
Opportunity Profile 
Congregational Pastor 

SDCF South Congregation 

Mission 
Our mission is to see people refreshed in Christ and empowered by the Spirit to draw others into God’s 
Kingdom. (John 7:37-39; Psalm 92:12-15) 

Vision 
Our vision is to multiply congregations of SDCF and to raise leaders to serve in all its congregations in 
order to impact San Diego County for Christ. This will be done by winning the lost through enfolding, 
training, and sending the found. 

History 
In 1890 a group of Swedes carpentered a Methodist church in the orange groves of Otay, what is today 
in the southwest corner of Chula Vista. A hundred years later, in 1990, a group of Filipinos formally 
chartered their Friday evening “Lumpia Fellowship” into Filipino–American Christian Fellowship. Then in 
2006, these two churches merged to form San Diego Christian Fellowship. 

Now for a slower tour through the decades… 

Those Swedes had been meeting faithfully in their beloved sanctuary for twenty-six years when the 
horrible, terrible flood of 1916 deluged the area. Multiple storms pounded San Diego County for two and 
a half weeks! The precision-crafted structure of those Scandinavian Christians withstood the torrent, 
but the high waters floated the building some distance from its foundation. They bolted down the 
building once again, but across the street where it still stands today, at the northeast corner of Third 
and Zenith of old Chula Vista. 

There was not even one resident pastor for the first 55 years of the church’s existence. Circuit-riding 
preachers came through every week or two to conduct services. For years the “preacher-boys” would 
gallop up on a horse, and tie up their mount on the sanctuary’s hitching post. Somewhere in those 
years the church members, who were actually Methodists, turned their congregation into Beth Eden 
Baptist Church and later renamed it Otay Baptist Church. Whereas the itinerant Methodist preachers 
had travelled by horseback, the itinerant Baptist pastors who followed them turned modern on the 
church and pulled up in Fords. 

In 1945, the church got its first resident pastor and he stayed until Art Robbins took the post in 1949. The 
retired Army veteran and recent graduate of the Bible Institute of Los Angeles (now Biola University) 
was no fly-by-night preacher. Over the course of 52 years, he established the San Diego Bible College & 
Seminary, hosted two Christian schools, and erected the current sanctuary in 1969. When enduring 
Pastor Art was on his deathbed in 2001, he was still giving instructions to his deacons. That’s no 
hyperbole! 

By this time, the Swedes had given up raising dairy cattle and growing orange trees and had moved 
elsewhere. The congregation had dwindled to a couple of dozen stalwarts. That is when one of Otay 
Baptist’s own, John Lightbody, met Joe Lim, a first-generation Filipino-American at a Gideons meeting. 
“Uncle Joe” found out that Otay Baptist was needing people. He told them that his church, Fil-Am 
Christian Fellowship (FACF), had a lot of people needing a place to call home. A year later, in 2006, a 
marriage of churches took place. 



FACF began in a living room as a Bible study in the San Diego neighborhood of Tierrasanta. From the 
smell of pancit and adobo you could have known that this was a Filipino group. A student of Bethel 
Seminary San Diego, Cirilo Doguiles, took the reins of the church from the time of its incorporation in 
1990. Cirilo and Dory with their three daughters were replaced in 2002 by Ep and Lulu Brion 
with their three daughters. Ep broke new ground when he transitioned the church into two 
congregations – one north of the 8 Freeway and one in Eastlake. Pastor Ep, who had been recruited 
from the Philippines, turned around and recruited Mike Ebbah from the motherland in 2005 to join 
him. It was a year later when the merger with Otay Baptist took place. 

As we fast forward this church saga to the present, there are three pastors serving three congregations 
– Steve Houston, Matt Amargo, and Rick Barreyro. Steve is at the Chula Vista location that survived the
horrible, terrible flood of 1916! Matt and Rick pastor in Kearny Mesa in our leased facilities. You’d do well 
to read each of their biographical sketches on our church website (sdcfchurch.com). 

When our church history took root in 1890, worshippers could hear horses neighing outside. A couple of 
decades later, the sound of Model Ts provided the sound background. Now a century later, our Kearny 
Mesa congregations hear the occasional roar of fighter jets of Miramar Marine Corps Air Station. The 
leadership of this three-congregation church looks forward to planting more congregations. Who’s to 
know what sounds God’s people will be hearing from outside the walls of the church in the years to 
come? Maybe you’ll be there to find out with us! 

Affiliations 
We are a part of Converge (formerly Baptist General Conference), a nationwide network of 1300 
churches. 

We are theologically in alignment with The Gospel Coalition and its emphases on the authority of 
Scripture, the sovereignty of God, and the centrality of the Gospel. 

The South Congregation 
SDCF South is a warm, enthusiastic, multi-generational congregation of people from a predominantly 

Filipino-American heritage. Sunday mornings are an expansive experience of discipleship, worship, and 

fellowship. We begin the Lord’s Day with Daybreak Prayer at 8AM. This includes a rousing hymn, a 

Scripture passage chosen by a leader designated for the day, and intercessory prayer that is grounded 

in the passage. A full breakfast ensues in the Fellowship Hall. The morning spread can include eggs, 

soup, or pancit. Youth and adult Bible classes take place during the 9 o’clock hour. A Bible-overview 

class in Tagalog is one of the options. The worship service begins promptly at 10:15. The hour-and-

twenty-minute service includes a 40-minute sermon. There are five worship leaders who take turns 

each Sunday leading the congregation in singing generally contemporary worship songs, accompanied 

by a full band. A final opportunity for engaging fellowship is in “Munch and Mingle,” otherwise known as 

“M&M.” This light lunch around bistro tables is when kids, youth, adults, and newcomers interact 

casually. 

The SDCF South campus has a newly-remodeled sanctuary space that seats about 250 people. The 

basement of the sanctuary includes a “Man Cave,” which gets used by more than just the men. On the 

remainder of the church campus are educational spaces, a fellowship hall, children’s ministry rooms, 

kitchen, and church offices.  The historic 1889 chapel is now used for the Youth Room. The second 

sanctuary, built in 1920 and adjoined to the chapel built 30 years earlier, functions today as a large 

classroom. The campus parking lot accommodates 65 vehicles. 

https://converge.org/about
https://www.thegospelcoalition.org/about/foundation-documents/


There are Life Groups that meet in homes throughout the week and a youth group that meets twice 

monthly. Of the six “LGs,” one is for senior citizens, another for just women, still another for parents with 

young children. There is even one which is designated as a Tagalog-Free Zone! Although the worship 

services are in English, many conversations that take place slip into Tagalog. 

As with all three congregations of SDCF, the South is characterized by a dedicated set of volunteer 

leaders. Assisting the South’s Congregational Pastor is one lay elder who preaches once a quarter. 

Three congregational deacons administrate its financial, clerical, and facility needs.  Each ministry team 

is led by a Team Coordinator. (These include such teams as the Ushers Team, the Worship Team, the 

Counting Team, the Giving Talk Team, the Crisis Response Team, and the Medical Response Team.) 

Each Life Group is led by an individual or by a couple who facilitate interaction typically regarding a 

recently preached sermon. There are usually 3 to 6 individuals who are coaching others through SDCF’s 

in-house discipleship material called “The Kingdom of God Chronicles.” In addition to the above 

volunteers, there is a paid, part-time custodian who spends significant time on the campus. 

Each congregational pastor at SDCF carries out the full spectrum of pastoral duties, including those of 

preaching, shepherding, praying, training leaders, overseeing volunteers, and organizing worship 

services. With congregations deliberately designed to be modest in size, congregational pastors are to 

be reasonably accessible to those within the congregation. With this in mind, “church growth” in the 

context of SDCF is pursued by means of congregation planting. When a congregation reaches an 

average worship service attendance in the range of 100 to 130, it is time to take proactive measures 

toward birthing a congregation. The time is ripe for a new congregation to be launched when its 

congregational pastor and two nonvocational elders have been identified. Furthermore, that 

congregation shall be allocated twenty or thirty members of the church team of the sending 

congregation, including a set of seasoned leaders. In the sequence of congregation planting, the 

original, centrally located congregation planted what we now know as the North and South 

Congregations. More recently, in 2019, the North Congregation launched The Filipino Congregation. 

The Candidate 
The right Congregational Pastor will be strongly committed to the expositional teaching of God’s Word 

and to the shepherding of his congregants in all areas of life.  This pastor will be deeply committed to 

pastoral care, systematic and intentional discipleship in line with the vision of the church, and an 

enthusiastic desire to raise and develop leaders to serve in the ministries of the congregation.  The ideal 

candidate will be naturally warm and relational, and will be experienced in multi-cultural ministry, 

especially to those from a Filipino-American and even to those from a Hispanic background.  He will 

work to expand the church’s outreach to attenders’ existing relationships and spheres of influence.  He 

will be on the lookout for Ministry Teams or leaders who need special encouragement or guidance in 

fulfilling their roles. He will be diligent to oversee and steward the physical property of the church 

campus. Intrinsic to the location of the church campus, there will be interactions with homeless 

individuals. The pastor needs to be comfortable to engage with warmth and discernment. 



Two more specific roles are worthy of mention. First, the Congregational Pastor is expected to lead a 

Life Group. This not only enables him to model how to nurture community in this context, it also 

enables him to write the weekly discussion agenda for other LG Leaders to use in their own groups. 

Second, the Congregational Pastor is expected to be regularly involved in coaching newcomers or 

unbelievers through the sixteen-lesson Kingdom of God Chronicles. 

The South Congregation is invested into pro-life ministry, much of it in conjunction with Silent Voices, a 

local and interdenominational Pregnancy Resource Center. The congregation also engages with the 

twice-yearly “40 Days for Life” prayer vigil on the sidewalk adjacent to Chula Vista’s Planned 

Parenthood facility. The San Diego Walk for Life is a yearly event each January that the pastor promotes 

to the church family. 

This pastor will look forward to working in close collaboration with his fellow congregational pastors 

from the North and Filipino congregations and will operate under the direction of SDCF’s Lead Pastor. 

At the church level, the pastor will be a member of the Missions Committee. This body sets yearly 

allocations of the missions budget which is 10% of the church’s budget. Each member of the 

Committee is also a liaison to his assigned special interest missionary. It is typical for Congregational 

Pastors to be involved or be engaged with one or two other church committees, such as the Security 

and Threat Assessment Committee, the Budget Mitigation Committee, and the Pastoral Search 

Committee. 

Pastors at SDCF do not have the liberty to have other means of employment, even part-time. Nor can 

pastors engage in business dealings within the church family. These prohibitions allow SDCF pastors to 

invest themselves fully into the many roles and responsibilities that are his within the church. It also 

protects attenders, members, and pastors themselves from having conflicts of interest. With that in 

mind, pastors do not receive “love gifts” for performing weddings, funerals, or any other service 

performed as we consider them as part of standard pastoral duties. 

Candidate Qualifications 
• Demonstrate a vibrant, growing personal relationship with Jesus Christ.

• Elder qualified (Titus 1:5-9, 1 Tim. 3:1-7, 1 Peter 5:1-4).

• A theological Master’s degree or higher is preferred.

• No less than five years of full-time Senior Pastor, Campus Pastor or equivalent experience

including regular preaching and experience working with paid staff and volunteers. 

• Theological agreement and support for the SDCF Leader’s Statement of Faith.

• Willingness to pursue ordination by Converge Southwest.

• Willingness to be in relationship with Converge Southwest district leadership and local

Converge pastors for the purpose of mutual encouragement, continuing pastoral leadership 

development, and the broader mission of congregational multiplication. 

https://s3.amazonaws.com/media.cloversites.com/8c/8c21aff7-80b9-4c80-8678-89055c26259a/documents/SDCF_Leaders_Statement_of_Faith_-_2014.pdf


• Excellent Bible-based preaching, teaching, and communication skills with a genuine passion to 

communicate the Gospel and help people live it out in daily life. 

• Experience in innovating and growing ministries in a multi-generational and multi-cultural 

context.  Experience with and exposure to the Filipino-American culture is preferred. 

• Missionally-focused and oriented toward activating the church locally and globally. 

 
Inquiry Process 
If after reading this description you have some interest in the Congregational Pastor role at San Diego 

Christian Fellowship’s South Congregation, and you feel you meet the qualifications for the role, you are 

invited to submit the following information for consideration: 

 

1. Your resume or CV (in Word doc or pdf format) 

2. Three links to video or audio recordings of you teaching/preaching 

3. Previous results of any personal assessments you have taken in the past three years (i.e.: 

StrengthsFinder, DiSC, Myers-Briggs, etc.) 

4. Four references, including: one supervisor or overseer (could be a board member or staff 

supervisor), one staff associates or peer, one from someone you have supervised, and one 

personal. NOTE: These references will be contacted later in the process and only with your prior 

approval.  

5. Written responses to the following questions (in Word doc or pdf format). We believe that one 

can learn only so much from a resume. Your responses will help us to gain a more complete 

picture of you and your leadership.  A few sentences in answer to each question is adequate. 

a. Tell us how you came to personal faith in Jesus Christ. 

b. Describe your call to vocational pastoral ministry. 

c. What is it about the Congregational Pastor opportunity at SDCF that attracts you to 

this position?  

d. Culture is shifting. How have you adjusted your approach to sharing your faith in order 

to effectively and discerningly reach people in today’s society? How have you equipped 

and motivated others to the same?  

e. What are two or three of your core strengths? How have you used those strengths to 

advance the ministry you’ve led?  

f. Tell us about your family. 

 
Please submit your information to: 
pastoralsearch@sdcfchurch.com 
 
 




