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Overview of Policy 
 
It shall be the practice of this church to effect disciplinary measures to any partner who is 

guilty of conduct by which the name of our Lord Jesus Christ may be dishonored, or 

consistently neglectful of his or her duties as a Partner which adversely affects the welfare 

of the church.  Such disciplinary measures by the church will be patterned after the divine 

commands of Scripture and according to the instructions of our Lord in Matthew 18:15–17.  

The attitude of leaders and Partners toward one another shall be guided by a concern for 

redemption rather than punishment.  Church discipline, then, should ordinarily be 

contemplated after individual private admonition has failed. 

 

Church discipline is based on the holy character of God (1 Pet. 1:16; Heb. 12:11). The 

pattern of God’s holiness, His desire for the Church to be holy, set apart unto Him, 

necessitates church discipline.  Church discipline can include admonition by the elders or 

congregation, suspension from communion for a definite period, deposition from office, 

and excommunication.    (Matthew 18:15–17; 2 Thessalonians 3:14–15; 1 Timothy 5:19–

20; 1 Cor. 5:1–5; 9-13).  

 

Purpose of Policy 
 

The Purpose of such discipline should be for: 

 

1. The repentance, reconciliation, and spiritual growth of the individual disciplined.        

(Prov. 15: 5; 29: 15; I Cor. 4: 14; Eph. 6: 4; I Tim.3: 4–5; Heb. 12: 1–11; Ps. 119: 115; 

141: 5; Prov. 17: 10; 25: 12; 27: 5; Eccl. 7: 5; Matt. 7: 26–27; 18: 15–17; Luke 17: 3; 

Acts 2: 40; I Cor. 5: 5; Gal. 6: 1–5; 2 Thess. 3: 6, 14–15; I Tim. 1: 20; Titus 1: 13–14; 

James 1: 22); 

 

2. The instruction in righteousness and good of other Christians, as an example to 

them. (Prov. 13: 20; Rom. 15: 14; I Cor. 5: 11; 15: 33; Col. 3: 16; I Thess. 5: 14 [note 



this is written to the whole church, not just to leaders]; I Tim. 5: 20; Tit. 1: 11; Heb. 

10: 24–25); 

 

3. The purity of the church as a whole. (I Cor. 5: 6–7; II Cor. 13: 10; Eph. 5: 27; 2 John 

10; Jude 24; Rev. 21: 2); 

 

4. For the good of our corporate witness to non–Christians. (see Prov. 28: 7; Matthew 

5: 13–16; John 13: 35; Acts 5: 1–14; Eph. 5: 11; I Tim. 3: 7; II Peter 2: 2; I John 3: 10); 

and  

 
5. Supremely for the glory of God by reflecting His holy character. (Deut. 5: 11; I Kings 

11: 2; II Chron. 19: 2; Ezra 6: 21; Neh. 9: 2; Isaiah 52: 11; Ezek. 36: 20; Matt.5: 16; 

John 15: 8; 18: 17, 25; Rom. 2: 24; 15: 5–6; 2 Cor. 6: 14–7:  Eph. 1: 4; 5: 27; I Peter 2: 

12). 

 

Criteria for Establishing the Need for Church Discipline 
 

Reasons for Church Discipline include:  

 

1. Ongoing unrepentant immorality or disorderly conduct (1 Corinthians 5:1-2, 11-13; 

2 Thessalonians 3:6-15). 

 

2. Arbitration of a dispute among believers (Matthew 18:15-17; 1 Corinthians 6:1-5). 

 
3. Embracing or promoting false teaching (Titus 1:11,13; Galatians 1:8; 2 Timothy 

2:17-21). 

 

4. Stirring up discord and divisiveness (Titus 3:9-11; Rom. 16:17-18). 

 
5.  Persistent breach of their partnership covenant (see By Laws, Section 2).     

 

Process for Church Discipline 

Scriptural procedure here is clear and specific steps are prescribed.  They are as follows: 

1. Recognize the offense, ensuring that it is a biblical offense which calls for discipline. 

 



2. Seek private correction and/or reconciliation with the offender (Matt. 18:15).  This is 
when the problem involves two believers.  The one offended or the one who 
recognizes the offense is to go privately and try to rectify the problem. 

 
3. If this fails, he is to take witnesses, preferably elders, so that if it has to be brought 

before the whole church it can be firmly proven or established (Matt. 18:16–17).  All 

of this must be done in the spirit of humility, gentleness and patience (Gal. 6:1–2; 2 

Tim. 2:24–26).  The pastor and other elders in conference may: 

 

a. Conclude there is no need for the process to continue. 

 

b. Hear their repentance and adopt a plan for restoration. 

 

c. Quietly remove the Partner from serving in ministries within the church to 

allow the Partner additional time to receive ministry and reconsider.  

 

d.    Recommend the church reprove and dismiss the Partner.  

 

4. Take the matter to the church (Matthew 18:17; 1 Timothy 5:20).  At a regular or 

special called Family Meeting, the motion from the pastor and the other elders will 

be presented. The motion in writing should be plainly worded using the terminology 

of the reasons for exercising church discipline stated above. Details and information 

shared in confidence should remain undisclosed. Partners subject to church 

discipline shall be notified of the disciplinary Family Meeting at least 30 days before 

the meeting occurs.  Partners subject to church discipline will be allowed to speak to 

the motion, if they so desire.  Partnership may be terminated as an act of church 

discipline by a two-thirds majority approving the motion by the pastor and elders.  

The disciplined Partner will then receive a letter stating that the disciplinary 

process has been completed.   

 

Appropriate Timeline of Church Disciple Procedure 
 

Church discipline should at the same time be patient and persistent.  Generally, a Partner 

being disciplined by the church should take no longer than 6 months from the time that the 

sin is made known to the Elders to the time that the church votes on their partnership.   

 

Effects and Execution of Church Discipline 
 

The ongoing effects of a Partner that is disciplined by the church and yet remains 

unrepentant include the following:   



 

1. Loss of voting privileges and loss of the privilege of ministering in the name of the 

church. 

 

2. Requests for transfer of partnership would receive the following reply: John Doe did 

not leave our church in good standing. We cannot recommend him for partnership in 

your church. The pastor of the requesting church may be briefed confidentially upon his 

request to allow a continuity of ministry toward repentance and reconciliation. 

 

3. Requests for ministry references would receive a similar reply. 

 

4. In the unlikely event of dismissal of a Partner, the Scriptures encourage Partners to 

prayerfully follow Biblical admonitions:  

 

a.  Avoid associating with the one who has lost their Partnership through church  

discipline. If you encounter them in public, greetings should be genuinely polite 

and never unkind.  

 

b.  While claiming to be a believer, they should be treated like one who is  

     unsaved.  

 

c.  With the exception of a Partner with divisive behavior, the former Partner is   

permitted to attend services so as to be under the ministry of the Word, but they 

will be instructed not to receive communion nor to attend events designed for 

fellowship among believers (Matthew 18:17; Romans 16:17-19; I Corinthians 

5:5; 11:27-32; II Thessalonians 3:6,14-15). 

 

Restoration Process 
 

The discipline of our Lord always includes a readiness to forgive.  The church must be 

ready and eager to forgive, comfort, and reaffirm its love to the repentant person.  Any 

person whose Partnership has been terminated for any reason may be restored by majority 

vote of the church upon evidence of their repentance and reformation (2 Corinthians 2:6-

8); or if on account of continued absence, reinstated to active Partnership upon satisfactory 

explanation.  The pastor and other elders will provide a plan of restoration to positions of 

ministry and service.   


