
South Campus Director of Preschool and Children 
 
 
About the Church: 
 
Eastwood Baptist Church is a multisite church with a heart to reach the city of Bowling Green and its 
surrounding region for Jesus. As one church in two locations, our mission is to develop relationships to impact 
people with biblical answers to life’s challenges. This mission encompasses the earliest stages of life. Therefore, 
a strong preschool and children’s ministry is crucial to fulfilling our mission. 
 
Eastwood’s South Campus meets at 9444 Scottsville Rd in Alvaton, KY. It launched in an elementary school 
cafeteria on Easter 2011 with around 100 people and established itself as a viable campus over the next few 
years until 2015 when it moved into its newly constructed 33,620 sq. ft. building that sits on 12 acres, which 
includes 8,500 sq. ft. underroof in an unfinished second floor. Approximately 400 people now call Eastwood 
their church home at South Campus. 
 
As for the children’s ministry, South Campus currently ministers to around 120 different children representing 
around 55 families. Before the pandemic, it averaged 80 preschoolers and children in Small Groups on Sunday 
mornings and 42 for Wednesday night ministries in the fall of 2019 but has grown since then. 
 
 
About the Position: 
 
The South Campus Director of Preschool and Children (SCDPC) is a part-time salaried position with the 
purpose of providing the leadership necessary to make a generational impact for Christ in the lives of children 
and their families at our South Campus. This position will be responsible for the overall ministry to children at 
our South Campus from birth through the completion of the 6th grade.  
 
The SCDPC will lead and grow a Christ-centered, engaging, and relevant children’s ministry that is connected 
to the fabric of Eastwood’s South Campus and Eastwood as a whole.  The primary role of the SCDPC will be to 
plan and implement children’s ministries and activities so that children come to know Christ and are discipled 
in Christ.  The secondary role of the SCDPC is to minister to parents by encouraging them and providing 
discipleship opportunities to grow in Christian parenting.  To facilitate this ministry, he or she must recruit and 
develop leaders to serve in children’s ministries and build strong relationships with families and children at 
South Campus.   
 
In addition to direct responsibilities with the ministry, the candidate will be expected to make himself or herself 
available to serve in other ministry areas and events as deemed appropriate in the spirit of teamwork for the 
overall welfare and edification of the campus and the church.  
 
The SCDPC will directly report to the South Campus Pastor and will collaborate with the East Campus Director 
of Preschool and Children (ECDPC) to plan One-Church activities.  The ECDPC will be the primary leader for 
One-Church activities unless otherwise assigned and will choose the children’s Sunday morning Small Group 
curriculum, Wednesday night curriculum, and VBS curriculum. 
 
 
 
 
 
 
 



Competencies of a Successful Candidate: 
 
A successful candidate will be… 

• a teachable and eager learner who stays current with ministry trends and best practices 
• relationally driven and enthusiastic about life and ministry 
• creative and imaginative, with the ability to see the world through the eyes of a child 
• gifted in leadership, teaching, mentoring, coaching, and administration 
• passionate about discipling children and families 
• careful to develop, implement, and uphold safety standards for ministry 
• able to work in a multiethnic, collaborative environment that thrives on volunteer, team-based ministry 
• successful in recruiting and developing leaders and teams 
• competent in preparing and executing a ministry budget 
• proficient with current technology and communication tools 
• excellent in creating, building, and maintaining an engaging “kid-friendly” Children’s Ministry that 

evangelizes and disciples children 
• a good representative of our church and our Lord in the community 

 
 
Qualifications of a Successful Candidate: 
 
A successful candidate will have… 

• A vibrant, mature relationship with Jesus Christ 
• A strong love for children and a desire to impact the next generation for Christ 
• 1-2 years experience as a children’s ministry leader or volunteer or in a related children-focused field 
• A bachelor's degree is preferred, but experience and gifting are given more weight  
• Agreement with the mission, vision, and doctrine of Eastwood 

 
 
Job Specifications: 
 
This part-time position is based on the expectation of the following 20-hour work week: 

• Sunday morning ministries, 8:00am-12:30pm, (4.5 hours) 
• Tuesday - Wednesday office and ministry hours, 8:30am-12:30pm, (8 hours) 
• Wednesday night ministries, 5:30pm-8pm (2.5 hours) 
• Planning, preparation, events, and ministries that occur outside of the regular ministry times (5 hours) 

 
Special events and responsibilities include but are not limited to: 

• South Campus VBS:  provide input to ECDPC in determine theme and dates, attend training, recruit 
team leaders and team members, train teams, organize and distribute supplies and resources, execute an 
excellent South Campus VBS 

• One-Church Children’s Camp:  provide input to ECDPC in planning, advertise, recruit children, attend 
camp, and assist as directed by ECDPC 

• Holiday events (e.g. Easter, Christmas, Halloween):  plan, advertise, recruit team members, organize 
supplies, execute the event, collaborate with ECDPC if it is a One-Church event 

• South Campus outreach events:  collaborate with the South Campus ministry team to develop and 
execute excellent outreach events that impact our surrounding mission field 

 
The salary and allowed time away for this position will be discussed during the process. No retirement or 
insurance benefits are included.   


