
 

Development Manager 
Atlanta, GA 

 

Role:  
REMERGE is a community building and activating faith-based nonprofit. We are committed to building 

communities of peace where lives are joined together across social and economic divides. In doing so, 

we advance thinking and unleash imaginations around practices of welcome, justice, service, beauty, 

built environment and reconciliation. For 18 years we have been training and developing churches, 

nonprofits and social impact organizations in vision development, innovative program design, 

collaborative solutions to challenges, and effective execution. Reporting to and in partnership with the 

Executive Director, the Development Manager will lead development efforts as REMERGE continues to 

grow. As a new position in the organization, the Manager will have the opportunity to build the 

development function and grow our existing donor programs.  

Goals: 
As REMERGE grows, we need an experienced Development Manager who can work with the rest of the 

team to shape and implement and ambitious fundraising strategy. Goals included are: 

1. Develop, oversee, and implement an overall development strategy that includes individuals, 

foundations, churches, and corporations. 

2. Coordinate and oversee all fundraising activities and events including contributed income, 

grants, and in kind donations.  

3. Track and evaluate all fundraising activities and events. 

4. Promote and develop REMERGE and its brand. 

5. Build on the current contributed income increase trend of 18.9% by bringing in an additional 

$50K in the first 6 months and $100K in the next 6 months. 

Key Objectives: 
1. Develop and track REMERGE’s annual fundraising plan.  

2. Establish, document, and implement a system for donor relations.  

3. Grow a major gifts program including identification, cultivation, and solicitation of major donors. 

4. Oversee creation of publications to support fund raising activities. 

5. Establish relationships with foundations in order to do grant research, writing, and reporting 

6. Assist team in developing a plan that provides full and sustainable funding within 5 years.  



Requirements: 
• A minimum of two years of fund development experience  

• Able to integrate REMERGE’s mission, vision, and values both personally and professionally 

• Able to assist in budget creation and oversight 

• Proficient in fundraising technology, gift processing procedures, and tax consequences of gifts 

• Bachelor’s degree, preferably in nonprofit management, communications, marketing, public 

relations, or a related field 

• Reliable transportation to get to and from meetings with donors and potential donors. 

• Demonstrated success and evidence of ability to plan and execute a fundraising campaign with 

multiple priorities from various funding streams including major gifts, foundation, and annual 

support and fundraising auctions/events 

• Strong entrepreneurial spirit and ability to juggle several projects simultaneously 

• Exceptional communicator and story teller 

• Ability to listen and learn from others 

• Able to work well with staff, board, volunteers, and other key partners and engage and lead 

senior staff and board members in cultivation, solicitation and stewardship activities 

 

Potential Candidates Would Do Well to Possess: 

• Knowledge of the Atlanta area philanthropic community. 

• Experience in working with vulnerable populations.  

Compensation: 
• Salary range of $40,000 to $50,000 based on experience 

• Full-time position working 40 hours per week. 

• 11 paid holidays, and a flexible, family-friendly schedule 

Hiring Process and Timeline: 
Interested candidates should send resume and a cover letter to Anna Ferguson: anna@remerge.org. 

• We will review resumes and cover letters on a rolling basis until the position is filled.  

• We will begin scheduling video interviews in early July. We will begin conducting short video 

interviews in July and begin one-hour video interviews in late July or early August. 

• If you are invited for a short video interview with the Operations Manager, we will ask for three 

references, one of them being from a previous employer. 

• If you are invited for a video interview with the Operations Manager, Executive Director, and a 

board member, we will ask for a relevant work sample; preferably a grant sample.  

• Finalists will be invited to an in-person interview with the Executive Director, and will be asked 

for an executable end of year campaign plan with a budget that could be implemented upon 

hire. We will make an offer shortly thereafter. 

• We would like to have the selected candidate start in August or September. 

 

REMERGE is an equal opportunity employer. 


