
Real Life Community Church  
Job Description  

I. Job Summary: To support the mission of Real Life Community Church by assisting 
the worship pastor in developing and implementing a strategic, vibrant, growing, 
passionate, God-seeking worship ministry relevant to the next generation and to 
manage and lead the development of the music mentorship program for kids and 
youth as we help the next generation become fully devoted followers of Jesus. Must 
have a heart of humility, grit, and generosity, and a heart for mentoring others.  

II. Primary Duties and Responsibilities:  

1. Assists the worship pastor to recruit, train, empower, and schedule qualified 
and committed volunteer teams for worship and music mentorship 
departments. 

2. Plans and oversees worship team members responsible for rehearsal and/or 
weekend services. Communicates song selections and arrangements to the 
team prior to the weekend rehearsals/services.  

3. Selects and schedules songs for adult and youth services as well as music 
mentorship programs upon the approval of the worship pastor.  

4. Develops, resources, and oversees the music mentorship program for kids 
and youth, in conjunction with the worship pastor and media personnel. This 
includes but is not limited to training videos, online resources, material 
resources needed for mentorship lessons.  

5. Integrates and cultivates strong relationships with volunteers and pursues 
additional musicians and vocalists to serve on the worship teams.  

6. Assists in supervising, training, and challenging worship team members to 
reach their maximum potential through effective leadership, encouragement, 
and appreciation.  

7. Assists Worship Pastor to ensure all worship team and youth worship team 
members adhere to the Worship Team rules as needed.  

8. Ensures new volunteer candidates complete the volunteer application and 
evaluation process prior to serving.  

9. Manages and oversees youth band song selection, scheduling, and team 
development.  

10.Other duties and responsibilities as assigned.  

Job Title: Worship Leader/

Music Mentor Director Status: Full-Time

Department: Creative Arts Department Job Class:

Reports to: Creative Arts Pastor Minister Designation: No

Work Week: Sun-Thurs, plus other ministry 
responsibilities as scheduled Driving: Yes



III. Staff Expectations:  

1. Active and personal relationship with Jesus Christ.  
2. Actively practices personal spiritual disciplines and leads with the values of       

humility, grit, and generosity, doing all things in love.  
3. Personally engaged with our mission, vision, and strategy.  
4. Attend Real Life Community Church and become a member.  
5. Partner with other departments to lead, promote, and/or implement ministry 

initiatives and events. 

IV.  Minimum Qualifications:  

1. Music Degree or actively pursuing a Degree in Music (preferable).  
2. Completed an approved Ministry Internship program or has had other 

previous Worship Leading Ministry experience. 
3. Current Texas driver’s license (Incumbents with out-of-state license must 

attain Texas license).  
4. Interest in pursuing Credentials with the Assemblies of God. 

V. Knowledge and Abilities:  

1. Ability to develop leaders and team members for effective ministry.  
2. Knowledge of God’s Word and Christian biblical foundation and principles.  
3. Knowledge in strategic thinking and planning.  
4. Knowledge of elements of worship such as vocal, instrumental, visual, 

content, etc.  
5. Knowledge of principles of supervision, training, and performance 

management.  
6. Knowledge of Planning Center Online, ProPresenter, Mac, Office, and Google 

applications and equipment.  
7. Knowledge of English grammar and vocabulary.  
8. Ability to work in a fluid and collaborative environment.  
9. Ability to lead a group to accomplish a common goal.  
10.Ability to play the piano or acoustic guitar.  
11. Ability to plan and organize projects.  
12.Ability to multitask and follow directions with a high attention to detail.  
13.Ability to use computers and a variety of software applications.  
14.Ability to consistently complete assigned tasks and work independently with     

excellence and limited supervision.  
15.Ability to perform all the intellectual and analytical requirements of the position 

including decision making.  

Physical Requirements and Working Conditions:  
Occasional lifting/carrying up to 20 pounds; visual acuity, speech, and hearing; hand 
and eye coordination and manual dexterity necessary to operate a computer keyboard 
and basic office equipment. Subject to sitting, standing, reaching, walking, twisting, and 
kneeling to perform the essential functions. Working conditions are primarily inside an 
office environment. 


