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ANNUAL STATISTICAL REPORT FOR 2022 

 

Members on Active Roll on December 31, 2021 (as reported to the Presbytery) ………….. 331 

Member Gains 2022: 

 By Reaffirmation of Faith……………………….……………………………..…  11 

 By Letter of Transfer ………………………………………………….…………...     6 

Total Gains …………………………………………………………...………………………………………...…...… 17   

 

Member Losses 2022: 

 Transferred …………………………………………..…………………….……………. 1 

 Death ………………………………………………………………………..…………..….. 2 

 Requested removal ………………………………………………………………..….. 2 

 Recommended removal (approved by Session) ………………...………. 4 

Total Losses ……………………………………………………………………..……………………………….……….    9 

 

Members on Active Roll on December 31, 2022 ………………………………………………………… 339 
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PASTOR’S REPORT, SUBMITTED BY REV. DR. BRETT SWANSON 
 

 

 

 

 

 

 

 

Epicycles are everywhere in life’s peculiar yet predictable pathways. Forward only to circle back, 

only to circle forward again, repetition ad infinitum. Usually reserved for math or astronomy, I find 

the predictable looping around an unmovable center to be meaningful for the work of our church.  
 

In Scripture the same pattern holds true, forward, back, forward again. In the Exodus, in the 

Promised Land, in the era of Judges and the beginning of the Kings like David, forward, back, and 

forward again. Jesus saw the forward-back-forward dance play out in his own ministry, and we can 

listen for it in his teachings. I hear Jesus’ awareness that life will always be that forward, back, and 

forward once more dance when he told the Disciples that they were responsible for feeding the 

gathered five thousand as the dinner hour approached. Things were going so well up until that 

point. Teachings, energy, huge crowd, and then the bottom falls out. “You give them something to 

eat”, says the Lord and it had to have felt like a gut punch. Five-thousand ways to move forward 

and now just as many circling back. It was only when the Disciples took Christ’s instructions into the 

gathering, and let those instructions order their steps that the best known of all Jesus’ miracles 

came to pass.   
 

2022 was epicyclical for our congregation. We made great strides ending 2021 by returning to in

-person worship, only to begin 2022 suspending operations and worshipping exclusively online. As 

the epicycle spun us forward out of our brief suspension, we came to greater appreciation of the 

role virtual worship would play as it existed alongside our gathered in-person worship services 

currently held once at 10:00 a.m. We also came to see how valuable our COVID-19 Task Force had 

been to the life and community of our congregation. Their work was faithful, tireless, and should be 

seen as evidence of a “heart and mind faith” in action. I am proud of their work. The fruits of their 

service are everywhere.  
 

Our congregation’s 2022 epicycles were observable and understandable thanks to input like 

that of the WPC Summer Survey. Well over 100 members completed the online survey and 

provided valuable and honest feedback on where we’ve been and where we are going. Through the 

survey we learned actionable information on preferences for worship, impressions on Sunday 

School and Christian Education, how the strengths and weaknesses of our mission and ministry are 

understood, and what role the church plays in the everyday lives of our members. Acting upon the 

results of the survey spun our cycle forward by leaps and bounds, and it challenged our staff and 

leadership to engage in honest reflection.  
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The only place that I struggle to see the predictable epicycle pattern of this past year is in the person 

of Lisa Lynne Kirkpatrick, first as Pastoral Resident, and now as the first full-time Associate Pastor in 

recent WPC history. I believe that from the day she joined our staff in January 2022 to the very last 

moment of the year Lisa Lynne’s ministry, love, presence, and passion have been undeniable. 

She is truly a gift to this church and to the larger church. We will be blessed with her among us. It will 

remain one of my proudest professional moments seeing Lisa Lynne finish her path to Ordination 

and having the honor of calling her friend, partner, and my first Associate Pastor.  

 

To that end, I have transitioned once again in my service to WPC as I now function as WPC’s 

Head of Staff. In my five years with you I have been Co-Pastor, Pastor, and as Head of Staff, the 

change reflects my role as the lead pastor of WPC. Head of Staff means more than rank or  

seniority. My time at WPC will become one of vision, shepherding, challenging, and empowering the 

staff, leadership, and the congregation alike. I pray the days of “Pastor as CEO,” that so described 

leadership during the pandemic, are behind us and I will be able to embrace the call I believe WPC 

wants and needs from me during this unique time. 

 

I would be remiss if I didn’t pause to say that for many, the epicycles of life together here at WPC 

sometimes felt like losing our way or, at worst, failures of our mission and ministry. I wish I could say 

that the mere mention of such was a straw man to make a point. I felt the forward momentum only 

to have the cycle backwards deflate and challenge my hopes for what lay ahead for this wonderful 

and vibrant congregation. When those moments came to pass, it was you the congregation, that  

assured me that we are uniquely called to be a people of faith in the larger, longer narrative. For that 

I am thankful. More often than not, when Christ called WPC to “give them something to eat” it was 

you who first started to put the call into action, and by you, I was inspired and sustained.  

 

In 2023, the map continues to show the road ahead is filled with the epicycle dance that embodies 

faith in our gifts and clarity in our challenges. I have come to understand our journey together in 

this New Year as one best described by the idea of YES/AND. 

 

• Yes, attendance in worship, participation in all things, and membership is growing, and there are 

anxieties and uncertainty about WPC’s current state of revenue. 

• Yes, there is hard work needed on behalf of WPC’s short-term weathering of the current market, 

and long-term financial health, and we will remain a community called to trust in God and  

partner with one another in giving and service.  

• Yes, our leadership is awesome and talented, and there is a deep need to revitalize our commit-

tees and their structures.  

• Yes, we are a vibrant and programmatic level church that is busy in mission and ministry, and we 

need to call each other to transcend simple busyness for the sake of deeper relationships and an 

appreciation of the blessings of time.  
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To faithfully live out our calling to be a “Community In Christ and Through Christ”, I believe that we 

must live into the YES/AND of our common calling. We will take ordered and purposeful steps 

to be faithful in our financial health as we seek to increase our revenue. We will strive to 

grow our leadership and reorder our committee structure. We will seek to hear voices other 

than our own and listen for the wisdom of those not always like us. We will look for 

opportunities to gather together and grow deeper in our relationships. These are but a few 

ways we will seek to claim the journey of faith knowing it often cycles backwards before moving 

forwards, and when it does just that, it usually requires a deeper appreciation of the sometimes 

paradoxical truths of life together.  

 

Just as Christ called the Disciples to give the gathered 5,000 something to eat, I believe Christ is 

calling Wauwatosa Presbyterian Church to take on the same call of Christ. 

 

I look forward to serving alongside you as we make this journey together.  
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ASSOCIATE PASTOR’S REPORT, SUBMITTED BY REV. LISA LYNNE KIRKPATRICK 
 

Pastoral Resident: January, 2022 – November, 2022 

Associate Pastor Elect December, 2022 
 

At the outset, WPC became my ministry home rapidly. Even in the midst of the Omicron surge, 

even in the wake of former Music Director Dimitri Shapovalov’s departure, this community of faith 

adapted and flourished and it was amazing to be a part of an important transition of emerging into 

the fullness of life together. As your Pastoral Resident, I focused initially on supporting our staff, 

pastoral care visits, completing my Clinical Pastoral Education (hospital chaplaincy that lasted 

through June 1st) and passing my Ordination Exams (completed in February). Suddenly Holy Week 

was upon us and Rev. Brett empowered me to craft liturgies for Maundy Thursday and Good 

Friday, which I cherished. The first half of 2022 humbled me, reminding me once again that 

“ministry” must be broadly defined to include the myriad of ways in which we serve and love and 

grow. 

 

All of which is to say that by Summer, 2022 I felt more fully present and able to give more to Tosa 

Pres: putting in full weekly hours for Vacation Bible School (50 children!), and covering for Rev. 

Brett during his planned and unexpected personal time away. It was very rewarding to engage 

many of you in Bible Study (a place I love to be!) as we devoured material surrounding the Gospel 

of John, the Parables of Jesus, Paul’s letters to the Ephesians and the Philippians. I came to know 

many of you through office visits, phone calls, coffees and lunches together, and of course at-

home visits and dinners. Launching Confirmation Class and receiving 14 students has been a 

particular joy, allowing me to feel more connected to our young families. Preaching and teaching 

and leadership in worship are always a space of fulfillment. But it is the face-time and relationship 

building, the disciple making and the shared vulnerability that I find so life-giving in this 

community. 

 

By August and the completion of my Candidacy year with the Presbytery of Milwaukee, I had made 

the decision that “there was no place like home.” I did not submit my name for a broader search in 

the PCUSA for a First Point of Call anywhere other than Wauwatosa Presbyterian Church. The 

process of developing the Associate Pastor Job Description had begun and, with Rev. Brett’s 

leadership and the faithful dedication of our Personnel Committee, the work with the Presbytery 

required a few important boxes to check off. None of us were sure how long it would take. And yet 

I begin 2023 as your Associate Pastor. God can and will do abundantly more than we ever ask or 

imagine, so it seems and so it is. 

 

Friends, your unwavering support of my presence here has been deeply moving for Gil and I, for 

my parents, John and Karen Mathis (who call Tosa Pres their home from June through October) 

and for my extraordinary children, Hannah and Thomas Jilk (for whom you have prayed to good 

health) and Audrey and Bradley Sheffield (who will marry on June 17, 2023). Your vote of 

confidence to elect me to serve as your Designated Associate Pastor for the next two years meant  
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more to me than words can say. And, of course, my recent Ordination to the Ministry of Word and 

Sacrament here in our sanctuary … well, talk about a transcendent experience! I could not have 

been more grateful for and proud of this body of faith. I am abundantly blessed to serve alongside 

Brett’s dynamic, hilarious and brilliant leadership, to have the unmatched competence and heart of 

Cindy, Jessica, Julie and Gary by my side through it all, to be in the fold of Nicole, Don and 

Martha’s glorious music in worship.  

 

2022 was about moving through challenges, growing in confidence that I could be what this 

community deserves and stepping into a spiritual authority that is given to me only by God’s 

amazing grace. And so I say “thank you” and “onward” and “I can’t wait to see what God will do in 

and through us in 2023.” 
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CURIOSITY CORNER NURSERY SCHOOL 
  

Curiosity Corner had a successful school year for 2021-22. Even though our school was smaller than 

usual, the children who came to school were so happy to be here and reaped the benefits of a play-

based preschool experience. We did keep our COVID protocols in place from the previous school 

year and we were able to stay open all year long. The parents were once again, so cooperative in 

abiding by the safety protocols by wearing masks at school, verifying the children’s health each time 

they were at school and keeping them home if they were sick. Everyone working together made this 

the best possible environment for the children to benefit from having a wonderful school experience. 

For that we were all so grateful! 

 

The teaching staff for the 2022-23 school year is Rachel Bartsch, Dana Biasi, Allison Byrne, Jenny 

Collins, Sue Hoff, Laurie Kunz and Jane Pfaff. CCNS is so fortunate to have a group of professional, 

knowledgeable and caring teachers such as we have. We are truly blessed in that regard. 

 

Megan Miller has been on board as the financial advisor for Curiosity Corner for five years now. 

Megan has adapted easily to balancing working full time, being a mom of two young children and 

working on the financial side of our school. Thank you, Megan! 

 

We appreciate greatly the support of Pastor Brett, co-Pastor Lisa Lynne, the CCNS Board and the 

WPC congregants. We hoped we set a good example of how our mission to teach young children 

could be done even in times of great uncertainty. Thank you! 

 

Even though our school is still a bit smaller than normal this year, we have added upwards of ten 

new children to our program since September 2022. We are excited to be starting enrollment for the 

2023-24 school year and increasing our numbers even more than this year. We have found some 

new places to advertise that may provide a bigger reach across the metro Milwaukee area through 

Milwaukee Magazine and Milwaukee Mom blog. Still, our best form of advertising is free and that is 

word-of-mouth referrals. Again, I thank all the people of WPC who have supported and promoted 

our program once again this past year.  

 

Dana Biasi 

Administrator  
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DIRECTOR OF MUSIC     

 

Music Staff 

Director of Music: Nicole McCarthy  

Assistant Director of Music: Don Weinberg 

Organist and pianist: Martha Brown 

 

When joining the music team here in August of 2022, I made it 

one of my goals to showcase some of the musicians in the 

church. I'm so glad I was able to work with Beth Wilkinson on 

oboe, Laura Holveck on flute, Jim Guckenberg on drums, Don 

Weinberg on guitar, Lisa Lynne Kirkpatrick on piano and voice, 

and Julie Guckenberg, Cindy Harvey, Sharon Polakowski, Betsy 

Simon, Steve Trower, Dan Wolf on handbells. I'm also extremely 

appreciative to Chris Halverson for directing the handbell choir. 
 

Speaking of which, I'm planning on bringing the handbell choir 

back this year. Chris will be helping me transition to directing the 

choir, but I'm super excited to get the chance to ring with them! 

Other than that, I'll be looking into incorporating more 

instruments this year (e.g. brass), finding music by black 

composers for Black History Month, and working on a hymn sing 

in the spring. I'm hopeful that I can continue to expand the choir 

and church's musical experiences. 
 

Respectfully submitted, 

Nicole McCarty 

WPC Music Director 

 

 

2022 began with the unexpected departure of Dimitri Shapovalov as WPC Music Director.  I was 

enlisted to step up to lead the program and assist is finding a permanent replacement.  I directed the 

program through July and worked with Personnel to locate and hire Nicole McCarty who has been a 

welcome addition to the Worship Team.   
 

Respectfully submitted, 

Don Weinberg 

WPC Assistant Music Director 
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BUILDING AND GROUNDS 
 

Co-chairs Jeff Smith and Kevin Sjostrom submitted this report. 

Committee Members:  Jim Halverson, Pat Klemmer, Jim Kolo, Steve Trower (new co-chair!). 

Pastoral Support:  Brett Swanson. 
 

Major Uses of Funds 

The weather defied our best attempts at budgeting for 2022.  By the end of the year gas and electric 

charges will exceed our estimates, and snow removal charges will be significantly higher that we 

estimated.  Capital budgeting worked out better, with stage renovation expenses coming in under 

budget, largely thanks to volunteer labor and expertise.  We decided not to attempt glass block 

window repair with volunteer labor, but our contractor accomplished the repair promptly. 
 

Accomplishments 

After a couple of years of COVID delays we caught up on work, including: 

1. Workdays May 14 and October 22 to keep the yard and exterior of the 

building looking good. 

2. Fellowship Hall stage and 

storeroom renovation, with big crews 

of volunteers on March 5 and March 

19.  Those events, with follow-up for 

repairs, painting, flooring, and 

ceilings, resulted in the accessible 

Perseverance classroom. 

 

3. Rearrangement of and installation of shelving in the Fellowship Hall storage closet to 

accommodate Curiosity Corner equipment. 

4. Replacement of a salt-damaged tree in the front yard, and planting of a new tree in the garden. 

5. Replacement of most of the exterior lighting fixtures. 

6. Beginning the process of making the fire escape and Witherspoon Room meet building code and 

insurance requirements.  

7. Eviction of squirrels from the attic and walls.  

8. Repair of the shingled part of the roof and roof vents. 

9. Glass block repair. 

10. Installation of cell telephone fire alarm dialer to replace disconnect land line.  

11. Repairs: install new clips for the humidifier line on the piano, scrape loose paint on the ceiling 

and clean up the organ room, replace the vacuum breaker on the sink faucet in the first-floor 

janitor closet, install a new lockset on the boiler room door, replace the lock box on the shed 

building.  

12. Acquisition of a replacement lawn tractor, which was donated by members. 

13. Planning for eventual replacement of sanctuary pew cushions and obtaining proposals from a 

supplier. 

14. Repair of coffee makers. 

15. Organizing lawn mowing volunteers. 
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16. Management of HVAC controller.  

17.0Removal, installation, and repair of Vacation Bible School and Curiosity Corner signs.  

18. Replacement of lighting ballasts and lamps. 

19. Shed and furnace room lock replacement.  

20. Drywall and plaster repairs. 

 

Goals 

Lawn and garden.  The garden committee envisions new planting 

and rearrangement of garden areas. We are still working on long 

term projects, including removal and replacement of shrubs. 

 

Sanctuary lighting reconfiguration.  Plans have been complicated by the discovery of new problems.  

We still hope to improve controls, lights, projection capability, and energy efficiency. 

 

Other pending projects: 

a. Update building prints to identify main building systems (electrical, HVAC, smoke detectors, fire 

extinguishers, thermostats, meters, exits, electrical panels, etc.). 

b. Develop emergency response plans and evacuation and shelter drawings.  

c. Organize and regularize periodic and seasonal tasks.  

d. Tuckpoint and seal stone where it is exposed to salt.  

e. Replacement of shed siding.  

f. Repair, replacement, or removal of the large inoperable dishwasher in the kitchen.  

g. Kitchen equipment repairs.  

h. Eventual installation of solar panels.  

i. We have a long list of fix-ups to be done when volunteers are available, and the Gray  

Panthers have a long list of projects that have accumulated while the Panthers have not been 

meeting. 

 

Thanks 

The co-chairs thank the committee members, the 

Gray Panthers, many garden and Perseverance 

Room volunteers, office staff, and Gary Hodel.  We 

are grateful to Ilene Marconnet for her years of 

shepherding the garden committee, and we  

welcome Sue Volkman and Beth and Todd Virlee, 

who stepped up to relieve Ilene from some of her 

duties with the garden committee.  Thanks to Ed  

Marconnet and Brian Lukecart for their fixing and 

tinkering.  We are grateful to Worship and CE  

committees, who helped us out many times with 

storage and sign problems.  Please continue to let us know if you see problems around the building 

and the grounds. 
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CHRISTIAN EDUCATION  
 

Sunday School Teachers: Anne Coulling, Kathy Flanders, Jim and 

Laura Holveck, Gil Kirkpatrick, Andy and Kacia Kolstad, Bridget 

Lovell, Mary Pluta (CE Chair), and Mark VanderKinter. 

Accomplishments 

 In March, the Souper Bowl of Caring project led by our teens 

raised $1,142. This money was split evenly between St. Ben’s and Tippecanoe.  

 In April, we marked the season of Lent with the One Great Hour of Caring calendar and by 

collecting money through the fish banks. We raised $75.  

 We capped off the Easter season with an Easter Egg Hunt, which we 

plan to do again next year.  

 In June, we had a very 

successful VBS with 50 

participants and 37 volunteers. 

We could not have done it 

without Anne Coulling, Lisa 

Lynne Kirkpatrick, Jessica 

Quintanilla, and Cindy Thomas. 

We collected 99 nonperishable 

food items and raised $80.55 

for the Tosa Food Pantry.  

 This summer, we purchased a new bookcase for the updated children’s library and had it placed 

in the Gathering Space.  

 In November, middle and high school students made 

and sold Christmas cards at the Alternative Christmas Fair, 

raising $153 to be donated by the students to a charity to 

be determined.  

 Also in November, Lisa Lynne started confirmation 

class with 14 students who have begun the journey 

toward an anticipated confirmation date of May 7, 2023. 

 

 

 

 In December, CE donated six suitcases to Teen Allies for 

foster youth who age out of the foster care system and 

have no way to carry their belongings.  
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New this year—Youth Spotlight feature in the newsletters: 

 

Sunday School 

We returned to in-person Sunday School in September with four classes meeting before the 10 AM 

service. Our numbers are small but growing, and we consistently have young people attending 

most Sundays. Sunday School teachers have been 

busy creating themed crafts, connecting with 

students, and sharing lessons. We capped off the 

year with a birthday party for Jesus, complete with 

crafts, cake, games, and filling treat bags for children 

whose families utilize the Tosa Cares Food Bank. 

We have focused on outreach to the school-aged 

children in the congregation by delivering 

Halloween goodies, sending birthday cards, and 

decorating Christmas cookies for college students.  

 

 

 

 

 

 

 

 

 

Looking Forward 

Our teens will once again have the opportunity to serve at St. Ben’s in 2023. We’re beginning to 

plan for Vacation Bible School 2023. Volunteers are needed! 

Respectfully submitted, 

Mary Pluta 

 

 

L-R: Ailie Snyder, Ben Fraley, Kate Pluta, Will Usher, Phoebe Combs, Grace Hudson-Mairet. 
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ADULT ENRICHMENT  

In September, our representative to Presbytery, Angela Madison, lead an insightful and informative 

discussion on her experience at General Assembly.  October saw the return of longtime Wauwatosa 

Presbyterian members Mary and Dave Palmer for a discussion of the Tosa Presbyterian summer 

read, The Wongs of Beloit Wisconsin.  Written by Beatrice Loftus McKenzie, Beloit College 

Professor Emeritus in History, in collaboration with Mary, the book covers the experience of Mary’s 

family immigrating from China and settling in Beloit over several generations.   In October, Kevin 

Sjostrom and Jeff Smith provided an update on the work building and grounds did during the 

pandemic and upcoming projects.  In November, Carrie Streiff-Stuessy presented on the Forward 

Scholars program, a new and important reading program Carrie created that targets K-3rd graders 

in the Milwaukee Public Schools.   Reach out to Carrie (or Jim Guckenberg) if you are interested in 

volunteering! 

 

2023 started off in January with Theologian, Dr. Cherith Fee Nordling, presenting on the topic "The 

Incarnate Jesus" as part of Lisa Lynn’s ordination weekend.   On February 26,  grab a cup of coffee 

after worship and return to the sanctuary to enjoy a short informal concert featuring the musical 

talents of WPC members. Martha Brown, Kevin Sjostrom and friends will play and talk about some 

of their favorite compositions.  On March 12 we will take a field trip to visit America’s Black 

Holocaust Museum.  The museum was founded in 1988 in a Milwaukee storefront by Dr. James 

Cameron, the only known survivor of a lynching. On April 16 and 23 we will celebrate Earth Day by 

viewing the award winning documentary film The Clean Bin Project. The film tells the hilarious and 

touching story of partners, Jen and Grant, who go head to head in a competition to see who can 

swear off consumerism and produce the least garbage.  Also coming this year, WPC Members and 

sisters, Chris Simon Halverson and Joanne Simon Weinberg, will join their sister, Debbie Simon 

Konkol, for a presentation entitled From the Holocaust to Civil Rights (date TBD). The sisters tell the 

story of their pilgrimage to Germany and France to retrace their Grandmother’s tragic and 

shocking murder during the Holocaust.   Watch the newsletter and weekly announcements as 

there may be additional Adult Enrichment offerings!   

 

Respectfully submitted, 

Jim Guckenberg, Chair 

 

 

DEACONS 

Susan Kilhefner and Jen Knapp served as the co-moderators this year. Rachel (Campbell) Vlach 

served as our secretary and Jen Knapp represented the Deacons on the Nominating committee.  

Mark VanderKinter agreed to be an honorary Deacon liaison with the Covid Task Force and the 

Deacons. This year, the Deacons moved from two teams into operating as one whole, due to the 

lower number of team members and due to the ongoing pandemic, which made us alter how we 

operate to keep safety and health in mind.   We again had Deacons whose terms were to be 

finished at the end of 2021, who agreed to stay on as Deacons for 2022: Chris and Dan Wolf which 

finalized a fifth consecutive year.  We are extremely grateful to them for taking on an additional 

year of service!  
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Though our formal team was smaller in number, we reached out and were blessed with the help of 
WPC Deacons from past years to help with Deacon duties throughout the year including Easter 
Flower Delivery, Summer Service Ushering/Greeting, and Christmas Flower Delivery.  The Deacons 
meet once every 3 months and this year we returned to in person finally for meetings!  This year 
we also welcomed a new Deacon who is a member of the deaf community.   We are blessed to 
have the ability to be inclusive and brought us some learning opportunities for how we use 
technology available to us, especially while we were still virtual.  This year, we also made a change 
to hold our meetings on the first Monday of the month (rather than the second or third) so that we 
could include our ASL interpreter, Jeff Castles, after worship.   While timing to meet after a 
communion worship wasn’t always perfect for checking off all the duties to be done, we have 
made great strides and are dedicated to continuing to offer an inclusive space to all.   
 

In April, the Deacons brought joy to 20 of our homebound members by delivering beautiful Easter 
Lilies and tulips.  Likewise, in December, the Deacons delivered 20 poinsettias to our homebound 
members.  
 

Worship service remained in person throughout the year, and we slowly brought back coffee hour 
once a month starting in May 2022.   This was due to masking indoors per CDC guidelines and in a 
concerted effort to keep our members safe and healthy.   Fortunately, we welcomed back coffee 
hour/fellowship Rally Day in September 2022!   We have never seen so many members so excited 
for coffee!  Not just because of the caffeine but also for the fellowship it affords.  This not only 
included attending members, but also our very own custodian Gary Hodel who proved to be a KEY 
Honorary Deacon of sorts.   Without Gary’s help and love of WPC, we can admit that the transition 
to, and the continuation of regular coffee/tea availability each Sunday, would not be what it is 
today.  Gary has helped the Deacons whenever we need ANYTHING – and this year it went from 
finding a random table for the hand sanitizer, to being a regular go to person who started the 
coffee/hot water every Sunday prior to our arrival, as well as the person who helped make sure 
items remained stocked!   Oh, and he is always there to remind us to light those candles for 
worship!  THANK YOU GARY!  
 

Deacon duties include: greeting everyone who walked through our doors, handing out bulletins, 
checking that people were wearing masks (until mandatory masking was lifted), distributing and 
collecting pew pads, taking attendance via headcounts, cleaning up the sanctuary after worship, 
collecting and safeguarding offerings, and attending to anything else needed.  While most 
members have moved to donating online or mailing a check to the church office, a donation box 
remains accessible for those who wish to give in person at worship.   
 

Deacons also prepared communion on designated Sundays and cleaned up afterwards. This fall, 
we also began preparing Communion To-Go for our pastors to bring out into the community to 
bring communion to others.  
 

The Deacons continued to use Sign-Up Genius to sign up for duties and tasks as they fit into their 
schedules and comfort levels.  This system worked well and will be continued in 2023. A big thanks 
to our office staff for assisting with helping us keep the sheet available and current. 
  

Our thanks go out this year to Deacons who are leaving active service:  Sarah Alzalde, Jim Crump, 
Susan Kilhefner, Carrie Streiff-Stuessy, Scott Terhune, Chris Wolf, Dan Wolf.   Due to a home move 
following marriage, we sadly also said goodbye to Rachel (Campbell) Vlach who moved back to 
Green Bay.  We are so very grateful to them and to all Deacons who are continuing their current 
term of service. 
 
Respectfully submitted in His name, 
Susan Kilhefner & Jen Knapp, Co-Moderators 
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FELLOWSHIP  

What an exciting end of year it has been,…to once again be fully open in the life of the church.  

Hard to imagine that we started the year with Scattergories on Zoom and ended December with a 

massive in-person turnout for Thursday Night Live (TNL)!  While it may be said that where one or 

two are gathered…, it was a lot of fun to have participation of 50+ people for each of the three TNL 

evenings!  A special thank you goes to Ben Anderson for generously sharing his talent for 

organizing and creating great food for TNL and other events!  We are also grateful for all of the 

many volunteers who’ve helped with food prep, set-up, clean-up, and serving.  These volunteers 

make these events possible and the work lighter and fun!    

In May, Fellowship was pleased to have some creative brainstormers (Carrie Strieff-Stuessy, Sue 

Volkman, and Betsy Simon) explore new ways to offer fellowship during a time when the traditional 

meeting and eating together was not feasible.  In response, the group came up with some 

opportunities to gather over the summer and into the fall that were typically outside, informal, and 

perhaps less intimidating while people adjusted to the idea of returning to in-person gatherings.   

Hope you were able to participate in some of these enjoyable events.   

As my term on session comes to an end and I reflect on the last 3 years, I find it fitting to end with 

this last TNL event, having come full circle from my first TNL event when the announcement was 

made that in-person church would be indefinitely suspended due to a little known virus called 

COVID-19.  Now, as the church moves into a more traditional and full schedule, I am filled with 

hope.  It will be fun to see how Fellowship evolves.  If you have events you’ve missed or new 

opportunities that you’d like to try, please be sure to share with the next chair!   

To end, here is a look at some of the events that have occurred over this past year… 

• Scattergories by Zoom hosted by Betsy Simon    

• Farmer’s Market Breakfast Kits – Members were able to 

support local farmers, the work of Faith Food and 

Farming Network, and Harvest of Hope, a fund used to 

support farmers experiencing crisis, with the purchase of 

breakfast kits.  We welcome the return of the in-person 

market in February of 2023. 

• Start of Summer Potluck Picnic – Ben Anderson created 

the main dish.  Members brought the rest!   

 

Informal Gatherings   

• Outdoor Concert at Enderis Park 

• Ice Cream Sunday followed by an afternoon at the Cooper Park’s 

Splash Pad with Carrie Streiff-Stuessy 

• Two Brewers outings 

• Movie night for children – Thank you to the Maatman, Bauer,  

Valenti-Jordan household for this event. 

• Morning Melodies by Martha Brown and Kevin Sjostrom 

• Bunco Night 
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• Octoberfest! at the Virlee’s  

• Fall Family Hike at Hawthorne Glenn led by the  

Guckenburg family 

• Rally Day – Not to be dampened by rain, this first event 

celebrated the return to in-person worship and Sunday 

School with morning donuts and a full meal in Fellow-

ship Hall created by Ben Anderson.     

• Commitment Sunday Pies, 

sourced from local businesses and 

served with gratitude to the con-

gregation by Pastors Brett and Lisa Lynne 

• Reception for the “The Wong’s of Beloit” book event that included WPC’s 

Mary Palmer.   

• Thursday Night Live – What more 

can be said that hasn’t already been 

shared above? 

 

• Other related groups also convened including the Quilters, 

Knitters, Crafters, and Over-55’s!   

 

 

Goals for 2023:  Continue to build on the number of committee participants and the team of  

volunteers who help support church Fellowship events.  Can’t do these events without you!   

So appreciative! 

 

Respectfully submitted,  

Beth Wilkinson  
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MEMBERSHIP  
 

We are thankful for the presence of the holy spirit amidst our community!  Throughout the year, I 

was invigorated to see the members, friends and guests of WPC coming together for much-loved 

traditions along with finding creative new ways to connect.  Across all ages and stages, our  

members continue to joyfully and prayerfully discern and share their gifts and talents that bring us 

together in our love for Christ, for each other, for our partners and beyond our faith community.  

Our membership is proud to embody welcome and 

inclusion.  During this year, we held orientation for 

new members and welcomed 17 new members, 

each with talents to share, across (3) installation 

services.  Through the coordinated efforts of A/V 

volunteers, worship leaders and the talented church 

staff, we sustained a forward-looking commitment 

to provide livestream services and events for our 

members, friends and guests who choose to tune 

in from home and away.  Special thanks to volun-

teers Mike Flanders, Jim Halverson, Larry Hanlon, 

Stephen Hudson-Mairet, Gil Kirkpatrick, Bridget 

Lovell, Brian Lukecart, Will Usher, Mark Vander-

Kinter for their time in the balcony A/V "booth" throughout the year!  

As I think about 2022 in summary, the loving encouragement and eager participation by our  

membership can be seen across the year's many highlights such as the return of in-person  

Vacation Bible School; the all-church read and panel presentation of the book The Wongs of Beloit 

Wisconsin; the spring and fall Mission Blitz days; and the robust Thursday Night Live program  

during Advent--- to name only a few!  Importantly as well, so much excitement, preparation, and 

support has surrounded the congregation's warm welcome for the newly ordained Reverend Lisa 

Lynne Kirkpatrick as Associate Pastor and her upcoming role in the areas of pastoral care, mission 

and education. 

With love and hope, let us continue to support one another. 

In Christ, 
Bridget Lovell, Membership Chair 
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MEMORIAL 
 

Committee Members: Kathryn Wagner (chair), Dee Krugler, Jean Miller and Beth Wilkinson. 
 

The Memorial Committee oversees monetary gifts given to Wauwatosa Presbyterian in 

remembrance of loved ones. The committee works to make sure that these gifts are used 

appropriately and wisely to enhance worship and education at WPC. A main responsibility of the 

Memorial Ministry is to solicit applications for college scholarships, review the applications, and 

seek the approval of Session to award scholarships to applicants who meet the criteria. All gifts 

given to Memorial ministry this year were added to either the Memorial fund, the scholarship fund, 

or to other purposes in accordance with the donors’ wishes.  
 

Memorial Fund 

In January of 2022, the Memorial Committee spent $4,885 to purchase upgraded livestream 

equipment to help improve online worship capabilities. These funds were originally requested/

approved in December 2021 but were not formally spent until January of 2022. The higher demand 

for online worship due to COVID-19 restrictions required better equipment to make sharing 

worship in a virtual environment smoother and higher quality. Purchased items included a new 

streaming broadcast camera, live stream switcher, microphone, and updated cable and projector 

equipment necessary for connectivity. 
 

During December of 2022, the Memorial Committee released $198 of Memorial funds to be used to 

help purchase a new Christmas tree. These funds were originally approved through the guidance of 

the previous Session board but were used this past December in conjunction with a generous 

private donation to help purchase the tree.  
 

Scholarships 

In 2021, the Memorial committee updated the timeline for scholarship applications and awards to 

better reflect the financial needs of college students. This allowed the committee to determine 

awards by early August and send payments to college financial aid offices prior to the start of the 

Fall term. This updated timeline was successfully applied again for 2022 WPC Scholarship 

applications. Applications were solicited in late April with a deadline of June 2, 2022. 
 

The committee received several excellent applications. Total funds available for the awards is 

determined using a formula that considers earnings of the accounts for the previous three years. 

The funds available for the 2022 awards was $6,174 and was equally distributed to seven applicants 

in July of this year.  
 

Remembrance of Those who have Passed 

The Service of Remembrance occurred on November 6, 2022. This service allows us to gather 

together to honor WPC members and their family and friends who have passed away this year. We 

would like to remember Ellen Ferguson, Mary Maaske, Joan Ellis, Mary (Mimi) Roberts, Emilie 

Karpiuk, Dierdre Abbott, John Fried, Marva Hicks, Anita Mae Hollihan, Julie Hurlburt, Ray Novak,  

Sue Sturtevant, Sally Broeker, Fran Walker, and Ginger Wilkinson who went to be with the Lord in 

the year of 2022.  

 

Respectfully submitted,  

Kathryn Wagner 
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MISSION 
 
Committee Members: John Breunissen, Michael Flanders, Stephen Hudson-Mairet, Bev Schwabe, Angela 
Madison, Bridget Lovell, Kristen Crump, Larry Hanlon, Petra Kolo, and Dean Muller (chair). Heatherlee Muehlius 
joined our committee and has been a valuable asset. Special thanks go out to Bev VanCronkhite who resigned 
from the committee. Special thanks are extended to Rev. Lisa Lynne Kirkpatrick for her steady presence on the 
committee. Also, we sincerely appreciation to Mike Flanders a long term member of the mission committee, 
who also served as chair.  
Mission continues to be an important part of the life of Wauwatosa Presbyterian. We celebrated living and 
giving in the community in and through Christ. We draw our inspiration from the gospel of Matthew, “For I was 
hungry and you gave me something to eat, I was thirsty and you gave me something to drink, I was a stranger 
and you invited me in….” Mission Committee sought to involve a wide range of individuals in Mission work, 
whether WPC members or not, and to diversify the ways friends and families of WPC could participate.   
Accomplishments: 

• “Undie Sunday” collection was held in February with donations going to Guest House (Men) and Meta 

House (women). 240 items were collected with a value of $704. Bridget Lovell gave an informative and 
creative video presentation to kick off the event.   

• Provided dues payment of $5,000 to Common Ground.  Similarly, as part of our commitment to the New 

Sanctuary Movement of Milwaukee, we donated $2,000 to Voces de Frontera, to support their work with 
immigration. A donation of $5,000 was given to habitat for Humanity as our commitment to the house 
sponsored by the Presbytery of Milwaukee. 

• Spring Mission Blitz was conducted in April. The Mission committee 

teamed up with Tippecanoe Presbyterian Church, ERAS, Urban 
Ecology Center, Repairs of the Breach, and House of Peace.  

• This year’s adult mission trip was again closer to home and had a 

different approach. One of our mission partners, Foundations for 
Freedom (F4F), presented us with an opportunity. This agency is on 
the frontline of eradicating human trafficking through education, 
advocacy, awareness, housing, prevention while educating women 
and girls on ways to reduce their vulnerabilities, which can be a 
magnet to traffickers.  F4F had purchased an 8-unit apartment from 

the City of Milwaukee, which needed a great deal of rehab.  The rehab work was 
mostly completed, but they need volunteers to do the finish work. John 
Breunissen quickly mobilized crew consisting of Mike Paar, Dean Muller, Lee 
Alzalde, Pat Klemmer, Jeff Smith, Don Weinberg, and Bob Krick.  We meet with 
Dana World Patterson the Executive Director, at the property to look at the 
project's scope and develop a strategy. It took our crew of volunteers to 
complete the work. It is another critical step for this organization. The 
remodeled building will be a residence for victims of sex trafficking to move on 
to a better path in their lives. On one of our work days, Pastor Lisa Lynne 
provided lunch to the workers and enjoyed connecting with Dana.  

• Fall Mission Blitz was conducted 

in a true pre-covid fashion. 
Breakfast was served in 
Fellowship Hall, and volunteers 
were deployed to work for ERAS, 
House of Peace and Voces de la 
Frontera. We wrapped up the event with a lunch for all 
volunteers. 

• During this year the mission committee made a 

concerted effort to contact all our mission partners. Each 
committee member agreed to contact of our mission partner via email and phone. These steps have 
enabled the mission committee to gain a better understanding of the needs of our mission partners.  
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• At the suggestion of Rev. Brett Swanson, Nov 21 was set to be Mission Sunday.  The theme was servicing in 

worship. The Sermon was delivered by a mission committee member who provided updates on some of 
our mission partners: John Breunissen- Foundation for Freedom, Kristen Crump-Safe and Sound, Mike 
Flanders-Literacy Services, Bridget Lovell-Meta House, And Angela Madison-Divine Intervention.  
 

• With 13,000 Afghan refugees being housed at Ft. McCoy in western Wisconsin, many of us are wondering 

what we can do to help. The Wisconsin Council of Churches is taking an active role in helping our faith 
communities meet refugees’ needs for clothing, volunteer assistance, and other necessities. Petra Kolo 
headed up the effort to collect furniture and other household items the Afghans will need to set up 
households in the Milwaukee. Thanks to the generous response from the congregation, the Sunday School 
room of the church was filled with donations. These in-kind donations total over 16,000.  Petra teamed up 
with Heatherlee to place these donations in the hands of those in need. We welcome the Afghans to our 
community.  
 

• When Russia launched its brutal attack on Ukraine, President Zelenskyy appealed to the leaders of the free 

world to be "the leader of peace." The Mission Committee offered a challenge to the congregation to 
match our monetary gifts, dollar-for-dollar, up to $2,000 to contribute to the humanitarian relief efforts 
through the PCUSA. Funds are being used for emergency humanitarian aid such as food items, shelter, 
medicines, diapers, hygiene items, and more. This appeal resulted in the following dollar amount for 
Ukraine relief effort:  Donations from the congregation $6,928, mission match $2,000, and peace offering of 
$347.50 for a total of $9,294.   
 

• We conducted the 20th annual Alternative Christmas Market in November, connecting  

congregation members with 32 community organizations.  We were able to host this event face to face in 
Fellowship Hall. Due to the outstanding support of the church office staff, we were able to offer the virtual 
giving format as well. Special thanks go out to Jessica Quintanilla, who organized the website. Our 
appreciation to Cindy Thomas and Julie Badciong for tracking the payments, tabulating the totals, and 
getting checks out to the organizations. The congregation's response was fantastic, with a record amount 
donated of $16,315.  

 
The Mission Committee donated funds ($30,000) to the following organizations to support  
operations and initiatives: 
 
Afghan Relief 
Civic Music Association of Milwaukee 
Common Ground  
Divine Intervention (Tippecanoe Presbyterian Church) 
Eras Senior Network  
FAST Fund 
Forward Scholars 
Foundations for Freedom  
Ghana Partnership  
Grandmothers Beyond Borders  
Guest House  
Hunger Task Force  
Legal Aid Society  
Literacy Services 
Meta House  
Milwaukee Habitat for Humanity  
 

WPC’s portions of the Peace and Pentecost Offerings were donated to Ukraine Relief ($347) and 
Foundations for Freedom ($638.80).   
 
Thanks to the generous support of WPC, donations both in kind and dollars total over $48,000.   

Pastors United/Souls to the Polls   
Pathfinders  
Peace Learning Center  
Repairs of the Breach 
Safe and Sound 
St. Ben’s 
Silver Spring Neighborhood Center  
Sojourner Family Peace Center  
Ukraine Relief 
Urban Ecology Center  
Victory Garden 
Voces De la Frontera  
Washington Park Partners   
Wisconsin Civic Music Association 
Wisconsin Council of Churches 
Woodlawn Pattern  
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It is important to acknowledge that many members of WPC do volunteer work throughout the year. 
  
I wish to express my sincere appreciation to all the members of the committee, it was a delightful 
experience to work with you. I look forward to continuing to be a member of the 
committee as we work towards the goals of serving our community. Kristen Crump 
is incoming Chair and Petra Kolo incoming Vice Chair. We feel that we are in very 
able hands. From the Mission Committee, many thanks for your  
support. 
 
Respectfully submitted, 
Dean Muller, Chair   
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NOMINATING 

Committee Members:  Anne Coulling, Jen Knapp, Kevin Sjostrom, Joannie Weinberg, Sharon 
Polakowski (chair); Brett Swanson (advisor) 
 
The Nominating Committee is charged with inviting church members to serve as Deacons or as 
Elders at WPC.  One of the challenges this year has been to increase the number of Deacons back to 
or near to pre-pandemic levels, as their duties have increased since we have returned to worshiping 
in person.  
 

The committee has met over the last several months and brainstormed a lengthy list of names for 
prospective Deacons and Elders to fill the available positions.  The letters of invitation were revised 
and sent out.  Committee members then followed up with each person who received a letter, in the 
event the recipients had any questions.  Additional letters have been sent and will also be followed 
up by committee members.   
 
 

Thus far, those who have answered the call to serve are: 
 

Deacons 
Anne Coulling 
Melissa Fularczyk (extended her term) 
Barb Guyer 
Bob Krick 
Anthony Madison 
Diane Melrose 
Marc Raygoza 
 

Elders  
Kristin Crump (Mission) 
Denise Fried (Memorial) 
Heidi Hudson-Mairet (Worship, one year term) 
Stephen Hudson-Merritt (Clerk of Session) 
Dan Leveritt (Finance) 
Steve Trower (Building and Grounds) 
 

We are currently discussing invitations for our Fellowship Elder position and additional Deacons. 
 

In addition to filling the remaining positions, our goals for the coming year are: 

• Continue updating the individual descriptions for the various Elder positions 

• Updating the Deacon and Elder general descriptions 

• Bringing back the youth Elder/Deacon positions (1 year term) 

• Finding ways to boost participation in committee membership 
 

I would like to thank all who prayerfully considered being a Deacon or Elder this year, whether the 
answer was yes or no.  If anyone has questions about serving in either capacity, please feel free to 
reach out to me, a committee member, or one of the pastors.  We are always happy to answer 
questions! 
 

I would also like to thank the committee members for their hard work and dedication this year. 
There are challenges still to be met, but this committee is well-equipped to handle them. 
 
Respectfully submitted, 
Sharon Polakowski 
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PERSONNEL 
 

Personnel Committee Members: 

Julie Guckenberg, Jane Martell, Paul Bargren, John Wettengel, Mike Flanders, Al Correa (Chair) 

Staff: 

 Gary Hodel (Custodian) 
 Cindy Thomas (Office Manager) 
 Jessica Quintanilla and Julie Badciong (Office Assistants) 
 Dana Biasi (Curiosity Corner Nursery School Administrator) 
 Cynthia Gebhardt & Amanda Miller (Nursery Care) 
 Nicole McCarty (Director of Music) 
 Don Weinberg (Assistant Director of Music)   
 Martha Brown (Organist) 
 Jim Halverson (Interim A/V) 
 
Clergy: 

 

Rev. Dr. Brett Swanson, Head of Staff 

Rev. Lisa Lynne Kirkpatrick, Designated Associate Pastor 

Report: 

Well, it was an …interesting… and challenging year. 

First and foremost, I happily report the greatest accomplishment of 2022, that being the hiring of 

Lisa Lynne Kirkpatrick as the Designated Associate Pastor here at WPC!!  Lisa Lynne joins us after 

having served thru most of 2022 as a resident, while completing her ordination exams and being 

interviewed by Presbytery.  The hiring of Lisa Lynne to a regular position accomplishes two things – 

it eliminates the Resident position from the budget, and it gives us a backup for Brett as he 

becomes sabbatical eligible this year (stay tuned for more news on this) as well as having been 

thrust into the role of Head of Staff and sole Pastor, in addition to having to deal with all the 

changes that virtual worship created, so hats off to him! 

While the moves from virtual worship to in-person masked worship, to in-person mask optional 

worship was an interesting challenge for staff, I would be remiss in not acknowledging their 

willingness to pivot with the needs of WPC during 2022 and rise to meet those challenges. 

Personnel Changes in 2022: 

In 2023, Lisa Lynne becomes the Designated Associate Pastor, what that means is that in a 

discernment process the Committee first recognized that WPC needed another pastor, and that 

Lisa Lynne was that person.  Thus, we began the process of hiring her.  After some clarification from 

Presbytery, the decision was made to try to hire her as a “Designated” Pastor.  This decision 

accomplished two things – It first made the process far more streamlined than it would otherwise 

be, allowing us to move far more quickly, and second limited WPC’s commitment to two years, 

after which we could mutually agree to renew the relationship for another two years, or to begin a 

“soft” transition period - we will meet with her in June of 2024 to discuss those options.  In the 

meantime, the Congregation approved appointing the full Personnel Committee to act as the 

search committee for the position, and that committee was ably chaired by John Wettengel, who 

shepherded the process for us all. 
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On a sadder note, the loss of several staff members this year created unique challenges and kept the 

Committee busy, but I am glad to report that we begin 2023 with a full complement of staff, and we 

now look forward to more than just “keeping our heads above water” in 2023. 

Job descriptions for all staff positions have been developed or updated and have been given to staff 

as part of their evaluation process, with them being given until the end of this month (January 2023) 

to give any feedback that they may have.  At this point, all staff have now been met with, and a dis-

cussion was had as to the expectations for 2023, and the committee will be meeting with each of 

them at the end of March to see how things are going. 

2023 and beyond: 

Now that the dust has settled on 2022, we can look forward to pro-actively preparing for 2023 and 

that had already begun as part of the budget process.  We looked at positions that were vacant and 

could be eliminated, as well as took a long look at if the budgeted amounts made financial sense 

with an eye towards being fiduciarily responsible in how hard-earned money is being allocated. 

While it would be naïve to believe that there will be no staff changes in 2023, we are prepared to 

deal with any hiring needs as they arise. 

As we move back towards a full complement of services, it may also be time to take a comprehen-

sive look at what services are vital to WPC and how staff is being allocated in all those areas and see 

if there are any efficiencies that can be achieved in 2023. In addition, we need to make sure that 

there is some level of redundancy in place for each position. 

In closing, I humbly thank all the members of the Committee for their work and look forward to 

2023. 

Respectfully submitted, 

Al Correa (Personnel Committee Chair) 
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TERMS OF CALL FORM - Year 2023 

Associate Pastor  

Presbytery of Milwaukee 

 

Pastor’s Name _____Rev. Lisa Lynne Kirkpatrick________________________________  

 

City & Church _____Wauwatosa_______________________________________________ 

 

Ordination Date & Ordaining Presbytery____ January 8, 2023 - Milwaukee_________ 

 

Position is:   Full-Time:   X    

 Part-Time:   Hours / Week __________ 

 

A. EFFECTIVE SALARY 

 

1. Cash Salary (12-month equivalent)                 $__12,455.00_____  

 

2. Housing / Utilities Allowance or Manse Value                        $__48,000.00_____ 

 

3. Contributions to PCUSA Fidelity 403b or other retirement             $________________  

 

4. Additional Compensation or Allowances (please specify below)           $________________  

 

____________________________________________________________________ 

 

Total Effective Salary for Board of Pensions (summary of 1-4)           $___60,455.00_____

   

B. BENEFITS  (Paid by Congregation) 

  

1. Board of Pensions                    $ ___23,577.45____

   

 2. Supplemental Health (optional)                       $ ___4,715.49_____

    

3. SECA: Social Security offset (optional) (50% or less)                     $ ___4,624.81____

   

4. Other (specify) _______________________________________________          $ ______________ 

 

 5. Vacation Minimum of four weeks including four Sundays 

  (If greater, please specify here_______________________________) 

 

 6. Continuing Education minimum of 2 weeks 

(If greater, please specify here_______________________________) 

 

7. Paid Sick Leave (up to 10 days for each year of service) 
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C. PROFESSIONAL REIMBURSABLE EXPENSES  (Paid by congregation) 

  

1. Auto Mileage Reimbursement at current IRS rate up to   $ __5,000.00_____ 

   

2.  Continuing Education       $ __2,500.00_____ 

                

3. Professional Expenses        $ __3,210.00_____ 

  

Salary will be paid (check one) _X__ monthly; ___ twice a month on the _____ and ______;  

or______ bi-weekly  

 

By signing below, the parties acknowledge that they have read and agree to the Pastoral  

Personnel Policies, the Ethical Boundaries Policy and the Dissolution Policy of the Presbytery 

of Milwaukee (all are found on the Presbytery’s website under Documents & Resources/

Commission on Transitional Ministries; www.pbymilwaukee.org/commission-on-transitional-

ministries.html). 

 

These terms of call were approved at a properly called and executed Congregational Meeting on 

________________________________________________. 

 

Minister signature _______________________________________________________        Date _____________________  

  

Clerk of Session signature________________________________________________ Date _____________________ 

 

CPM/CTM Moderator signature _________________________________________ Date _____________________ 

 

“By action of the presbytery, this relationship was recorded in the rolls and records of the Presbytery 

and the General Assembly.” 

 

Stated Clerk (or Associate Stated Clerk) signature:______________________________________________________ 

http://www.pbymilwaukee.org/commission-on-transitional-ministries.html
http://www.pbymilwaukee.org/commission-on-transitional-ministries.html
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TERMS OF CALL FORM - Year 2023 

Installed Pastor or Co-Pastor 

Presbytery of Milwaukee 

 

Pastor’s Name Rev. Dr. Brett Swanson – Head of Staff  

 

City & Church  Wauwatosa 

 

Ordination Date & Ordaining Presbytery September 30, 2007 – Scioto Valley 

 

Position is:   Full-Time:   X    

 Part-Time:   Hours / Week __________ 

 

A. EFFECTIVE SALARY 

 

1. Cash Salary (12 month equivalent)                  $ 57,567.92  

 

2. Housing / Utilities Allowance or Manse value                $ 35,000.00 

 

3. Contributions to PCUSA Fidelity 403b or other retirement               $ 8,500.00 

 

4. Additional Compensation or Allowances (please specify below)             $__________ 

 

          _____________________________________________________________ 

 

Total Effective Salary for Board of Pensions (summary of 1-4)           $ 101,067.92 

  

B. BENEFITS  (Paid by Congregation) 

  

1. Board of Pensions          $ 39,416.49 

  

 2. Supplemental Health (optional)       $ 4,419.00 

   

3. SECA: Social Security Offset (optional) (50% or less)    $ 7,731.70 

  

4. Other (specify) __________________________________________________   $ _________ 

 

 5. Vacation Minimum of four weeks including four Sundays 

  (If greater, please specify here_______________________________) 

 

 6. Continuing Education minimum of 2 weeks 

(If greater, please specify here_______________________________) 

 

7. Paid Sick Leave (up to 10 days for each year of service) 
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C. PROFESSIONAL REIMBURSABLE EXPENSES  (Paid by congregation) 

  

1. Auto Mileage Reimbursement at current IRS rate up to  $ 3,000.00  

  

2. Continuing Education       $ 2,500.00  

               

3.  Professional Expenses         $ 3,000.00 

   

Salary will be paid (check one) X monthly; ___ twice a month on the _____ and ______;  

or______ bi-weekly  

 

 

By signing below, the parties acknowledge that they have read and agree to the Pastoral  

Personnel Policies, the Ethical Boundaries Policy and the Dissolution Policy of the Presbytery 

of Milwaukee (all are found on the Presbytery’s website under Documents & Resources/

Commission on Transitional Ministries; www.pbymilwaukee.org/commission-on-transitional-

ministries.html). 

 

These terms of call were approved at a properly called and executed Congregational Meeting on 

__________________________________________________________. 

 

Minister signature ______________________________________________________      Date ______________________  

 

Clerk of Session signature ______________________________________________      Date ______________________  

 

CPM/CTM Moderator signature ________________________________________      Date ______________________ 

 

“By action of the presbytery, this relationship was recorded in the rolls and records of the Presbytery 

and the General Assembly.” 

 

Stated Clerk (or Associate Stated Clerk) signature:_____________________________________________________ 
 

http://www.pbymilwaukee.org/commission-on-transitional-ministries.html
http://www.pbymilwaukee.org/commission-on-transitional-ministries.html
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STEWARDSHIP 
 

Committee members: Jerica Broeckling, Lisa Lynne Kirkpatrick, Brett Swanson 
 

2022 Fall Stewardship Appeal resulted in pledges of $361,656. By comparison, $324,662 was 

pledged during the 2021 annual appeal. The total projected pledge revenue for 2023 is $391,555. 
 

Stewardship Summary 

2022 was a rebuilding year for the Stewardship committee, with a new person coming into the role 

of sole committee member during the midst of the pandemic and return to virtual engagement. The 

complete turnover meant the committee focused on learning the ropes of Session, stewardship, and 

the church’s giving history from the pastor and, later, associate pastor. As such, the stewardship 

process followed historical patterns of engagement and outreach. The committee worked to review 

and document existing processes and timelines, making slight adjustments as needed.  

The theme for the 2022 annual appeal for 2022 was We Are an Offering, following the well-

known hymn. In September the newsletter provided a timeline of stewardship activities taking place 

throughout the month of October. Letters and reminders were mailed in October to provide 

households with time to discern their financial commitment for the following year. The summer 

survey showed that members were focused on the spirit of reunion and community as the church 

came back together for in person services. With that spirit, testimonials throughout the month of 

October focused on the many ways in which members, church leaders, committees, and other 

groups built and maintained that sense of relationship and community during the years apart. The 

season ended on Commitment Sunday with pastors Brett and Lisa Lynne serving pie after the 

service.  

Timeline 

• September 25: Kickoff 

• Week of September 26: packets mailed to WPC members 

• Weekly throughout October: testimonials from members during Sunday service 

• October 30: Commitment Sunday 

• Weekly in November: review of incoming pledges 

• Mid-November: mailing to members who have not pledged requesting their prayerful 

consideration 

• December: Personal calls made to members answering any questions 

 

Looking ahead to 2023, the committee will be partnering with others to develop a new revenue 

plan that meets the needs of the church today and in the future. There will be considerable learning 

and change as we make these determinations.  

 

Stewardship Summary: 

• Giving in 2022 was strong, in line with previous years and reflecting the generosity of the 

congregation. However, the downturn in the financial markets coupled with high inflation has 

created the need for new ideas and revenue models.  

• In 2022 we began the process of collecting and understanding the data related to stewardship 

to gain a better understanding of the church’s giving practices. Our goal for the future is to 

better use data to develop strategies and better track progress. 

• In 2023, stewardship will be working with the Resource Steering Committee and Session to 

develop new practices to support the church’s growing revenue goals. 
 

Respectfully submitted, 

Jerica Broeckling, Stewardship Committee Chair 
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WORSHIP 

As part of my day job, I do a lot of writing. Getting quotes, boiling down the facts, and even finding a 

clever way to begin never challenge me as much as the transitions. Moving seamlessly from one sig-

nificant moment or comment to the next is harder than it looks. This has been yet another year full of 

transitions for WPC and the Worship Committee. 

 

We started 2022 with another round of closure due to COVID, transitioned back to our online-only 

services, and then happily were able to gather together again in mid-February. The Worship Commit-

tee continued to meet monthly to review the COVID Task Force recommendations, worship service 

plans, and buffer our increasingly important live streaming efforts.  

 

At the first of the year, we also welcomed Lisa Lynne Kirkpatrick into the fold as WPC’s Pastoral 

Resident. She has been able to fit in seemingly effortlessly to assist Pastor Brett Swanson, work in 

tandem with the Office Team, and become a warm smile as she serves the members of the church. 

So well did she transition into the position, when the Personnel Committee began its search for a 

more permanent worship leader, it was an easy choice to welcome her as Designated Associate  

Pastor. 

 

The music staff faced an unexpected change with the departure of Dimitri Shapovalov who resigned 

due to family responsibilities. Don Weinberg kept WPC’s musical gifts humming right along as he 

served as an Interim Director until the talented Nicole McCarty joined the staff as Director of Music.  

At the end of May, Liz Weiland, WPC’s Audio Visual Technician, left her position. In the interim, the 

church’s increasingly important A/V needs have been tackled and handled by a outstanding team of 

volunteers. This Herculean team effort includes: Brian Lukecart on the sound board; Jim Halvorson, 

Gil Kirkpatrick, and Bridget Lovell on the Live Stream controls; and Mike Flanders, Larry Hanlon, 

Stephen Hudson-Mairet, and Mark VanderKinter at the helm of the Projector.  

 

Throughout the year, we have continued to offer outstanding services online, in person, live 

streamed, and via telephone including: 

• Communion every month  

• Baptisms 

• Choral performances 

• Palm Sunday and Easter Sunday services 

• Welcoming new members 

• Members serving as Liturgists and Advent candle lighters and readers 

• The Longest Night Service 

• Family Christmas Service and Candlelight Service 
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Over the summer, the Committee closely followed the congregational survey conducted by the staff. 

We’ve been utilizing the results to focus our worship services and messages to meet members’ 

needs and preferences. Some of the results guiding us include remaining with a single 10:00 a.m. 

service, the return of Adult Ed and Sunday School, and a brief grab-and-go coffee service before 

worship. We will continue to tweak the schedule and content going forward to reach a well-

balanced and satisfying program. 

 

Yes, it’s been another year full of transitions. But our amazing pastors, staff, and team make it all 

look far easier than it’s been. We’re grateful to worship with them and under their guidance. As we 

look forward to 2023, the Worship Committee is hopeful for a calm, peaceful year ahead.  

 

Respectfully submitted, 

Cathy Usher, Worship Committee Chair 

 

Committee Members: Brett Swanson (Pastor), Lisa Lynne Kirkpatrick (Associate Pastor),  

Heidi Hudson-Mairet, Nicole McCarty (Director of Music), Sharon Polakowski, Don Weinberg 
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FINANCE  
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