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Job Title:   Volunteer Sabbatical Coach  

Reports To:    Field Senior Vice President (SVP) and Human Resources _____________________________________  

Department:    Field _____________________________________________________________________________  

Supervisory (# of staff supervised):   Roughly five per year ______________________________________________  

 

Essential Prerequisites for all staff members (from Young Life’s Bylaws – Article VII): 

“Because of Young Life’s exclusive Christian purposes of evangelism and discipleship as set forth in its Articles of Incorporation and in these Bylaws, and to reflect 
what has always been and will continue to be the position of Young Life, specifically the Christian belief that each and every employee and volunteer of the 
corporation should minister as a servant of God with the primary responsibility of proclaiming the Gospel of Jesus Christ and, as such, is an integral part of the 
Christian mission and ministry of the corporation, Young Life shall only employ individuals or enlist volunteer leaders who: (a) profess a belief in Jesus Christ as 
their personal Savior and Lord; and (b) subscribe to the statements and policies required of all Young Life staff, including the Young Life Statement of Faith.  
Therefore, employees and volunteers of Young Life, during working and nonworking hours, shall: (i) be ready, willing and able to fulfill such ministry functions as 
may be required by the organization; (ii) refrain from conduct and statements that detract from the biblical standards taught and supported by Young Life, and 
(iii) abide by all policies and practices of Young Life including, without limitation, those related to religious belief or ministry activities.” 

Essential Duties: 

 

Beginning (3–6 months prior to sabbatical) 

Spiritual Assessment  

 With input from the full-time field ministry staff person’s supervisor, determine which spiritual needs will be the 
most important to focus on during the sabbatical. 

 Schedule phone conversations with each field staff person to get to know them on a personal and spiritual level. 

 Assist in preparing the heart and mind of each field staff person for sabbatical by becoming familiar with the state 
of their soul, specific concerns, needs and hopes.  

 Provide each field staff person with a written spiritual inventory assessment. Apply the results of the assessment 
to the sabbatical plan. 

Area Finances  

 Along with the regional director and committee chair, assess the financial status of the area before the sabbatical 
with the goal of ensuring that the fundraising plan allows for a cash flow surplus through the entire sabbatical 
and one month following. 

 Ensure communication between the field staff person, supervisor and committee chair regarding area financial 
changes. 

 

 



Workload Delegation  

 Assist each field staff person in creating a plan for ministry preparation and workload delegation, allowing the ministry to thrive in their 
absence. 

 See to it that the field staff person spends sufficient time training fill-in leaders on their roles during the sabbatical. 

 Come alongside each field staff person to effectively communicate the delegation plan to the area/regional staff and supervisors so that 
everyone is certain of who has what responsibilities during the sabbatical. 

Tailoring a plan 

 Assist in designing goals and tailoring a plan that is focused and specific to the needs of each field staff person, ensuring a good, full and 
well-rounded sabbatical. 

 With input from the supervisor, provide each field staff person with direction and support by setting clear expectations for job training and 
spiritual development while on sabbatical. 

 Along with the committee, take inventory of helpful resources and contacts that may be available for each field staff person to use during 
the sabbatical. 

 Helpful resources and contacts could include: classes, counselors, retreat centers, Young Life properties and reading materials. 

 Assist each field staff person with decisions about how to best organize his or her time on sabbatical. Discuss classes, job skills trainings 
and/or counseling sessions that may be included in the plan. 

 Act as a vessel of communication between the field staff person, senior vice president, regional director and Human Resources. Ensure that 
everyone involved is informed of the intended purpose of the sabbatical, sabbatical plan and its progress. 

 

Middle (during sabbatical) 

 Ensure field staff persons feel supported by their committees and essential area support staff. Communicate that they are not just leaving 
but being sent with the full support and trust of their communities and the entire mission of Young Life. 

 Act as a sounding board for each field staff person as they enter into a new life rhythm. Listen, assess, talk to and help process what the 
Lord is doing during the sabbatical. 

 Check-in with field staff persons regularly and hold them accountable to following through with the plan. Encourage field staff persons to 
continue to pursue their sabbatical goals, and provide direction if plans or circumstances change. 

 

End (within the last 1–2 weeks of sabbatical) 

 Guide each field staff person in a time of reflection at the end of the sabbatical, solidifying the experience, and preparing them to re-enter 
the mission field well. 

 Aid field staff persons in writing a reflection about the sabbatical. Recount sabbatical experiences, stories, lessons learned and how this 
time has prepared them for future ministry. 

 Along with the supervisor, strategize ways that the area/region can welcome each field staff person back into ministry. 

Working Conditions:  

 May work remotely as job does not require a location. 

Experience Required for the Job:  

 Must have significant familiarity with Young Life as a staff person or long-term volunteer. 

 Must have a flexible position allowing time to take on all necessary responsibilities. 

 Preferably not in a position of authority over field staff persons being coached, unless approved by the SVP. 

 Ideally would be someone who has taken a sabbatical through Young Life. 
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http://portal.navigators.org/us/ministries/prt/Sabbatical
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http://www.replenish.net/soul-care-self-evaluation
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http://www.pottersinn.com
mailto:joe@pottersinn.com
http://www.refugefoundation.org/
mailto:brian@refugefoundation.org


https://crossministrygroup.org/
http://www.crossroadscounseling.net/
mailto:info@crossroadscounseling.net
http://www.younglife.org/Locator/Pages/default.aspx?SearchBy=Properties


 

EXAMPLE OF SABBATICAL UPDATE    

  

Dear Friends and Family, 
Just three weeks ago, the family and I returned from a great 2 month sabbatical that was in be-

tween my previous role as Area Director of Newport Mesa, and now coming on staff with the 

Southcoast Region. I wanted to give you an update on how our sabbatical was, along with what is 

already happening in my new role! 

 

First off here is a summary of sabbatical and some great highlights:  

- We got to see both of our families for a good amount of time 

- Got to officiate the wedding of one of my favorite club kids/leaders from Texas.  

- Lauren and I were able to get away for a few days why  

Mama Cheryl and Papa Jim watched the kiddos.  

- Our family of four, did our first camping tour of the Eastern Sierras in California (Mammoth, 

Tahoe, and Yosemite) 

- Ryan got to go with 12 men to a "Wild at Heart" retreat and experience some amazing "fly-

fishing" (his favorite!) 

- Ended sabbatical with Ryan taking 5 days in a cabin in Utah  

completely by himself with times for reading, journaling and planning for the new role.  

 

 LOWLIGHT 

- Sadly, came home to our house having a major leak and having to gut most of the house 

(we have stayed  

with great families for the last 7 weeks waiting for the repair to finish...whew). 

Besides, the house-leak, the time was extremely refreshing, rejuvenating for our bodies and 

our souls. I read some great books, took some great hikes, and soaked in all the insight I 

could. I am extremely thankful to the many families who have helped us during sabbatical 

and after. 

 

I really enjoyed the special time with our family, and especially with just the four of us as we 

adventured through the Sierras. 

During the "Wild at Heart" Men's Retreat, I was able to meet some really great men and 

now friends, who gave me a fresh perspective on what it means to be a man, life, ca-

reer, husbandry, and fatherhood.  

 

I am extremely grateful and thankful to be given the time by Young Life, to take this sab-

batical and recharge myself physically, emotionally and most importantly, spiritually. As 

John Muir once said, "In every walk with nature one receives far more than he seeks." 

 

Thanks for praying for us during this time! 




