
GROWING IN SUPERNATURAL LEADERSHIP
2023 A YEAR TO GO . . . 

CREATING A MISSIONAL/APEST CULTURE
“The first responsibility of a leader is to define reality.” – Max DuPree

Where are we relative to where we have been?



1. The assumption that all citizens were Christian by birth

2. Infant baptism as the symbol of necessary incorporation into the Christian society

3. Sunday as the required day of church attendance, with penalties for noncompliance

4. The definition of “orthodoxy” as the common belief shared by all, which was determined by powerful church
leaders supported by the state (generally accepted theology)

5. The construction of massive and ornate church buildings

6. A strong distinction between clergy and laity, and the relegation of the laity to a largely passive role. Dualism
(sacred vs. secular).

7. The increased wealth of the church and the obligation of required tithes to fund the system

8. The division of the globe into either “Christendom” or “heathendom” and the waging of war in the name of
Christ and the church.

9. The use of political and military force to impose the Christian faith.

313 A.D., Roman Emperor Constantine  - the birth of Christendom



Where are we today? Post-Christendom.

Where are our churches today?
Our model is attractional (Christendom) but our world has become 1st Century which requires a missional 
Church. 

Attractional: Come and See
• Consumer Driven . . .  What’s in it for me, for my kids. “I’m not being fed.” The church becomes a vendor of 

religious goods and services. Consumption is detrimental to discipleship. 
• Culture is Structured, Programed and Entertainment driven. 
• Leadership in an attractional model is more of a CEO type of leadership. Moses goes to the mountain. 

There’s only room at the table for one Father of the house. I don’t remember Leader being used in the NT.
He didn’t say “I’ll make you leaders of men, but fishers of men.” 

Missional: Go and tell “Come and see a man.” Pointing people to Jesus, not a building. 
• Servant Driven – Reaches out to the fringes of society. “Not sexy”
• Doesn’t require a building // Grassroots movement // decentralizes ministry. 
• Services are not seeker sensitive. They make it easy to leave and hard to stay. 
• Everyone is a minister // No more dualism // Creates Mothers and Fathers, not Sons and Daughters. 
• Create an APEST Culture: 5 Fold Ministry. 



First Century Church DNA
Alan Hirsch – The Forgotten Ways . . . 

• Jesus is Lord – He remains the center (come and see a man who told me everything 
about myself). 

• Discipleship making – Go and make disciples . . . Not go and make leaders.
• Missional-Incarnational Impulse – missions is in our genes (God sent Jesus, God and 

Jesus send the Holy Spirit, Together they send us). It’s who we are not what we do.
• Liminality and Communitas – Together in a foreign land. *Minorities, foreigners, 

addicts, We’ve found a togetherness thru pain and ordeal. 
• APEST Culture
• Organic Systems – Low Control but High Accountability, decentralized institutions that 

can block growth through control by elites. 



APOSTLE: One who is sent and extends

PROPHET: One who questions and reforms – Serves as the spring of God’s 
involvement in the church today. 

EVANGELIST: One who recruits and gathers

SHEPHERD: One who protects and provides

TEACHER: One who understands and explains

Ephesians 4:1-16



“Just as church members can go astray without a pastor, people can go unsaved 
without an evangelist, new believers can stay immature without a teacher, and 
the church does not reach out with the apostolic, likewise the Church can go 
without direction, strengthening, and cleansing if it is missing the prophetic 
word of the Lord.” – Dr. Carolyn Tennant

The lack of prophetic flow in the Church has allowed for proliferation of the 
designs, control and direction of human will. *Enter the CEO.

• Pastors burn out when they are expected to be the apostle, prophet, 
evangelist, shepherd and teacher, and we wonder why they are leaving the 
ministry. 

Ephesians 4:1-16



When one gift dictates!

A: If an apostolic leader dictates, the church will tend to be hard-driving, dictatorial, with lots of pressure for change

and development and will leave lots of wounded people in its wake. It is not sustainable and will tend to dissolve with

time.

P: If the prophetic leader dominates, the organization will be one-dimensional (always harking back to one or two

issues), will likely be factious and sectarian, will have a “super spiritual” vibe, or, somewhat paradoxically, will tend to

be either too activist to be sustainable or too quietist to be useful.

E: When an evangelistic leader dominates, the organization will have an obsession with numerical growth, will create

dependence on charismatic leadership and will tend to lack theological breadth and depth. This type of organization

will not empower many people.

S: When pastoral leadership monopolizes, the church or other organization will tend to be risk-averse, codependent

and needy, and overly lacking in healthy dissent and, therefore, creativi- ty. Such an organization will lack innovation

and will not be able to transfer its core message and tasks from one generation to the next.

T: When teachers and theologians rule, the church will be ideological, controlling and somewhat moralistic. A

rationalistic, doctrine-obsessed Christian Gnosticism (the idea that we are saved by what we know) will tend to replace

reliance on the Holy Spirit. These types of organization will be exclusively based on ideology



Victorious Church Vs. Successful Church

If we have a ministry focused church, missions rarely happens. If we have a 
missions focused church, ministry must happen. 

Successful churches are accomplishing things . . . Victorious church are 
accomplishing the right things. 

Are we Counting or are we measuring?  Counting looks at nickels and noses, it’s 
about numbers. Measuring looks at change. Pg. 95-101 of RETHINK by Brad 
Brisco. 



DISCOVER. DISCERN. DO. DEBRIEF.

DISCOVER: How and where God is at work. 

DISCERN: In light of our gifts and resources, how 
does God want me to participate in what He is 
doing?

DO: Will we be obedient to costly discernment?

DEBRIEF: Create opportunities to reflect on our 
missional involvement. (Measure)
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