
      Executive Pastor or Senior Associate Pastor 

To serve our Lord and this church and its senior pastor by leading 
the functions of the staff to carry out the vision and ministries  
of this church with excellence and love and unity 

Report to: Senior pastor 

Time: Full time 

Compensation: ____________ annual salary, determined and reviewed 
annually by the pastor and the compensation committee, amount 
to be determined annually 

Benefits:  (related to health, vacation, retirement, vacation 

GENERAL RESPONSIBILITIES 

1.  To be co-leader of the staff and ministries of the church,  always in full support of 
the values of the church and the goals of the senior pastor;  if the senior is 
considered the CEO of staff and ministries, this is the COO ministry.. 

2.    To carry out  or assign any pastoral responsibilities needed by the church . 

3.    To live an exemplary godly life as an individual,  family man, staff member, and 
neighbor-citizen. 

SPECIFIC RESPONSIBILITIES 

1. To assign duties and responsibilities of all the pastoral staff,  with a feasible     
method   of reporting and accountability, and with a goal of excellence. 

2. To pastor —disciple  some men in character and leadership,  lead or co-lead a small 
group for that area, and be advisor to ministries directed that way, and help direct 
outreach for the unchurched  for this group — a “people group” of the church ,  an 
age group in the church.   To manage  a system that does the same for other pastoral 
staff. 



3. To be responsible for an effective system of communication and teamwork between 
the staff members and also in all volunteer ministries of the church.  

4. To lead or co-lead with the pastor regular and effective staff meetings for the  
pastoral and ministry  staff of the church.  

5. To manage details of any hiring or correction or release  of staff personnel.   

6.   To be a faithful participant in worship services and ministries of the church. 

7.    To oversee and give excellence to an effective method of communication to the    
church people. 

8.  To model godliness, excellence, hard work, and loyalty to the leadership and values of 
the church, and be known for that. 

9.  To serve as requested in Sunday and weekend church ministries. 

10.  To manage effective systems  of financial accountability and cooperation with 
budget principles — for all staff.   To oversee teamwork and communication with all 
financial leaders. 

11.  To be chief encourager and confidant of the senior pastor, as allowed and needed. 

12.  To captain an effective reasoning system for beginning to curtailing ministries for 
the church, through staff and volunteers. 

13.  To assist with the board of oversight or any other ministry of the church as 
requested by the senior pastor. 

14.  Any other duties as requested. 


