
Voices of St. John Choir Director 
 

Objective of Position 
To work with the Celebrate Director and other key staff 
in planning, preparing, coordinating and providing for 
choral support of the Majestic Grace worship service at 
St. John Lutheran Church in keeping with the mission, 
vision, and values as outlined in the Strategic Ministry 
Plan (to be provided). 
 

The person who succeeds at this position will display a strong Christian character, a clear sense of calling as a faithful 
worshiper and servant leader, an engaging and dedicated commitment to connecting and working with people, a 
capacity – by the power and grace of God – to serve well, and a displayed competency in choral directing and leading. 
 

Type of Position: Contract 
 

Work  
The Choir Director will be required to be present for certain occasional planning meetings. Access to St. John computers, 
printers, and software will be provided to the choir director. The Choir Director will be required to plan, prepare, 
rehearse, and administer (minimal) the Voices of St. John Choir (VOSJ) for weekly practices and a minimum of twice-per-
month participation in worship services. (September – May) 
 
Accountability 
The Choir Director will report to and have work approved by the Celebrate Director.  
 

Qualifications 
• A spiritually mature Christian who demonstrates a strong Christ-like character, devoted to worship, Bible study, 

prayers, and financial support of the Mission of God through the local church. 
• A servant leader who works well with others (staff and members) for the cause of the Mission of God. 
• One who demonstrates working knowledge and significant skills in the following areas: 

1. Theological Commitment to an Evangelical & Missional Lutheran Ethos 
2. Leadership gifts and skills 
3. Choral directing skills 
4. Music Theory 
5. General Music History and Literature 
6. Conducting and ensemble leadership 

• Bachelor’s degree in music 
• Experience in choral conducting 
• Knowledge of appropriate church music (classical, contemporary, bluegrass, and gospel) and the role of music in 

Lutheran worship  
 

Management and Leadership  
• Must be committed to the vision, mission and core values of St. John Lutheran Church as expressed in our 

Strategic Ministry Plan. 
• Demonstrates proficiency in music (voice, keyboard, and/or other musical instrument(s)). 
• Demonstrates a working knowledge (hands-on experience) of Word, PowerPoint, Internet Browsers, Outlook 

and other office productivity software. 
• Exhibits a clear willingness to cooperate in a multiple staff ministry. 
• Demonstrates effective skills in the areas of communication, interpersonal relationships, teamwork, 

organization, discernment, teaching and reasoning. 
• Demonstrates good leadership skills and ability to equip, motivate and involve others to use their gifts in the 

worship life of the congregation. 
• Demonstrates the ability to supervise, manage, and recruit others in worship ministry. 
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Attitudes Desired 

• Celebrate 
• Loves God and desires to worship Him. 
• Displays sensitivity to the needs of others to experience the presence and grace of God in worship. 
• Loves seeing things done with excellence for the glory of God. 

• Live 
• Is a team player 
• Is a servant leader, but willing to follow 
• Exhibits appreciation for both contemporary and traditional styles of worship 
• Is willing to be flexible and maintain a positive attitude while dealing with change and temporary situations 

• Serve 
• Actively recruit new members to the VOSJ Choir, providing an atmosphere of musical learning, joy and mutual care  

• Share 
• Desires to be a part of the advancement of God’s kingdom through ministry from the church into the community  
• Desires to see the church grow 
• Delights to see God’s kingdom come to and through the ministries of the local church 

 

Primary Responsibilities 
• Pray. 
• Direct the VOSJ in one rehearsal per week toward participation in worship on Sunday, September – May.  
• Prepare the choir for special services throughout the Church year such as Thanksgiving Eve, Christmas Eve, 

Christmas Day, Ash Wednesday, Maundy Thursday and Good Friday, and/or special services and musical 
offerings as determined by consultation with Worship Planning Team.  

• Work in concert with the Worship Planning Team to accomplish planning tasks and provide leadership to the 
music program.  

• Help in developing short and long-range plans and annual budget requirements.  
• Purchase all music and music supplies for the VOSJ through the Celebrate Director. 

 

Desired Outcomes 
• Choral support of worship provides opportunities to experience the presence of God in worship and express the 

glory of God in other programs at St. John. 
• The cause of God’s kingdom is advanced as people rejoice in the abundant life of Jesus. 
• Music ensembles and teams are developed and sustained to provide resources for edifying worship. 
• St John becomes stronger and more mission-focused by the influence of God’s grace as experienced in worship. 

 

This job description is not all-inclusive and can be modified verbally or in writing by the employee’s supervisor. 
 

I have read and received a copy of my job description.  I understand this overrides anything I have been given or told 
in the past.  I further understand that I am expected to follow my job description as outlined above, and if I have any 
questions concerning what is expected of me, I will speak to my immediate supervisor. 
 
 
Signed: _____________________________________ Date: __________________ 
 
 
Printed Name: ________________________________ 


