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Our school and board are committed to fostering a safe, welcoming, respectful, and caring, and 
Christian learning environment. 

Being mindful of an even higher law, when asked about the most important commandment, 
Jesus answered first, to love God, and second to "Love your neighbour as you love yourself." 
So, in light of this mandate, the Board believes that all students and staff have the right to learn 
and work in an environment that promotes equality of opportunity, dignity, respect and 
recognition of diversity.1 Within our Christian environment, every person must be respected as
being created by God with inherent human dignity. The Board is committed to providing an 
environment that supports the positive mental health of all students and staff . The Board is 
further committed to providing an environment free from harassment, bullying, and violence. It is 
the collective responsibility of all those involved with the school, including board members, 
employees, students, parents/guardians, volunteers and visitors, to create and maintain a 
positive culture within our school and other educational settings. 

Student organizations and activities: 

The Board is committed to supporting the establishment of student organizations and activities 
that promote a welcoming, caring, respectful, safe and Christian learning environment that 
respects diversity and fosters a sense of belonging for students. 

1 The Board affirms the rights of students and staff members to not be discriminated against as provided for in 
the Alberta Human Rights Act to the extent applicable and subject to the Canadian Charter of Rights and 
Freedoms and the nature and character ofEastside Christian Academy as a private, voluntary religious association . 
See e.g. H.S. v. The Private Academy, 2017 HRTO 791; Caldwell et al. v. Stuart et al., [1984] 2 S .C.R. 603; Loyola 
High School v. Quebec (Attorney General), 2015 sec 12. 
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For the past twenty years, Eastside Christian Academy Board has constructed policies for all 
manner of school related activities, and those policies were accepted by Alberta Education staff. 
However, in 2018, the Board was being compelled under duress to list the following provisions
of the School Act Sections 16.1 (1 ), (3), (3.1 ), (4) and (6) of the School Act currently state2 : 

16.1 (1) If one or more students attending a school operated by a board request a staff 
member employed by the board for support to establish a voluntary student organization, 
or to lead an activity intended to promote a welcoming, caring, respectful and safe 
learning environment that respects diversity and fosters a sense of belonging, the 
principal of the school shall: 

(a) immediately grant permission for the establishment of the student
organization or the holding of the activity at the school, and
(b) subject to subsection (4), within a reasonable time from the date that the
principal receives the request, designate a staff member to serve as the staff
liaison to facilitate the establishment, and the ongoing operation, of the student
organization or to assist in organizing the activity.

(3) The students may select a respectful and inclusive name for the organization or
activity, including the name "gay-straight alliance" or "queer-straight alliance", after
consulting with the principal.

(3.1) For greater certainty, the principal shall not prohibit or discourage students 
from choosing a name that includes "gay-straight alliance" or "queer-straight 
alliance". 

(4) The principal shall immediately inform the board and the Minister if no staff member
is available to serve as a staff liaison referred to in subsection (1 ), and if so informed, the
Minister shall appoint a responsible adult to work with the requesting students in
organizing the activity or to facilitate the establishment, and the ongoing operation, of the
student organization at the school.
(6) The principal is responsible for ensuring that notification, if any, respecting a
voluntary student organization or an activity referred to in subsection (1) is limited to the
fact of the establishment of the organization or the holding of the activity.

Section 45.1 (4)(d) of the School Act requires this Policy to indicate what legislation governs the 
release of information by the Board. It is the position of Alberta Education that the Personal 
Information Protection Act (PIPA)3 governs the disclosure of personal information by the Board. 
In circumstances where the disclosure of personal information, including that of a student 
involved in a student organization or activity, is contemplated, the Principal shall be guided by 
the School's statement, legal obligations and the following recognized rights: 

2 Sections 45.1 and 16.1 of the School Act are currently under Constitutional challenge before the Courts: The Board
recognizes that the application of any provisions of the School Act are subject to the paramount provisions of the 
Canadian Charter of Rights and Freedoms and the Alberta Bill of Rights, protecting freedom of conscience, 
religion, expression, association and the right of parents to make informed decisions concerning the education of 
their children. 

3 The interpretation and application of Pf PA is subject to the paramount provisions of the Alber/a Bill of Righls,
including sections l(c) and (g), and the Canadian Charter of Rights and Freedoms, sections 2(a) and 7. 
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