
Job description 

                                            Senior Pastor 

To give senior pastoral  leadership to the church in line with biblical 
commands and with oversight by the board… To help bring a spirit of grace 
and truth and love to all areas of the church and to be the senior leader of 
pastoral staff and church ministries and the director of the pulpit  

Time: Full time  (no other continuing employment to be combined with this) 

Report to: the board of oversight (not for details of ministry but for mood and 
significant vision goals and manner of leading and serving) 

Compensation: see “letter of agreement” for all details. 
To be reviewed every year after the annual review by a designated team from the 
board. 

Vacation and benefits:  See “Letter of agreement.” 

General responsibilities 
1.  To be the senior leader for church vision and direction and mood, getting 

input from the various staff leaders and appropriate church leadership, 
especially the board of oversight. 

2.  To be the main representative of the church in the community, setting a mood 
of love and grace and commitment to Christ. 

3.  To help the church major on both the Great Command to each other and the 
Great Commission to the community and to the world. 

4. To lead the church staff with wisdom and direction and love, setting the lead 
example of strong hard work and commitment. 

5.  To be a voting member of the board of oversight — the only one from staff. 
Other staff can be invited by the senior pastor or by the chairman as needed, but 
only the senior pastor is a regular and  voting member.   The senior pastor will 
give a “pastor’s report” for communication each monthly meeting. 



Specific responsibilities 
1.  Pulpit:  be responsible for the pulpit ministries and public services of the 

church. Preach or select substitute preachers.  (It is expected that the senior 
pastor will preach anywhere from 40 to 44 Sundays a year.).   It is expected 
that this will be preaching from the Word of God, expositional. 

2.  Staff: be the leader of pastoral staff and church staff, making appointments 
and setting policies for unity and t0 carry out church goals in line with the biblical 
and constitutional policies of the church and the vision steps approved by the 
board of oversight. 

Be responsible for the church and staff commitment to and practice of the 
statement of faith as well as all overall policies. 

Appoint and manage a team of church and staff leadership for ministries of the 
church, in line with budgets as approved by the board of oversight. 

3.  Corporation:  be the moderator of membership meetings, in cooperation with 
the chairman of the board and any constitutional directives for such meetings. 

Be the chairman of the nominating committee to present names for the board of 
oversight and any other needs, to be presented at the annual meeting each year. 

4.  General:  be responsible to carry out the biblical mandates for the pastor:  
leading (Hebrews 13:7, 17);  
giving oversight (I Peter 5:1); 
shepherding (I Peter 5:1–5); 
teaching (I Timothy 3); 
equipping people for the ministry (Ephesians 4:11-13); 
and being an example to others in the church and world (I Peter 5:1–5). 


