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We as a diocese must be sure that all people are protected from those who would abuse or 
take advantage of them. All are sinners and in need of compassion and forgiveness as Jesus 
forgave penitent sinners and this includes those who have committed sexual sin. While 
repentance and forgiveness are the essence of the Gospel, we need to protect all people, 
especially children and the vulnerable.   
 
The diocese has the following policy which shall be binding on the diocese, congregations, 
missions and church plants: 
 
No person shall be in any lay or ordained ministry, leadership or employed by the diocese, 
a congregation, mission or church plant who has been convicted, credibly charged or 
credibly accused of an offense of any kind of a sexual nature, except as follows: 
 
The church at the level of the diocese, a congregation, a mission, or church plant may have 
such a person in ministry, leadership or employment but only in those rare cases where 
such a person: 
 

1) Admits and confesses his or her behavior as sin and shows evidence of repentance 
which shall include the disclosure of the behavior to the rector and wardens of the 
person’s congregation or mission. 

2) Undertakes, continues and is making significant progress under spiritual direction 
by someone who is approved by the bishop as appropriate for the situation. 

3) With the approval of the bishop, undertakes, continues and is making significant 
progress with treatment from a counselor, psychologist, psychiatrist, or other 
person or persons with professional experience treating individuals with a history 
of dealing with offenses of a sexual nature. 

4) Furnishes all documents to the bishop and the chancellor concerning the offense 
or offenses and signs releases for all documents concerning the offense or 
offenses and treatment. 

5) After 1-4 have been satisfied, obtains the written consent of the bishop, the 
chancellor and the consent of the Standing Committee for the person to engage in 
ministry, leadership or employment in the church under specified conditions and 
in specified ministries.  Even after all such conditions have been fulfilled, there are 
some positions of ministry, leadership and employment which may be 
inappropriate for persons with a history of the abuse of others. 

 
For the purpose of this policy, the term “convicted” shall include a finding by any court of 
a crime under state or federal law at the felony, misdemeanor or violation level, or the 
adjudication of youthful offender status, or a finding that a juvenile has committed such 
behavior.  Whether such offense has been sealed or thereafter vacated for any reason other 
than the innocence of the offender shall be irrelevant to the church’s position and 
determination on this matter.  Any person seeking a position of ministry, leadership or 
employment by the diocese, a congregation, mission or church plant shall disclose to the 
bishop any and all convictions, charges, and accusations, whether or not formal charges 
have been brought in any court.  The credibility of all such charges shall be determined by 
the bishop, and not by the charged individual.   
 
The term “of any kind” shall include any behavior involving the physical or non-physical 
interaction between the convicted, credibly charged or credibly accused person and any 
other person whereby the convicted, credibly charged or credibly accused person takes 
advantage of any other person, or the use, manufacture, purchase, possession, or 
dissemination of pornography involving children under the age of 18.  
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