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Faith Community Bible Church 
Loudon, New Hampshire 

 
Church Covenant 

 

 
Having been led, as we believe by the Spirit of God, to receive the Lord Jesus 

Christ as our Savior, and on the profession of our faith, having been baptized in the 
name of the Father, and of the Son, and of the Holy Spirit, we do now in the presence 
of God and this assembly, most solemnly and joyfully enter into covenant with one 

another, as one body in Christ. 
 

We therefore engage, by the aid of the Holy Spirit, to walk together in Christian 
love, to strive for the advancement of this church in knowledge, holiness, and 
comfort; to promote its prosperity and spirituality; to sustain its worship, ordinances, 

discipline, and doctrines; to contribute cheerfully and regularly to the support of the 
ministry, the expenses of the church, the relief of the poor, and the spread of the 

Gospel throughout all nations. 
 

We also engage to maintain, as far as possible, family and secret devotion; to 
teach our children the Christian truths; to seek the salvation of our kindred and 
acquaintances; to walk circumspectly in the world; to be just in our dealings, faithful 

in our engagements, exemplary in our deportment, and to be zealous in our efforts 
to advance the kingdom of our Savior. 

 
We further engage to watch over one another in brotherly love; to remember 

each other in prayer; to aid each other in sickness and distress; to cultivate Christian 

sympathy in feeling and courtesy in speech; to be slow to take offense, but always 
ready for reconciliation, and mindful of the rules of our Savior, to secure it without 

delay. 
 
We shall seek to be obedient to Christ in our daily living.  Within our homes, in 

our labor, and while at leisure, we shall strive for attitudes and actions which will 
reflect God’s Spirit working through us.  Believing that our bodies are temples of the 

Holy Spirit, we shall endeavor to avoid experiences and habits which defile the body 
and hinder our witness. 

 

We moreover engage that when we remove from this place, we will, as soon as 
possible, unite with some other church where we can carry out the spirit of the 

covenant and the principles of God’s Word. 
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Faith Community Bible Church 

Loudon, New Hampshire 

 

Statement of Faith  

 

We believe in God the Heavenly Father, who exists in three persons; Father, Son 
and Holy Ghost (John 14:16-17 and Matthew 28:19).  We believe that all three had 

part in the Creation (Genesis 1:1-2 and John 1:1-5).  We believe Jesus Christ was 
born of the virgin Mary, who conceived of the Holy Ghost, and that which was born 

of her was the Son of God, making Christ both God and man (Matthew 1:18-23). 
 

We believe the Scriptures to be truly inspired of God, inerrant in the original 

writing, and the supreme and final authority in faith and life (II Peter 1:20-21 and 
II Timothy 3:16-17). 

 
We believe that all who receive by faith Christ as Savior, are born again of the Holy 

Spirit, and therefore become the children of God (John 1:12 and Romans 8:9). 

 
We believe in the baptism of believers by immersion (Mark 1:9-11), not unto 

salvation, but in obedience to and identification with Christ, manifesting a daily 
walk and growth in the Christian’s life (Colossians 2:6-7 and I Peter 1:15-16). 

 
We believe in partaking of the Lord’s Supper as a loving memorial of the One who 

died and gave Himself for us.  And as often as we eat this bread and drink this cup, 

do it in remembrance of Him (I Corinthians 11:23-25). 
 

We believe that the Holy Spirit indwells the believer, and divides severally to whom He 
will the gifts of the Spirit, and that the believer is to bear the fruit of the Spirit (I 

Corinthians 3:16-17, 12:11, and Galatians 5:22-23). 

 
We believe that Jesus Christ was crucified, buried, and risen again in bodily 

resurrection, ascended into Heaven, and is our High Priest and Advocate (I 
Corinthians 15:3-4 and Hebrews 4:14-16). 

 

We believe in the bodily return of Jesus Christ (Acts 1:1-11 and I Thessalonians 
4:16-17). 

 
We believe in the resurrection of the saved to eternal life, and the unsaved to 

eternal punishment (Acts 24:15, Revelation 20:15, and Romans 6:23).  
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Faith Community Bible Church 

Loudon, New Hampshire 

 

Constitution  
(Rev. 08/05/2018) 

 

Article I – Name (rev 11/5/2005, 2/3/2007) 

 
The name of this church shall be Faith Community Bible Church of Loudon, New 

Hampshire, an Evangelical Free Church. 
 

Article II - Purpose 
 

God has called us to: 

 unite in worship and prayer 

 live by the authority of His Word 

 proclaim Jesus to our community and world 

 nurture believers to spiritual maturity 

 

Article III – Polity (rev 7/9/2005) 

 

Recognizing Jesus as the only Head of the church, this congregation shall seek to 
ascertain and to obey the will of our Lord in all matters of faith and practice.  Authority 
to reach decisions for governing the spiritual and temporal affairs of this church being 

given to us by Christ, we hold that such authority and responsibility is vested in the 
membership of the congregation. 

 
Biblical Principal for Local Church Governance (added 4/21/12) 

 

1. that the effort will be made to conform the structure and procedures and 
spirit of church governance as closely as possible to Biblical guidelines, with a 

constant eye to promoting the glory of God and the advancement of faith (2 
Tim 3:16-17; 1 Cor. 10:31; Phil. 1:25) 

 
2. That the ministry of the church is primarily the work of the members in the 

activity of worship toward God, nurture toward one another, and witness 

toward the world.  Internal structures for church governance are NOT the 
main ministry of the church, but the necessary equipping and mobilizing of 

the saints for the work of ministry. (Eph. 4:11-12) 
 

3. That governance structures should be lean and efficient to this end, not 

aiming as to include as many people as possible in office-holding, but to free 
and fit as many people as possible for ministry (Implied in the preceding 

principle.) 
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4. That Christ is the head of the church, and spiritually all his disciples are on a 
level ground before him, each having direct access to him and responsibility 

to intercede for the good of all as a community of priests (Eph. 4:15; Mt. 
23:8-11; 1 Tim. 2:5; Rev. 1:6; Gal. 6:1-2; Heb. 3:13) 

 
5. That, not inconsistent with this equality, God has ordained the existence of 

officers, elders and deacons, in the church, all of whom are charged under 

Christ with the leadership of the church (1 Tim. 5:17; 1 Thess. 5:12; Heb. 
13:7; Acts 20:28). 

 
6. That, under Christ and his word, the final court of appeal in the local church 

in deciding matters of disagreement is the congregation itself.  (This is 

implied, first, in the fact that the leaders are not to lead by coercion, but by 
persuasion and free consent (1 Pet. 5:3); second, in the fact that elders may 

be censured (1Tim. 5:19); and third, in the fact that in Matt. 18:15-20 the 
church is the final court of appeal in matters of discipline.) 

 

7. That the local congregation should therefore call and approve its own 
leaders.  (Implied in the preceding principle.) 

 
8. That the leaders of the church must be people who are spiritually mature and 

exemplary, gifted for the ministry given to them, and have a sense of divine 
urging, and are in harmony with the duly established leadership of the 
church. (1 Tim. 3:1-13; Titus 1:5-9, Rom. 12:6-8; Acts 20:28; Phil. 2:2). 

 
9. That spiritual qualifications never be sacrificed to technical expertise.  For 

example, deacons or trustees or financial and property administrators should 
be men or women with hearts for God even more importantly than they have 
heads for finance, and best for all, both. (Implied in the preceding principle.) 

 
10.That the selection process provide for the necessary assessment of possible 

leaders by a group able to discern the qualifications mentioned in #8; and 
that the process provide for the final approval by the congregation of all 
officers.  (Implied in principles 6 and 7.) 

 
11.That terms of active service not be dictated by the desire to include as many 

different people as possible in leadership (see #3 above), but by the careful 
balance between the need, on the one hand, to have the most qualified 
leaders and, on the other hand, to guard against burn out and stagnation. 

 

Article IV – Doctrine (rev 2/3/2007; 9/22/2015) 

 
Section 1: This church accepts the Scriptures of the Old and New Testaments as 

the inspired record of God’s revelatory actions in human history and as the authorized 
basis for its doctrine and practice.  The confession of faith drawn up and adopted by 
this church is regarded as an expression of the essential doctrines of grace, as set 

forth in the Scriptures.  This document shall be subject to revision by the 
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congregation as new insights from the Word of God shall indicate ways in which our 
faith and life may be brought into closer accord with the teachings of Scripture. 

 
This church has also adopted a covenant as a means by which its members may 

express their intent to accept the Lordship of Jesus Christ in the life of the church 
and in the affairs of daily life. 

 

This church agrees with the Confession of Faith of the New England District 
Association of the Evangelical Free Church of America. 

 
Section 2: Statement on the Sanctity of Human Life 
We believe that all human life is sacred and created by God in His image. Human 

life is of inestimable worth in all its dimensions, including pre-born babies, the 
aged, the physically or mentally challenged, and every other stage or condition 

from conception through natural death. We are therefore called to defend, protect, 
and value all human life. (Psalm 139) 
 

Section 3: Statement on Marriage, Gender, and Sexuality (rev. 09/22/15) 
We believe that God wonderfully and immutably creates each person as male and 

female. These two distinct, complementary genders together reflect the image and 
nature of God (Genesis 1:26-27). Rejection of one’s biological sex (gender at birth) 

is a rejection of the image of God within that person. 
 
We believe that the term “marriage” has only one meaning: the uniting of one man 

and one woman in a single, exclusive union, as delineated in Scripture (Genesis 
2:18-25). Based on this belief, Faith Community Bible Church will only recognize 

marriages between a biological man and a biological woman. Further, the Pastors of 
FCBC shall only participate in weddings and solemnize weddings between one man 
and one woman. Finally, the facilities and property of FCBC shall only host 

weddings between one man and one woman. 
 

We believe that God intends sexual intimacy to occur only between a man and a 
woman who are married to each other (I Corinthians 6:18; 7:2-5; Hebrews 13:4). 
We believe that God has commanded that no intimate sexual activity be engaged in 

outside of marriage between a man and a woman. 
 

We believe that any form of sexual immorality (including adultery, fornication, 
homosexual behavior, bisexual conduct, bestiality, incest, and use of pornography) 
is sinful and offensive to God (Matthew 15:18-20; 1 Corinthians 6:9-10). 

 
We believe that in order to preserve the function and integrity of faith Community 

Bible Church as the local Body of Christ, and to provide a biblical role model to the 
members of FCBC and to the community, it is imperative that all persons employed 
by FCBC in any capacity, or who serve as volunteers, agree to and abide by this 

Statement on Marriage, Gender and Sexuality (Matthew 5:16; Philippians 2:14-16; 
1 Thessalonians 5:22). 
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We believe that God offers redemption and restoration to all who confess and 
forsake their sin, seeking His mercy and forgiveness through Jesus Christ (Acts 

3:19-21; Romans 10:9-10; 1 Corinthians 6:9-11). 
 

We believe that every person must be afforded compassion, love, kindness, 
respect, and dignity (Mark 12:28-31; Luke 6:31). Hateful and harassing behavior or 
attitudes directed toward any individual are to be repudiated and are not in accord 

with Scripture nor the doctrines of Faith Community Bible Church.  
 

 

Article V – Membership (rev 2/3/2007 & rev 4/21/12 & 1/25/14) 

 

Section 1:  Admission of Members - Persons may be received into membership 
by any of the following methods, subject in each case to the recommendation of the 

Board of Elders and majority vote of the church members present and voting: 

A. By Baptism - Any person who has accepted Jesus Christ as personal 

Savior, and has received from the Pastor and Board of Elders instruction 
in basic Christian beliefs, may be baptized by immersion and, 
subsequently, be received into the membership of this church, after which 

they shall be given “the Right Hand of Christian Fellowship”.  

B. By Letter - A person who, after consultation with the Pastor and Board of 

Elders, is found to be in accord with the doctrine and practice of this 
church, may be received into membership upon receipt of a letter of 
transfer and commendation from another church holding like views, and 

which practices Believers’ Baptism by immersion. 

C. By Experience - A believer who, after consultation with the Pastor and the 

Board of Elders, is found to be of worthy character, and has formerly held 
membership in a church of like faith and practice, but who, for an 
acceptable reason, cannot present a letter from that church, may be 

received upon satisfactory statement of their Christian experience. 

D. By Restoration - Any person who has lost their membership for any reason 

may be restored to membership upon recommendation of the Board of 
Elders and majority vote of the church members present and voting. 

 

Section 2:  Active Membership - An active member is one who regularly 

participates in the public worship, educational activities, meetings, and other 
ministries of the church.  The Board of Elders shall endeavor to contact any active 

member who for any reason does not participate in the worship and ministries of 
the church for a period of three months.  The Board of Elders shall investigate the 
reason for such absence, attempting to restore the member.  If the attempt to 

restore the member cannot be accomplished within a three month period, the 
Board of Elders shall submit to the church body recommendation for further action. 

 
Inactive members shall be considered on probation for a period of three (3) months 
and shall have no voting privileges.  The Board of Elders shall monitor the attendance 
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of this member during the probation period.  At the end of three (3) months, the 
Elders shall submit to the church body recommendation for further action. 

 
Waiver may be granted in individual cases at the discretion of the Board of Elders in 

order to protect those members incapacitated by illness or other legitimate absence.  
Waiver shall automatically be extended to students away at school, people in the 
armed services, or temporary non-residents who are away for a portion of the year 

only. 
 

Section 3:  Church Members Under Discipline - It may become necessary for the 
Pastor and Board of Elders to place an active member on probation for some definite 
period of time even though the member has continued to participate in the public 

worship and life of the church.  This probation may include being relieved of ministry 
responsibilities and the loss of voting and leadership privileges.  At all times the 

attitudes of the Pastor, Elders and congregation shall be that of Christian compassion 
and conviction, doing all that they realistically can do to encourage the member’s 
restoration to a life of obedience to Jesus Christ.  If after fair time and effort, attempts 

at reconciliation fail, the Pastor and Board of Elders shall submit to the church for 
recommendations for further action (described in Article V, Sections 2 and/or Section 

4C). 
 

Section 4:  Dismissal of Members  -  Persons may be dismissed from membership 
by any of the following methods: 

A.  Death 

B. By Letter - Any member in good standing may receive a letter of dismissal 
and recommendation to any other church, following a recommendation of 

the Elders and vote of the church.  The name of the church to which 
membership is being transferred shall be named in the request and the 
letter shall be sent to the Pastor or Clerk of that church.  Such letter shall 

be valid for only six months after its date, unless renewed, and this 
restriction shall be stated in the letter. 

C. By Exclusion - Should any member become an offense to the church and 
to its good name by reason of un-Christian conduct, or by persistent 
breach of his covenant vows, the church may terminate his membership.  

Only after due notice and a hearing before the Board of Elders, and after 
faithful efforts have been made to bring about repentance and 

amendment should such action be taken. 

D. By Leadership Contract -  Member verbalizes to an Elder or Elders they 
will no longer be attending services due to moving out of the area or 

because they will be attending services elsewhere. The Church will be 
notified of this action at the next business meeting. 

 

Section 5 (Added 1/24/2009; Revised 04/04/2017)  
The following church positions must be filled with active members of Faith Community 
Bible Church: 

 Pastors and Officers described in Article VI 
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 Standing Committee members described in Article VII 
 Worship Team members 

 Head adult ushers and greeters. 
 

 

Article VI - The Pastor and Officers  
 

The Pastor 

 

Section 1:  Prerequisite - The Pastor shall be a born-again Christian, a man called of 
God, faithful to the Scriptures in his preaching, teaching, and example of life.  He shall 

subscribe without reservation to the church covenant and doctrinal statement.  As a 
person and an under-shepherd responsible to Jesus Christ, his quality of life and 

ministry shall follow the pattern given in I Timothy 3:1-7; Titus 1:6-9; and I Peter 5:1-
4. 

 

Section 2:  Duties - The Pastor shall first and foremost “feed the flock of God”.  He 
shall, as a faithful shepherd, both comfort the distressed and exhort the wayward 

within the fellowship, maintaining a soundness of doctrine throughout the body.  He 
shall serve as spiritual overseer coordinating the ministry of the church family, 
“neither as being lord over God’s heritage, but being example to the flock”.  Since 

the pastoral ministry is one of God’s gifts to the church “for the perfecting of the 
saints, for the work of the ministry, for the edifying of the body of Christ,” his 

leadership goal shall be the training of other “faithful men, who shall be able to teach 
others also” (I Peter 5:2-3; Ephesians 4:11-12; II Timothy 2:2). 

 

The Pastor shall be a member of the Board of Elders. The Pastor shall serve all 
committees in an advisory capacity.  He shall submit a written report to be included 

in the Annual Church Report. (rev. 1/30/2016) 
 
Section 3: Term of Office – The Pastor shall be elected by the church upon 

recommendation of the Search Committee, as provided in Article VIII, Section 1. 
The term of office shall be indefinite, and may be terminated as provided in Article 

VIII, Section 2. (rev. 1/30/2016) 
 

The Associate Pastor 

 
Section 1:  Prerequisite - The Associate Pastor shall be a born-again Christian, a man 

called of God, faithful to the Scriptures in his preaching, teaching, and example of life.  
He shall subscribe without reservation to the church covenant and doctrinal statement.  

As a person and an under-shepherd responsible to Jesus Christ, his quality of life and 
ministry shall follow the pattern given in I Timothy 3:1-7; Titus 1:6-9; and I Peter 5:1-4. 

 

Section 2:  Qualifications – The Associate Pastor must be or become a member of 
the church, attend the church services and functions regularly and have or seek to have 

special training for pastoral ministry. (rev. 1/30/2016) 
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Section 3:  Duties - The Associate Pastor shall, as a faithful shepherd, assist the 
Pastor in the comforting of the distressed and exhort the wayward within the 

fellowship, and help to maintain a soundness of doctrine throughout the body.  He 
shall assist the Pastor as a spiritual helper in the coordinating of the ministry of the 

church family.  The Associate Pastor shall serve as needed on committees in an 
advisory capacity. The Associate Pastor shall be a member of the Board of Elders. 
(rev. 1/30/2016) 
 
 
Section 4:  Accountability – The Associate Pastor will meet regularly with the 

Pastor to review and/or plan the worship, fellowship and evangelistic programs of the 
church. 

 
Section 5:  Term of Office – The Associate Pastor shall be elected by the church 
upon recommendation of the Search Committee, as provided in Article VIII, Section 

1.  The term of office shall be indefinite, and may be terminated, as provided in Article 
VIII, Section 2. (rev. 1/30/2016) 

 

Minister of Youth 

 
Section 1:  Qualifications - The Minister of Youth must be a born-again Christian 
believer who exhibits a Christ-like example in their daily walk.  The Minister of Youth 

must become a member of Faith Community Bible Church; attend the church services 
and functions regularly and have special training in Christian education of youth.  

Term of office shall be indefinite and be terminated by mutual agreement within 30 
days’ termination notice to the Board of Christian Education. 
 

Section 2:  Responsibilities - The Minister of Youth is expected to recruit and train 
volunteer youth leaders; plan and coordinate total youth program curriculum.  All 

youth curriculum must be pre-approved by the Board of Christian Education.  The 
Minister of Youth is required to organize youth functions including: education; 
spiritual; social; youth retreats; area youth rallies; outreach ministries; and seek to 

promote youth involvement in church life and activities. 
 

Section 3:  Accountability - The Youth Minister will meet regularly with the Pastor 
to review youth programs and coordinate activities with other church events; report 
monthly to the Board of Christian Education for support, guidance and direction; be 

an ex-officio member without vote on the Board of Christian Education; submit a 
written report to be included in the Annual Church Report.  

 

Elders (added 4/21/12) 

 
Section 1.  Qualifications 

 

Each elder shall subscribe without reservation to Faith Community Bible Church 
Covenant and Statement of Faith, shall be a member of the church, and shall meet 

all scriptural requirements for the office of elder in 1 Timothy 3:1-7; Titus 1:6-9 
and 1 Peter 5:1-4.  Specifically and elder must be: 
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A. Blameless as a steward of God; above reproach (1 Timothy 3:2; Titus 
1:6-7). 

B. A husband of one wife; a one-woman man (1 Timothy 3:2, Titus 1:6). 
C. Temperate, sober, vigilant (1 Timothy 3:2). 

D. Sober-minded, prudent (1 Timothy 3:2; Titus 1:8). 
E. Of good behavior, orderly, respectable (1 Timothy 3:2). 
F. Given to hospitality (1 Timothy 3:2; Titus 1:8) 

G. Apt to teach; able to teach; be able to exhort believers and refute false 
teaching (1 Timothy 3:2, Titus 1:9) 

H. Not given to wine (1 Timothy 3:3; Titus 1:7) 
I. Not violent; not pugnacious (1 Timothy 3:3; Titus 1:7). 
J. Patient, moderate, forbearing, gentle (1 Timothy 3:3). 

K. Not a brawler, un-contentious, not soon angry or quick tempered (1 
Timothy 3:3; Titus 1:7). 

L. Not covetous, not a lover of money; not greedy of base gain (1 Timothy 
3:3; Titus 1:7). 

M. One who manages his own house well (1 Timothy 3:4-5; Titus 1:6). 

N. Not an novice; not a new convert (1 Timothy 3:6). 
O. One who has a good report or reputation with outsiders (1 Timothy 3:7). 

P. Not self-willed (Titus 1:7). 
Q. A lover of good things (Titus 1:8). 

R. Just, Fair (Titus 1:8). 
S. Holy, devout (Titus 1:8) 
T. Self-controlled (Titus 1:8) 

 
Section 2:  Duties 

 
The spiritual leadership and oversight of Faith Community Bible Church shall be 
vested in a body of men known as the Board of Elders.  As overseers, the Elders 

shall be considered to be the managers of the spiritual resources of the church.  In 
this capacity they shall define godly goals for the direction of the ministry, and 

prayerfully seek to organize and train the membership of the church to be equipped 
to accomplish these goals.  The Elders shall be careful not to become the workers of 
the ministry, except to that degree which is necessary for being “examples to the 

flock”, but instead be preparing and training the membership to be the workers of 
the ministry.  Ephesians 4:11-12, 1 Peter 5:1-3. 

 
Out of this biblical perspective, the elder is to joyfully undertake the following 
duties in order to equip the saints: 

 
 A. Give themselves to prayer and ministry of the Word (Acts 6:4). 

 B. Guard and protect the flock (Acts 20:28; 1 Pet. 5:2). 
C. Oversee and provide spiritual direction for the activities and growth of 

the local church (Hebrews 3:7, 17). 

D. Assist in finding, developing, and approving those with the spiritual gift 
of teaching the Word (Romans 12:7; 2 Timothy 2:2).  

 E. Warn and discipline as outlined in Scripture (Matthew 18:15-17 ;  
  Galatians 6:1-2). 
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 F. Support, encourage, counsel and lead in humility (1 Peter 5:2-3). 
 G. Provide guidance to the deacons (Acts 6:1-6) 

 H. Pray for and encourage the sick (James 5:14-15).   
 I. Seek the Lord's will to interpret the Articles and provisions of this  

  Constitution in the light of Scripture. 
 J. The elders shall strive to maintain open communication with the  
  congregation, both to discern needs, concerns and viewpoints, and to  

  communicate information and decisions.  This may be done through  
  the Sunday bulletin, pulpit announcements, website, group or   

  membership meetings and discussions, votes, and one-on-one   
  personal contact (Acts 6:1-5; 11:22; 15:1, 6,22; 16:2). 
 K. The elders shall interview all applicants for membership in the church  

  (Heb. 13:7). 
L. The Board of Elders shall oversee church ministry policies (Acts 15:22-

31). 
         M. The Board of Elders shall conduct informational meetings at least once 

per year to report on the direction and status of the ministry at a time 

separate from the annual business meeting. 
         N. The Board of Elders shall have the Elders fund audited on an annual 

basis and provide a written report of the beginning and ending 
balances at the annual meeting each year.  (item N was added 4/14/12) 

 
 

  

          
 They shall accomplish this by: 

 Being the example they wish the leaders and Church to become. 

 Doing ministry activities essential for the growth of the Church. 

 Equipping leaders to expand their ability to minister to the congregation. 

 

Section 3. Organization 
 

 A. Number.  
1.   The Board of Elders shall always be composed of a plurality of 
men. The total number of elders on the Board at any time shall be 

determined by the needs of the ministry and by the call and   
 qualification of men in the church. 

2. The Board of Elders shall consist of the Senior Pastor and the 
other members of the Pastoral Staff for such time as they hold the office 
of Pastor. 

3. The Board of Elders shall always be composed of both staff elders 
and non-staff elders with the number of non-staff elders always  

 exceeding the number of staff elders by at least one.  Each member of 
the Board of Elders shall have an equal vote in     
 Board decisions. 
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B. Election 

Non-staff elders shall be elected by two-thirds (2/3rds) vote of 
the membership in attendance at the Annual Business Meeting, or 
other duly noticed meeting, from candidates recommended by 

elder board and proposed by the Nominating Committee. 
 

C. Term of Office 
1. The minimum term of office for an elected elder shall be three (3) 

years.  Following the initial three year term, any elected elder 

may be re-nominated at the annual business meeting.  The 
maximum term of office shall be six (6) years, followed by a 

minimum one (1) year hiatus before an individual can be re-
nominated. 

2. In order to minimize the possibility of a large percentage of elders 

leaving the board simultaneously, the Board shall carefully 
consider a rotational schedule. 

3. Any elder's term of office shall end upon his death, resignation,   
removal from office, or the election of his successor.  Any elected 

elder may be removed from office at any time by a majority vote 
of the Board of Elders, subject to subsequent approval by 
majority vote, conducted by written ballot, at a duly noticed 

meeting of the church membership. 
4. A vacancy in the office of an elected elder may be filled by a two-

thirds (2/3rds) majority vote of the members in attendance at a 
duly noticed meeting, for a candidate nominated by a specially 
convened    Nominating Committee for the 

unexpired portion of the term. 
 

D. Meetings 
1. The Board of Elders shall meet monthly, or as necessary if  

   circumstances dictate. 

2. An elder shall record the minutes of all meetings. 
3. At all meetings of the Board of Elders, a quorum of a majority of 

  members is required to conduct business. 
4. The priorities of discussion and action at a Board of Elders' 

meeting shall comply with the following: 

a. Prayer/Worship:the shepherding and accountability 
roles of the elders over the flock (Acts 20:28;  

1 Peter 5:2-3). 
b. Management of church affairs as laid out in Scripture 

(Acts 6; 1 Timothy 3:5). 

c. Decisions and applications of church discipline: 
church discipline is to be recommended by the Board 

of Elders when necessary and confirmed by 
congregational vote Hebrews   13:17). 
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d. Doctrinal decisions regarding church policy and 
ministry methodology:  discussions regarding the 

ministry and how to be biblical and effective in the 
task God has called us to do. 

 
Section 4. Accountability 
 

 A. Relationship of Individual Elders to the Board of Elders 
    

   All elders shall remain accountable to one another and shall  
  maintain an attitude of servant hood and respect for their  
  brother elders. 

 
 B. Relationship of Elders to the Senior Pastor and Pastoral Staff 

 
The elders, both individually and collectively, will counsel with 
the Senior Pastor and Pastoral Staff with regard to the 

development and fulfillment of the vision for the ministry.  The 
Senior Pastor and Pastoral Staff, in their unique leadership role 

in the church, will carefully consider the counsel of the elders 
with regard to the condition and needs of the flock, and will seek 

to develop and utilize gifts of each one of the elders so that 
together they may work toward meeting the needs of the flock 
and seeing the vision of the ministry fulfilled. 

 
 C. Relationship of Elders to the Church 

   
At FCBC, we recognize that the congregation as a whole takes 
responsibility for its life together.  Ultimately, elders can only act 

by teaching and persuading the congregation.  All of the duties 
elders have, all of their responsibilities and obligations have 

been given to them by the congregation they serve.  In 
summary, all the elders do could be best understood in the 
words “direct” or, “lead.”  The Biblical model is elder-led 

congregationalism. 
 

Deacons/Deaconess (added 4/21/12) 

 

Section 1. Qualifications 
The Deacons are mature men (deacons) and women (deaconesses) who 
desire to be servants of the church body, are able to serve, meet all the 

qualifications of Scripture, and are wholeheartedly in agreement with Faith 
Community Bible Church’s Covenant and Statement of Faith.   

 
A. Deacons.  Specifically a deacon must be: 

1. A man of dignity (1 Timothy 3:8) 
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2. Not double-tongued (1 Timothy 3:8) 

3. Not addicted to much wine (1 Timothy 3:8) 

4. Not fond of sordid gain (1 Timothy 3:8) 

5. A man who holds the mystery of the faith with a clear conscience (1 

Timothy 3:9) 

6. Tested (1 Timothy 3:10) 

7. A husband of one wife; a one-woman man (1 Timothy 3:12) 

8. A good manager of his children and his own household (1 Timothy 

3:12) 

B. Deaconesses. Specifically a deaconess must be: 

1. Dignified (1Timothy 3:11) 

2. Not a gossip (1Timothy 3:11; Titus 2:3) 

3. Temperate (1 Timothy 3:11) 

4. Faithful (1Timothy 3:11) 

5. Reverent in her behavior (Titus 2:3) 

6. Not enslaved to much wine (Titus 2:3) 

7. One who teaches what is good (Titus 2:3-5) 

 

Section 2. Duties 

 The deacons/deaconesses are servants within the church who are set apart 

to ensure that (1) the elders are freed up to focus on prayer and the ministry 

of the Word and (2) the practical needs within the church are met.   While 

the office of a deacon focuses on physical matters, it is a spiritual act of 

service, albeit through physical means.  Therefore, deacons/deaconesses will 

be nominated to serve as the chairs of Faith Community Bible Church’s 

various committees.  Deacons/Deaconesses shall advise and be ready to 

assist the Elders in any service that shall support and promote the ministry of 

the Word, new and existing ministries of the Church, and the care for the 

members of the congregation.  Their position ensures that spiritually mature 

and competent men and women will direct the practical outworking of 

ministries within the Church. 
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The deacons/deaconess specific duties will be in accordance with the 

committee in which they chair, the needs of the church, and the 

deacon’s/deaconess’ particular gifts, capacities, and talents.  They shall 

accomplish this by: 

 Being the example they wish the leaders and Church to become. 

 Directing ministry activities essential for the growth of the Church. 

 Equipping other committee members to minister to the congregation. 

  

Section 3. Organization 

 

A. Election 

After measuring a potential Candidate against the qualifications listed 

previously, the candidates will be nominated by the nominating 

committee of FCBC and confirmed by two-thirds (2/3rds) vote of the 

membership of FCBC based on the example in Acts 6. 

 

B. Term of Office 

The Deacons/deaconesses shall be elected to serve for a one year term 

not to exceed six consecutive years without a one year break.   

 

Section 4. Accountability 

A. Relationship of Board of Deacons/Deaconesses to the Board of Elders 

Deacons/deaconesses facilitate congregational ministry under the 

leadership of the elders. Elders should make directional decision while 

deacons facilitate congregational involvement to make that vision a 

reality.  This distinction can be seen in the title “overseer” (1 Tim. 3:2), 

which implies general oversight of the spiritual well-being of the 

congregation, whereas the title “deacon” implies one who has a service-

oriented ministry.  Therefore, elders lead ministry, deacons facilitate 

ministry, the congregation does ministry. 



 18 

 

Deacons/Elders shall accomplish this by: 

 Communication:  The elders shall model good communication.  The 

elders shall communicate with the deacons/deaconesses to make 

sure that the deacons/deaconesses are not caught off guard by any 

of the elders’ decisions.   

 Trust:  Elders should be careful to keep administrative (deacon) 

matters from dominating their agenda.  Instead, elders should 

delegate responsibilities to faithful servants and trust them to 

capably handle such matters. 

 Support: Deacons should function in support of the oversight of the 

elders (1 Peter 5:1-3).  For in the sense that elders oversee the 

entire church, they also oversee the deacons.  With each office 

having a role to play, the two offices are meant to complement 

each other as one exercising pastoral oversight and the other 

exercising practical service.   

 

B. Relationship of Board of Deacons/Deaconesses to the Church 

 In the context of FCBC, the office of a deacon/deaconess should be 

primarily administrative in nature.  The entire account of Acts 6 is a 

sterling example that certain service tasks require people who have select 

skill and proven moral character for the purpose of good organization and 

loving care for the people of God.  Deacons/deaconesses need to be 

primarily deploying others to meet the practical needs.   

They shall accomplish this by: 

 Keeping the spiritual nature of the office in mind.  Buildings and 

budgets and committees have their place and function, yet they are 

not in themselves the work.   

 As Deacon/Deaconesses remember you are serving people.   

Deacons should serve people as people-people with spouses and 

children and jobs and fears and joys and sicknesses and dreams.  

And no small part of serving a human being is knowing personally 

that human being. 
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Moderator 

 
The Moderator shall be elected at the January annual meeting and will serve for one 

(1) year.  The Moderator will preside at all regular and special business meetings of 
the church and at all meetings of the Deacon Board.  When the Moderator is unable 

to be present at a meeting, he may designate a Moderator pro tem to conduct the 
meeting in his stead.  When no designee has been appointed, a Moderator pro tem 
will be elected by a majority vote of the quorum of members present.  Robert’s Rules 

of Order shall be followed when conducting business meetings. (Rev. 1/23/2010) 
 

 
Clerk (Rev 1/24/15) 

 
The Clerk and Assistant Clerk will no longer be elected positions. The duties of the 

Clerk and the Assistant Clerk will be divided between the church secretary and the 
administrative assistant. 

 
The Clerk shall keep a complete record of the transactions of all business at the 
meetings of the church.  This shall be read for approval at the next business meeting.  

The Clerk shall keep a record of the names and addresses of members (active and 
inactive), with dates and manner of admission and dismissing.  The Clerk shall also 

keep a record of baptisms.  The Clerk shall notify all officers, committee members 
and delegates of their election and appointment. 
 

The Clerk shall issue letters of transfer of membership voted by the church, preserve 
on file all communications and written reports, and give legal notice of all such 

meetings where such is required by this Constitution.  The Clerk shall also assist in 
preparing denominational reports.  Immediately after the election of his or her 
successor, the Clerk shall deliver to the new Clerk all books and records for which he 

or she has been responsible.  The Clerk shall submit a written report to be included 
in the Annual Church Report.  The Clerk, with the assistance of volunteers, will be 

responsible for the preparation of the Annual Church Report to be presented one (1) 
week in advance of the Annual Meeting. 

 

Assistant Clerk (Rev 1/24/15) 

 

This person shall serve with the same capacity as the Clerk, assisting the Clerk when 
necessary. 

 

Treasurer (revised 08/05/2018) 

 
A Treasurer will be hired and supervised by the Board of Trustees.  The Treasurer 
shall count, record, and have custody of the funds of the church and all deposits 

made in the name of the church, except as may be otherwise provided by the By-
Laws, and all checks drawn by the Treasurer shall be in the name of the church.  The 

Treasurer shall keep separate accounts of funds raised or contributed for particular 
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purposes, and no funds shall be disbursed by the Treasurer except for the purpose 
for which they were raised or contributed. 

 
Funds received for the support of the church, and for the reduction of the church’s 

indebtedness, shall be disbursed by the Treasurer only on the order of the Board of 
Trustees. 

 

The Treasurer shall present to the church an itemized report of receipts and 
disbursements, showing the actual financial condition of the church at each annual 

meeting.  This report must have been audited previously by the auditors elected by 
the church.  The Treasurer shall make such other financial reports as may be desired 
by the church. 

 
The Treasurer shall deliver immediately to his or her successor all books and records 

pertaining to the Treasurer’s office. 
 

Assistant Treasurer (revised 08/05/2018) 

 
An Assistant Treasurer shall be elected at each annual meeting to serve for one (1) 

year and serve with the same capacity as the Treasurer, assisting the Treasurer when 
necessary. 

 

The Board of Trustees (revised 04/04/2017) 

 
There shall be a Board of 3, 5 or 7 Trustees, at least one (1) of whom shall be elected 
at each annual meeting for a term of three (3) years.  No person may remain in the 

office of Trustee longer than six (6) consecutive years.  A Trustee may be re-elected 
after a year has elapsed following the expiration of his or her period of service.  The 

Clerk and Treasurer shall have the privilege of attending meetings of this Board and 
shall be present when so requested by the Board. 

 

The Board shall hold in trust all property belonging to the church and shall take all 
necessary measures for its protection, management, and upkeep.  They shall have 

custody of the securities, investments, title papers, and other valuable documents of 
the church.  Whenever tithes, gifts and offerings or other monies are collected during 
a church service, it shall be the Trustees' responsibility to be sure that a Trustee, 

Treasurer, or Assistant Treasurer be present at the counting of the money and that 
not less than two (2) people count the monies.  It shall determine the use of the 

church building by outside groups and shall determine suitable charges to be made 
for such use.  It shall designate the bank where the funds of the church shall be 
deposited, shall secure the services of a caretaker of the buildings at such salary as 

is authorized by the church and supervise the caretaker’s services, and shall transact 
all legal matters on behalf of the church. 

 
The Board shall supervise ways and means of raising the necessary funds for the 

support of the church, for benevolences, and for the disbursement of these funds as 
appropriated.  It shall submit a written report and a proposed budget to be included 
in the Church Annual Report and at such times as may be desired. 
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The Board shall choose annually a secretary, and shall meet regularly.  Special 

meetings may be called by the deacon or the secretary, who shall notify the other 
members.  A majority of the members present shall constitute a quorum. 

 

The Caring Board (changed from Board of Deacons 4/21/12) (Rev 1/25/14) 

 
Section 1:  Qualifications 
 

Due to the sensitive and confidential nature of the work, all members of the Caring 
Board shall meet the scriptural qualifications of the office of Deacon as set forth in 1 

Timothy 3:8-13, shall be selected by the Nominating Committee, and voted on by 
church body.  It is expected that the Nominations Committee would first present 
the nominees to the Board of Elders for review and input to see if the Elders were 

aware of any conditions which would not make the nominees good candidates for 
the Caring Board before presenting the names to the church body for a vote. 

 
Section 2:  Duties 
 

The Caring Board shall consist of 6 member with at least 2 of the members to be 
women.  The Caring Board may recommend to the church to add up to two (2) 

additional members if the scope of duties warrants it.  The Chairperson and an 
Assistant Chairperson shall be elected by the church.  The Board shall choose a 
secretary and treasurer and shall meet monthly or more often as needed.  No 

person may remain in the office of Deacon longer than six (6) years.  He/she may 
be re-elected after a year has elapsed following the expiration of the period of 

service.   
 
The Caring Board shall work closely with the Board of Elders to help determine and 

meet needs of the congregation and others in the surrounding communities as they 
may be brought to the attention of the Pastors and/or the Board of Elders.  The 

Board of Elders shall focus primarily on the spiritual needs and the Caring Board on 
the physical needs, but it is understood that those needs may overlap and some 

may be best served by working together. 
 
The Caring Board will develop basic principles and guidelines to assist in meeting a 

person/family’s needs.  The Caring Board shall assess the situation to determine if 
it meets the criteria for help from FCBC and, if so, how to best meet the need.  The 

services provided by the Caring Board shall include, but not be limited to basic 
needs such as food, automobile gasoline, utilities, clothing, and moving.  Items to 
which the Caring Board deems to be luxury items and other items which do not fit 

the criteria established by the Caring Board will not be included.  The first 
expectation is that the Caring Board will meet needs on a one-time basis, but the 

Caring Board may use its discretion to provide for the person/family more than one 
time.  The Caring Board may determine that the person/family assisted will be best 
served by receiving financial counseling as a pre-requisite for additional assistance. 
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Each year a written report shall be submitted to the Annual Report including:  1)  
The beginning and ending balance and 2) total receipts and total disbursements of 

the Deacons’ Fund. 
 

Other areas of concern to be addressed by the Board include, but may not be 
limited to, the following: 
 

General Membership Care 
The Caring Board will monitor the weekly attendance as determined through the 

tear-offs from the bulletin and observation.  It shall be noted when a person/family 
is absent more than 3 Sundays in a row and a member will attempt to contact the 
family/person to see if those identified have a need. 

 
Thanksgiving Baskets 

The Caring Board will assess the needs of the congregation to determine if a 
person/family would benefit from receiving a basket of food at Thanksgiving.  A gift 
certificate to a local grocery store may be determined to meet the need. 

 
 

 
 

 
 

 
The Board of Christian Education (rev 1/25/2008, 1/24/2009, 4/14/2012, 1/25/2014, 

12/03/2017) 

 
The Board of Christian Education is responsible for overseeing the administration, 
development, and evaluation of the educational ministries of FCBC, making sure all 

education is consistent with God’s Word. The Board of Christian Education shall be 
comprised of at least four members representing each age group being served. 

These representatives can be made up of any of the following: Children’s Ministry 
Director, Nursery Director, Sunday School Superintendent, Ladies Ministry Director, 

Men’s Ministry Director, Small Group Coordinator, and/or Assistant Sunday School 
Superintendent.  They shall be elected for a term of two years.  No person who has 
served 4 years consecutively shall be eligible for reelection for a position as a 

committee member on the CE board for a period of one year following the 
expiration of their 2nd consecutive term.  Once the term has been served, the 

volunteer will be asked to step down to allow someone else to assume the position.  
In addition, the deacon/deaconess of the Board of Christian Education shall be 
elected by the church, upon recommendation of the nominating committee for a 

term of one year.  An Elder and/or Pastor will be a member efficio without vote. 
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The Superintendent of Sunday School (rev 1/24/2009) 

 
The Superintendent shall be the executive head of the church school, exercising the 
authority and performing the duties pertaining to that office, following the general 

directives and policies of the Board of Christian Education.  The Superintendent 
shall submit a written report to be included in the Church Annual Report. 

 

Assistant Superintendent of Sunday School   
 

The Assistant Superintendent of Sunday School shall be elected for a term of one 
(1) year.  This person shall be elected and serve with the same capacity as the 

Superintendent of Sunday School, assisting the Superintendent when necessary. 
 

Assistant to the Chairperson of Children’s Work  
(added 1/29/2005, rev 1/24/2009) 

 

The Assistant to the Chairperson of Children’s Work shall be elected for a term of 
one (1) year.  Additional assistants reporting to the Chairperson of Children’s Work, 
such as, butnot limited to, the Assistant for Nursery and the Assistant for Junior 

Church, may be elected as needed.  This person shall be elected and serve with the 
same capacity as the Chairperson of Children’s Work, assisting the Chairperson 

when necessary. 
 

The Deacon Board (changed from Advisory Council 4/21/12) 

 
The Deacon board is composed of mature men and women who have been elected 

to lead various ministries as deacons/deaconess (including Church Moderator, 
Clerk, and Assistant Clerk, Treasurer or Assistant Treasurer, Deacon of Trustees, 

Head Elder, Deacon of Christian Education, Superintendent of Sunday School, and 
Deacons of all Standing Committees of and for the church.  Their purpose is to 
coordinate and communicate so all of the ministries of the Church achieve 

maximum efficiency and effectiveness.  Their work will include: 
 Bi-monthly meetings to: 

  Discuss Ministry assessment; needs and problems 
  Coordinate schedules and resources 
  Communicate between ministries to the Church 

  
 Yearly meetings to: 

  Assess the past year 
  Plan for the next year 
  Provide an annual report to the church  

   
 

Elected Board and Standing Committee Members 

 

Those who serve as Board Deacons or Deaconesses and members of the committee 
shall be active church members in good standing.   
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Elected Board and Standing Committee Members who fail to attend three (3) 
consecutive meetings, without just cause, will be replaced. 

 
 

Article VII - Standing Committees 
 

Term of office for Standing Committees shall be one (1) year except as noted. 
(modified Jan 29, 2005) Each Standing Committee shall submit a written report to 
be included in the Church Annual Report. 

 

The Building and Ground Committee  
(added 1/29/2005, moved to Standing Committees 1/26/2008)  (Rev 1/24/15) 
 
There shall be a Building and Grounds Committee composed of three (3) or more 

members.  The Deacon will attend Trustee meeting as necessary.  The Committee 
shall be responsible for determining the work that needs to be done for the care 
and upkeep of the church properties and grounds.  The Committee will organize 

volunteers to perform that work, or will make recommendations to the Trustees for 
work that needs to be hired out. 

 

The Nominating Committee (revised 4/21/12) 

 
The Nominating Committee shall consist of five (5) members, at least one (1) of 
whom shall be elected at the annual meeting for a term of (3) years.  No person 

may remain a member of The Nominating Committee longer than six (6) 
consecutive years. (modified Jan 29, 2005)  During the year, as vacancies in offices 

occur, it shall present suitable nominations for immediate replacement.  Prior to the 
next January annual meeting, it shall prepare a list of those qualified to fill the 
various offices for which elections are to be held.   

The Committee shall nominate one (1) or more persons for each office to be filled 
and report the names to the church at least one (1) week prior to the election. 

 
(Addition 4/21/12)  The Nominating committee shall prepare a list of those qualified to 

fill the various offices for which elections are to be held, including all Deacons 
(previously known as Chairs – see Deacons/Deaconess section 2 duties) and 
committee members of active committees.  They shall interview each nominee 

proposed and ascertain his or her willingness and qualifications to serve if elected.  
A written list of these nominations for the Deacon Board shall be presented to the 

Elders before final voting of the congregation for the purpose of evaluating spiritual 
qualifications. 
 

(already stated under Elders – Section 3.  Point B.  Election)  Non-staff elders shall 
be elected by two-thirds (2/3rds) vote of the membership in attendance at the 

Annual Business Meeting, or other duly noticed meeting, from candidates 
recommended by elder board and proposed by the Nominating Committee.    
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The Music Committee (rev. 12/04/2017) 

 
Deacon/Deaconess shall cooperate with the Pastors in the arrangement and 

coordination of all music in the church. This person should have knowledge of music 
and how it functions in the overall services of the church. 

 

The Ushering Committee 

 
The Ushering Committee shall attend to the seating of the congregation, and to the 
receiving of the offering, except as otherwise provided. 

 

The Auditing Committee (changed 4/21/12) 

 
The Auditing Committee shall audit the financial records of the church, including the 

Deacons’ fund, at least once each year and shall make a report in writing to the 
church at the time of the January annual meeting.  The Committee will consist of a 
minimum of two (2) or more church members. 

 

The Social Committee 

 
The Social Committee shall be responsible for planning, organizing and clean-up of 

church after social events; including breakfasts, luncheons, and special banquets, 
etc. 
 

The Floral Committee 

 

The Floral Committee shall be responsible for display and maintenance of plants 
and flowers in the sanctuary.  On other occasions, as directed by the Deacon Board, 

they shall be responsible for plants, flowers, fruit baskets, etc. 
 

The Missions and Evangelism Committee (rev. 1/30/2016) 

 
Purpose: The Missions and Evangelism Committee shall be responsible for 

developing, implementing and overseeing the various missions and evangelism 
ministries within the church.   It shall provide training in missions and evangelism, 

and present timely information about opportunities for training and service.  The 
Committee will develop and recommend an Annual Missions and Evangelism Budget 
that maintains adequate support levels for currently supported missionaries and 

national evangelists, as well as support for local ministries with a proven record of 
effectiveness in achieving their stated mission.  The Committee shall also seek to 

increase interest in, and support of, special projects by general promotion, special 
events and speakers. 
 

Missions: The Missions objective of the Committee will be to develop within our 
fellowship a thorough understanding of the world’s needs for the Gospel of Jesus 

Christ, and the need for missionaries who will take this message to unreached peoples 
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wherever and whenever the Lord opens doors.  The goal will be to expand the 
numbers of supported missionaries, both indigenous and international, whose 

ultimate goals are creating disciples and planting churches, whether through direct 
evangelization ministry, Scripture translation, or other support ministries. 

 
Evangelism: The Evangelism objective of the Committee will be to develop an 
increased desire and ability among our fellowship to share the Gospel through 

individual and group training.  Our goal will be to increase the number of ministries 
through which we seek to make disciples, and to encourage members of our 

fellowship to serve within those ministries. 
 
Membership: The committee shall consist of six (6) or more members of our church, 

including the Deacon of Missions and Evangelism and one (1) Elder/Pastor.  
(Rewritten 1/30/2016.)  

 

The Technology Committee 

 
The Technology Committee will oversee the operations of computer, sound, video 
and lighting systems; assist individuals and committees with technology needs for 

concerts, plays and other ministries; provide technological advice and expertise for 
the acquisition and maintenance of equipment including computers, printers, 

copiers and sound, video and lighting equipment; oversee development of church 
web site.  (added May 23, 2007) 

 

 
 

 

Article VIII – The Pastorate (Pastor and Associate Pastors) 
 
Section 1:  Calling a Pastor - When the pastorate is vacant, the Deacon Board 
shall select a representative Search Committee to include two (2) Elders and  five 

(5) or more members of the church.  In the search for a Sr. Pastor, when one or 
more associate pastors is/are on staff, and an associate does not wish to be 

considered for Sr. Pastor, the Deacon Board could choose one associate to be 
included in the Search Committee.  In the search for an Associate Pastor, the Sr. 
Pastor shall be included in the search committee.  (added 4/21/12) 

 
 This committee shall take the necessary steps to secure the names of prospective 

pastors.  The Search Committee shall request full information about the record and 
qualifications of persons whose names are submitted for consideration, and the 
church shall not call a Pastor until such information has been secured.  When a 

suitable candidate is found, the committee shall recommend him to the church for 
consideration. (rev 7/9/2005) 

The call of a Pastor shall be considered by the church at a called meeting; notice of 
such meeting and its purpose having been read from the pulpit on two (2) 

successive Sundays.  A vote of two-thirds (2/3) of the members present and 
qualified to vote, provided there be present and voting at least thirty (30) 
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members, shall be necessary to extend a call.  Only one (1) candidate shall be 
presented to the church at a time. 

 
Upon accepting a call of the church, the Pastor and his wife become members of 

Faith Community Bible Church.  (added 1/24/2009) 
 
Section 2:  Termination of Pastorate - The term of office may be ended upon 

ninety (90) days’ notice on the part of the pastor or of the church, or by mutual 
consent.  Termination of office shall be voted at a called business meeting; notice of 

such meeting and its purpose having been read from the pulpit on two (2) 
successive Sundays. 
 

A vote of two-thirds (2/3) of the members present and qualified to vote, provided 
there shall be present and voting thirty (30) members, shall make valid termination 

of said office. 
 

Article IX - Elections 
 

Section 1:  Time - The annual election of officers shall be held during the annual 

meeting of the church, which shall be held on the fourth Saturday in the month of 
January. 

 
Section 2:  Qualifications - All voters are to be members of the church in good 
standing and of legal age, eighteen (18).  Reference Article V, Section 2: Inactive 

Membership. 
 

Section 3:  Procedure – The committee shall nominate one (1) or more persons 
for each office to be filled and report the names to the church at least 13 days in 
advance.  At the time of the January annual meeting, it shall be the privilege of any 

member present and qualified to vote to place in nomination the name of any 
eligible person not so nominated for any office.  A majority of the votes cast is 

necessary for the election of any officer. 
 

Section 4:  Vacancies - The Nominating Committee shall present to the church 
nominees for the vacancy to be filled.  Vacancies occurring during the year may be 
filled for the unexpired term at any business meeting. 

 

Article X - Meetings 
 
Section 1:  Worship Services - Public services shall be held each Sunday, and 
the fellowship groups may hold weekly meetings at a time to be fixed by the 

Deacon Board. 
The Lord’s Supper shall be observed on the first Sunday morning of each month, or 

at such other times as the Pastor and Elders may determine. 
Occasional religious meetings may be scheduled by the Pastor at his discretion, by 

the Deacon Board, or by the vote of the church. 
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Section 2:  The Church Meeting - The Annual Meeting shall be held on the fourth 
Saturday in January for the purpose of receiving the annual reports of individual 

officers; boards and committees of the church; the election of officers; the 
transaction of necessary business; and the discussion of issues vital to the life and 

witness of the church.  A quorum for the transaction of business shall be twenty 
(20).  Special business meetings may be called at any time by the Pastor or by the 
Clerk.  Notice of such meeting, and the object for which it is called, shall be given 

from the pulpit two (2) successive Sundays.  At any of the regular meetings of 
worship, however, the church may, without notice, act upon the reception of 

members, upon dismissal of members to other churches, upon filling of committee 
and board vacancies, and upon the appointment of delegates to councils, but not 
upon extraordinary business. (rev 1/26/2008) 

 

 

Article XI - Church Year 
 

The fiscal year of the church shall be the calendar year. 
 

 
Article XII - Amendments 

 
This constitution may be amended at an annual, quarterly or special meeting of the 
church by a two-thirds (2/3) vote of those voting, providing that a quorum is 

present.  At least two (2) consecutive Sundays prior to the meeting, a notice will be 
posted on the church bulletin board stating the existing article and the proposed 

amendment for membership review. (Modified March 12, 2002) 
 

 

Article XIII - Conflicts 

 
No standing rule or resolution will be allowed that conflicts with this Constitution. 
 

 
Article XIV – Dissolution (added 2/3/2007) 

 
If division occurs in Faith Community Bible Church, those adhering to this 

constitution retain the name and all property rights.  If Faith Community Bible 
Church ceases to function and its organization is dissolved, all property rights shall 

be assigned to the New England District of the Evangelical Free Church of America.  
Faith Community Bible Church shall be considered dissolved if so decided by a 
quorum at a properly called meeting, or when Faith Community Bible Church has 

not had an annual meeting for two years in succession, or when less than six 
members remain.  Under no circumstances may either the real or personal property 

of Faith Community Bible Church come into the possession of any individual person. 
 
 
 


