Illini   Life   Christian   Fellowship  


