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Congregational Vitality Survey!

Remember last July?  Remember taking the survey online or in worship?  
The results are in! 

Pastor Michael Keys, one of the part-time Directors of Evangelical Missions 
for the Oregon Synod, has met with the Transition Team and the Executive 

Committee to begin the process of examining those results.  There is a lot of 
very good information.  The Transition Team found that the results confirmed 
the observations they had made and helped pull the different pieces together. 

On Sunday, November 5, the whole congregation will have the opportunity 
to hear about the results.  Pastor Keys will preach at both worship services 
and will give a presentation between the services.  There is a lot of data 
and it can be difficult to understand at first glance.  Pastor Keys will help 

connect the dots and give some suggestions for next steps.  At the meeting, 
copies of the twelve page report will be distributed to everyone. 

http://youtube.com/resurrectionPDX
http://youtube.com/resurrectionPDX


From the Interim Pastor’s Desk – 
Change is happening.  In August, the Transition Team discerned that Resurrection is a 
pastoral-style congregation.  The heart and soul of Resurrection is centered in relationships 
with the pastor and with one another.   
What does this mean?  It means that although Resurrection has historically had several 
different programs and activities, the church’s identity does not lie in those activities.  And 
that means that it is time to let go of things that are draining instead of life-giving for the 
different programs and activities, the church’s identity does not lie in those activities.  And 
that means that it is time to let go of things that are draining instead of life-giving for the 
different programs and activities, the church’s identity does not lie in those activities.  And 

congregation.  It is time for fewer structured committees.  It is time to give space to things 
emerging from the congregation’s desire to strengthen and deepen relationships. 
What does this look like?  That will be revealed as the congregation lives into its future.  My 
hunch is that things will become more individualized and less organization-based.  For 
example, instead of looking for formal ways to connect Resurrection to a local mission 
hunch is that things will become more individualized and less organization-based.  For 
example, instead of looking for formal ways to connect Resurrection to a local mission 
hunch is that things will become more individualized and less organization-based.  For 

project, individuals will connect with those projects.  Resurrection’s role will be to strengthen 
people for living out their faith in their individual way.  We can celebrate how we, as 
individuals, bear witness to our faith in our various roles in the world.  We can bless each 
other and pray for each other.  We can become more deeply connected with each other. 
How do we do this?  Conversations.  One on one conversations.  Conversations between council 
leaders and members.  Conversations between those who usually attend the first worship 
service and those who attend the second service.  Conversations between long-time members 
and more recent members.  Conversations between generations.  One person at a time.  
Conversations without an agenda other than to connect with each other.  Relational 
conversations.  And constant conversation with God:  prayer. 
Conversations without an agenda other than to connect with each other.  Relational 
conversations.  And constant conversation with God:  prayer. 
Conversations without an agenda other than to connect with each other.  Relational 

What might get in the way?  Old habits.  Shyness.  Discomfort.  Fear of being misunderstood.  
Lack of trust.  That last one is a big one.  Trust is hard.  Trust means being vulnerable to 
being hurt.  But trust is also essential.  And in the history of this congregation, trust has 
been lost.  It is evident in the history of the last three senior pastors of the congregation:  
each one, in different ways, reported feeling that they were not trusted.  Likewise, the 
been lost.  It is evident in the history of the last three senior pastors of the congregation:  
each one, in different ways, reported feeling that they were not trusted.  Likewise, the 
been lost.  It is evident in the history of the last three senior pastors of the congregation:  

congregation, at different points during the times of these three pastors, have had their 
trust betrayed.  It is difficult to know which comes first.  It is also true that at least some 
people have said that they felt betrayed when the senior pastor, who preceded these three 
pastors, left to take a new call:  “we didn’t expect him to leave.”  And it is true that the 
second pastor of the congregation left unexpectedly to accept the offer of a unique position, 
pastors, left to take a new call:  “we didn’t expect him to leave.”  And it is true that the 
second pastor of the congregation left unexpectedly to accept the offer of a unique position, 
pastors, left to take a new call:  “we didn’t expect him to leave.”  And it is true that the 

in the midst of the turbulent time when Resurrection was making the decision to leave the 
denomination of the Lutheran Church - Missouri Synod. 
This is my fourteenth interim.  In each place, I come in as a stranger and there has to be 
time for the congregation to develop trust in me.  Some places, because of their history, have 
a harder time doing this than other places.  Resurrection has been the place where this has 
time for the congregation to develop trust in me.  Some places, because of their history, have 
a harder time doing this than other places.  Resurrection has been the place where this has 
time for the congregation to develop trust in me.  Some places, because of their history, have 

been the most difficult.  This is not a judgment.  It is an observation.  And the issue of trust 
does not concern only the office of the senior pastor, although it is the place where it is the 
most apparent.  The good news is that this can change.  Trust can be nurtured and 
strengthened.  God’s abundant grace makes this possible.   
I am confident that Resurrection is at the very beginning of a wonderful new phase in its life 
as a community of faith.  God is with you.  Yes, there are challenges, but God’s grace will 
strengthen you.  Yes, the journey will take time, but God is steadfast and faithful and will not 
desert you.  Yes, there are a lot of unknowns, but God will help you discern the next step, and 
the next one, and the next one.  The journey does not end with the call of a new pastor; but it 
also does not wait for the arrival of the new pastor.  It has already begun.  It needs to 
the next one, and the next one.  The journey does not end with the call of a new pastor; but it 
also does not wait for the arrival of the new pastor.  It has already begun.  It needs to 
the next one, and the next one.  The journey does not end with the call of a new pastor; but it 

continue.   
The journey begins and continues with prayer.  It begins and continues through nurturing, 
relational conversations:  with God and with each other.  You are brothers and sisters in 
Christ; nurture your relationship.  Rejoice in your relationship with God and with one another.  
Love one another.  Trust each other.  Trust God. 
Pastor Sue Seiffert 



The Transition Team wishes to thank all who attended the     
     potluck and group sessions following the 10am service on Oct. 
     8th. We learned of many topics we need to discuss further 
     and appreciate the participation of the Congregation.  Anyone 
     who did not place dots on the board near the water faucet, 
     may still do so.  Obtain dots in the office. We soon should  
     hear from the council on their progress in selecting a call  
     committee.  This will be the next step in our search for a new 
     Pastor.  On Nov. 5th Pastor Keys from Bethel Lutheran  
     Church will give the Sermon and also will be available for  
     questions etc. between services.  He has already spoken to  
     our Executive Committee and has many great ideas for our  

Congregation.

Conversations…..
Conversations are essential for maintaining healthy relationships.  Some conversations are more 
difficult than others.  It is not unusual for congregations to avoid some topics because they do 
not know how to being, how to have the conversation.

One topic that requires conversation is how a congregation will respond to people who are 
LGBTQ.  In 2009, after extensive study and reflection, the ELCA Churchwide Assembly voted 
to recognize four different positions with regard to this topic.  Each of the positions is 
supported by legitimate Scriptural interpretation by people of good conscious.  The vote that 
recognized this opened the possibility for congregations to make choices.  This is not 
something that can happen quickly or impulsively.  Every member of the congregation needs to 
have the opportunity for prayer, reflection, and conversation.

Why bring up this topic now?  Because Resurrection will soon enter the active phase of the 
interim time by moving into the call process.  When candidates interview with the Call 
Committee, there is a very strong possibility that they will ask, “Where does Resurrection 
stand with regard to LGBTQ?”  There is no simple answer to that question because 
Resurrection has not yet had the conversations, and there is no way to have the conversations 
before the Call Committee gets to work.  However, the council has passed a resolution that 
states that the congregation will begin the “Reconciling in Christ” process sometime in 2018.

The Reconciling in Christ process is a well-tested process of prayer, Bible study, and 
conversation.  It is a careful, deliberate process that cannot be rushed.  It gives people time 
to listen to one another and reflect on various issues.  Entering the process does not mean the 
congregation is pre-destined to make a particular decision.  There are congregations in 
Portland who have engaged in the process who have arrived at different conclusions.  There 
are congregations who are continuing to let the process unfold over time, taking breaks in the 
conversations from time to time.  

With this action by the council, the Call Committee will be able to say to candidates, 
“Resurrection is committed to beginning the RIC process sometime in 2018.  We don’t know 
where it will take us, but we are going to engage in the conversation.”  This will be far better 
than the Call Committee saying, “Well, um, we haven’t ever talked about it as a congregation.”

So pray about this.  Pray for the Call Committee and the candidates who will be interviewed.  
Pray and be prepared to begin the process sometime in the next year.



The Call Process

Resurrection Lutheran Church is moving into the active phase of the interim time:  the call 
process.  The Transition Team has guided the congregation through the time of exploration, 
assessment, discussion, and reflection.  These things will continue, but the focus will soon shift 
to the work of the Call Committee.  The work of the Transition Team has dealt with discerning 
the identity of the congregation and how that relates to what is expected of the future 
pastor.  The work of the Call Committee will be to discern the pastor whom God is calling to 
serve Resurrection.

The first step of this phase of the interim time is the selection of the Call Committee.  The 
Constitution of the congregation places this responsibility on the church council.  This is a huge 
responsibility; please keep them in your prayers.  The Call Committee works differently from 
the Transition Team.  The Call Committee’s work requires confidentiality.  (If you want to hear 
some horror stories of what can happen when confidentiality is broken, just ask Pastor Sue!)  
Since the Call Committee must observe confidentiality, it is essential that the Call Committee 
represent various aspects of the congregation.  Male and female, different ages, different 
lengths of time as members, the “Marthas” and the “Marys”, those involved in different aspects 
of the life of the congregation – all must be seated around the table of the Call Committee.  
At the same time, the committee cannot be so large that it is unwieldy.  This will take careful 
consideration.

Once the Call Committee is formed, they will be commissioned in worship and need your 
prayers.  Pastor Sue and one more members of the Transition Team will meet with them for one 
or two orientation sessions.  Then the Call Committee will organize themselves, gather various 
pieces of material to share with candidates, and pray.  Pastor Susan Kintner, the Assistant to 
the Bishop, will meet with them and give them names of candidates.  There will be paperwork 
to review, initial interviews, resources to check.  There will probably be second interviews, 
follow-up questions and investigation.  And then, in the fullness of time, the Call Committee 
will recommend a candidate to the church council.

The church council is responsible for accepting the Call Committee’s recommendation.  The 
council and Call Committee will work together to arrange a time for the candidate to meet the 
whole congregation.  The council will negotiate the compensation package with the candidate.  
And then, the congregation will vote.

All of these things may happen very quickly, or any step along the way may take extra time 
and even need to be repeated.  It is true that at this point in time, there are fewer 
candidates for new calls, so it may take longer for the synod office to generate a list of 
appropriate candidates.  This is beyond the control of anyone, including the synod office.  No 
one wants to rush through the process and compromise on what the congregation, through the 
Transition Team process, has identified as the type of pastor who will fit Resurrection’s 
expectations and needs.

Ironically, although this period of time is referred to as the “active phase” of the interim time, 
the involvement of the congregation moves to a less direct mode.  Instead of interacting with 
the Transition Team and taking part in conversations, the congregation will be focused on 
praying for the Call Committee and the candidates and the synod staff.  At the same time, 
there will be work for the congregation to do as it prepares itself to be ready for the new 
beginning with the future pastor.  There will be other types of conversations.  There will be 
work for the council and committees to do as re-organization takes place and new ways of 
doing things emerge.

At all times, pray!



Tuesday Morning Bible Study
9:45-11:00am in the RLC Library 

 Men’s Monday Morning Manna
7:00am in the Luther Lodge

WEDNESDAYS 4:00–6:00pm   
This faith-based grief recovery support           

        group is open to anyone who has   
        experienced the death of a loved one. 

The 13 week GRIEF SHARE program is designed to help participants process and heal 
the deep hurt of loss. Each session will utilize a video presentation, discussion, and 
workbook exercises.  You are welcome to begin attending at any point. Each session is 
self contained so you do not have to attend in sequence. You will be able to pick up any 
sessions you missed in the next 13 week cycle.  There is a $15 fee for the workbook.  

If you are interested in learning more about this support group, please contact the co-
facilitators, Leslie Sawyer, 503-760-8974  sawyerle@aol.com or Judy Yudt, 
503-841-6394  judy.yudt@gmail.com . 

                      JOY CIRCLE will meet on Wednesday, November 15th 
                           @ 10:00am in the Luther Lodge 

Theme:  “I believe in the Holy Spirit”  Study Leader: Martha Ralph             
     Hostess:  Jevein Kellams  Devotions:  Annetta Anderson          

All women are welcome to enjoy the fellowship.  Hope you can join us!
     Hostess:  Jevein Kellams  Devotions:

All women are welcome to enjoy the fellowship.  Hope you can join us!

When you are grieving a loved one’s death, 
the holiday season can be especially painful. 
Our Surviving the Holidays seminar helps 

participants prepare for the holidays and 
even discover hope for the future.

www.griefshare.org/holidays

Grieving?
Know someone who is?

®

When you are grieving a loved one’s death, 
the holiday season can be especially painful. 
Our Surviving the Holidays seminar helps 

participants prepare for the holidays and 
even discover hope for the future.

www.griefshare.org/holidays

Grieving?
Know someone who is?

®

 Wednesday, November 8th                      
 from 4:00-6:00pm 
   in the RLC Library! 

If you are interested in learning 
more about this support seminar, 

please contact the co-facilitators, 
Leslie Sawyer, 503-760-8974 - 

sawyerle@aol.com
(or) Judy Yudt, 503-841-6394 -

judy.yudt@gmail.com

mailto:sawyerle@aol.com
mailto:judy.yudt@gmail.com
mailto:sawyerle@aol.com
mailto:judy.yudt@gmail.com
mailto:sawyerle@aol.com
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Thursday, November 16th (site TBA) 
Come @ 6:00pm to purchase dinner or join us for more 

structured conversation from 7:00-8:00pm  

November's Theme: Native Americans and the Doctrine of Discovery
Last year, the ELCA formally repudiated the Doctrine of Discovery, a colonial-era 
philosophy that proclaimed any land not already owned by Christians to be free for 
the taking.  This was, of course, a doctrine with harsh consequences for the Native 
people of the Americas.  How might we as 21st century American Christians grapple 

with the legacy of how Christianity has intersected with empire?  What does it mean 
to come to terms with the less savory aspects of our past?  More optimistically, 

what gifts do Native peoples contribute to American Christianity?

Please join us for monthly fellowship and great conversation.  All are welcome!

 Any questions please email Laura Gifford @ proflgifford@gmail.com; 
or check out our Facebook page!

mailto:proflgifford@gmail.com
mailto:proflgifford@gmail.com






November Library Article………

Several years ago a very moving and educational biography by Luisa Lang Owen was 
donated to the Humanity Section of our Memorial Collection in memory of Jeffrey Embler.
Your Library Committee would like this month to highlight this special book as one of many 
of our MUST READS.

 Owen titles this work CASUALTY OF WAR: A CHILDHOOD REMEMBERED in which 
she points out that not all casualties of war are those who died on the battlefield. As a 
child growing up in Yugoslavia, her family members’ ethnic German background like that of 
thousands of other Germans in the Danube Valley forced them to be rounded up at the 
war’s end and to be placed in a concentration camp.  Owen’s memoir describes this vicious 
ethnic cleansing as an event preceding by about fifty years the recent exterminations in 
Bosnia and Kosovo.  To quote Luisa:”The problem was not just that they did not want us to 
have or to be, they wanted us not to have been.”

This memoir gives the reader details of a little known tragic story emanating out of 
WWII as people all over Europe were struggling to get their lives back after 1945. 
Fortunately for Luisa Owen she was able to emigrate to America in 1951 at the age of 
fifteen and she is now Professor Emerita of Art Education at Wright State University in 
Dayton, Ohio.

Check It Out In Your RLC Library! 

RLC Players… 

Three or four years ago, the RLC Players began throwing an After Christmas Party during the 
last week of December.  Why?  Easy, to extend the joy of Advent before Christmas into the 
twelve days after it!  This year it will be at four o’clock on Saturday, December 30th, in the 
fellowship hall.  “Ringing Joy and Hope” will be the theme, and the only rehearsal will be at 1:30 
on the same day.

So the group is looking for party goers as audience and as performers.  How about you?  Would 
you like to contribute to the program? Polish up your talent and come to the audition on 
Monday, November 27th at 7 PM. Vocal and instrumental solos, duets, or ensembles; ballet or 
interpretive dancers; accomplished interpretive speakers are invited to attend and to direct 
their questions to Linda at 503-254-6257.

Attention All RLC Veterans!

          We are looking for 1 to 3 photos  
        of yourself to be used in a  
         slide show for Veteran's Sunday!

         You can bring them to the Church  
       office or email them to Roger Fuchs  
          at koinepdx@gmail.com.

          Thanks For Your Help!

mailto:koinepdx@gmail.com
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      NOVEMBER BIRTHDAYS 

1st  Debra Hodgin 
3rd   Kathy Ogard 
4th  Lucas Petke 
 Scott Weinberger 
6th   Michelle Mudge 
8th  McKenzie Engelgau 
 Patsy Mueller 
9th Dawn Carson 
 Ben Fredericks 
 Erika Lundquist 
 Sara Ritchie 
 Mark Tinker 

10th  Victoria Grose 
 Jeff Newell 
 Mike Perkins 
13th  Karie Lippert 
14th Tanya Strutz 
15th Wendell Jacobson 
 Thomas Martin 
16th  Shannon Fields 
17th  Barbara Julian 
 Ella Mueller 
 Dahlia Winters 
18th  Gretchen Goodall 
19th  Hunter Fields 

20th Gordon Strutz 
21st Judy Adams 
 Orpha Neils 
22nd Bonnie Kuhnau 
 Katie Petke 
23rd Pat Paul 
 Sarah Schinnerer 
25th Jill Bakken 
 Juelette Fadness 
 Joyce Pawson 
26th  Geraldine Hubert 
27th Anthony Leavens 
29th  David Brandeberry 
30th Jean Fuchs 

     NOVEMBER ANNIVERSARIES

 Date Years 

4th      Dennis & Deirdre Chapple       45

  11th Al & Billie Simonson       62

  17th                               James & Cheryl Beam                     27 
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Thank you!

The Council, on behalf of the congregation, would like to say a huge Thank you to the 
members of the transition team for all their work the last 7-8 months. The 
members of the transition team are John Antle, Cheryl Beam, Dennis Chapple, 
Judy Crook, Laura Gifford, Gene Heil, Leslie Sawyer, Judy Wheeler and Bill 
Lambert (part of the time). Thank you to Pastor Sue for leading the team.  The 
team has met almost every week and the meetings have not always been short! They 
have interviewed congregants, hosted church events and spent an enormous amount 
of time and emotional energy analyzing “where we have been” and “where we are 
going”.  We know it has not been an easy task.  We are so grateful for all your 
efforts and for the results of your work.  The work you have done is so valuable to 
our calling the right pastor and more importantly, preparing us to be ready for the 
next part of our journey in our ministry and mission here at RLC. Thank you again 
John, Cheryl, Dennis, Judy, Laura, Gene, Leslie, Judy, Bill and Pastor Sue!

RLC Church Council

Check out our new website  
@ www.rlcpdx.org

We need your help to continue adding ministries, events, and other 
information you would like to see on our website.

We want to make this a go-to place for our members to get all of 
their information and be proud to share our site with others.

Please email Katy and Dave at website@rlcpdx.org with your 
events, group/ministry's information, photos, or any other 

requests for our website!

Thank you so much!
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