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Elder’s Report of 2021 
Shelbourne Street Church of Christ 
for 2022 Annual General Meeting 
30th January, 2022 
 
Dan Hickman, Elder: 
 
The years 2020/2021 was so challenging with the pandemic:  The elders and minister have had to ask 
ourselves “how do we do church if we cannot be together?” We have shifted to electronic delivery of 
our worship service but it is not enough to replace face-to-face fellowship. It has been hard to connect 
with people when you cannot be close. The year 2022 is looking to be much the same so far. 
 
January 26th, 2021 saw our last Elders / Minister’s meeting with Mark Langley, Jordan  
Mann, Alan Morton as elders, Scott Jacobson and Dan Hickman continued as elders. 
 
The elders’ finished a study of the role of elders in the church specifically translations of  scriptures 
relating to gender. The elders put forth a vote by the membership to change our bylaws to remove 
gender wording for appointing leaders. The vote allowed us to make these suggested changes allowing 
us to appoint women in any leadership position. 
 
While we have not been allowed to meet in numbers at the church building, we began planning for our 
All-church-retreat at Imadene as well as our outdoor worship & picnic at the polo field. With the Covid 
public health orders always shifting: the polo field did happen but the all church retreat at camp 
Imadene did not. 
 
Care Team: we created a group of people who can connect with Shelbourne Street members. This allows 
us to expand the reach of care beyond the current leadership of two elders and two staff members to 
our less connected members. Recognizing as a body we were feeling less connected, we commissioned 
the Care Team to extend the reach of the leadership to connect with more people. 
 
A drive through Easter worship service: led by staff and elders, a drive in style worship that people could 
attend in their car was held with several members attending and keeping socially distant. 
 
Staff Job descriptions were created, largely outlined and detailed by deacon Marlene McClure but 
meetings with staff also attended by the elders. 
 
Leadership found a tool for better communications and task management for our Staff, Deacons and 
Elders. The StrengthsFinders is a system that identifies personality traits relating to interpersonal 
relationships and work style. This was useful in understanding the different strengths and how to direct 
them. So some of us are better at planning and administration others are better at teaching or 
benevolence – we can more easily match things that need doing to those who are good and comfortable 
doing them. 
 
In June we began discussing how we would open the church for in-person worship.  
 
We planned for in-person worship service for Sunday August 8th, 2021. 



 

 
By September, we had in person worship as well as bible class working with excitement.  
 
Vision for 2022 – discipleship to create leaders.  One of the goals of the Elders in 2022 is to create a 
culture that generates a leadership disciple in members at Shelbourne Street. 
 
Walking in 3’s – this is a plan to disciple each other, leaders spending personal time with two other 
people to develop the potential to disciple others. 
 
Staff/minister roles have recently changed, ministering to our youth, pastoral care and new 
communication methods will need to be addressed. The Elders will be working with staff, some deacons 
and ministry leaders to identify how we address each of these areas of service. This will be started in the 
next couple of weeks. 
 
Reaching out to our community:  the elders will be actively looking for areas where Shelbourne Street 
can reach out to bless the people around us. Jesus’ commission to preach the gospel often starts with 
serving/caring for people – when they ask why, we introduce them to Jesus. 
The CASA project is one possible opportunity to connect with people: the person to shelter in the hut, 
the volunteers and their families, the donors and the media. We will be looking for and sharing these 
ideas with Shelbourne Street members. 
 
Bless you all. 



 

 

SSCOC Elder Search Team AGM Report 
January 30, 2022 
 
Every year the leadership tasks a group in this church to prayerfully consider and bring forth people in 
the church that we see the gifts of spiritual leadership in. This is to highlight potential eldership 
candidates, but also people who exhibit characteristics that we want to have our leaders walk alongside 
and develop for the future. Under our bylaws, the team consists of at least two deacons and at least two 
active voting members of the church, with the senior minister acting as advisor and chair. Team 
members this year were Dave Anderson, Njoud Haddad, Travis Hutchinson, Sam Lalonde and Diane 
Mann.  
 
All of us expressed the realization that this is a significant decision, especially in the context of the last 
two years and the transitions Shelbourne Street is moving through. Our prayer was that the  
recommendations we made would be bathed by the power and direction of the Holy Spirit.  

• We began our time together considering scriptural passages on spiritual leadership, many of 

which were paralleled in our sermon series in November of 2021. As we unpacked these verses 

and considered them in the current context of Shelbourne, we believe that God is looking for 

elders who:  

o Desire the office of leadership, to grow into that role, and are willing to be mentored 

into the role.  

o Have servant hearts, knowledgeable in God’s word in that they live it out and 

experience it, and to model it with others, both in their areas of strength and weakness.  

o Have a godly character and spiritual maturity that is recognized both within and outside 

the Body 

 

• While we realize that the removal of gendered language in our bylaws allows for the potential 

for women to serve in the eldership role, the team had varied opinions across the spectrum 

regarding nominating women to stand for elder. Some of us hold to scriptural conviction that 

the position should only be populated by men and allow for female leadership in numerous 

other areas of the body that are already happening at Shelbourne. Some of us hold that the 

ideal should be male leadership among the elders, but that women might serve in the absence 

of that leadership. Some of us hold to the idea that gender is a helpful attribute that sits in 

submission to spiritual gifting and calling but is not restrictive. Some of us are undecided on the 

matter. We all agreed that regardless of our position, we must be dependent on God’s guidance, 

and we should not come to a conclusion based on tradition, comfort, cultural relevance, or 

social acceptability. The Spirit needs to take a lead in our discernment of spiritual leaders.  

 

• At the end of these discussions, we concluded that it is not the job of this team to figure out 

which conviction is the correct one. As we embodied the different viewpoints of the 

congregation on this matter, our role is to take those representative viewpoints and make the 

best recommendations possible. We also agreed our decisions about recommendations must 

take the form of people, not policies. We know spiritual fruit, godly character, and devotion to 



 

God and His church when we see it alive in people we know. Because of this, we allowed that 

the team could make recommendations of candidate names that were not unanimously agreed 

on due to the gender of the candidate.  

 

• There was also significant discussion about the current diminishment of willing leaders at 

Shelbourne among both elders and deacons, as well as independent ministry leaders, how we 

got here, and how we should respond. One thing the team was unanimously convicted of is the 

need to honestly examine our leadership culture for traits that make it difficult for existing 

leaders to mentor well and new leaders to feel supported. The team also recognized that we did 

not have the necessary time to adequately address this question, but that we felt it was a vital 

recommendation to the elders, deacons, and staff to seek counsel on this issue for the coming 

year.   

 

• After deliberation, the team recommended six people, four men and two women, that we saw 

these gifts of leadership in, and asked the elders to approach them. To our knowledge, each 

person was approached, but declined to be nominated at this time. We are hopeful that the 

seeds of future leadership are continuing to be sown, and that we will continue walking with 

these people and allowing God to develop them for future leadership.  

 

• Again, the team is thankful for the opportunity to participate in this role in the church and are 

praying God’s blessing on the future of our leadership.  

 



 

 
2022 AGM Associate Minister Report  
January 30, 2022  
 
Dear church,  
 
Well, certainly some big changes this year; changes for me and my family as I answered a call to begin 
work as an Educational Assistant. Changes for the church as I step down from full-time ministry and take 
on the single role of Worship Minister. But the Lord is leading the way, and I know when changes occur, 
he is at work preparing new and wonderful things.  
 
2021 was a year of discernment for Kate and me; the initial “get ready” call to work with kids came 
December 2020. So, all through 2021 there was a lot going on behind the scenes up until September, 
when everything began moving quickly and I was officially hired in November.  
But lots was happening here during all that time, and much of it was good, despite the challenges of 
shutdowns.  
 
Worship has of course been one of the main pieces of my work here at SSCoC, and not without its 
challenges in 2021. We had just begun streaming in real-time at the end of November 2020. It serves a 
huge purpose (there’s nothing better than hearing from our seniors “I’m in church every Sunday”), but 
there were a lot of bugs to iron out. Many Sundays we had hiccups, especially in the beginning. But step-
by-step we figured it out. There was something initially wonderful about playing “live” to people in the 
moment compared to pre-recording everything. In the end it was still hard, though. “Is anyone watching 
in real-time Sunday morning (answer: yes, definitely!)?” But it felt a little off. Starring at a camera while 
trying to imagine people in the room was…odd. Praise God for August 8th, when our doors finally 
opened after exactly 17 months! Being together was so good. Seeing your faces was wonderful. I know 
we’ve had continual changes since August, but it still has been so important to have this time together.  
 
Worship teams was another wonderful thing to have again. While our teams are smaller, I love the more 
laid-back feel it’s given. And what a blessing to have people like Priyanka (on guitar!) and Sneha lead. 
How fun to have an a cappella Christmas Eve as well as a couple Sundays ago. I promise there is more to 
come! I’m also continuing to train up new people on our soundboard, starting work with one young man 
this week!  
 
Group was another large piece of ministry in 2021, one that is also going through a transition. We met 
online from Jan – May, with a live wrap-up event in June. We began (finally!) meeting in-person again in 
August – a “soft” opening if you will – then started full in come September. One wonderful addition was 
Alannah Ford helping with Louise and Quinn, who of course have been helping lead for the past few 
years. While it was disappointing to see so many of our High School kids unable to come, we had a 
strong middle-school crowd, averaging 12-15 kids a night (and wonderful to have others join in from 
outside the church!) Our theme this season is “Ignite”; Igniting our passion for God through four sub-
themes: stories, gifts, Jesus, and sharing. The kids shared a lot of stories about themselves as we began 
meeting, and in November we began sharing our gifts, including creating a whole ton of Christmas Cards 
that Louise Barkman distributed on Christmas Eve during her hospital shift. They also put together 15 
birthday boxes for the Shelbourne Community Kitchen. We of course had to transition the facilitation of 



 

Youth Group with myself stepping down to part-time ministry. Louise and Quinn and Alannah Ford have 
taken on continuing facilitating, with Travis of course assisting where needed. Kate and I look forward to 
still helping from time-to-time, too.  
Finally, much of the Spring of last year was dedicated towards preparing the Dig In curriculum for 
Sunday School, especially with kids returning in the Fall. Diane and fellow teachers can use entire 
lessons or pieces of lessons for each week, whatever works best for their class.  
 
I was going to finish by saying “looking ahead…” but really looking ahead can be difficult these days. It’s 
hard to know with almost anything what is going to happen. And that’s tiring. We feel the tension, don’t 
we? I feel it each Sunday in our services. Even our worship feels tense and/or subdued. But let me 
encourage you. Where this is a lack of joy, the joy will come again. Where there has been frustration or 
even friction, the Lord will bring his peace and satisfy. Where there may even be hesitancy or fear, Jesus 
will lead us to continue being his people and brining about his Kingdom on earth. Let’s continue to daily 
surrender to him and be willing to follow him wherever he leads us.  
 
Peace,  
Daniel Patstone  
 
Worship Minister  
Shelbourne Street Church of Christ  



 

Jan 30, 2022 
 
Sr Minister Report 
 
I try to make these reports every year a combination of looking back over highlights and looking forward 
to what we’re planning. This year’s report is, by necessity, a bit different; 2021 has been exceptionally 
good at minimizing our highlights and disrupting our planning. And yet we are amid some significant 
transition at Shelbourne Street. It is difficult transition; we’ve lost a lot of the things we’ve taken for 
granted as a church. We’ve also been asked to adapt quickly to changes that we’ve had little control 
over, and to keep doing so consistently while managing the fatigue that comes with it. We’ve been 
asked to be patient when it’s hard, to keep loving when we disagree, to continue being faithful when 
fear or frustration want to push their way to the center stage.  
 
Sometimes we’ve done a good job of pursuing those things; sometimes we haven’t. Sometimes I’ve 
been a good leader this year; sometimes I haven’t. Some things we’ve succeeded at, some things we’ve 
failed at. We have to be honest about both in order to discern where God is leading us in the future; if 
we only name the positive and gloss over the areas of need, we ignore the promptings of the Holy Spirit. 
And so, looking back over the year, I’m going to talk about both of these things with what I hope is a 
good dose of honesty, humility, and, yes, hope as well.  
 
I had trouble finding my preaching voice at the beginning of 2021; that real clarity of what God wants 
the congregation to hear, or simply feeling like I had something worthwhile from God to say. I was 
probably the least satisfied with the series in Galatians; by that time of the year I felt like sometimes I 
was just telling us what the book was about, like a reviewer,  not preaching it into our world. It was a 
sign to me I was losing focus.  I got some time at the end of May to pull back for a bit, and I feel like I got 
a bit more clarity, and began to turn a corner with the series we did on the Parables of Jesus over the 
Summer. Having a multitude of good guest speakers from all over, and especially being able to use the 
technological magic of digital sermons meant we could bring in voices from Montreal, Calgary, California 
and Nashville with the push of a button. It’s also hard to understate how the excitement of being able to 
preach to a group of people instead of a skeleton crew and a camera also changed things into the Fall. I 
also find that I’m preaching with more of a sense of urgency than I have in the past; our series on 
Spiritual Leadership and our Advent time were driven by this feeling that the stakes were higher, both in 
making the most of the time we had together because we didn’t know what was around the corner, and 
because it was when I really noticed that people weren’t always coming back. It really convicted me that 
we needed to speak poignantly and directly about who we need to be and what we need to do as a 
church, to reclaim identity and practice, so that we can have some vision moving forward into the next 
year, even if we don’t know what’s around the corner. That’s one of the big things that’s carried over 
into 2022 and, I hope, will continue in our preaching throughout the year, is using the one platform I 
have, the pulpit, to speak about the beliefs and practices that matter, that will help us live out of who 
God has created us to be. You know that’s one of my most common statements in sermons; I speak it so 
often because I truly believe this is what we need to be about. Our confessional values are that we are a 
church committed to reaching people for Christ, connecting them to a relationship with Him and a 
community of His followers, and equipping them to Grow as apprentices of Jesus. My preaching hasn’t 
always reflected those as functional values, and I’m making a commitment to focus on them more in 
2022 to the benefit of this congregation.  
 



 

Another significant piece of work that I love, teaching, has been sidetracked by the lack of in-person 
opportunities. We started the year with what was one of the most in-depth series I’ve ever gone into; 
we spent the better part of 16 weeks on a series called “Encounter the Bible”. It was a completely online 
course, the first I’ve ever done, and I don’t think I’ve ever packed more research time into a class series 
ever. We explored inspiration, how we read things, what interpretation really is, how we use exegetical 
tools to help us interpret meaning, and went through all the major genres of the Bible, from narrative to 
poetry, gospel to epistle, and everything in-between. It finished with a two week Q and A session that 
turned into answering a single question: How did I come about my understanding of openness to 
women in all roles of church leadership? I tried to do the question as much justice as I could; if you want 
the answer, the recordings are still there on our Facebook group. By the time we got finished at the end 
of May, I was exhausted of digital classrooms, and I think we all were, too. I made some overtures about 
continuing in the Fall with a class, but with meeting in person getting underway, we had little interest. In 
recent weeks, with the return to mostly online, I attempted to start a midweek class to discuss the 
sermon and work on application, but it was unattended, and has ceased. That’s something we haven’t 
been able to generate – wide-spread interest in teaching, either in the digital realm or outside of Sunday 
morning. I hope that perhaps we can find something workable in the coming year; I miss teaching and 
learning with you.  
 
Small Groups as well have not generated much interest. What I’ve come to realize over this year, after 
more failed attempts to start up groups, is that if we are going to have small groups at Shelbourne in this 
current time, it is going to come from within, organically, in the way we prioritize time together. This is 
good for those who already have strong relationships, not so great for those who find themselves on the 
outside or are new, trying to get in. I’m going to have to trust in the congregation to be able to extend 
ourselves out to make time to be together to talk about the things of God. As always, I’m here with 
resources, ideas, and strategies to help your group get off the ground or get stronger.  
 
One major thing I was thankful for this year was the training and launch of the pastoral care team. With 
a smaller team of elders and staff, and the fact it was increasingly hard to stay connected with all of you 
in the congregation, they have been a much needed boost of folks intentionally reaching out for prayer, 
encouragement, and connection. Especially in the coming year as we adjust to the loss of Daniel in a 
pastoral care role, they are going to be invaluable, and I can’t thank Mark and Moira enough for their 
willingness to guide the team.   
 
Staff administration has also undergone some significant transition; we’ve had to spend a fair amount of 
2021 trying to connect for both spiritual formation and administration digitally. I think we can all say 
that even if it was the safer way to go, it wasn’t satisfying. Monique and I are adjusting to the dynamic in 
the office changing now that Daniel has dialed back to part time; the office is quieter, and I miss his 
guitar playing down the hall. I am truly excited for this calling in his life, though, and am cheering him on 
every step of the way.  
 
Now, all that is, like I said, just being honest. I don’t think many can say that they were their best selves 
in 2021. That doesn’t mean we’re drifting or have no good goals for this year. I definitely have some 
specific tasks occupying my mind.  
 
First and foremost on the plate is leadership development, and we’re going about it in a different kind of 
way; Dan, Scott, and I, along with Daniel and some of the deacons, are committing ourselves to walking 
intentionally with a few people in the congregation throughout the course of the year. Going for quality 
over quantity, we’re going to work out of a dynamic of a group of three, and see what the Spirit does. 



 

We’re confident that it will be time well spent, regardless of what the outcomes are, but I know we are 
all hoping that God will use that time to call members of this congregation into spiritual leadership 
among their brothers and sisters, whatever that may look like.  
 
I’m also spending time this year supporting our existing leaders. Whether it’s encouraging our elders and 
deacons, providing growth opportunities and training for all our leaders, or being a liaison for the youth 
team, my goal is to make us feel like we’re all part of a team doing God’s work together. I’m also going 
to invest heavily in helping the leadership make decisions about staffing in the coming year; taking a 
good look at what we will need to move forward as a congregation, and thinking creatively about 
different models of staffing to fit our changing dynamic and environment.  
 
The biggest thing I’m going to be spending time on, though, is helping us set and communicate vision. If 
anything, this time has taught us that we can’t just keep doing what we’ve been doing and survive. 
We’ve had to do a lot of adaptation just to keep up, and I know it’s exhausting – I cringe a little every 
time I hear someone talk about “pivoting”, it’s like a trigger word now – but it’s time for us to figure out 
who we are going to be coming out of this and into the future, to adapt not just as a reaction, but as a 
growth mechanism. Much of this is exploring ways to make us relevant to our immediate community 
again – how to invest in the neighborhood in the name of the Gospel. We’ve already confessed that we 
exist to Reach, Connect, and Grow – my hope is that when we get to 2023, we will look back on this year 
as the year we defined well what that looks like specifically for Shelbourne Street Church of Christ.  
 
It sounds like a lot, because it is. But I’m looking forward to going there with you church, and I’m glad to 
be in this season, strange as it is, with you. May God richly bless us as we move forward in His Grace and 
Power.   



 

 
Financial Notes for AGM Jan 30/2022 for the Year 2021 (COVID) 
 
It was again, a difficult year and I know for many of you it was challenging to know how your situation 
would continue through the year in regards to giving.  So, whether Intentional, Glad-hearted, Regular or 
Sacrificial, God bless each of you as your gifts combined to provide the monetary resources for our 
church to serve God’s Kingdom work here on earth. 
 
I have been helping Marlene by doing the bookkeeping for a couple of years and now as she has stepped 
down as Deacon of Finance I will be doing more of what Marlene was doing in the past. The Elders, 
Deacons, Staff and myself really appreciate Marlene for all she has done and know that the knowledge 
she has of church history and charity requirements are invaluable and she has said she will be available 
to help if the need arises.  I thank the Elders, Deacons and Marlene for their confidence in me by letting 
me serve the church as the bookkeeper.  Also, a big thank you to Monique who helps with the Bank 
Deposits, forwards me with any financial emails that require my attention and helps me with all her 
church knowledge. 
 
Reporting numbers from the Financial Statements ending Dec 31, 2021 

1) We had $33,148.33 in cash & a GIC Term Deposit of $200,000 as well as a  Savings Account with 

$36,994.46 in the bank as of Dec 31, 2021 

2) We owed $3,829.29 in various accounts payables & $3,437.91 of Payroll source deductions 

payables as of Dec 31, 2021. 

3) We show a loss of ($75,597.80) for the year (and that includes accounting for depreciation of 

$60,694.28).  Depreciation is an accounting method of allocating the cost of a tangible asset 

over its useful life or expensing of a small portion of Asset Costs over several years.   

 

Your donations & gifts allowed us to: 

• Purchase material for our Sunday School/Family Program distributed to families, Teen 

Group Activities, Zoom for Small group & individual support throughout the week. 

• Leadership training for the Elders, Deacons and Staff. 

• Some building repairs were completed during 2021: 

o Installed new Starline white vinyl windows & screens - $20,060.00 

o Installed wood fence, replaced 3 wood posts, 1 wood panel and tidied up 3 

gates - $5,980.00 

o Installed the lighting bar at the front of the auditorium - $2,432.04 

o Installed a new hot water tank and expansion tank - $1,707.82 

o Installed new blinds in the Nursery - $2,050.09 

• Even though there was less use of our building again this year, we still paid for janitorial 

services, electricity, phones, furnace oil & water. 

• Building Insurance 

• Regular servicing & compliance upgrade of the elevator. 

• Regular Grounds maintenance.  

• Alarm Security, regular fire safety inspections & maintenance. 



 

• Provided encouragement by sending flowers/fruit baskets to the sick & grieving & 

grocery cards to those in need. 

• Financial Assistance & Benevolence Help & Encouragement– this emergency help 

includes food, clothing, rent but it also includes pastoral counseling (marriage, 

addictions, abuse, depression, etc.,) and evangelistic Bible studies.  Our Benevolence 

Policy & Guidelines....are posted online on our web site.  It helps us to remain compliant 

with CRA Charity rules. 

• Wages & Group Health Benefits for 3 full time staff (Travis, Daniel & Monique).  Our 

staff take care of the day-to-day needs of our church, including offering pastoral, family 

ministry & evangelistic work being done within the congregation and the larger 

community.   

• Communication ministry through the e-bulletin, our web site, Facebook, & Zoom. 

• Provided Office Supplies, Photocopying, accounting software, video & Copyright 

licensing for our Staff’s needs. 

• Provide funds for COVID safe Communion Supplies & Honorariums to our guest 

speakers.  

• Supported Cornerstone Youth Sanctuary and Victoria Pregnancy Centre.  

• Continued our child sponsorship for two children to go to school in Zambia. 

• Supported Christa Kingston-Smith through Christian Direction. 

5)  Our budget for 2022 has been set for $264,090.10 or $5,078.87 per week to continue the 
work in these areas of ministry.   This Budget has been carefully & prayerfully prepared 
considering this past year & hopes for this new year. I hope everyone had the opportunity to 
look it over. 

 
Could we have a motion to Adopt the Proposed 2022 Budget? (2nd not necessary because the 
budget comes from a Committee)  
Motion:  That the 2022 Budget be taken as read, approved, and adopted. 
Could I have a show of hands to Adopt? 
 
6)  The churches financial details are available to you any time during the year.   I would be 
happy to answer any of your questions.  

 
If you would like a copy of the 2021 Year-end Financial Statements, please email Monique and she 
will forward your request to me, or email me directly. Thank you for your generous giving to provide 
for our church in tangible ways. 
 
 



 

 



 

Reasons for giving 
  

There are several reasons for giving. Many give out of gratitude or 

thanksgiving for what God has given, thus giving comes as a celebration. 

Others give out of a sense of responsibility, understanding that God’s work 

in the Church costs money. Some give based on integrity, fulfilling their 

promises to support the Church with their time, giftedness and resources. 

Still others give because they believe in what the Church is doing. They 

want the Church to continue to minister to adults, children and youth. Your 

gift, combined with the gifts of all, will provide the monetary resources for 

Shelbourne St to remain faithful to God’s calling.  

  
  

What does the Bible say about giving? 
  

Intentional  

“Each of you must give as you have made up your mind….”  - 2 Cor. 9:7a  

  

Glad-hearted 

“...not reluctantly or under compulsion, for God loves a cheerful giver.”  

- 2 Cor. 9:7b  

  

Regular  

“Every Sunday each of you make an offering and put it in safekeeping.   

Be as generous as you can.”  - 1 Cor. 16:2  

  

Sacrificial 

“For I testify that they gave as much as they were able, and even beyond 

their ability. Entirely on their own, they urgently pleaded with us for the 

privilege of sharing in this service to the saints. And they did not do as 

we expected, but they gave themselves first to the Lord and then to us in  

keeping with God's will.” - 2 Cor. 8:3-5 



 

  

The proposed Church budget for 2022 is  

$264,090.10 ($5,078.66 per week) 

Outreach Cluster $12,480.00 (4.73%)    
  

  

These funds help spread the Good News around the corner as well as 

around the world. We also provide monetary, food and housing  

assistance for local families. This figure does not tell the whole story; in 

addition to these items we partner with Zambia Mission Fund Canada in 

their tireless efforts to bring hope to the children of Zambia. Because it 

is self-funding, this mission is not included in the figures shown above.    
   

Worship Cluster $51,302.30 (19.43%) 

This part of our budget is dedicated to creating a climate of worship 

that enables people to say yes to the love of God.         
  

Spiritual Formation Cluster $54,903.33 (20.79%)   
  

  

These funds make it possible for us to teach the faith to our children 

and to teach the Bible to our adults. The funds will be used to  

purchase materials, outfit classes, train teachers and mentors, as well 

as for retreats and special events.        
  

Equipping & Administration Cluster $145,404.47 (55.06%)   
  

  

These funds help provide training and equipping for ministry leaders, 

office operating expenses, support staff salaries, building upkeep,            

utilities, insurance, as well as custodial and maintenance services.    



 

  

We experience the joy of giving throughout the year when our ordinary dollars, 

through regular giving to the Church, transform into eternal expressions of God’s 

love.  

  

As you prayerfully consider the proposed Church budget, consider the vital role 

you play in support of these ministries. Consider also the blessings we extend 

and receive as we allow God to give our dollars  eternal value.   

Shelbourne Street  

Church of Christ 



 

Child Youth Policy 
Shelbourne Street Church of Christ desires to be a safe place for all children, youth and vulnerable 
persons who attend programs and activities.  We desire to be a safe place for our Elders.  To that end, 
we would like to make you aware of a new Child, Youth & Vulnerable persons Safety Policy and a 
Volunteer Package supporting that policy. 
 
We also have published an Elder Abuse Resource Guide – meant to promote education and awareness 
about elder abuse.  These are now available on our website.  
 
The number of potential policies a Church or Charity could have are almost limitless. Some become 
"must have" because they are driven by statute; they help directors and officers meet their duties; some 
are "must have" because of the nature of the charity and the high value of having the policy.   

Insurance companies also require organizations to adhere to the basic standard of protection in order to 

qualify for abuse coverage.  

We have considered the following in adopting these policies & changes to our building:   

• a customized policy 

• a definition of abuse 

• screening of staff and volunteers 

• operational procedures  

• premise modifications or alterations (windows in classroom doors) 

• training (orientation and annual refreshers) for all staff and volunteers  

• a protocol for reporting and responding 

We will plan to follow and adopt this policy in practical application going forward.   

The changes that we have made are rooted in our deep commitment to honouring God and bringing 
Him glory, and to protecting people who are vulnerable.   

We are so grateful for the thousands of Christian ministries that recognize the need to protect 

vulnerable people, demonstrate care for their volunteers and staff, and share their best practices with 

us. Together, we are learning from our past to create places of worship where everyone can feel safe, 

find healing from the wrongs done to them, and encounter a Heavenly Father who loves them.  

 
 
 



 

Missions 
There have been no changes to the program from 2021. Each year we sponsor two students in Zambia. 
Each month - $100 per Zambian student. 
 
We contribute $300 per month to Christa Smith-Kingston, a former member, who is working with 
“Christian Direction” in Montreal. 
 
Sunday School 
We continue to use a curriculum called “Dig In” by Group.com. We are currently teaching the “Life of 
Jesus” in the Sunday school program. The curriculum is geared towards grade K-6. We also have a Cradle 
roll class and a Preschool class that have independent material. 
 
A big thank you to those who given their time, preparation and commitment to teach the children about 
Jesus in fun and meaningful ways this fall and winter quarter. I wanted to acknowledge the incredible 
help our teenage girls have been in the classroom. Thank you to Raegan, Ava, Rosalee, and Elizabeth.  
 
We are still in great need to have more volunteers take a six week turn in the classroom. Would you 
prayerfully consider teaching? To work with children and teach you are required to have a criminal 
record check. We also need volunteers to make a healthy snack for a month at a time.  

 


