
Youth Ministry Director 

Position Description, updated 6.23.20 

First Lutheran Church 

Manhattan, KS 

 

Position Overview and Purpose 

The Youth Ministry Director is called to serve and enhance the experience of the Children and 

Youth of First Lutheran Church.  First Lutheran Church is called to be an inter-generational 

community, embodying care and compassion for all of our ages.  We seek an enthusiastic 

individual to lead a dynamic and comprehensive, Christ-centered program for children (Birth to 

5th Grade), youth (6th-12th grade) and their families. Doing so will create a solid faith foundation 

for our children and youth within the scope of the church’s mission statement: “Rooted in Christ, 

we are growing in faith to bear fruit in the world.” 

 

Accountability and Supervision 

The Youth Ministry Director serves under the supervision of the FLC Pastor(s) and the 

congregation council; will interact with other church staff and volunteers; and will be involved 

with the Personnel Support Committee.   

 

Requirements 

 Satisfy mandatory background checks 

 Work schedule includes some weekend and evening hours (Sundays would not be 

considered a day off due to participation in church events) 

 Maintain confidentiality 

 Must be at least 21 years of age 

 Self-starter with high degree of initiative  

 Background or experience in the Christian faith 

 

Preferred Qualifications 

This is an unrostered position suited for an individual with a strong Christian background 

(preferably Lutheran) with the skills and capabilities to lead and develop youth in their faith, as 

well as creating programs that nurture faith relationships. 

 BA/BS in Youth and Family Ministry (preferred), or strong work experience in youth and 

family programs  

 Willing to learn Lutheran theology and church structure 

 Prefer experience in ministry/education for children and youth 

 Experience working with and love of kids (volunteer or professional) in the church or 

community 

 Experience working as a servant-leader in Youth and/or Family ministry programs that 

require engaging students in the program, developing student leaders, organizing service 

projects and youth programs, as well as integrating theological issues into youth programs 

 Possess oral, written, listening and electronic communication skills through multiple types 

of media and presentation styles 

 Adept in using technology and media to facilitate ministry for youth 

 Ability to positively interact with people at all age and faith development levels  



 Good interpersonal skills with ability to motivate, inspire, equip volunteers, work 

collaboratively and adept at handling conflict 

 Ability to plan, organize, and lead programs 

 Skilled at initiating, developing and implementing activities for fostering the development 

of faith 

 

Breakdown of Job Responsibilities (total 20-25 hours per week) 

Children and Youth Programs (50%) 

 Responsible for the coordination of a comprehensive educational program, with special 

emphasis on youth and children's ministries 

 Build relationships with members of the parish, providing opportunities for and engaging 

them in spiritual growth within the congregation 

 Develop, maintain and provide a youth program to actively engage our youth in 

congregational life, as well as in the community  

 Nurture the youth group by organizing many events including, but not limited to: meetings, 

Bible studies, summer trips, camps, retreats, lock-ins, community service activities, and 

fundraisers 

 Regularly participate in weekly worship and fellowship at First Lutheran Church and 

encourage youth and families to do the same (at least two Sundays per month) 

 Recruit, train, encourage, and support members of the congregation in their involvement 

with children and youth ministries 

 Facilitate, develop, and maintain fundraising efforts for youth ministries 

 Maintain the organization of the youth-specific spaces of the church, including Sunday 

School classrooms, closets, Youth room, and youth classroom. 

 

Education Program Development for Children and Youth  (40%) 

 Recruit and equip leaders: Sunday school teachers, Chaperones, Vacation Bible School 

directors, etc. 

 Generate and oversee the Sunday School Scope and Sequence 

 Working with the FLC Pastor(s), assist in Confirmation activities 

 Assist in the selection and implementation, and conducting of Vacation Bible School 

 Maintain all education curriculum materials 

 Maintain comprehensive youth and family directory, information, registration forms, and 

contact lists 

 Oversee the children and youth education lines in the FLC budget 

 

Collaboration and Administration  (5%) 

 Develop a comprehensive schedule for ministry in consultation with the FLC Pastor(s), 

staff, Congregational Council, boards, and committees 

 Generate as required reports for Congregational Council, advisory boards and ministry 

teams 

 Participate in staff, directors and various meetings as required 

 Assist in budget creation for children and youth programs 

 

Other Duties as Assigned (<5%) 



 

Compensation/Duty Hours  

 20-25 hours/week 

 Monthly Salary starting at $1,120/mo or 13,440/year  

 This position is a one-year term position, with the possibility to renew or renegotiate after 

that year.  

 

The bulleted examples given above are intended only as illustrations of various types of work 

performed and not necessarily all inclusive. This job description is subject to change as the 

needs of the church and requirements of the position change. First Lutheran Church reserves the 

right to change and/or edit any and all of the job duties as necessary. 

 

Application Process 

 

Interested candidates should send the following materials (as a single attached document, PDF 

preferred) via email to office@flcmhk.org  

1. A cover letter of application, stating particular interests, gifts and qualifications for this 

position.  In addition, the cover letter should address the following questions: 

a. What are the key areas of focus for a children and youth program at a 

congregation?  

b. How do you measure “success” in a children and youth program?  

c. What excites you about working with children and youth in a congregation?  

Cover letter should be 2 pages or less. 

 

2. A resume with at least three references. 
 

mailto:office@flcmhk.org

