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CONSTITUTION 
PREAMBLE 

Having been led by the Holy Spirit of God to join together to uphold, promote, and illuminate the 
fundamentals of our faith and to protect equally the rights and privileges of the individual member as 
well as the freedom of action and religious expression of this corporate body, we who love our Lord 
Jesus Christ, His word, and one another, do establish this constitution, to which we voluntarily submit 
ourselves. 

ARTICLE C.1 
Organization 

This organized, local expression of the Body of Christ shall be known as Northland Community 
Church. Northland Community Church is a self-governing, independent, non-denominational religious 
organization which exists ultimately for the glory of Jesus Christ and welcomes into fellowship all who 
know and love our Lord Jesus Christ; sharing our common faith. 

C.1.1 - Purpose 
Notwithstanding any other provision of these Articles, the corporation shall not carry on any other 
activities not permitted to be carried on by an organization exempt from Federal income tax under 
Section 501(c)(3) of the Internal Revenue Code of 1986, or the corresponding provision of any future 
United States Internal Revenue Law, or by an organization, contributions to which are deductible 
under Section 170(c)(2) of the Internal Revenue Code of 1986, or the corresponding provision of any 
future United States Internal Revenue Law. 

The congregation of Northland Community Church is therefore organized exclusively for religious, 
charitable, and educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue 
Code of 1986, or the corresponding provision of any future United States Revenue law, including, but 
not limited to establishing a place of religious worship, building, maintaining, and operating churches, 
parsonages, schools, chapels, radio stations, television stations, rescue missions, print shops, camps, 
cemeteries, and any other distinctly religious ministry which Northland Community Church may be 
led of God to establish. 

No substantial part of the activities of Northland Community Church shall be the carrying on of 
propaganda or otherwise attempting to influence legislation.  Northland Community Church shall not 
participate in, or intervene in, including the publishing or distribution of statements, any political 
campaign on behalf of, or in opposition to, any candidate for public office. 

C.1.2 - Mission 
Northland Community Church exists to enable believers to live Christ-centered, productive lives while 
impacting their personal, relational communities with the gospel of Jesus Christ.  

Our mission given by God, as stated above, sees the Church as a place where God’s people are 
equipped for the work of ministry (Eph 4:11-13) through mutual encouragement (1 Thes 5:11; Heb 
3:13), admonition (Col 3:16), accountability, discipline (1 Cor 5:6-7), instruction (2 Tm 4:2), worship 
(Col 3:16), and fellowship (1 Jn 1:3) to live Christ-centered, productive lives so that they might bring 
to bear the truth of the gospel on those people whom God, in His providential wisdom, has placed 
into their lives. As God enables, Northland Community Church seeks to equip people to this end who 
will reach their communities, both locally and globally, for Jesus Christ. 
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C.1.3 - Vision 
Knowing God in the power of His Spirit and understanding who we are individually in Christ and 
corporately as His church (Eph 1:1-3:21), Northland Community Church endeavors to be a local 
church that equips believers to reach out into their communities. We seek to mature believers so that 
they are better equipped for the work of the ministry, by providing opportunities to exalt God in 
worship, evangelize the lost in obedience to the Great Commission, be equipped to use their God-
given gifts for ministry, edify the Body of Christ through sacrificial service to one another, encourage 
each other through fellowship, mutual admonition and accountability, and encounter God through 
faithful prayer. 

As a local church given to this purpose, Northland Community Church determines to live out our faith 
through our personal, individual walks with Christ (Eph 4:1-6:9), in our homes and family lives (Eph 
5:22-6:4), and in our church relationships as a corporate body (Eph 4:1-5:21), so that we might be 
better equipped to impact our individual communities as representatives of Jesus Christ (Eph 6:5-9). 

ARTICLE C.2 
Statement of Faith 

C.2.1 - The Holy Scriptures 
We believe that each of the sixty-six books in the Protestant Bible are the inspired, inerrant, and 
infallible Word of God. We believe that God has preserved His Word to this day and will continue to 
do so. Each book of the Bible gives internal evidence of inspiration, in that each has unique authority, 
insight, and revelation. By inspiration we mean that each writer was led to write what he wrote by 
the Holy Spirit, although each author was allowed to use his own personality and cultural experiences 
to compose God’s revelation to man. We further believe that some forty different writers wrote the 
Bible in three different languages - Hebrew, Aramaic, and Greek - over a period of fifteen hundred 
years, and yet all parts of the Bible agree in their revelation about God. 

We believe the Bible to be the absolute and supreme authority; the standard by which all mankind is 
judged. We believe that the Bible is profitable for doctrine, reproof, correction, and training in 
righteousness. We believe the Bible is best interpreted according to a literal, historical, and 
grammatical method which results in a clear, practical, and life-changing application for daily living.  
Ps 119:89; Mt 24:35; 2 Tm 3:16-17; Heb 4:12; 2 Pt 1:20-21 

C.2.2 - The One True God 
The Bible and the universe declare that God exists. He is the One True God who has revealed Himself. 
In general terms, God revealed Himself in creation, man’s uniqueness, and history. Specifically, He 
has revealed Himself in the person of Jesus Christ and through the Bible. 
Gn 1; Ex 3:14; Pss 8; 78; Jn 1; 5:26; Heb 1 

God’s fundamental characteristics include: self-existence, omniscience, omnipresence, and 
omnipotence. He is a person and is sovereign, immutable, infinite, and eternal. Being spirit, He is free 
and independent of His creation. He loves, gives, cares, extends grace and mercy, creates and 
recreates, restores, and builds. Everything He does is good, due to His moral attributes, which 
include: righteousness, justice, goodness, and love. 
Jb 42:2; Prv 5:21; Jer 23:23-24; Jn 3:16; Acts 17:24-31; Eph 1; Jas 1:17; 1 Pt 1:16; 1 Jn 1:5 

Although the Bible clearly teaches that there is only One True God, it also makes clear that there is a 
plurality of persons, a tri-unity, within the Godhead. We believe the Godhead exists as one God in 
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three distinct persons - Father, Son, and Holy Spirit. Each share the same essence, substance, power, 
and prerogatives, yet maintains a distinct ministry in relation to God’s creation and people. The 
baptism of Jesus, the Great Commission of Jesus, the apostolic benedictions, and the teachings of 
Jesus Christ and the apostles all confirm the reality of the Father, who is God; Jesus Christ, the Son, 
who is God; and the Holy Spirit, who is God. 
Gn 1:28; Dt 6:4; Jn 6:27; Acts 5:3-4; 1 Cor 3:9-18; 2 Cor 13:14; Gal 3:13-15; Eph 3:2-10; Col 1:24-25; 
Heb 1:8; Rv 20:2-6 

C.2.2.1 - The Person and Work of God the Father 
The Father has all the attributes of God. He is the Father of all creation. He cares for and planned the 
government of everything. He is the Father of the Nation of Israel and is the Father of all who believe 
in Jesus Christ. He is the Father of our Lord, Jesus Christ. He is the Father of mercies and the God of all 
comfort. 

Some of God’s works include being the author of His complete plan and acts of election. He 
predetermined our adoption as sons through Jesus Christ to Himself. He sent His Son to this world on 
a redemptive mission. He lovingly disciplines His children and His creation. 
Ex 4:22; Ps 145:15-16; Is 45:1-7; Jn 3:16; 2 Cor 1:3-4; Gal 3:26; Eph 1:3-6; Heb 12:9 

C.2.2.2 - The Person and Work of God the Son - Jesus Christ 
Jesus Christ is not only pre-existent, but He is self-existent and is the giver of life. Jesus claimed 
equality and unity with God. This is verified by the Father, the Spirit, the apostles, the holy angels, 
and all true believers. The Bible instructs us to worship Him. He possesses all the fullness of the 
Godhead. Thus, He has all the Divine attributes. He never changes. 
Jn 1:1-5; 5:23-24; Col 2:9; Heb 13:8 

God became a human being, in the person of Jesus Christ. He was born of a virgin woman; having 
been conceived by the Holy Spirit. He has a human body, a soul, and a spirit. He was tempted in all 
points as we are, yet He never chose to sin. As Son of Man, Jesus grew mentally, physically, socially, 
and spiritually. 
Mt 1:18-25; 26:38; Lk 2:52; 23:46; Jn 1:14; Heb 4:15 

In God’s perfect plan, Jesus Christ is the creator of all things; upholding and sustaining all things by 
the word of His power. Christ gives grace and mercy and saves those who come to Him in repentance 
and faith. He raises the dead and is the judge of all. 
Mk 2:5-10; Jn 5:22; Col 1:16; Heb 1:3 

Christ fulfills the perfect will of the Father.  Jesus was the sacrificial Lamb, the penal substitute, who 
died to pay the price of sin for all mankind. He provided a reconciliation of mankind with God.  His 
death on the cross defeated Satan and conquered death’s power over believers. 
Jn 1:29; Heb 2:14  

Because Christ’s body literally rose from the dead, all His claims and work were validated.  The 
resurrection is the believer’s assurance of all aspects of salvation - past, present, and future.  It also 
guarantees the future resurrection of all men:  believers to everlasting life, and non-believers to 
everlasting condemnation.  
Mt 28:6; Jn 5:28-29; Acts 2:29-32; Rom 4:24-25  

 
 



Northland Community Church Constitution & Bylaws 

PAGE 6  

Our Lord ascended into heaven forty days after His resurrection to His exalted place of authority and 
power at the right hand of God.  He appeared before the Father as the forerunner of those who were, 
are, and shall be redeemed.  He began His present headship ministry over the Church, His Body, and 
is our Great High Priest who intercedes on our behalf; providing for us free access into God’s very 
presence.  
Acts 1:9-11; Eph 1:20-23; Heb 4:14-16; 6:20; 7:25; Rv 6:16-17; 22 

Presently, Jesus Christ is preparing a place for His people.  He is drawing His church together and 
meeting needs.  As individual believers abide in Him, Christ brings forth fruit through them for 
eternity.  In the future, He will come for His church and pour out His wrath on unrighteous mankind.  
Jesus Christ will rule and reign forever.    
Jn 14:2-3; 15:5; Eph 4:8; 1 Thes 4:13-18; Rv 6:16-17 

C.2.2.3 - The Person and Work of God the Holy Spirit  
The Holy Spirit is the third Person of the Godhead. He has always been and will always be active as 
God.  He is pre-existent, has personality, and possesses all the divine attributes.  
Gn 1:2, 26; Lk 1:35 

The Holy Spirit’s work in relation to the universe includes creation, preservation, and restoration. He 
was the agent of the incarnation, causing the conception of Jesus in the virgin Mary, is the author and 
interpreter of the Bible and He convicts the world with regard to sin, righteousness, and judgment.  
Jb 33:4; Is 40:7; Mt 1:20-23; Lk 1:34-35; Jn 14; 2 Pt 1:21   

The Holy Spirit regenerates those who believe and baptizes them into the body of Christ. He indwells, 
gifts, and enables every believer.  He guarantees that we are citizens of God’s kingdom.  Although He 
indwells every believer, God’s Word exhorts each believer to be filled with the Spirit - to allow Him 
control and freedom to develop fruitful Christ-likeness.  The Spirit-filled believer experiences 
assurance, power, liberation, guidance, and anointing for life and service.  This service for God is all 
possible through the gifting, equipping, and enabling ministry of the Holy Spirit.  The believer 
quenches and grieves the Spirit through neglect and sin.  

With regard to the future, the Holy Spirit will continue His ministries to the universe, mankind in 
general, believers, and the exaltation of our Lord Jesus Christ. 
Jn 16:13-14; Rom 8:9-16; 1 Cor 2:12, 14; 12:12-13; Gal 5:22-23; Eph 4; 5:18; Ti 3:5   

C.2.3 - Man  
God created man, male and female, in His image.  Man has personality and exists as a whole person 
composed of body (material), soul, and spirit (immaterial).  He has self-awareness, reasoning and 
relational capacity, moral awareness, and governing capabilities.  Originally, man possessed a holy 
nature, but through sin this nature was marred, along with all aspects of his being.  
Gn 1:26; 2:7, 15-17, 22; 1 Thes 5:23  

The fall of man is a scriptural fact and a personal awareness in every human.  It all began when Satan 
tempted Eve, who yielded and offered her husband the forbidden fruit.  Then Adam also willfully 
disobeyed.  As a result of the fall, Adam and Eve experienced an awareness of nakedness, a sense of 
guilt and shame, an unhealthy fear of God, expulsion from the Garden of Eden, pain and suffering, 
physical and spiritual death, and separation from the presence of God. Thus, all mankind has 
inherited a fallen nature which has an aversion to God.  All men are declared to be sinners and the 
entire world is under condemnation because of sin. Man’s only hope for redemption, restoration, and 
eternal well-being is a personal relationship with our Lord Jesus Christ.  
Gn 3:6-24; Is 59:2; Mt 25:46; Rom 5:12; Col 3:10  
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C.2.4 - Sin  
There are two major moral qualities in Scripture:  holiness, which is moral rightness; and sin, which is 
moral wrong.  Sin is falling short of God’s standard by attitude and action.  
Rom 1:18; 3:23; Jas 4:17; 1 Pt 1:15  

 Although man was enlightened with God’s will, he chose to disobey.  This resulted in separation from 
God, guilt, hostility, bondage, and death.  Every part of man is affected by sin and nothing within 
natural man can correct this devastating condition.  Only in Christ is man saved from the penalty, 
power, and presence of sin.  
Gn 3:6-9; Jer 17:9; Rom 6:23; 2 Cor 5:21  

Man’s sin not only affected the entire human race but also the entire created universe. There is an 
evil principle in man’s fallen nature that is a fact of Scripture, of man’s experience, and is obvious in 
our world’s condition.  Man’s greatest need is salvation. Once man is saved, he obtains a new divine 
nature from God.  The fallen nature (flesh) is still present and the battle between the flesh and the 
Spirit will continue until Christ transforms the believer.  When a believer sins, it affects his 
relationship with God, himself, and others.  He doesn’t lose his salvation, but his fellowship with God 
is impeded, and thus, becomes ineffective in worship and service.  Persistent sinful living can also 
result in a loss of heavenly reward. In order to restore an unimpeded relationship with his children, 
God lovingly disciplines those who are His.  When sin is confessed, and reconciliation is made, God 
restores the believer to unimpeded fellowship and fruitfulness, although painful consequences may 
remain.  
Ps 51:12; Is 53:6; Rom 8:20-22; 2 Cor 5:17; Gal 5:17; 1 Tm 1:15; 2 Pt 1:4; Heb 12:11; Jas 4:1-10;      1 Jn 
1:9   

C.2.5 - Salvation  

C.2.5.1 - Repentance 
God’s desire is that all men everywhere repent.  John the Baptist, Jesus, and the      
apostles all taught repentance. Repentance involves acknowledging personal sin, confessing that sin, 
and turning to God.  The mind regrets the sin, the emotions feel remorse, and the will is redirected to  
God and His plan.  
Is 55:7; Lk 5:32; Acts 2:14-42; 17:30; 2 Cor 7:9; 2 Pt 3:9  

Man’s basic nature is so fallen he cannot repent by himself but must accept God’s enablement with 
sincerity of heart.  God knows the heart of every man.  
Jer 17:10; Acts 3:26   

As a result of repentance, God, the righteous angels, and believers all rejoice.  God forgives, pardons, 
and blesses with His indwelling presence.  
Acts 3:19; Eph 1:13  

C.2.5.2 - Faith 
Repentance and faith go together.  This kind of faith is not natural to mankind.  It originates in, and is 
administered through, the Godhead.  As God enables man to repent of his sin, He also gives him faith 
to respond to Christ and His Word.  This faith is demonstrated by belief, prayer, obedience, and good 
works.  
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The Christian begins his new life in Christ through faith and continues to mature and serve through 
faith.  Someday the believer’s faith will be realized fully. But for now, it is essential to walk with and 
to please God.  
Mk 1:15; Rom 12:3; Eph 2:8-9; Heb 11:6; Jas 2:14-16   

C.2.5.3 - Regeneration  
Regeneration is a new spiritual birth imparting God’s divine nature to the believer, who then 
possesses two natures - one divine, one fallen.  This new divine nature enables a positive response to 
God.  Because natural man is dead in sin and lives in spiritual darkness, regeneration is essential for 
entrance into God’s kingdom.  Regeneration is not an accomplishment of man but is a supernatural 
act of God.  Regeneration takes place when one responds in repentance and faith to the revelation of 
the Word of God by the Holy Spirit.  As the heart is opened to our Risen Lord, new birth and entrance 
into God’s family occur immediately.  The results of regeneration include a change in attitude toward 
God, self, others, life, and sin.  New love, joy, peace, freedom, victory, perspective, and assurance 
become realities resulting from the indwelling Holy Spirit.  
Jn 1:12; 3:3; 2 Cor 5:17; Gal 5:17; 5:23-24; Eph 2:1-10; Ti 3:5; 1 Pt 1:23-25; 1 Jn 5:4-5  

C.2.5.4 - Justification 
Regeneration involves a change in the believer’s state or nature.  Justification involves a change in his 
standing before God as righteous, accepted, and free from guilt or condemnation.  

Justification occurs through faith in Jesus Christ by God’s free grace. 

The results of justification are peace with God (legal and judicial), freedom from accusation, and the 
future hope of glorification.  
Rom 3:24; 4:2-9; 5:1; 8:1, 30-33  

C.2.5.5 - Adoption 
Adoption is a legal term which means “the placing of a son.”  It involves the issues of heirship and 
privileges.  In justification, the believer is declared righteous before God.  In adoption, he is declared 
to be a child of God and a joint-heir with Christ. 

This wonderful adoption takes place at redemption and results in an eternal Father/son or 
Father/daughter relationship in God’s family.  Thus, the believer has special family relationships and 
privileges such as: personal access to the Father, brothers and sisters in Christ, family closeness, 
encouragement, and discipline.  He also has an inheritance and the Father’s promise to remain 
eternally in His family.  
Jn 10:28-30; Rom 8:16-17, 23-39; Gal 3:26; 4:5-7; Eph 1:4-5 

C.2.5.6 - Atonement and Reconciliation 
The natural, unregenerate man is separated from God because of Adam’s sin and personal sin. 
Atonement means “covering”, and the covering of man’s sin is only possible through the Person and 
work of our Lord Jesus Christ.  Christ, the sinless Lamb of God, willingly gave His life on the cross as a 
substitute for man.  God’s justice was served and the believer experiences atonement with God at 
the moment of redemption.  
Lv 17:11; Gal 3:27; 1 Pt 1:18-19; Jude 24     
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The blood of our Lord Jesus Christ not only “covers” sin but He forgives and cleanses from all 
unrighteousness.  Reconciliation is the process by which God and man are brought together again.  
God has reconciled us to Himself through Jesus Christ.  Paul referred to the Gospel as the Word of 
reconciliation.  
Rom 5:9-11; 2 Cor 5:17-19; 1 Jn 1:9 

C.2.5.7 - Sanctification   
Sanctification is a separation from evil and a setting apart for God.  It involves a past event, a present 
process, and a future completion. 

The Godhead is involved in sanctification.  The Father planned it, the Son provided for it, and the 
Spirit performs it within the believer as he walks in obedience to God’s Word and allows the Holy 
Spirit full control.  
2 Cor 3:18; 1 Thes 4:3; 5:23; 2 Thes 2:13; Heb 9:13; 10:14; 1 Jn 3:2    

C.2.5.8 - Redemption  
Redemption refers to a purchase or deliverance, through the payment of a price. Christ’s sacrifice on 
the cross was the purchase price for the redemption of man from sin, death, and the wrath of God.  
The cost of his redemption was the “precious blood of Christ”.  Remembering this tremendous price 
paid helps us keep in focus the great worth of each individual to God.  This definitely affects the way 
we see others and relate to them.  
Rom 5:8; 1 Cor 6:19-20; Eph 1:7-12; 1 Pt 1:17-20; 1 Jn 4:7 

C.2.6 - Separation of the Believer 
Walking in Christ means yielding to the Holy Spirit, who produces love, joy, peace, patience, kindness, 
goodness, faithfulness, gentleness, and self-control; against such things there is no law.  
Gal 5:22; Col 2:6-8  

In contrast to walking in the Spirit, is walking in the flesh, the world (ungodly system), and the 
influence of the Devil.  Pride, selfishness, immorality, impurity, sensuality, idolatry, sorcery, enmities, 
strife, jealousy, outbursts of anger, dissensions, envyings, drunkenness, carousings, etc. are all 
contrary to walking in the Spirit.  
Prv 6:16-19; Gal 5:16-26; Col 3:5-9  

Believers are clearly instructed to separate from sin, not to belong to societies sworn by secrecy, and 
not to have entangling alliances with unbelievers - especially in marriage.  
Rom 12:2; 2 Cor 6:14-18; Jas 5:12  

We are to separate from ungodliness listed in scripture.  However, we are not to isolate ourselves 
from ungodly people.  We are to reach out to them with the love of Christ, bringing them the “Good 
News” message.  We also are to love other believers who may apply doctrinal truth differently yet 
remain true to our discernment of the leading of the Holy Spirit.  
Jn 17:14-26 

We also believe that “walking in Him” means avoiding attitudes and actions that would be 
detrimental to one’s life and testimony.  
Phil 4:8-9   
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C.2.7 - Priesthood of the Believer  
The Lord Jesus Christ is our Great High Priest.  Through Him, we have immediate access to God 
without the need of a human intermediary. Furthermore, every believer has the right and 
responsibility to study and interpret the Scriptures for himself under the guidance and illumination of 
the Holy Spirit.   
2 Tm 2:15; 3:15-17; Heb 4:14-16; 8:1-6; 1 Pt 2:5, 9-11 

Being joined to Christ means that believers also share in His priesthood.  Every believer is to be 
involved in God’s Word and sharing God’s Word as he/she is enabled.  This priesthood involves 
bringing God to men through the ministry of the Gospel and bringing men to God through 
intercessory prayer.  It also involves being a representative of God to the world.  
Mt 28:18-20; 2 Cor 5:17-21; Eph 4:12-16; 2 Tm 2:15  

C.2.8 - Prayer  
Prayer is communion with God.  Conversing with God is a privileged result of redemption.  It is 
essential for maturing in Christ-likeness.  Prayer involves worship, praise, adoration, confession, 
thanksgiving, supplication, and intercession.  
Phil 4:6-7; Col 4:2-4; 1 Thes 5:17  

Jesus taught and modeled prayer.  The apostles gave themselves to the priority of the Word and 
prayer.  Thus, prayer is essential for victory, development, and blessing.  To neglect prayer is to sin 
and become unfruitful, which grieves the Lord.  
I Sm 12:23; Mk 1:35; Acts 6:4; Eph 6:12-20  

Prayer is possible because the One Triune God is personal and desires fellowship with His children.  
The Father seeks to develop intimacy in fellowship with believers.  The Son’s perfect sacrificial work 
removed the barrier between God and man.  The Holy Spirit enables and encourages believers from 
within to pray.  God’s Word is essential for praying according to His will.    
Ps 148:2, 5; Jer 33:3; Mt 18:19-22; Jn 15:7; Rom 8:26; Eph 2:18; Heb 10:19-22; 1 Pt 1:12   

C.2.9 - Angels  
The Bible clearly teaches that angels exist.  They are created, spiritual beings.  They are personal, 
having intelligence, feelings, and volition.  Angels are powerful, eternal, and glorious beings.  There is 
an innumerable host of angels who are organized by God. The holy angels have a heavenly and 
earthly ministry.  In heaven they worship and serve God.  On earth they guide and guard believers 
and also guide certain affairs of nations.  They encourage and serve and are involved in defending and 
delivering God’s people.  The future of these holy angels is glorious.  They will return with Christ, will 
help separate the righteous and the wicked, and will enjoy His presence.  Angels in God’s presence 
include the cherubim and seraphim.  
Ps 91:11; Dn 10:13, 20; Mt 13:39-42; 25:31; Lk 2:13; Acts 12:7; 2 Thes 1:7-8; Heb 1:13-14; 12:22; 2 Pt 
2:11; Rv 5:11-12  

All angels were created holy, but some fell through pride and disobedience.  God’s Word teaches that 
some of these fallen angels are chained awaiting judgment, while others are associated with Satan 
and his movement.  Others oppose God, His purposes, and His people (in the New Testament they 
are called demons).  The future of these fallen beings is bleak indeed.  There is no hope for their 
redemption and they will be forever in the Lake of Fire.  
Is 14:12-15; Ez 28:12-19; 2 Pt 2:4; Jude 24; Rv 12:7-9; 20:10-15  
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C.2.10 - Satan  
Satan is a fallen angelic being and is opposed to God, believers, and all that is true and righteous.  
Some of his names truly describe his character and desire:  the destroyer, the accuser of the 
brethren, the deceiver of the whole world, the evil one, the father of lies, a murderer, the tempter.  
Jb 1:6-11; Is 14:12-15; Ez 28:12-19; Mt 13:19; Jn 8:44; 2 Cor 4:4; Rv 12:9-10  

The Devil holds a position of power and authority in the spiritual world, but he can only act within the 
limits set by God.  Satan is not omnipresent (all present), omniscient (all knowing), nor omnipotent 
(all powerful).  His temptations appeal to the desire to indulge, possess, and impress.  All of his 
activity is associated with the kingdom of Spiritual and moral darkness of which he is the leader.   His 
desire is to captivate men and women, destroy them, and to be worshiped.  

The Person and work of Jesus Christ rendered Satan a defeated but active foe.  His doom is certain.  
He will be thrown into the Lake of Fire forever and ever. Victory over Satan is possible for the believer 
by abiding in Christ, not giving the Devil an opportunity, being alert of his schemes, resisting him, and 
putting on the whole armor of God.  The Holy Spirit enables believers to have victory and to share the 
Gospel which turns people from darkness to light and from the power of Satan to God.  
Gn 3:6; Jb 1:12; 2:6; Mt 4:1-11; Jn 15:5; Acts 26:18; Eph 2:2; 4:25-27; 6:10-17; 1 Pt 5:8-9; 1 Jn 2:16; Rv 
20:10    

C.2.11 - The Church  
The first mention of the Church in the New Testament is, “On this rock I will build my church”.  Jesus 
said this in response to Peter’s confession that Jesus Christ is the Son of God.  Our Lord’s promise was 
realized at Pentecost as the Holy Spirit came to indwell believers.  The Church, which is the Body of 
Christ, grew rapidly and continues to grow and develop today under Christ’s headship.  
Mt 16:16-18; Acts 2; 4:4; Eph 1:22-23  

All believers compose the Church universal.  However, there are many local expressions of the Church 
for practical worship, fellowship, edification, and outreach.  Membership in a local church requires 
that the believer is to be growing, maturing in his/her relationship with the Lord, and living in 
obedience to God’s Word.  We would encourage every believer to actively identify with a local 
expression of the Body of Christ for accountability, fellowship, growth, and outreach.  
Mt 28:19-20; Rom 6:3-11; 12:4-8; 1 Cor 11:17-26; 12:12-31; Gal 1:2; 3:28; Eph 1:4-6   

The main purpose of the Church is to worship and glorify God. This is done as each individual member 
is maturing in Christlikeness and is using his gifts to minister to others in service and outreach.  A 
healthy church is involved in the process of evangelizing (winning the lost), establishing (building the 
saved), equipping (training the workers), and exporting workers to reach others.  Godly leadership is 
essential.  The Church will continue to develop and function on earth until Jesus returns for His Bride.   
Acts 1:8; Eph 4:11-15; Col 1:28-29; 1 Thes 1:8; 1 Tm 2:4; 3:1-13; Ti 1:5-9; 1 Pt 4:10 

C.2.12 - The Church Ordinances  
Our Lord gave many instructions for individual believers.  Two instructions (ordinances) we will 
practice as a body of believers are the Lord’s Supper and Baptism. 
Mt 28:19; 1 Cor 11:23-32 

The Lord’s Supper is the partaking of the bread and cup by the believer as a continuing memorial of 
the broken body and shed blood of Christ. It should not be taken unadvisedly, but with the 
examination of one’s life. We do not believe that the body and blood of Christ literally or spiritually 
resides in the elements, but that they symbolize the body and blood of Jesus Christ which were 
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sacrificed on our behalf in His death. Further, we do not believe the Lord’s Supper is a means 
whereby one can merit any saving or sanctifying grace. It is a memorial intended to cause the believer 
to remember the price Christ paid for his salvation. We do not practice an open Lord’s Supper; 
allowing anyone to partake with us regardless of a personal testimony of salvation. Nor do we hold a 
closed table; disallowing those who are not Church members. We believe the Lord’s Supper is 
available to all who have personally professed faith in Jesus Christ as their Lord and Savior and have a 
testimony of life conduct that substantiates their faith. 
Mt 26:26-28; Mk 14:22-24; 1 Cor 11:23-34 

When administered by Northland Community Church, baptism shall be by immersion, which we 
believe best pictures the believers’ identification with our Lord in His death, burial, and resurrection.  
It shall be administered at the request of those who have personally acknowledged Christ as Savior 
and Lord.  While this ordinance shall not be a requirement for membership, we strongly recommend 
that all believers prayerfully consider the Scriptures and follow the Lord’s leading in their own hearts. 
Mt 28:19; Acts 2:41; 8:36-39; 10:47-48; Rom 6:3-11; Col 2:11-12  

These ordinances will be observed at the discretion of the Senior Pastor and the Elder Team.                 

C.2.13 - Last Things  
The return of Christ was announced by the prophets, John the Baptist, Christ, the apostles, and the 
angels. We believe that His return will be in two stages:  first, He will come in the air for the Church, 
and secondly, He will come to the earth with His Church and holy angels.  His return will be bodily, 
visible, and sudden.  
Acts 1:11; 1 Thes 4:13-17  

When Christ returns in the air, the dead in Christ shall rise first.  Then living believers will be 
transformed to meet Him in the air and will forever be with the Lord.  Believers will then experience 
the Judgment Seat of Christ and the Marriage of the Lamb.  Non-believers will experience the 
Tribulation period here on earth, a seven-year time of the wrath of God against lawlessness.  
However, during this period some people will turn to Christ and many from the nation Israel will 
repent, believe, and become active missionaries for the Lord.  
1 Cor 3:12-15; 15:51-52; 2 Cor 5:10; 2 Thes 2:7-12; Rv 19:7-9; 20:4    

When Christ returns to the earth, He will destroy the rebellious armies of the nations, cast the Beast 
and False Prophet into the Lake of Fire, and bind Satan for a thousand years.  During this millennial 
reign of Christ on earth, there will be perfect justice, universal knowledge of God, peace, and 
prosperity.  The believers will reign with Christ over the nations and Israel will be restored.  
Lk 19:11-19; Rv 19:20-21; 20:2, 4-6  

There are two major judgments coming:  The Judgment Seat of Christ which is for believers 
concerning rewards, and The Great White Throne Judgment for unbelievers who will be sentenced to 
the eternal Lake of Fire.  The resurrection of the unsaved will take place when the millennium is 
completed. The final destiny of the unrighteous is “the lake of fire”, a place of torment, misery, and 
darkness, whose inhabitants include the following:  Satan and fallen angels, the Beast and False 
Prophet, and all unrighteous people.  
2 Cor 5:10; Rv 20:11-15        

Concerning the final events, God will create a new heaven and a new earth after the destruction of 
this present heaven and earth.  
Rv 21, 22 
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The destiny of the righteous is heaven, a magnificent place prepared by God for eternal habitation. Its 
inhabitants include the following:  God, holy angels, and all believers.  

We recognize the presence of interpretive differences within the Body of Christ regarding last things 
and understand that the nature of prophecy makes it difficult to hold a position with absolute 
certainty. Furthermore, we do not believe one’s view on last things ought to cause division or 
become a matter of separation within the Body of Christ. While we give room for certain varying 
positions on this topic, we believe this statement to best represent the consistent, literal, 
interpretation and correlation of biblical truth revealed on the matter.   

C.2.14 - Dispensationalism 
Since all Scripture is God’s Word, Scripture must be understood in its entirety and Biblical truth 
should correlate with further Biblical truth so that its many parts are rendered into a satisfactory 
whole. While there are other methods whereby one may interpret Scripture, we believe that the 
most natural, literal, and cohesive method is best. When they are so interpreted, they reveal divinely 
determined dispensations, or distinguishable economies in humanity’s relationship to God. These 
dispensations are not ways of salvation, but rather are divinely ordered stewardships by which God 
directs man according to His purpose. 
Gn 1:28; 1 Cor 3:9-18; Gal 3:13-15; Eph 1:10; 3:2-10; Col 1:24-25; Rv 20:2-6 

These various economies are characterized by progressive new revelation given by God. God charts 
the course of human history, dispensing new revelation and inaugurating new economies according 
to His own will and for His express glory. These various dispensations amount to stewardships which 
levy responsibilities upon human beings to manage the new revelation God gives in a way that 
glorifies Him. These dispensations amount to a movement of human history toward a goal which 
Scripture calls as the “fullness of times” of the millennial kingdom. 
Rom 11:36; Eph 1:10 

Dispensationalism’s primary features are specific new revelation from God which delineates a change 
to the governing relationship between God and the world and a corresponding responsibility of man. 
Secondarily, dispensationalism sees a distinct difference between Israel and the Church in origin, 
purpose, and destiny, employs a consistently literal interpretation to Scripture, and sees God’s glory 
as the primary purpose underlying His Divine interaction with creation. 
Ex 19:6; Is 61:6; Mt 28:19-20; 1 Cor 12:13; Gal 3:28  

The dispensations are most often delineated as: innocence, conscience, human government, 
promise, law, grace, and the millennial kingdom. 
Gn 1:28; 6:3; 9:6; 17:5; Ex 19:6; Is 9:6; Jn 1:17; Eph 1:10; 3:2 

C.2.15 - Eternal Security 
We believe eternal security is the work of God wherein He secures and guarantees the final salvation 
of all true believers. Because God is completely trustworthy and unchanging, he not only redeems 
those who come to His Son in repentance and faith but keeps them by His power and secures them in 
Christ forever.   
Jn 6:37-40; 10:27-30; Rom 8:1, 31-39; 1 Cor 1:4-8; 1 Pt 1:4-5; Jude 1 

Eternal security results in the practical assurance of salvation in this life for believers. This assurance 
applies to true believers and is best described as perfect security, from the Divine perspective. We 
believe it is the privilege, not only of some, but of all who are born again by the Spirit through faith in 
Christ as revealed in the Scriptures, to be assured of their salvation from the very day they take Him 
to be their Savior and that this assurance is not founded upon any fancied discovery of their own 
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worthiness or fitness, but wholly upon the testimony of God in His written Word, exciting within His 
children love, gratitude, and obedience.  
Lk 10:20; 22:32; Rom 13:13-14; 2 Cor 5:1, 6-8; Gal 5:13; 2 Tm 1:12; Ti 2:11-15; Heb 10:22; 1 Jn 5:13 

We believe that God is a holy and righteous Father and that, since He cannot overlook the sin of His 
children, He will, when they persistently sin, chasten them and correct them in infinite love; but 
having undertaken to save them and keep them forever, apart from all human merit, He, who cannot 
fail, will in the end present every one of them faultless before the presence of His glory and 
conformed to the image of His Son.  

C.2.16 - Spiritual Gifts 
We believe that the Holy Spirit administers spiritual gifts to every believer. While Christians may have 
natural abilities before they are saved, spiritual gifts are sovereignly and Divinely given by the Holy 
Spirit to believers for a special purpose that glorifies God and edifies the local Body of Christ to which 
the believer belongs. A spiritual gift is a Divinely given capacity or ability to perform useful functions 
for and serve the Lord through an aspect of the life of the local church.  
Rom 12:6; 1 Cor 12:11, 18, 28-31; Eph 2:10; 4:7-8; Heb 2:4 

While God is sovereign in the bestowment of all His spiritual gifts, we believe every believer has a 
function to serve in the Church and has been gifted by God accordingly. Gifts were given for the 
common good of the Church, the edification of the Church, the service work or ministry of the 
Church, and the attestation or accreditation of God’s apostolic messengers and their new revelation 
for the church age.  
1 Cor 12:7, 27; 14:12; 2 Cor 12:12; Eph 4:11-12; 1 Pt 4:10 

We recognize that not all Christians view the use and permanence of certain spiritual gifts in the 
same way we do and that the matter can be controversial. We believe that there are spiritual gifts 
bestowed upon the Church today and the proper use of these spiritual gifts in the power of the Holy 
Spirit is essential to fulfilling the work of God in and through His church. We do not believe one’s view 
on spiritual gifts ought to cause division or become a matter of separation within the Body of Christ. 
Because we believe that certain gifts prevalent in the Church in the first century, such as speaking in 
tongues, interpretation of tongues, prophecy, and the working of miracles, were foundational in 
nature and transitional in duration, we choose not to publicly practice those gifts, but to emphasize 
those gifts which can be universally agreed upon for the health and well-being of Christ’s church. 
1 Cor 12:28-31; 13:8-12 

C.2.17 - Origins 
We believe that man was created directly by God and in His image. We believe God created the 
universe (heavens and earth) including all life, by direct act in six (6) literal 24-hour periods about 
6,000 years ago. 

The simple, but factual account of origins as presented in Genesis provides a reliable framework for 
scientific research into the question of the origin and history of life, mankind, the earth, and the 
universe. 

The various original life forms (kinds), including mankind, were made by direct creative acts of God. 
The living descendants of any of the original kinds (apart from man) may represent more than one 
species today, reflecting the genetic potential with the original kind. Only limited biological changes 
(including mutational deterioration) have occurred naturally within each kind since Creation. 
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We reject an evolutionary explanation of origins in all its forms, including but not limited to: The Gap 
Theory, the Day-Age Theory, theistic evolution, intelligent design, old earth creationism, and 
evolutionary creationism, as unscriptural and invalid alternative theories of origins. 
Gn 1:1; Ex 20:11; Jn 1:3; Col 1:16-17 

C.2.18 - The Great Commission and Missions 
We believe that every believer’s God-giving mission is to reach his relational world with the gospel of 
Jesus Christ, and that as every believer engages in this mission that it will have a global impact. We 
see our mission in what we commonly call the Great Commission. We undertake the Great 
Commission through a biblically simple, organic, relationally natural approach that sees believers as 
world-changers who actively and intentionally encourage those in our relational worlds to become 
followers of Jesus Christ. Thus, we believe it is every Christian’s responsibility to live on mission and 
see their worlds changed by the gospel. 
Mt 28:18-20; Mk 16:15-16; Acts 1:8; 17:6 

We believe the purpose of the local church in relation to our mission found in the Great Commission 
is facilitating and equipping. We believe it is the larger Body’s role to become a vehicle whereby 
believers are equipped, encouraged, and held accountable so that they can be more effective in living 
on mission and reaching their respective relational worlds with the gospel.  
Eph 4:11-13 

In addition to our individual responsibilities as world-changers, we believe that every local church has 
the responsibility to engage in the global fulfillment of the Great Commission through the sending out 
of missionaries, praying for missionaries, physical and financial support of missionaries, and engaging 
in short-term mission work, as the Lord enables us. 
Acts 13:1-3; 1 Cor 9:3-6; 16:1-4; 2 Thes 3:1-2 

C.2.19 - Worship 
Northland Community Church has always been committed to crafting and encouraging creative, 
meaningful worship. We believe that human beings have been created in the image of God, as the 
summit of God’s creative work, for the purpose of worshipping our Creator in a dynamic, living 
relationship with Him which declares His supreme worth in the universe. Our worship of God is a 
sacrifice of praise to the God of the universe by His loving, grateful children. Mankind’s fall into sin 
corrupted our ability to worship God as He deserves and can cause us to misdirect our worship away 
from God and twist it into a self-serving exercise.  
Gn 1-2; Rom 1:18-25; 12:1-3; Heb 13:15 

We recognize that people have differing stylistic preferences, that cultures change, and that both of 
these dynamics affect our worship. Furthermore, we recognize that the Church of Jesus Christ has 
always employed a variety of methods and cultural expressions in her worship; being a body of 
believers from different experiential and cultural backgrounds. 
Pss 15; 22; 23; 51; 75; 80; 91; 100; 110; 118; 137; 145  

We believe that biblical worship should constantly strive to maintain the balance between awe and 
intimacy. We believe that our creative God enjoys variety in worship that elevates Him in reverence 
and exalts Him in friendship with His people. Therefore, we seek to employ creativity in the 
expressions of our worship that exalt God in majesty and usher the believer into greater fellowship 
with Him. 
Rv 7:9-17 
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C.2.20 - Giving 
We believe every Christian, as a steward of that portion of God’s wealth entrusted to him, is 
obligated to support his local church financially. We believe God has established the tithe as a 
guideline for giving, but that every Christian should also give other offerings sacrificially and 
cheerfully to the support of the Church, the relief of those in need, and the spread of the gospel, as 
prompted by the Holy Spirit. We further assert that the local church is the primary agent in God’s 
operation in the world in this dispensation, and that therefore commands the preeminent position in 
the Christian’s giving and service.  

The primary financial underwriting of Northland Community Church shall be obtained only through 
free will offerings and unsolicited gifts of those interested in its ministry. Additional projects, pledges 
and voluntary offerings may be taken as deemed advisable by the Elder and Deacon Teams. All 
donors to Northland Community Church relinquish all rights to direct the use of any gifts to the 
Church once the gift has been made. 
Gn 14:20; Prv 3:9-10; Mal 3:8-10; Acts 4:34-37; 1 Cor 16:2; 2 Cor 9:6-7; Eph 4:28; 1 Tm 5:17-18;          1 
Jn 3:17 

C.2.21 - Divorce and Remarriage 
Scripture is clear that God hates divorce. He hates it because it always involves unfaithfulness to the 
solemn covenant of marriage that two partners have entered into before Him, and because it brings 
harmful consequences to those partners and their children. Divorce in the Scripture is permitted only 
because of man’s sin. Since divorce is only a concession to man’s sin and is not part of God’s original 
plan for marriage, all believers should hate divorce as God does and pursue it only when there is no 
other recourse.  
Mal 2:14-16; Mt 19:8 

We believe Scripture allows believers to divorce in certain instances and for specific reasons. The 
New Testament delineates the grounds for divorce as unrepentant sexual sin or desertion by an 
unbeliever. When one partner violates the unity and intimacy of a marriage by sexual sin—and 
forsakes his or her covenant obligation—the faithful partner is placed in an extremely difficult 
situation. Such sexual sin could include adultery, homosexuality, bestiality, incest, or any other 
aberrant sexual behavior. After all means are exhausted to bring the sinning partner to repentance, 
the Bible permits release for the faithful partner through divorce if the offending partner remains 
unrepentant. Because God has called us to live peaceably with all men, in cases where a non-
believing spouse deserts a believing spouse, divorce is allowed. 
Mt 5:32; 1 Cor 7:12-15 

We believe that because God allows for divorce in the specific instances delineated in Scripture, He 
would allow for remarriage by the innocent spouse in those situations. In cases where a divorce takes 
place on unbiblical grounds and the guilty spouse later repents, God’s grace becomes operative. The 
divorcing spouse should seek to reconcile with the divorced spouse, if at all possible. If reconciliation 
is not possible, because the divorced spouse has remarried, then the repentant and forgiven spouse 
is free to pursue another relationship. 
Rom 7:1-3; 1 Cor 7:10-11, 39 

In cases where a believer obtained a divorce on unbiblical grounds and remarried, he or she is guilty 
of the sin of adultery until that sin is confessed. God forgives that sin immediately when repentance 
takes place, and there is nothing in Scripture to indicate anything other than that. From that point on 
the believer should continue in his or her current marriage. 
Mk 10:11-12; 1 Jn 1:9 

http://biblia.com/bible/nasb95/Matt.%205.32
http://biblia.com/bible/nasb95/1%20Cor.%207.15
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C.2.22 - Lawsuits 
We believe Christians should exhaust all means based upon the biblical pattern for reconciliation to 
resolve personal and ecclesiastical disputes between one another and between members and church 
leadership. Christians should absolutely not take each other to court over ecclesiastical matters. The 
Church possesses all the resources necessary to resolve personal disputes between members. As for 
civil matters, it is better for us to be wronged, defrauded, or taken advantage of, than to take another 
Christian to court and should be avoided. When non-Christians are involved, we as Christians should 
do everything reasonably possible to avoid using civil litigation. 

However, we do believe a Christian may seek compensation for injuries or damages from another 
Christian’s insurance company so long as the claim is pursued without malice or slander. 

In some instances, for the protection of our own rights or other similar matters, it may be appropriate 
to pursue a legal solution after much prayer and consultation with spiritual leadership. 

We believe the use of binding arbitration that is facilitated in Biblically-based, Christian manner is 
perfectly acceptable and preferred method for handling personal and ecclesiastical disputes. 
1 Cor 6:1-8; Eph 4:31-32 

C.2.23 - Societal and Cultural Issues 

C.2.23.1 - Marriage 
We believe that the term marriage has only one meaning; that is marriage sanctioned by God which 
joins one naturally-born man and one naturally-born woman in a single, exclusive, complementary 
and covenantal union, as delineated in Scripture. We affirm biblical, traditional, and historical 
marriage as established by God, and demonstrated throughout Scripture. The definition of marriage 
is not subject to cultural, judicial, or legislative redefinition.  We will not endorse, recognize or 
otherwise solemnize same-sex or transgender marriages. 

We believe that God intends sexual intimacy to only occur between a naturally-born man and a 
naturally-born woman who are married to each other. We believe that God has commanded that no 
intimate sexual activity between any persons be engaged in outside of marriage. We believe that any 
form of sexual immorality, such as adultery, fornication, homosexuality, bisexuality, bestiality, incest, 
pornography, transgenderism, polygamy, polyamory, any attempt to change one’s sex, or 
disagreement with one’s biological sex, is sinful and offensive to God and violates God’s intent for the 
marriage union; including the precious gift of sex which is intended solely for the enjoyment of married 
couples within their naturally-born gender distinctions and for the procreation of the human race. 
Gn 1:26-28; 2:24; Pss 127; 128; Mt 19:1-10; 1 Cor 6:9-11; Eph 5:22-33; Heb 13:4 

C.2.23.2 - Sanctity of Human Life 
We believe all human life is sacred and created by God in His image. Human life is of inestimable 
worth in all its dimensions; including pre-born babies, the aged, the physically or mentally challenged, 
and every other state or condition from conception through natural death. We believe that all human 
beings have the God-given right and responsibility to enjoy the length of life willed by their Creator. 
Northland Community Church is committed to upholding and celebrating the sanctity of all human 
life and protecting and caring for those who are the most vulnerable and helpless among us.  
Ex 4:11; 20:13; Ps 139:13-16; Mt 1:18 

C.2.23.3 - Human Sexuality 
We believe that God wonderfully and immutably creates each person as male or female at birth; a 
distinction that is evidenced genetically and biologically. These two distinct, complementary genders 
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together reflect the image and nature of God. These two different, yet complementary genders are 
expressed in both physical biology and relational roles. We believe that Scripture expects the genders 
to evidence their distinctiveness in biological function, dress, deportment, and relational roles.  

Regardless of a perceived psychological or emotional affinity for an opposite gender, any departure 
from the biblical standard of male and female - whether that be a rejection of biological gender 
evidenced through dress, deportment, or any attempt to physically/medically alter one’s biological 
gender - is a rejection of the image of God within that person and a violation of Scripture. As such, it 
is considered sinful. Because God determines an individual’s gender in the womb, we believe that 
human beings have neither the right nor the prerogative to alter that gender in any way, nor to 
conduct themselves in a manner inconsistent with their God-given gender. 

Because God has created humanity as male and female and designed us to function in 
complementary relational roles based upon our gender distinction, we believe all forms of sexual 
conduct not conducive to clear Biblical teaching are immoral and should be avoided by believers. 
Such actions include, but are not limited to, homosexuality, lesbianism, transgenderism, gay 
marriage, polygamy, polyamory, gender reassignment, pornography in all its forms, pre-marital and 
extra-marital sex, bestiality and fetishism of all sorts. 
Gn 1:26-27; Mt 19:4; Mk 10:6; Acts 15:20, 29; Rom 13:13; 1 Cor 6:13, 18; 10:8; 11:14-15; Eph 5:22-33; 
1 Thes 4:3, 7 

C.2.23.4 - Religious Pluralism 
We believe that world religions and Christianity offer two very different and fundamentally 
irreconcilable visions of society. While Christianity is not at war with any other world religion, we 
recognize that the Church faces a huge challenge from the pluralistic and inclusive theologies of many 
world religions.  

We believe that Christianity is the only true avenue to God (religion).  We believe Jesus Christ is 
indeed, “the Way, the Truth, and the Life,” and that, “no one comes to the Father except through 
Him. We believe Jesus Christ is “the light of the world” and that if anyone would know the Father, 
they must know Jesus Christ, the Son. We believe any denial of Jesus Christ as the Son of God, fully 
God incarnate, is to deny the Father and betrays that one does not know the Father.  
Jn 8:12, 19-59; 14:6 

We believe salvation only comes to those who confess with their lips that Jesus Christ is Lord and 
believe in their hearts that God has raised Him from the dead. The New Testament leaves no margin 
for misunderstanding on this point. Therefore, to deny the Son is to deny the Father and reject 
mankind’s only means of hope and reconciliation with the Father. 
Rom 10:9 

We believe that Jesus is God incarnate, that He forgave sins, and that He rose from the dead. This 
makes Jesus unique. There are many world religions that believe in one god but fail in believing in the 
uniqueness of Jesus’ incarnation as the one and only God-man; having come to earth for the purpose 
of saving mankind from our sin through his bodily death and resurrection so that we might have 
eternal life only through Him.  

We believe that the central claims of Christianity are true, and that where the claims of Christianity 
conflict with those of other world religions, the latter are to be rejected as false. We, therefore, reject 
all forms of religious inclusivism and pluralism. We believe those proponents of inclusivism and 
pluralism may be categorized as false teachers. The Scripture is right when it says “Now to you who 
believe, this stone (Jesus Christ) is precious. But to those who do not believe,” “The stone the builders 
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rejected has become the cornerstone,” and, “A stone that causes people to stumble and a rock that 
makes them fall.” They stumble because they disobey the message-- which is also what they were 
destined for”. Therefore, we believe it is incumbent upon us to be ever vigilant against those 
individuals and religious systems that would pollute or dilute the true gospel of Jesus Christ. 
1 Pt 2:7-8 

Because we believe that salvation is available to all who will turn from their sin in repentance and 
fully trust in the atoning work of Jesus Christ alone for redemption, and that the gospel is the “power 
of God that brings salvation to everyone who believes”; we believe that we have the God-given 
responsibility to show God’s love, grace, and mercy to all who do not know Jesus Christ as their Lord 
and Savior by calling them to repentance and exclusive faith in Him. 
Rom 1:16 

C.2.23.5 – Role of Men and Women in Leadership 
We believe that God created two complementary sexes within the human race, male and female, 
who bear His image together (C.2.23.3-Human Sexuality). This distinction in gender represents an 
essential characteristic of personhood and reflects an essential part of being created in God’s image. 
Both men and women are entitled to the privileges and held accountable to the responsibilities that 
come with reflecting our Creator. Neither gender is entitled to greater dignity in society, the home, 
the Church or the Kingdom of God. We believe that men and women are absolutely equal in essence, 
dignity and value and are complementary by Divine design. Gender is not merely a social construct 
but is a reality present in every human from birth; meaning men and women are not interchangeable.  
Gn 1:27-28; Mt 19:4; Mk 10:6 

We believe God, in His Divine wisdom and providence, created two complementary sexes for our 
good and His glory. As a result of this created order, and the fact that both men and women share in 
bearing God’s image, God intends for men and women to have different, yet complementary, roles in 
the home and Church. These roles do not arise from cultural definitions of masculinity and femininity 
but are an integral part of God’s plan for humanity as revealed in Scripture. The Church should 
recognize the distinction of these roles as part of God’s protective and preserving grace to both 
genders to maximize human joy and benefit. 
Gn 2:18-25; 1 Cor 11:2-16; 14:33-35; Eph 5:22-33; Col 3:18-19; 1 Tm 2:8-15; 1 Pt 3:1-7 

We believe church ministry and leadership roles are designed by God to function within the 
parameters of a biblical complementary gender distinction. Both men and women are needed and 
necessary for the health and ministry of the Church. Godly men and women should be visible 
partners in the corporate life of the Church, deploying their diverse gifts for the good of the body. 
Simply put, all Christians contribute to the ministry of the Church, and no church can flourish without 
this brotherly/sisterly partnership.  

• All Christians have been gifted by the Holy Spirit for service and the edification of the Church 
(C.2.16-Spiritual Gifts) and charged with the Great Commission (C.2.18-The Great Commission 
and Missions). The Bible explicitly assumes and encourages men and women to labor 
alongside one another as equally integral components in the successful accomplishment of 
the mission and ministry of the Church. 
Lk 8:1-3; 10:39; Acts 18:26; Rom 16:1-2; 1 Co 12:4-31; Phil 4:3; Tm 2:3-5 

• The Bible upholds the metaphor of siblinghood as the primary descriptor for male-female 
partnering in the Church. Therefore, we expect the primary relationship between Christian 
men and women is that of brotherly and sisterly love. This uniquely Christian disposition is a 
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reminder for believers to view one another as family in a special sense; encouraging mutual 
honor, care, and sacrifice between men and women. 
1 Tm 5:1-2; Heb 13:1 

• Equal involvement in the Church between men and women does not entail interchangeable 
involvement. We believe the Bible reserves the offices of elder, pastor and deacon specifically 
for qualified men. The New Testament reflects the consistent Biblical pattern of essential 
gender equality with functional disparity. While men and women are called upon to 
complement one another in the Church’s ministry; men are consistently called upon to be the 
servant leaders of the Church in roles reserved specifically for them; namely elder, pastor and 
deacon. That the role of elder, pastor and deacon is withheld from women does not diminish 
their importance or their influence in the Church. The indispensable help women were 
created to give can and should be exercised in all manner of roles and offices in the Church, 
excepting those reserved for qualified men. 
Acts 15; 20:17, 28-31, 35; Eph 4:11-12; 1 Tm 3:2; 5:17; Ti 1:7, 9; 2 Tm 4:2; 1 Pt 5:1-2 

We believe that the Biblical expectation of submission, both in the home and Church, is not indicative 
of inequality, but mirrors the submission of God the Son to God the Father. Furthermore, 
complementarianism, rightly practiced, should not lead to the subjugation, abuse or neglect of any 
man or woman. We strongly denounce any distorted view of Scripture that contributes to the belief 
that biblical manhood or womanhood includes or permits practices such as marginalization, 
subjugation, intimidation, patronizing, victimizing, neglect or any form of abuse, but leads to the 
flourishing of both genders as equals in the Body of Christ. 
Eph 5:21-24; Phil 2:1-11; Col 3:18-19; 1 Pt 3:1-8 

ARTICLE C.3 
Statement of Grace and Common Respect 

While we hold firmly to the above stated religious beliefs, we also firmly believe that God offers 
redemption and restoration to all who confess and forsake their sin in order to seek mercy and 
forgiveness through Jesus Christ alone. Regardless of a person’s religious affiliation, past sinful 
failures, or sexual sin, we believe it is our responsibility to speak the truth of God in love and to 
demonstrate the truth through loving actions. 
Eph 4:15; 1 Jn 3:18 

We believe that every human being, as a creation in God’s image, must be afforded compassion, love, 
kindness, and basic human respect and dignity. Hateful and harassing behaviors or attitudes directed 
toward any individual are inconsistent with a loving display of the gospel. Such behavior by Christians 
is to be repudiated and is not in accord with Scripture nor the doctrines of Northland Community 
Church.  

We believe that no single sin is more severe in God’s eyes than any other form of sin, and that all sin 
condemns the unbeliever to an eternity separated from God in Hell. Furthermore, we recognize that 
there is a difference between temptation and behavior and, while temptation is sometimes 
unavoidable, we are all responsible for our behavior. Recognizing that we all struggle with sin; 
Northland Community Church will provide an environment that welcomes those who are struggling 
with sin and seeking the God-ordained means whereby sin may be overcome. We will seek to love all 
people in Jesus’ name; regardless of past or present behaviors and choices and point them toward 
Christ’s power to forgive and heal. We will seek to discern ways whereby we can directly and 
indirectly share God’s love and the freedom from sin found in the gospel of Jesus Christ with both 
believers and unbelievers who struggle with sin of every kind.  
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ARTICLE C.4 
Statement of Ecclesiastical Authority 

Article C.2-Statement of Faith does not exhaust the extent of our beliefs. The Holy Bible itself, as the 
inspired and infallible Word of God, speaks with final authority concerning truth, morality, and the 
proper conduct of mankind, and is the sole and final source of all that we believe. For purposes of 
Northland Community Church’s faith, doctrine, practice, policy, and discipline, our Senior Pastor in 
conjunction with the Board of Elders, are Northland Community Church’s final interpretive authority 
with respect to our commonly held religious beliefs as delineated in Article C.2-Statement of Faith. 

ARTICLE C.5 
Amendments to the Constitution 

Proposed amendments to this Constitution must adhere to the following procedure: 

• The Elder Team shall periodically review this constitution and recommend amendment(s) to the 
congregation for acceptance in written form at least one month (1) prior to a congregational 
meeting.   

• Proposed amendment(s) may be submitted to the Elder Team in writing for consideration at 
their earliest convenience.  Upon approval by the Elder Team, the proposed amendment(s) will 
be recommended to the congregation for acceptance in written form at least one (1) month 
prior to a congregational meeting.       

• A three-fourths (75%) majority vote of a quorum consisting of three-fourths (75%) of the eligible 
voting membership shall be required to adopt any amendments to the Constitution.   

ARTICLE C.6 
Provision for Bylaws and Supplemental Governance Documents 

A supplement to this Constitution known as the Bylaws shall embody the conditions for membership, 
methods by which members, pastors, and officers are received and/or dismissed, stated 
qualifications for church leaders and officers, meeting rules and regulations for church activities and 
other aspects of governance as needed.  Additional Supplemental Governance Documents pertaining 
to the administration and regulation of day-to-day Northland Community Church business, staff and 
volunteer expectations, and operational ministry consistency shall be drafted as necessary and under 
the prevue of the Elder Team.       
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BYLAWS 
Northland Community Church, has been organized exclusively for religious, charitable, and 
educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986 
(or the corresponding provision of any future United States Revenue law), including, but not limited 
to establishing a place of religious worship, building, maintaining, and operating churches, 
parsonages, schools, chapels, radio stations, television stations, rescue missions, print shops, camps, 
cemeteries, and any other distinctly religious ministry which Northland Community Church may be 
led of God to establish. 

As an exclusively religious organization, we recognize that God never intended the Church to function 
as a pure democracy, but as a body under the ultimate headship of Jesus Christ and the temporal 
direction of elders and deacons, with a senior pastor as His under-shepherd. Therefore, Northland 
Community Church does not afford any member property, contract, or civil legal rights in the 
property or other ministry affairs of Northland Community Church based on the principles of 
democratic government. Although the general public is invited to all of Northland Community 
Church’s worship services, Northland Community Church property remains private property. The 
Senior Pastor, or in his absence, an individual designated by the Elder Team, has the authority to 
suspend or revoke the right of any person, including a member, to enter or remain on church 
property.  If, after being notified of such a suspension or revocation, the person enters or remains on 
church property, the person may, in the discretion of the Senior Pastor, or in his absence, an 
individual designated by the Elder Team, be treated as a trespasser.  

The determinations of the internal affairs of Northland Community Church are ecclesiastical matters 
and shall be decided exclusively according to the rules and procedures set forth in these Bylaws, 
under the direction and interpretation of the Senior Pastor, Elder Team, and Deacon Team. 
Therefore, the membership of Northland Community Church has certain limited areas of voting as 
delineated throughout the following Bylaws.  

ARTICLE B.1 

Membership 

B.1.1 - Qualifications for Membership  
Those persons age 18 and older who sense God’s leading to unite with Northland Community Church 
qualify for membership by possessing and confessing Jesus Christ as personal Savior and Lord, being 
in harmony with Article C.2-Statement of Faith, government, and leadership of Northland Community 
Church as expressed in the Constitution and Bylaws of Northland Community Church, and completing 
a membership course, even if there is a letter of transfer from another church. No member of 
Northland Community Church may hold simultaneous membership in another church. 

Every member candidate shall submit an application for membership to Northland Community 
Church office. Upon review of the application, the candidate will be contacted by a member of the 
Elder Team to explain the membership process and be enrolled in Northland Community Church’s 
membership course. Upon successful completion of the membership course, the Elder Team will 
meet with the candidate to hear his/her personal testimony of salvation, Christian experience, and 
desire to worship and serve the Lord in and through this fellowship. Upon a favorable vote by the 
Elder Team, the candidate shall be presented to the congregation as a member.  

The Elder Team reserves the right to waive the membership course requirement at their discretion. 
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B.1.2 - Types of Membership  
Northland Community Church has three types of membership. 

B.1.2.1 - Active Membership  

• Those who have been received in accordance with the provisions outlined in Article B.1.1-
Qualifications for Membership.  

B.1.2.2 - Associate Membership  

• Those who meet the qualifications of active membership, but who are not permanent residents 
of the Northland Community Church area (e.g. students, missionaries, military personnel, 
seasonal residents, and those who may hold active membership elsewhere).   

• Associate members are encouraged to participate in the growth and outreach of our church 
when present and can attend business meetings but will not have voting privileges.  

B.1.2.3 - Inactive Membership  

• Those active members who have been absent from Northland Community Church for a period 
of three (3) months or more without giving a satisfactory reason, or those who have come 
under disciplinary action but have yet to respond biblically and receive forgiveness and 
restoration back into fellowship.   

• Active members who are absent from Northland Community Church for a period of three (3) 
months will be personally contacted by a member of the Elder Team to inquire about the 
reason(s) for the absence. Should the members not return to a normal pattern of attendance 
and involvement, the Elder Team will vote to place them on the inactive member roll. The 
members will be notified by means of a letter from Northland Community Church.   

• Inactive members do not have the privilege of voting or holding a position of service. The Elder 
Team will seek to restore inactive members to an active status.  However, if this is not possible, 
the inactive members will be deleted from the membership record one (1) year from the date of 
the letter of original notification to said members. Notification of loss of membership will be 
carried out through a personal contact by the Elder Team and/or a letter to the individual.  

B.1.3 - Member Responsibilities  
Every member of Northland Community Church is expected to assume personal responsibility for 
his/her own life and Christian development. This includes faithfulness in several foundational areas of 
Christian living. 

• Allowing Christ to be Lord supreme in every area of life as demonstrated by Christ-like love and 
progress in God’s Word.  

• Cultivating depth in fellowship with Christ by daily time in the Word and prayer.  

• Growing in dynamic fellowship, accountability and encouragement with other believers.  

• Witnessing by life example and verbal sharing.  

• Stewarding their spiritual gifts, talents, abilities, and possessions through active participation in 
ministry and systematic financial giving to the Lord for the ministry of Northland Community 
Church.  

• Supporting the local body of believers with regular attendance of the morning worship service.  

• Attending church business meetings and participating by voting on church issues.  

• Submit to the spiritual authority of Northland Community Church leaders. 

• Resolve conflicts within the Body of Christ expediently in a biblical manner. 
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B.1.4 - Termination of Membership  
Membership in Northland Community Church may be terminated when members meet certain 
conditions. Upon personal request, a letter of recommendation for membership into another church 
of like faith and vision will be sent by the Elder Team for active and associate members in good 
standing who leave our area and choose to seek membership in a sister church. 

Failure to respond in restoration and reconciliation in the discipline process as outlined in Article 
B.1.5-Discipline of Members will result in active, inactive, and associate members being removed 
from membership.  

Filing a lawsuit against Northland Community Church, a church member, officer, or employee 
constitutes disagreement with and failure to support C.2.22-Lawsuits and results in the automatic 
termination of the suing party’s membership in Northland Community Church. 

The spiritual home going, by means of physical death, of any member automatically results in their 
removal from the membership rolls.  

B.1.5 - Discipline of Members  
Church discipline is a necessary act that a church must do to preserve its unity and purity (1 Cor 5:6-
7). Church discipline is a process which maintains a testimony of holiness to both believers and an 
unbelieving world (1 Cor 5:1). Its primary goal is the repentance and restoration of errant members 
and is the process whereby errant members are repeatedly warned and exhorted about their sin and 
continuously encouraged to repent (Mt 18:15-18). Church discipline may entail the removal of a 
member from a leadership or ministry position and, in the event of unrepentance, may culminate in 
the removal of an unrepentant member from the fellowship and membership of Northland 
Community Church (2 Thes 3:6-12). Church discipline is to be done in a spirit of meekness taking care 
that the person(s) administering the discipline is not tempted to partake of the same sin (Gal 6:1; 2 
Cor 2:3-8). 

In accordance with Article C.1.2-Mission, we believe church membership is for the purpose of 
equipping one another for the work of the ministry through various interrelated avenues; one such 
avenue being the ability to discipline errant members. Therefore, Northland Community Church 
reserves the biblical right and responsibility to discipline those members who may err from the faith 
in one of several biblically determined ways outlined below.  The Senior Pastor and Elder Team shall 
have the sole and exclusive authority in determining heretical deviations from Article C.2-Statement 
of Faith and violations of the Article B.12-Church Covenant.  If a member of the pastoral staff, Deacon 
Team, or Elder Team is the subject of a disciplinary matter, he shall not participate in rendering the 
decision.  All matters decided by the Senior Pastor and Elder Team related to church discipline are 
final and not open to arbitration by any entity outside Northland Community Church. 

B.1.5.1 - Purpose 
The purpose for all church discipline is to restore the believer to Christ-likeness, and to strengthen 
the local church, as Christ-like living is emphasized, both personally and corporately. We are to speak 
the truth in love; seeking to gently restore the erring member back into fellowship with Christ and to 
active fellowship with our church.  

B.1.5.2 - Reasons 

• Habitual non-attendance for a period of at least three (3) months with a refusal to return to a 
healthy pattern of attendance in response to attempts by the Senior Pastor and the Elder Team 
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to encourage the member to return to a place of regular attendance and involvement (Heb 
10:25). 

• Doctrinal deviation or heresy. It is understandable that true believers may not agree in every 
point of doctrine. However, the intentional propagation of false or divisive doctrinal positions 
that deviate from the clear teaching of Scripture, are contrary to the stated doctrinal positions 
of Northland Community Church as outlined in Article C.2-Statement of Faith or causes disunity 
and dividing the Body. (Rom 16:17-18; Gal 1:6-7; 2 Tm 4:3-4; 1 Tm 1:3-4; Heb 13:9) 

• Immoral conduct and dividing the Church. When allegations of flagrant, divisive, and sinful 
behaviors are grounded, church discipline may become necessary. Such behaviors may include, 
but are not limited to, adultery, fornication, homosexuality, lesbianism, transgender 
identification, gossip, slander, lying, false testimony, theft, etc. The implication of Scripture is 
that the member engaging in such sinful behavior is doing so openly, without regret and with a 
refusal to repent and end the behavior. (1 Cor 5:1-13; 2 Thes 3:6-12; Rom 16:16-17) 

B.1.5.3 - Procedure  
The discipline of any member of Northland Community Church should be handled with grace and the 
intention of helping said member to repent and return to a life of fidelity to Christ and unity with 
Northland Community Church. Church discipline is never a punishment but may become necessary 
for the spiritual benefit of the errant member and purity of this local church. 

• Church discipline will be carried out by the Senior Pastor and the Elder Team. 

• When proven grounds for discipline become evident in the life of Northland Community Church, 
the errant member shall be addressed one-on-one by either the Senior Pastor or a member of 
the Elder Team; urging the errant member to repent and be restored (Mt 18:15). Should the 
member heed the warning and repent, the matter is closed. 

• Should the errant member persist in his errant behavior, the original Elder Team member shall 
take with him one or two additional Team Members or the Senior Pastor and another Team 
Member to confront the errant member (Mt 18:16). Should the member heed the warning and 
repent, the matter is closed. 

• Should the errant member continue to persist in his errant behavior, with no signs or intent of 
repentance and restoration on his part, the Senior Pastor and Elder Team shall remove the 
errant member from the membership of Northland Community Church. The Senior Pastor and 
Elder Team shall determine an appropriate time and course of action that brings to the 
attention of the Congregation the sinful behavior and unrepentant attitude of the errant 
member so that the Body may be admonished as a whole and encouraged to help the errant 
member seek repentance and restoration (Mt 18:17; 1 Cor 5:1-5; Ti 3:10). 

• In the event of gross, heinous, or openly overt sinful behavior, the Senior Pastor and Elder Team 
may determine that the above outlined process immediately proceed to the final stage. Such 
action is at their discretion. 

B.1.5.4 - Results  
Scripture outlines severe consequences for errant members who refuse to heed the admonition of 
Northland Community Church, repent, and return in restoration of fellowship. All such outlined 
biblical actions are for the purpose of allowing the Holy Spirit the time and circumstances necessary 
for drawing the true believer back to a place of repentance and restoration. 

• All contact between the errant member and other members of Northland Community Church 
should be with the intent of seeking the repentance and restoration of the errant member. 
Purely casual and social contact (a.k.a. fellowship) should cease. 
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• Along with a removal from membership, participation in the regular life and fellowship of 
Northland Community Church shall be suspended until proof of repentance and the process of 
restoration has taken place. This shall include, but not be limited to participation in the Lord’s 
Supper, suspension of voting rights, service in ministry and leadership positions, the granting of 
letters of recommendation to other churches, and other fellowship-oriented items at the 
discretion of the Senior Pastor and Elder Team. 

B.1.5.5 - Restoration 
The purpose of church discipline is the restoration of the errant member. Should the errant member 
demonstrate sustained evidence of repentance, the Senior Pastor and Elder Team may restore the 
errant member either to associate or full member status in accordance with the procedures outlined 
in Article B.1.6-Restoration of Voting Membership. 

B.1.6 - Restoration of Voting Membership  
Former members who have relocated out of the community and then return to the area and to 
Northland Community Church may elect to become voting members again.  Such persons are 
required to read the Constitution and Bylaws, declare their agreement with the Article C.2-Statement 
of Faith, governance and leadership of Northland Community Church as outlined in the Constitution 
and Bylaws and schedule an interview with the Elder Team. At the completion of these stipulations, 
and at the discretion of the Elder Team, their membership may be restored as a voting member.  

Former members who have remained in the community and have been placed on inactive or non-
member status and disciplined members who have been removed from membership as outlined in 
Article B.1.5-Discipline of Members may seek to become voting members again.  Such persons must 
request an interview with the Senior Pastor and Elder Team and meet the stipulations outlined in 
Article B.1.6 - Restoration of Voting Membership. Should errant former members evidence a 
sustained pattern of repentance, they may, at the discretion of the Senior Pastor and Elder Team, be 
reinstated to Associate Membership (with no voting or position privileges) for a designated period of 
time to assess the sincerity of said repentance. At the conclusion of such time, they may once again 
request an interview with the Senior Pastor and Elder Team and meet the stipulations outlined in 
Article B.1.6 - Restoration of Voting Membership.  At the completion of these stipulations, and at the 
discretion of the Elder Team, their full voting membership may be reinstated.  

B.1.7 - Members’ Right to Sue 
Members of any corporation, including churches, have the right to bring a lawsuit against the 
leadership of the corporation to undo the actions of the leadership. However, Northland Community 
Church believes use of civil courts to resolve internal ecclesiastical matters is Biblically forbidden       
(1 Cor 6:1-8; cf. C.2.22-Lawsuits). Therefore, should such a dispute arise, the members of Northland 
Community Church agree to resolve such differences through binding arbitration that is facilitated in 
a Biblically-based, Christian manner. 

B.1.7.1 - Submission to Arbitration 
Believing that lawsuits between believers are prohibited by Scripture (cf. C.2.22-Lawsuits), all 
members of Northland Community Church agree to submit to binding arbitration any matters which 
cannot otherwise be resolved, and expressly waive any and all rights in law and equity to bring any 
civil disagreement before a court of law, except that judgment upon the award rendered by the 
arbitrator may be entered in any court having jurisdiction thereof. 

Any member who chooses to sue Northland Community Church and/or a member, officer, or 
employee of Northland Community Church evidences disagreement with and failure to support 
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C.2.22-Lawsuits. Such disagreement with our Statement of Faith results in the suing party’s automatic 
removal from membership per Article B.1.4-Termination of Membership. 

B.1.7.2 - Notice of Arbitration 

• In the event of any dispute, claim, question, or disagreement arising out of or relating to these 
bylaws or any other church matter, the parties shall use their best efforts to settle such 
disputes, claims, questions, or disagreement as befits Christians and in accord with Matthew 
5:15-17. 

• To this effect, they shall consult and negotiate with each other in good faith and, recognizing 
their mutual interests not to disgrace the name of Christ, seek to reach a just and equitable 
solution.  

• If they do not reach such solution within a period of sixty (60) days, then upon notice by either 
party to the other, disputes, claims, questions, or differences shall be finally settled by 
arbitration as described in B.1.7.1-Submission to Arbitration, and such procedures for 
Arbitration as are adopted pursuant to B.1.7.4-Arbitration Procedures. 

B.1.7.3 - Limitations on Arbitration Decisions 

• Should any dispute involve matters of church discipline, the arbitrators shall be limited to 
determining whether the procedures for church discipline, as outlined under Article B.1.5-
Discipline of Members, were followed. 

• Should any dispute involve the removal from office of the pastor or any church officer, the 
arbitrators shall be limited to determining whether the procedures set forth in B.2.1.7-Removal, 
B.2.2.7-Removal, B.2.3.4-Separation, or B.2.4.3-Separation were followed. 

B.1.7.4 - Arbitration Procedures 
The Procedures for Arbitration shall be as adopted by the Senior Pastor in conjunction with the Elder 
Team. 

ARTICLE B.2 
Elected and Appointed Positions  

B.2.1 - Elder Team 
B.2.1.1 - Composition 

• The Senior Pastor and Elders shall comprise the Elder Team. 

• The Senior Pastor and sitting Elder Team shall nominate and vet qualified potential candidates 
who shall be installed upon a vote of confidence at the annual business meeting per B.2.1.2-
Qualifications and Term and B.3.3.2-Quorums.  

B.2.1.2 - Qualifications and Term 

• Candidates for serving on the Elder Team shall be men who are members in good standing of 
Northland Community Church, who meet the qualifications outlined in 1 Tm 3:1-7; Ti 1:5-9; 1 Pt 
5:1-6 and are able to fulfill those qualifications outlined in the Elder Team job description. 

• The currently sitting Elder Team shall select and vet their own nominees to serve as members of 
the Elder Team.  

• Elder nominees shall, upon a vote of confidence from the congregation, be elected to a three (3) 
year rotational term, which may be consecutive (B.2.1.1-Composition; B.3.3.2-Quorums). 
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B.2.1.3 - Purpose 

• The Elder Team will oversee the spiritual welfare of the congregation and fulfill the 
responsibilities ascribed to them in these Bylaws in accordance with Northland Community 
Church’s job description.   

• All organized ministries and appointed positions of Northland Community Church shall be 
approved by the Elder Team.   

• The Elder Team will work together with and under the leadership of the Senior Pastor, and for 
him in his absence.   

• The Elder Team assumes responsibility for establishing and revising all job descriptions of 
Northland Community Church as necessary.   

B.2.1.4 - Officers 

• A Chairman is chosen from among the Elder Team. He shall be responsible for the duties 
ascribed to him in Northland Community Church’s job description. 

• A Vice-Chairman shall be chosen from among the Elder Team. He shall be responsible for the 
duties ascribed to him in Northland Community Church’s job description and shall assume the 
Chairman’s responsibilities in his absence.  

• A Clerk is chosen from among the Elder Team.  He shall be responsible for the duties ascribed to 
him in Northland Community Church’s job description.  

• An Assistant Clerk is chosen from the Elder Team. He shall be responsible for the duties ascribed 
to him in Northland Community Church’s job description and assumes the Clerk’s 
responsibilities in his absence.   

B.2.1.5 - Size 

• Including the Senior Pastor, the Elder Team shall consist of a minimum of four (4) qualified men 
from the membership of Northland Community Church (cf. B.2.1.1-Composition). 

• In the event the Elder Team falls short of this minimum, the remaining Elder Team members 
shall retain the ability to function in full for a period of not more than six (6) months as they 
seek to fill the vacated position in accordance with the provisions of B.2.1.7.4-Filling a Vacated 
Position. 

B.2.1.6 - Quorum 

• A quorum of not less than sixty (60) percent of the sitting Elder Team shall be required to take 
voting action on matters within the Team’s prevue. 

• A quorum of not less than eighty (80) percent of the Elder Team shall be required to remove an 
Elder from office, fill vacated positions within the Elder Team, and terminate the employment of 
Associate Pastors. 

B.2.1.7 - Removal 
B.2.1.7.1 - Caution 

• It must be remembered that the sitting Elder Team was diligent in examining Elder 
candidates before appointing him as an Elder, and that any perceived problem could 
possibly be due to misperceptions on the part of those who see the problem. 

• Elders, being in a position of authority, can easily become the objects of false and 
frivolous accusations. Scripture warns the Church to watch for such abusive accusations 
and to protect its Elders from unsubstantiated accusation. 1 Tm 5:19 

• The unnecessary investigation of an Elder could cause him to lose credibility. This does not 
mean that Elders are to be protected from investigation and/or disciplinary action, should 
it be warranted, and evidence be substantiated.  
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• Neither personal loyalty to an Elder, fear of strife within Northland Community Church, 
personal insecurity, fear of reprisal, nor any other concern should prevent someone from 
revealing a legitimate problem regarding an Elder. Additionally, none of these concerns 
should dissuade Northland Community Church from investigating and removing an Elder if 
necessary. 

B.2.1.7.2 - Grounds for Removal 

• Church discipline. Elders are church members and subject to church discipline like any 
other member. In such cases, the stipulations outlined in Article B.1.5-Discipline of 
Members shall be followed. 

• Disqualification. Any Elder who is found to be biblically disqualified shall be removed by 
the Elder Team as outlined in B.2.1.7.3-Process for Removal. 

• Inability to Function. If it becomes evident that an Elder is incapable of performing the 
responsibilities and duties outlined in the Elder Team job description, then he shall be 
removed by the Elder Team as outlined in B.2.1.7.3-Process for Removal.  

• Unresolved Doctrinal Disharmony. If it becomes clear that an Elder holds and consistently 
espouses a doctrinal position contrary to Northland Community Church’s beliefs outlined 
in Article C.2-Statement of Faith, and if doctrinal harmony with the Elder Team is 
unattainable, the dissenting Elder will be removed by the Elder Team as outlined in  
B.2.1.7.3-Process for Removal. 

• Unresolved Philosophical Disharmony or Discord. No Elder Team will be perfectly like-
minded in all things. Minor differences are often helpful in generating discussion and 
opening-up new possibilities and positions. However, any Elder whose demeanor becomes 
averse to healthy discussions, is consistently and intentionally argumentative, seeks to 
advance a personal agenda in opposition to team consensus, and/or who routinely 
violates the ethics and protocols for Church team members, may be removed by the Elder 
Team as outlined in B.2.1.7.3-Process for Removal. 

• Personal Desire. At times, life circumstances may become such that an Elder believes he is 
no longer able to fulfill the requirements of the position and expresses a desire to step 
down. Upon a prayerful discussion with the Elder Team, such a request may be granted as 
outlined in B.2.1.7.3-Process for Removal.  

B.2.1.7.3 - Process for Removal 

• Any Church member who perceives that a problem with an Elder exists should be 
appropriately cautious before discussing it with anyone else in Northland Community 
Church, including another Elder. After prayerful consideration, the member should follow 
the procedures for discipline pertaining to him/her as outlined in B.1.5.3-Procedure. 

• Should accusations of wrong-doing or sin be brought against an Elder, an investigation 
shall be undertaken by the Elder Team to ascertain the validity of the accusation(s). The 
Elder Team shall hear all perspectives of the matter, including that of the accused Elder, 
and make a determination regarding the validity and severity of the accusation(s). The 
accused Elder shall be relieved of his Team duties during the investigative period. 

• Should accusations of intentional wrong-doing and/or egregious sin be found accurate, 
and of such a nature and severity as to disqualify the Elder from continuing in his office, 
the accused Elder shall be removed from his office by an eighty (80) percent vote of the 
quorum of the Elder Team. Should the accusations be of such a nature as to warrant 
church discipline against the Elder, the matter shall be addressed as outlined in Article 
B.1.5-Discipline of Members. 
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• Should the accusations be unfounded, the accused Elder shall be exonerated and restored 
to full Team responsibilities. Should the matter have become public, either intentionally or 
unintentionally, the exonerated Elder shall be publicly declared innocent and restored to 
full Elder Team status. 

• Should the investigation find that the accuser made intentionally spurious and/or libelous 
accusations against an Elder, he/she shall be addressed by the Elder Team in accordance 
with the process outlined in Article B.1.5-Discipline of Members. 

• If an Elder adopts and/or teaches a doctrinal position that is inconsistent or contrary to 
Article C.2-Statement of Faith, a conversation with said Elder and other Elder Team 
members shall be conducted to ascertain the nature and validity of the position. If the 
doctrinal position is clearly heretical, apostate, or deviant in nature, and the Elder refuses 
to recant, then the process outlined in Article B.1.5-Discipline of Members shall be 
required. Should the discussion reveal the doctrinal position, and the Elder’s advancement 
of said position, to be divisive to the Northland Community Church Body, but not 
necessarily heretical or apostate, and that the Elder’s holding of said position evidences 
that he is not able to support Article C.2-Statement of Faith in good conscience, the Elder 
Team may elect to remove the Elder upon an eighty (80) percent vote of the quorum of 
the Elder Team. 

• Should an Elder consistently evidence a demeanor that is averse to healthy Team 
discussions, is consistently and intentionally argumentative, seeks to advance a personal 
agenda in opposition to team consensus, and/or routinely violates the ethics and 
protocols for Church team members, the Elder Team shall confront said Elder. Should the 
discordant Elder realize and rectify any unhealthy oppositional attitudes and practices , 
harmony shall be restored. However, should the Elder persist in causing Team disharmony 
or violating Team protocols, the remaining Elders may elect to remove said Elder upon an 
eighty (80) percent vote of the quorum of the Elder Team.  

• If an Elder becomes incapable, physically, mentally, or emotionally, of fulfilling his duties 
outlined in the job description, then a conversation with said Elder among the Team shall 
occur to discuss the matter. Upon an eighty (80) percent vote of the quorum of the Elder 
Team, and with the agreement of the Elder in question, said Elder shall be asked to 
voluntarily step down. Should his circumstances change, the Elder Team may recommend 
him for service as an Elder in the future. 

B.2.1.7.4 - Filling a Vacated Position 

• Should an Elder position be vacated for the reasons outlined in B.2.1.7.2-Grounds for 
Removal, the remaining sitting Elder Team shall prayerfully and intentionally consider 
qualified potential candidates in accordance with B.2.1.2-Qualifications and Term to fill 
the vacated position in order to maintain the minimum Team size in accordance with 
B.2.1.5-Size. 

• The remaining Elders shall devote one month to prayer and discussion of qualified 
potential candidates to fill the vacated position.  

• Those qualified candidates whom the Lord lays on the hearts of the remaining Elders shall 
be voted upon within the Elder Team in order to determine the single candidate to fill the 
vacated position. 

• The proposed candidate shall be appointed by an eighty (80) percent vote of the quorum 
of the Elder Team and the congregation shall be informed at one of the regularly 
scheduled business meetings (cf. B.3.1.2-Meetings for Worship) or a special business 
meeting called for that purpose (cf. B.3.1.3-Regular Business Meetings). The appointed 
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candidate shall assume the duties of an Elder immediately and continue in that office until 
the expiration of the term of the vacated position. 

• If, after a position has been vacated, the remaining Elder Team size is still in accordance 
with B.2.1.5-Size, the Elder Team, at their discretion, may elect not to fill the vacated 
position. 

B.2.2 - Deacon Team 
B.2.2.1 - Composition 

• The Deacon Team shall be comprised of qualified men from among the membership of 
Northland Community Church. 

• Deacon Team candidates shall be nominated by the sitting Deacon Team, vetted by the Elder 
Team, and installed upon a vote of confidence at the annual business meeting per B.2.2.2-
Qualifications and Term and B.3.3.2-Quorums.  

B.2.2.2 - Qualifications and Term 

• Candidates for serving on the Deacon Team shall be men who are members in good standing of 
Northland Community Church, who meet the qualifications outlined in Acts 6:3-7; 1 Tm 3:8-12 
and are able to fulfill the requisites outlined in the Deacon Team job description. 

• The currently sitting Deacon Team shall select and vet their own nominees to serve as members 
of the Deacon Team. The Chairman of the Deacon Team will submit the list of proposed 
nominees to the Elder Team for affirmation and further vetting.  

• The Senior Pastor shall inform the Deacon Team Chairman of the affirmed nominees who will 
then contact the proposed nominees and finalize their willingness to serve as a Deacon. 

• Affirmed and willing nominees shall be recommended to the congregation for a vote of 
confidence to serve as Deacons at the annual business meeting (cf. B.2.2.1-Composition; 
B.3.3.2-Quorums). 

• Deacon Team members shall be elected to a three (3) year rotational term, with one (1) year off 
before being considered for serving on the Deacon Team again.   

B.2.2.3 - Purpose 

• The Deacon Team will administer all business matters of Northland Community Church, function 
as trustees in legal transactions, and assume responsibility for the maintenance of all church 
buildings and properties in fidelity to biblical precedent and in accordance with Northland 
Community Church’s job descriptions (Acts 6:3-7; Phil. 1:1).  

• The Deacon Team shall minister to the practical and physical needs of the congregation as 
necessary (1 Tm 5:3-16; Acts 6:3-7).  

B.2.2.4 - Officers  

• A Chairman is chosen from among the Deacon Team. He shall be responsible for the duties 
ascribed to him in Northland Community Church’s job description. 

• A Vice-Chairman shall be chosen from among the Deacon Team. He shall be responsible for the 
duties ascribed to him in Northland Community Church’s job description and assumes the 
Chairman’s responsibilities in his absence. 

• A Clerk is chosen from the Deacon Team. He shall be responsible for the duties ascribed to him 
in Northland Community Church’s job description.  

• An Assistant Clerk is chosen from the Deacon Team. He shall be responsible for the duties 
ascribed to him in Northland Community Church’s job description and assumes the Clerk’s 
responsibilities in his absence.  
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• A Treasurer is chosen from the Deacon Team.  He shall be responsible for the duties ascribed to 
him in Northland Community Church’s job description and is the assistant to the Church 
Treasurer.  

B.2.2.5 - Size 

• The Deacon Team shall consist of no less than five (5) qualified men from the membership of 
Northland Community Church (cf. B.2.2.2-Qualifications and Term). 

• In the event the Deacon Team falls short of this minimum, the remaining Deacon Team 
members shall retain the ability to function in full for a period of not more than six (6) months 
as they seek to fill the vacated position in accordance with the provisions of B.2.2.7.4-Filling a 
Vacated Position. 

B.2.2.6 - Quorum 

• A quorum of not less than sixty (60) percent of the sitting Deacon Team shall be required to take 
voting action on matters within the Team’s prevue. 

• A quorum of not less than eighty (80) percent of the combined Deacon and Elder Teams shall be 
required to remove a Deacon from office and to fill a vacated position within the Deacon Team 
(cf. B.2.2.7.4-Filling a Vacated Position). 

B.2.2.7 - Removal 
B.2.2.7.1 - Caution 

• It must be remembered that the sitting Deacon Team was diligent in examining Deacon 
candidates before appointing them as Deacons, and that any perceived problem could 
possibly be due to misperceptions on the part of those who see the problem. 

• Deacons, being in a position of authority, can easily become the objects of false and 
frivolous accusations. While not held to the same biblical standard as Elders (1 Tm 5:19), 
Deacons should still be protected from unfounded and unwarranted accusations.  

• The unnecessary investigation of a Deacon could cause him to lose credibility. This does 
not mean that Deacons are to be protected from investigation and/or disciplinary action, 
should it be warranted, and evidence be substantiated.  

• Neither personal loyalty to a Deacon, fear of strife within Northland Community Church, 
personal insecurity, fear of reprisal, nor any other concern should prevent someone from 
revealing a legitimate problem regarding a Deacon. Additionally, none of these concerns 
should dissuade Northland Community Church from investigating and removing a Deacon 
if necessary. 

B.2.2.7.2 - Grounds for Removal 

• Church discipline. Deacons are church members and subject to church discipline like any 
other member. In such cases, the stipulations outlined in Article B.1.5-Discipline of 
Members shall be followed. 

• Disqualification. Any Deacon who is found to be biblically disqualified shall be removed by 
the combined Deacon and Elder Teams as outlined in B.2.2.7.3-Process for Removal. 

• Inability to Function. If it becomes evident that a Deacon is incapable of performing the 
responsibilities and duties outlined in the Deacon Team job description, then he shall be 
removed by the combined Deacon and Elder Teams as outlined in B.2.2.7.3-Process for 
Removal. 

• Unresolved Doctrinal Disharmony. If it becomes clear that a Deacon holds and/or 
consistently espouses a doctrinal position contrary to the Article C.2-Statement of Faith, 
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and if doctrinal harmony is unattainable, the dissenting Deacon will be removed by the 
combined Deacon and Elder Teams as outlined in B.2.2.7.3-Process for Removal. 

• Unresolved Philosophical Disharmony or Discord. No Deacon Team will be perfectly like-
minded in all things. Minor differences are often helpful in generating discussion and 
opening-up new possibilities and positions. However, any Deacon whose demeanor 
becomes averse to healthy discussions, is consistently and intentionally argumentative, 
seeks to advance a personal agenda in opposition to team consensus, and/or who 
routinely violates the ethics and protocols for Church team members, may be removed by 
the combined Deacon and Elder Teams as outlined in B.2.2.7.3-Process for Removal. 

• Personal Desire. At times, life circumstances may become such that a Deacon believes he 
is no longer able to fulfill the requirements of the position and expresses a desire to step 
down. Upon a prayerful discussion with the Deacon and Elder Teams, such a request may 
be granted as outlined in B.2.2.7.3-Process for Removal.  

B.2.2.7.3 - Process for Removal 

• Any Church member who perceives that a problem with a Deacon exists should be 
appropriately cautious before discussing it with anyone else in Northland Community 
Church, including another Deacon or an Elder. After prayerful consideration, the member 
should follow the procedures for discipline pertaining to him/her as outlined in B.1.5.3 -
Procedure. 

• Should accusations of wrong-doing or sin be brought against a Deacon, an investigation 
shall be undertaken by the Deacon Team to ascertain the validity of the accusation(s). The 
Deacon Team shall hear all perspectives of the matter, including that of the accused 
Deacon, and make a determination regarding the validity and severity of the accusation(s). 
The accused Deacon shall be relieved of his Team duties during the investigative period.  

• If, after the Deacon Team investigation, the accusations are considered valid, the Deacon 
Team shall inform the Elder Team for a discussion regarding how to proceed.  

• Should accusations of intentional wrong-doing and/or egregious sin be found accurate, 
and of such a nature and severity as to disqualify the Deacon from continuing in hi s office, 
the accused Deacon shall be removed from his office by an eighty (80) percent vote of the 
quorum of the combined Deacon and Elder Teams. Should the accusations be of such a 
nature as to warrant church discipline against the Deacon, the matter sha ll be addressed 
as outlined in Article B.1.5-Discipline of Members. 

• Should accusations against a Deacon be unfounded, the accused Deacon shall be 
exonerated and restored to full Team responsibilities. Should the matter have become 
public, either intentionally or unintentionally, the exonerated Deacon shall be publicly 
declared innocent and restored to full Deacon Team status. 

• Should the investigation find that the accuser made intentionally spurious and/or libelous 
accusations against a Deacon, he/she shall be addressed by the Elder Team in accordance 
with the process outlined in Article B.1.5-Discipline of Members. 

• If a Deacon adopts and/or teaches a doctrinal position that is inconsistent or contrary to 
the beliefs outlined in Article C.2-Statement of Faith, a conversation with said Deacon with 
the combined Deacon and Elder Teams shall be conducted to ascertain the nature and 
validity of the position. If the doctrinal position is clearly heretical , apostate, or deviant in 
nature, and the Deacon refuses to recant, then the process outlined in Article B.1.5-
Discipline of Members shall be required. Should the discussion reveal the doctrinal 
position, and the Deacon’s advancement of said position, to be divisive to  the Northland 
Community Church Body, but not necessarily heretical or apostate, and that the Deacon’s 
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holding of said position evidences that he is not able to support Article C.2-Statement of 
Faith the combined Deacon and Elder Teams may elect to remove the Deacon upon an 
eighty (80) percent vote of the quorum of the combined Deacon and Elder Teams. 

• Should a Deacon evidence a demeanor that is averse to healthy Team discussions, is 
consistently and intentionally argumentative, seeks to advance a personal agenda in 
opposition to team consensus, and/or who routinely violates the ethics and protocols for 
Church team members, the Deacon Team shall confront said Deacon. Should the 
discordant Deacon realize and rectify any unhealthy oppositional attitudes and practices , 
harmony shall be restored. However, should the Deacon persist in causing Team 
disharmony or violating Team protocols, the remaining Deacons may elect to remove said 
Deacon an eighty (80) percent vote of the quorum of the combined Deacon and Elder 
Teams. 

• If a Deacon becomes incapable, physically, mentally, or emotionally, of fulfilling his duties 
outlined in the job description, a conversation with said Deacon among the Team shall 
occur to discuss the matter. The matter shall then be discussed among the combined 
Deacon and Elder Teams. Upon a vote of eighty (80) percent of the quorum of the 
combined Deacon and Elder Teams, and with the agreement of the Deacon in question, 
said Deacon shall be asked to voluntarily step down. Should his circumstances change, the 
Deacon Team may recommend him for service as a Deacon in the future. 

B.2.2.7.4 - Filling a Vacated Position 

• Should a Deacon position be vacated for the reasons outlined in B.2.2.7.2-Grounds for 
Removal, the remaining sitting Deacon Team shall prayerfully and intentionally consider 
qualified potential candidates in accordance with B.2.2.2-Qualifications and Term to fill 
the vacated position in order to maintain the minimum Team size in accordance with 
B.2.2.5-Size. 

• The remaining Deacons shall devote one (1) month to prayer and discussion of qualified 
potential candidates to fill the vacated position.  

• Those qualified candidates whom the Lord lays on the hearts of the remaining Deacons 
shall be determined by a majority consensus of the remaining sitting Deacon Team 
members (cf. B.2.2.2-Qualifications and Term).  

• Potential qualified candidate nominees shall be delivered to the Elder Team for prayerful 
consideration and vetting (cf. B.2.2.1-Composition). 

• Upon approval by a majority consensus of the Elder Team, the proposed candidate shall be 
appointed by an eighty (80) percent vote of the quorum of the combined Deacon and 
Elder Teams (cf. B.2.1.6-Quorum; B.2.2.6-Quorum) and the congregation shall be informed 
at one of the regularly scheduled business meetings (cf. B.3.1.3-Regular Business 
Meetings) or a special business meeting called for that purpose (cf. B.3.1.4-Special 
Meetings). The appointed candidate shall assume the duties of a Deacon immediately and 
continue in that office until the expiration of the term of the vacated position (cf. B.2.2.2 -
Qualifications and Term). 

• If, after a position has been vacated, the remaining Deacon Team size is still in accordance 
with B.2.2.5-Size, the Deacon Team, under the advisement of the Elder Team, may elect 
not to fill the vacated position. 
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B.2.3 - Senior Pastor 
B.2.3.1 – Qualifications and Accountability 

• The Senior Pastor shall be a man who meets the Biblical qualifications for an Elder as outlined in  
1 Tm  3:1-7; Ti 1:5-9; 1 Pt 5:1-6.  

• He shall be in harmony with the Constitution and Bylaws of Northland Community Church and 
capable to assume the duties and expectations outlined in his job description.   

• The Senior Pastor is accountable to the Elder Team and is an ex officio member of all teams and 
committees.   

B.2.3.2 - Calling  

• In the event Northland Community Church is without a Senior Pastor, the Elder Team shall 
authorize the formation of a Search Team which shall be comprised of the Elder Chairman, 
Deacon Chairman, and a selection of active members in good standing from Northland 
Community Church who represent a cross-section of Northland Community Church’s 
demographic. The procedures for finding and selecting viable candidates to fill the position of 
Senior Pastor shall be determined by the Search Team with the approval of the Elder Team. 

• Upon the recommendation of the Search Team, the successful candidate shall be vetted by the 
Elder Team which will exercise due diligence regarding the candidate and make a 
recommendation to the congregation for approval. 

• The Elder Team shall recommend to the Deacon Team an appropriate compensation and 
benefit contract. The Deacon Team shall exercise due diligence regarding the Northland 
Community Church budget and return any recommendations to the Elder Team.  

• The Elder Team shall represent the membership in negotiating the terms of the contract with 
the Senior Pastor candidate and bear the sole authority for presenting the candidate with a call 
to serve as Northland Community Church’s Senior Pastor.  

• The Senior Pastor shall be elected by three-fourths (3/4) majority vote of seventy-five (75) 
percent of the eligible voting membership (cf. B.3.3.2-Quorums).    

B.2.3.3 - Tenure 

• The Senior Pastor’s tenure shall be considered indefinite unless criteria outlined in B.2.3.4-
Separation is met. 

B.2.3.4 - Separation  

B.2.3.4.1 - Caution 

• The pastoral office is a high calling with serious responsibilities. It is no wonder that God 
cautions the Church not to entertain unsubstantiated accusations against Elders, including those 
in pastoral roles, nor to take lightly open sinfulness within the pastoral and Elder ranks (1 Tm 
5:19-21). 

• Northland Community Church should take care in determining when and how to terminate a 
pastor; recognizing that termination, even for non-disqualifying matters, often ends a pastor’s 
ability to serve in ministry in the future and does impact the pastor, his family, and the 
congregation personally. 

B.2.3.4.2 - Grounds and Procedures 

• The Senior Pastor’s term of office shall be determined by a variety of factors. 

• The Senior Pastor, at God’s leading, may sense that his time of ministry at Northland 
Community Church is ending and that God is leading him elsewhere. In such a case, the Senior 
Pastor shall give the Elder Team a sixty (60) day notice. Financial assistance above regular 
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remuneration shall be at the discretion of the combined Elder and Deacon Teams but is not 
expected in such cases. 

• Should the Elder Team believe the Senior Pastor is not performing his duties faithfully as 
outlined in the job description, the Elder Team shall discuss the matter with the Senior Pastor; 
outlining ways in which the situation can be rectified. However, should the Senior Pastor be 
incapable, or unwilling, to rectify the situation and fulfill his duties the Elders may, by a ninety 
(90) percent vote of the remaining Elder Team, elect to bring the situation to the eligible voting 
membership of Northland Community Church. The eligible voting membership of Northland 
Community Church may elect to terminate the Senior Pastor by a three-fourths (3/4) majority 
vote of seventy-five (75) percent of the eligible voting membership (cf. B.3.3.2-Quorums).  The 
Senior Pastor shall be given a notice of sixty (60) days to terminate, with remuneration and 
service continuing through this period, unless otherwise mutually agreed by the Elder Team and 
Senior Pastor.  

• In the event of egregious sin, moral failure, or heretical, apostate, or deviant doctrinal defection 
on the part of the Senior Pastor, the Elder Team may terminate the Senior Pastor’s services 
immediately with a ninety (90) percent vote of the remaining Elder Team. A special business 
meeting shall be called for the purpose of informing the congregation of the Elder Team’s 
decision.  No compensation will be given from the date of termination. Should it be warranted, 
the Elder Team may attempt to restore and rebuild the Senior Pastor through the discipline 
process for members outlined in Article B.1.5-Discipline of Members. 

B.2.3.5 - Compensation Review 

• The Elder Team shall review the Senior Pastor’s compensation package annually and adjust as 
necessary. 

• The Elder Team shall make recommendations regarding such adjustments to the Deacon Team 
for inclusion in the annual budget. 

• Adjustments shall be approved with the annual budget per B.3.3.2-Quorums.  

B.2.4 - Associate Pastor(s) 
B.2.4.1 – Qualifications and Accountability 

• Associate Pastors of Northland Community Church shall be men who meet the biblical 
qualifications stipulated in 1 Tm 3:1-7; Ti 1:5-9; 1 Pt 5:1-6. 

• They shall be in harmony with the Constitution and Bylaws of Northland Community Church and 
capable of performing the duties and expectations outlined in the job description corresponding 
to the position for which they are being hired. 

• The Associate Pastor is accountable to the Senior Pastor in matters related to day-to-day 
operations and ministry and to the Elder Team for general oversight. 

B.2.4.2 - Calling 

• The position and contract of an Associate Pastor shall be opened upon recommendation of the 
Senior Pastor and the Elder Team. The Elder Team shall inform the congregation of their intent 
to pursue hiring an Associate Pastor. 

• The Elder Team shall authorize the formation of a Search Team consisting of the Senior Pastor, 
Elder Chairman, representative member of the Deacon Team, and a selection of active 
members in good standing from Northland Community Church who represent a cross-section of 
Northland Community Church’s demographic. The procedures for finding and selecting viable 
candidates to fill the position of Associate Pastor shall be determined by the Search Team with 
the approval of the Elder Team. 
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• Upon the recommendation of the Search Team, the successful candidate shall be vetted by the 
Elder Team which will exercise due diligence regarding the candidate and make a 
recommendation to the congregation for approval 

• The Elder Team shall recommend to the Deacon Team an appropriate compensation and 
benefit contract. The Deacon Team shall exercise due diligence regarding the Northland 
Community Church budget and return any recommendations to the Elder Team.  

• The Elder Team shall represent the membership in negotiating the terms of the contract with 
the Associate Pastor candidate and bear the sole authority for presenting the candidate with a 
call to serve as Northland Community Church’s Associate Pastor.  

• The candidate shall be approved by a three-fourths (3/4) majority vote of seventy-five (75) 
percent of the eligible voting membership (cf. B.3.3.2-Quorums). 

B.2.4.3 - Separation  
The Associate Pastor’s ministry may be terminated by mutual agreement of the Senior Pastor and the 
Elder Team.  

• An Associate Pastor’s term of office shall be determined by a variety of factors. 

• The Associate Pastor, at God’s leading, may sense that his time of ministry at Northland 
Community Church is ending and that God is leading him elsewhere. In such a case, the 
Associate Pastor shall give the Elder Team a sixty (60) day notice. Financial assistance above 
regular remuneration shall be at the discretion of the combined Elder and Deacon Teams but is 
not expected in such cases. 

• Should the Elder Team believe the Associate Pastor is not performing his duties faithfully as 
outlined in the job description, the Elder Team shall discuss the matter with the Associate 
Pastor; outlining ways in which the situation can be rectified. However, should the Associate 
Pastor be incapable, or unwilling, to rectify the situation and fulfill his duties the Elder Team 
may terminate the Associate Pastor’s employment (cf. B.2.1.6-Quorum). The Associate Pastor 
shall be given a notice of sixty (60) days to terminate, with remuneration and service continuing 
through this period, unless otherwise mutually agreed by the Elder Team and Associate Pastor. 
A special business meeting shall be called for the purpose of informing the congregation of the 
Elder Team’s decision.   

• In the event of egregious sin, moral failure, or heretical, apostate, or deviant doctrinal defection 
on the part of the Associate Pastor, the Senior Pastor and Elder Team may terminate the 
Associate Pastor’s services immediately (cf. B.2.1.6-Quorum). A special business meeting shall 
be called for the purpose of informing the congregation of the Elder Team’s decision.  No 
compensation will be given from the date of termination. Should it be warranted, the Elder 
Team may attempt to restore and rebuild the Associate Pastor through the discipline process 
for members outlined in Article B.1.5-Discipline of Members. 

B.2.4.4 - Compensation Review 

• The Elder Team shall review the Associate Pastor’s compensation package annually and adjust 
as necessary. 

• The Elder Team shall make recommendations regarding such adjustments to the Deacon Team 
for inclusion in the annual budget. 

• Adjustments shall be approved with the annual budget per B.3.3.2-Quorums. 
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B.2.5 - Staff Positions  
• According to the needs of Northland Community Church, it may become necessary to employ 

part/full-time non-pastoral staff (e.g. administrative assistant, custodian, etc.).  

• The Elder Team in coordination with the Deacon Team shall be responsible for the 
establishment/function/elimination of all staff positions at Northland Community Church.  

• Non-pastoral staff shall be accountable to the Senior Pastor for day-to-day operations.  

• Non-pastoral staff shall function according to the job description established by the Elder Team. 

B.2.6 - Contracted Services 
• According to the needs of Northland Community Church, it may become necessary to contract 

for services (e.g. snow removal, tech services, etc.).  

• The Deacon Team is empowered to contract for services to meet the needs of Northland 
Community Church.  

• The Deacon Team is responsible to oversee all contracted services and contractors; ensuring 
that obligations are met, and services are rendered in an appropriate and timely manner.  

B.2.7 - Appointed Positions 
B.2.7.1 - Ministry Coordinators 

• Northland Community Church has a variety of ministries that serve the needs of the 
congregation and assist in accomplishing our mission and vision.  

• The Elder Team shall be responsible for the establishment/function/elimination of all ministries 
carried out by Northland Community Church. 

• Volunteer coordinators who oversee the day-to-day operations of the ministries of Northland 
Community Church shall be appointed by the Elder Team for a one-year (1) term, renewable at 
the desire of the Coordinator and discretion of the Elder Team.  

• Ministry coordinators are responsible to the Elder Team and shall function according to the job 
descriptions prepared for them by the Elder Team. 

B.2.7.2 - Administrative Position(s) 

• Northland Community Church has certain volunteer ministry positions which are necessary to 
the effective functioning of Northland Community Church as an organization.  

• The Elder Team in coordination with the Deacon Team shall be responsible for the 
establishment/function/elimination of all administrative ministries carried out by Northland 
Community Church. 

• Volunteer coordinators for each ministry shall be recommended to the Elder Team for approval 
prior to being appointed by the Deacon Team to serve a one (1) year term which is renewable at 
the desire of the volunteer and discretion of the Deacon Team.  

• Each of these positions shall assume the responsibilities outlined for them in their particular job 
description and shall be accountable to the Deacon Team. 

B.2.8 - Church and Corporate Officers 
B.2.8.1 - Church Officers 

• Northland Community Church officers are pastor, elder, deacon, church clerk, financial 
secretary, and church treasurer.   

• One person may hold two or more offices, with some exceptions. The church treasurer and 
financial secretary may not be the same person, and the pastor may not hold any other offices.  
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• Officers of Northland Community Church must be elected or appointed in accordance with the 
procedures outlined in Article B.2.1-Elder Team, Article B.2.2-Deacon Team, Article B.2.3-Senior 
Pastor, Article B.2.4-Associate Pastor(s), B.2.7.2-Administrative Position(s), and Article B.3.3-
Voting.  

B.2.8.2 - Corporate Officers 

• As an accommodation to legal relationships outside Northland Community Church, the Senior 
Pastor shall serve as president of the corporation; the Chairman of the Elder Team shall serve as 
vice-president of the corporation; the church clerk shall serve as secretary of the corporation; 
and the church treasurer shall serve as treasurer of the corporation.  

• The Senior Pastor and the Elder Team shall constitute the board of directors of the corporation.  

B.2.8.3 - General Eligibility for Officers  

• Northland Community Church shall not install or retain an officer who fails to adhere to or 
expresses disagreement with Article C.2-Statement of Faith. All church officers, upon request of 
the board of directors, shall affirm their agreement with Article C.2-Statement of Faith in 
writing. 

• All church officers must be approved initially, and thereafter annually, by the Senior Pastor and 
Elder Team in order for them to commence or continue in their offices. 

• Only active church members in good standing are eligible for election or appointment to any 
corporate office of Northland Community Church.  

• Upon termination of membership for any reason, any officer of Northland Community Church 
shall immediately forfeit his position and return any church property to the church office. 

ARTICLE B.3 
Church Governance 

B.3.1 - Business Procedures 
B.3.1.1 - Fiscal Year 

• Northland Community Church’s business fiscal year shall begin January 1 and end December 31. 

B.3.1.2 - Meetings for Worship 
Unless otherwise determined by the Elder Team, or providentially hindered, Northland Community 
Church shall meet each Sunday for public worship and at other times as determined expedient for 
Bible study and prayer.   

B.3.1.3 - Regular Business Meetings 

• Business meetings shall be held annually on the third (3rd) Sunday in the months of January, 
May, and September, unless otherwise agreed upon by the Elder and Deacon Teams. 

• The annual business meeting in January shall be for the purpose of approving the annual 
budget, electing Elders and Deacons, presenting appointed positions, hearing team reports, and 
attending to other business of Northland Community Church as determined by the Elders and 
Deacons. 

• Subsequent business meetings in May and September shall be for the purpose of hearing team 
reports, attending to the regular business of Northland Community Church, and making 
budgetary modifications if necessary. 

• All persons elected to a position at the annual business meeting will assume the duties of that 
position beginning February 1 and terminate the following January 31.  All appointed positions 
will be assumed February 1 and terminate the following January 31.   
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• Items for consideration at a regular business meeting from the congregation shall be submitted 
to the Elder Team for consideration not less than four (4) Sundays prior to the announcement of 
the meeting. Suggested items may, or may not, be added to the agenda at the discretion of the 
Elder Team. 

• Notice of all business meetings, agendas and lists of nominees for Elder and Deacon Teams shall 
be made known two (2) Sundays prior to the meeting. 

B.3.1.4 - Special Meetings  

• Special business meetings may be called by the combined consensus of the Elder and Deacon 
Teams for necessary discussion and/or decision making.   

• Announcement of a special business meeting shall conform to the procedure for announcing 
any regular business meeting as stated in B.3.1.3-Regular Business Meetings. 

B.3.1.5 - Parliamentary Procedure  

• All business meetings will be governed by a modified parliamentary procedure under the 
authority of God’s Word.   

• The Senior Pastor shall serve as the moderator of all business meetings. In the absence or 
inability of the Senior Pastor, and at the Elder Team’s discretion, the Chairman of the Elder 
Team, or other designee, shall serve as moderator.   

• The moderator shall determine the rules of procedure according to his sense of fairness and 
common sense, giving all members a reasonable opportunity to be heard on a matter.  

• The moderator is the final authority on questions of procedure, and his decision is final and 
controlling. 

• The following order shall generally be followed for all regular church business meetings: 
1) Scripture Reading and Prayer 
2) Call to order 
3) Roll Call of Members 
4) Minutes Read and Approved 
5) Treasurer Report 
6) Old Business 
7) Team and Committee Reports 
8) New Business 
9) Adjournment 

• For any meeting under this Article, the moderator, in his sole discretion, shall have full and 
unilateral authority to require nonmembers to leave the meeting room and to order the 
immediate removal of any member or other person present who is deemed by the moderator 
to be disruptive to the proceedings by act or presence.  The moderator shall have full authority 
to order the removal of all children (ages to be determined by the moderator) if the moderator 
determines, in his sole discretion, that circumstances so warrant.  If the moderator determines 
that compliance with his order of removal is unsatisfactory, the moderator may, in his sole 
discretion, revoke the disruptive person’s right to remain on the premises in accordance with 
the language set forth in the introduction to these Bylaws and treat the person as a trespasser. 

B.3.1.6 - Motions 
Eligible voting members who desire that a certain motion be made, or subject matter be discussed, 
during an annual, regular, or special business meeting must file a written recommendation with 
Senior Pastor and Elder Team not less than four (4) Sundays prior to the published meeting date, per 
B.3.1.3-Regular Business Meetings. The Senior Pastor and Elder Team will consider the proposal and 
proceed according to their conscience and what they understand to be in the best interests of 



Northland Community Church Constitution & Bylaws 

PAGE 41  

Northland Community Church.  Suggested items may, or may not, be added to the agenda at the 
discretion of the Elder Team. Motions and topics for discussion will be presented by the moderator 
unless the ability to raise certain motions or topics for discussion have been previously delegated to 
another member by the Senior Pastor and Elder Team. No motions or topics for discussion will be 
taken from the floor unless previously approved per the stipulations outlined in B.3.1.3-Regular 
Business Meetings, B.3.1.5-Parliamentary Procedure and B.3.1.6-Motions. 

B.3.2 – Appointed Positions 
• The Elder and Deacon Teams shall select individuals to serve in the positions under each 

Team’s immediate oversight, discuss job descriptions, and gauge their willingness to serve 
prior to the annual business meeting.   

• The Elder Team retains prevue of vetting Deacon Team selections prior to installation.  

• Once vetted and affirmed by the Elder Team, the Senior Pastor will inform the Deacon Team 
Chairman of the affirmed list. 

• The Deacon Team Chairman will contact the various individuals, discuss the job descriptions, 
and secure their acceptance of the position(s). 

• A final list of filled positions will be given to the Senior Pastor and Elder Team Chairman.  

B.3.3 - Voting   
B.3.3.1 - Qualifications  

• Active members in good standing eighteen (18) years old and older are eligible to vote on 
matters of church governance at business meetings called for that purpose. 

B.3.3.2 - Quorums  
Unless stipulated elsewhere in these Bylaws, the following quorums shall be necessary to conduct 
church business. 

• A three-fourths (3/4) majority vote of a quorum consisting of seventy-five (75) percent of the 
eligible voting membership shall be required to call a Senior Pastor and Associate Pastor(s) and 
dissolving the corporation (cf. B.4.3-Dissolution). 

• A three-fourths (3/4) majority vote of a quorum consisting of fifty-one (51) percent of the 
eligible voting membership is required in the following matters: 
1) annual budget approval 
2) electing  
3) purchasing or selling real estate  
4) obtaining a loan  
5) amending the Constitution and Bylaws 
6) other matters as determined by the Elder Team 

B.3.3.3 - Ballots  

• Ballots shall be used for the following elections: 
1) calling a Senior Pastor and Associate Pastor(s) 
2) voting on nominees to the Elder and Deacon Teams  
3) other issues as agreed upon by the Elder and Deacon Teams  

• Absentee Ballots shall be available to eligible voting members with legitimate reasons of 
absence and can be obtained from the church office. The completed absentee ballot should be 
enclosed in a sealed, unmarked envelope, which shall be enclosed in an envelope bearing the 
signature of the voter.  The Church Clerk or others appointed by the Deacon Team shall verify 
the eligibility of the voters submitting an absentee ballot and give the unmarked envelope 
containing the eligible ballots to those counting votes. 
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B.3.4 - Vision and Mission  
• The Senior Pastor and Elder Team shall craft, revise, and/or clarify Northland Community 

Church’s vision and mission under the direction of the Holy Spirit and with much prayer, 
contemplation and counsel from the congregation.  

• Northland Community Church’s vision and mission shall be written in concise and simple 
language to empower the staff and ministry leaders to make necessary decisions consistent 
with Northland Community Church’s vision and mission, but without undue burden or oversight 
with respect to certain day-to-day matters. 

ARTICLE B.4 
Property 

B.4.1 - Request of Church Records 
• Members have the legal right to review the minutes of meetings, the Bylaws of Northland 

Community Church and any prepared financial statements. 

• At the discretion of the Elder Team, Northland Community Church may make available to its 
members the records outlined above so long as: 
1) the inspection of Church records does not impair the rights or privacy of its members 
2) the inspection of Church records does not impair the lawful purposes of Northland 

Community Church  
3) the opening of a list of donors or donations for inspection is in the best interests of the 

donors and Northland Community Church 

B.4.2 - Acquisition of Property 
• Northland Community Church shall have power to acquire and hold property, both real and 

personal, for the general purpose of the Church. All property so acquired shall be in the name of 
Northland Community Church. 

• Title to all properties of Northland Community Church, both real and personal, shall be and 
remain vested in that portion of the active membership who remain faithful to the original 
purpose. 

B.4.3 - Dissolution 
• If, in the providence of God, Northland Community Church membership votes to dissolve and 

cease to function as a corporate entity for any reason, after paying or making provision for 
payment of all its liabilities, the corporation shall dispose of all of its remaining assets to such 
organization or organizations formed and operated exclusively for religious purposes as shall at 
the time qualify as an exempt organization or organizations under Section 501(c)(3) of the 
Internal Revenue Code of 1986 (or the corresponding provision of any future United States 
Internal Revenue Law).  

• A vote to dissolve Northland Community Church shall be in accordance with the quorum 
stipulated in B.3.3.2-Quorums. 

• Upon the dissolution of Northland Community Church, its property shall be applied and 
distributed as follows:  
1) all liabilities and obligations of Northland Community Church shall be paid and discharged, 

or adequate provision shall be made thereto 
2) in accordance with current Internal Revenue Service Tax Code governing such distributions, 

pursuant to a plan adopted by the Northland Community Church membership, assets shall 
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be transferred or conveyed to one or more domestic or foreign corporations, societies, or 
organizations who agree with Article C.2- Statement of Faith and mission and are engaged in 
evangelical mission activities substantially similar to and in agreement with those of 
Northland Community Church and which qualify as exempt organizations under section 
501(c)(3) of the Internal Revenue Service Tax Code.  

3) Preference shall be given to those entities which Northland Community Church is supporting 
at the time of dissolution. 

• No donor, member, officer of Northland Community Church, or private individual shall be 
entitled to share in the distribution of any assets of Northland Community Church upon 
dissolution except as allowable under current IRS Tax Code governing such distributions. 

B.4.4 - Facility-Equipment Use 
• Church facilities and/or equipment may be made available for use by members of Northland 

Community Church, other individuals, and/or other organizations in accordance with the 
established Facility-Equipment Use Policy.  

• Use of said facilities and/or equipment shall be by individuals and/or groups who are like-
minded in matters of doctrine, purpose and ministry.  No individual or organization whose 
doctrine or practices might call into question the fidelity of Northland Community Church to its 
beliefs and positions as stated in C.2-Statement of Faith shall be allowed to conduct meetings of 
any kind on the premises. 

• The use of said facilities and/or equipment by community groups, schools, and/or other civic 
organization shall be at the discretion of the Deacon Team as outlined in the Facility-Equipment 
Use Policy.    

• Preference for use of said facilities and/or equipment will be given to those who are members 
in good standing of Northland Community Church. 

• Fees for usage may be charged or waived at the discretion of the Deacon Team as outlined in 
the Facility-Equipment Use Policy.        

ARTICLE B.5 
Conflict of Interest 

The purpose of this Article is to protect Northland Community Church’s interest when it is 
contemplating entering into a transaction or arrangement that might either benefit the private 
interest of an officer or trustee of Northland Community Church or might result in a possible excess 
benefit transaction. This article is intended to supplement but not replace any applicable state or 
federal laws governing conflicts of interest applicable to nonprofit and charitable organizations. 

Simply put, a conflict of interest arises when an officer, employee, or member of Northland 
Community Church has an economic interest tied to the outcome of a transaction by the Church or a 
business relationship entered by the Church. Northland Community Church recognizes that from time 
to time conflicts of interest arise, that such conflicts are not necessarily poor form, and that there 
may be circumstances when a potential conflict of interest is clearly in the best interest of the 
Church.  However, to protect the interests of Northland Community Church and to avoid the 
appearance of impropriety, conflicts of interest will be avoided whenever possible. Church officers, 
employees, and members should adhere to the following guidelines in determining and handling 
potential conflicts of interest. 
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B.5.1 - Definition of Terms 
• Interested Person:  Any trustee or officer who has a direct or indirect financial interest. 

• Financial interest:  A person has a financial interest if the person has, directly or indirectly, 
through business, investment, or family: 
1) an ownership or investment interest in any entity with which Northland Community Church 

has a transaction or arrangement, 
2) a compensation arrangement with Northland Community Church or with any entity or 

individual with which Church has a transaction or arrangement, or 
3) a potential ownership or investment interest in, or compensation arrangement with, any 

entity or individual with which Church is negotiating a transaction or arrangement. 

• Conflict of Interest: A financial interest is not necessarily a conflict of interest.  A person who has 
a financial interest may have a conflict of interest only if the Elder and Deacon Team decide that 
a conflict of interest exists. 

• Compensation: Compensation includes direct and indirect remuneration as well as gifts or 
favors that are not insubstantial. 

B.5.2 - Procedures 
• In connection with any actual or possible conflict of interest, an interested person must disclose 

the existence of the financial interest and be given the opportunity to disclose all material facts 
to the appropriate leadership team (i.e. Elder or Deacon Team) considering the proposed 
transaction or arrangement. 

• After disclosure of the financial interest and all material facts, and after any discussion with the 
interested person, he shall leave the meeting while the determination of a conflict of interest is 
discussed and voted upon.  The remaining leadership team members shall decide if a conflict of 
interest exists. 

• An interested person may make a presentation at the meeting, but after the presentation, he 
shall leave the meeting during the discussion of, and the vote on, the transaction or 
arrangement involving the possible conflict of interest. 
1) The chairman of the team shall, if appropriate, appoint a disinterested person or committee 

to investigate alternatives to the proposed transaction or arrangement. 
2) After exercising due diligence, the team shall determine whether Northland Community 

Church can obtain with reasonable efforts a more advantageous transaction or arrangement 
from a person or entity that would not give rise to a conflict of interest. 

3) If a more advantageous transaction or arrangement is not reasonably possible under 
circumstances not producing a conflict of interest, the leadership team shall determine by a 
majority vote of the disinterested members whether the transaction or arrangement is in 
the best interests of Northland Community Church, for its own benefit, and whether it is fair 
and reasonable.  In conformity with the above determination it shall make its decision as to 
whether to enter into the transaction or arrangement. 

• If the leadership team has reasonable cause to believe a member has failed to disclose actual or 
possible conflicts of interest, it shall inform the member of the basis for such belief and afford 
the member an opportunity to explain the alleged failure to disclose. 

• If, after hearing the member’s response and after making further investigation as warranted by 
the circumstances, the leadership team determines the member has failed to disclose an actual 
or possible conflict of interest, it shall take appropriate disciplinary and corrective action. 
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B.5.3 - Records of Proceedings 
• The minutes of the leadership team meeting shall contain the names of the persons who 

disclosed or otherwise were found to have a financial interest in connection with an actual or 
possible conflict of interest, the nature of the financial interest, any action taken to determine 
whether a conflict of interest was present, and the board’s decision as to whether a conflict of 
interest in fact existed. 

• The minutes of the leadership team meeting shall also contain the names of the persons who 
were present for discussions and votes relating to the transaction or arrangement, the content 
of the discussion, including any alternatives to the proposed transaction or arrangement, and a 
record of any votes taken in connection with the proceedings. 

B.5.4 - Compensation 
A voting member of any leadership team who receives compensation, directly or indirectly, from 
Northland Community Church for services rendered may not vote on matters pertaining to their own 
compensation. 

ARTICLE B.6 
Counseling 

Northland Community Church does not routinely offer public counseling services, including, but not 
limited to: psychiatric, psychological, or medical care of any type. We provide only biblical counsel 
that is based expressly on the sincerely held religious beliefs of Northland Community Church 
contained in Article C.2-Statement of Faith. We disclaim any, and all, affiliation with the American 
Psychological Association (A-Psych), American Psychiatric Association (APA), the American Medical 
Association (AMA), and/or similar organizations, nor do we comply with their standards. Northland 
Community Church advises those in need of psychiatric, psychological, or medical services and/or 
treatment beyond knowing the expressly biblical truth and its application to seek such services 
and/or treatment from a qualified, licensed medical professional. 

ARTICLE B.7 
Licensing and Ordination  

B.7.1 - Ordination  
• Ordination of an individual may be initiated upon request of the individual or by invitation of 

the Elder Team.  The individual shall be a qualified male member in good standing of Northland 
Community Church.  

• The qualifications for ordination shall be: 
1) a man who meets the biblical qualifications of an Elder outlined in 1 Tm 3:1-7; Ti 1:5-9;             

1 Pt 5:1-6 
2) a man who evidences a clear call by God into vocational ministry   

• If in the judgment of the Elder Team a man is believed to meet the qualifications for ordination, 
the Elder Team shall establish an Ordination Council for the purpose of vetting the candidate 
and advising the Elder Team regarding ordination.  

• The Ordination Council shall consist of the Senior Pastor, Chairman of the Elder Team, and at 
least three (3) area pastors of like faith and practice.  

• The Ordination Council will thoroughly examine the applicant as to his call to the Christian 
ministry, education, Christian experience, reputation, character, doctrinal belief, and 
demonstrated example and make a recommendation to the Elder Team regarding ordination. 
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• Ordination will require a unanimous vote of the Elder Team.    

B.7.2 - Licensing 
• Any male member of Northland Community Church in good standing who has demonstrated a 

consistent and faithful Christian life and believes he is called to serve the gospel ministry full-
time may request licensing by the Church.  The rights and privileges of said license shall be 
subject to the laws and regulations of the specific jurisdiction in which the person ministers and 
any associated federal limitations.   

• A license will be issued by a unanimous vote of the Elder Team.   

ARTICLE B.8 
Limitation of Liability  

No officer of Northland Community Church shall be liable for any act or failure to act by any other 
officer of the Church or by any employee of the Church.  No officer of Northland Community Church 
shall be liable for any loss arising from any fault in the title to any property acquired by the Church.  
No officer of Northland Community Church shall be liable for any loss arising from any fault in any 
security in which the Church might invest, or from bankruptcy, insolvency, or wrongful act by any 
person to whom the Church might entrust any of its property.  No officer of Northland Community 
Church shall be liable for any loss due to error of judgment or oversight on his/her part, or for any 
other loss whatsoever occurring in the carrying out of the duties of his/her office, unless this loss 
arises from the officer’s own willful neglect or fraudulent or criminal actions. 

ARTICLE B.9 
Indemnity  

Northland Community Church shall protect every officer and employee of the Church against all costs 
arising in relation to his/her actions on behalf of, or in association with, the Church, unless they are 
occasioned by his/her own willful neglect or fraudulent or criminal actions. 

ARTICLE B.10 
Tax-Exempt Provisions 

B.10.1 - Private Inurement 
No part of the net earnings of Northland Community Church shall inure to the benefit of or be 
distributable to its members, officers, employees, or other private persons, except that the Church 
shall be authorized and empowered to pay reasonable compensation for services rendered and to 
make payments and distributions in furtherance of the tax-exempt purposes of the Church. 

B.10.2 - Racial Non-discrimination 
Northland Community Church shall not discriminate against members, applicants, employees, or 
volunteers based on race, color, national or ethnic origin. 

B.10.3 - Designated Contributions 
On occasion, contributors suggest uses for their contributions or ask that their contributions be used 
to fund a specific aspect of Northland Community Church’s ministry. All such suggestions shall be 
deemed by Northland Community Church as advisory rather than mandatory.  All contributions made 
to specific funds or otherwise designated shall remain subject to the exclusive control and discretion 
of the Church’s officers.  No fiduciary obligation shall be created by any designated contribution 
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made to Northland Community Church other than to use the contribution for the general furtherance 
of the Church’s mission. Northland Community Church does reserve the right, in the exercise of its 
religious, educational, and charitable purposes, to establish various designated funds to accomplish 
specific goals. 

ARTICLE B.11 
Amendments to the Bylaws 

Proposed amendments to these Bylaws must adhere to the following procedure: 

• The Elder Team shall periodically review these Bylaws and recommend amendment(s) to the 
congregation for acceptance in written form at least one month prior to a congregational 
meeting.   

• Proposed amendment(s) may be submitted to the Elder Team in writing for consideration at 
their earliest convenience.   

• Upon approval by the Elder Team, the proposed amendment(s) will be recommended to the 
congregation for acceptance in written form at least one (1) month prior to a congregational 
meeting. 

ARTICLE B.12 
Church Covenant 

We, the members of Northland Community Church, having been led, as we believe, by the Spirit of 
God, to receive the Lord Jesus Christ as our Savior, and on profession of our faith joyfully enter into 
covenant with one another, as one body in Christ. 

We consent together, God enabling us, to present ourselves fully in service and spiritual worship of 
God; not allowing ourselves to be fashioned after this world but transformed into the likeness of 
Jesus Christ so that we may know God’s will and please Him in the doing of it. Rom 12:1-2 

As we serve together as the family of God and Body of Christ, we will strive to put away those 
attitudes and actions which hinder our growth in unity, and live with one another according to grace, 
humility, gentleness, and patience; always striving to forgive one another in the same way our Lord 
forgave us. Col 3:8, 12-13 

We will only speak the truth to one another in a loving way so that we may build one another up and 
help one another mature in Christlikeness; mutually benefitting one another as the Body of Christ. 
Eph 4:15-16 

We will watch over one another in brotherly love, remember each other in prayer, and aid each other 
in sickness and distress. Jas 5:16, 19-20; Eph 6:18 

We will not neglect meeting together with one another for worship and fellowship but will be loyal to 
one another. Heb 10:25; Jn 13:34-35; 1 Jn 2:19 

We agree to help one another engage our respective relational communities with the Gospel as we 
treat all men with the love of Christ; doing all we do in the name of Jesus Christ our Lord and giving 
thanks to God through Him. Gal 6:10; Col 3:17 
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Corporate Acceptance 
This revised Constitution of the corporation known as Northland Community Church has been fully 

approved and ratified in accordance with the proper and necessary procedures set forth herein by 

the eligible voting membership of Northland Community Church this 20th day of May 2018.  

 

This document therefore supersedes and replaces any previous Constitution set forth by this 

Corporation. 

 

Witnessed this 4th day of June 2018 before the Corporation's principle officers: 

 

 
Dr. David W. Smith, Pastor     Brian Mayle, Deacon Team Chairman 
 
 
Dean Geers, Elder Team Chairman    Jason Agema, Deacon Team  
 
 
Don Quist, Elder Team     Michael Cnossen, Deacon Team 
 
 
Steve Roby, Elder Team     Dale Farr, Deacon Team 
 
 
Bill Sikkema, Elder Team      Ken Wiltzer, Deacon Team 
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Amendments 

 


