
First Congregational Church United Church of Christ (FCCUCC) of Colorado Springs 
Minutes of a Special Council Meeting 

September 13, 2021 

 

Council Members in Attendance:  

Bill Kemp (Moderator) 
Paul McNeill (Vice Moderator) (by 
Zoom) 
Polly Strovink (Treasurer) 
Jane Ridings (Secretary) 
Laura Pfender (Education)       
Minette Church (Worship & Spiritual 
Life) 

 
Council Members Absent:  
Margaret Reiber (Care & Fellowship) 
John Felps (Outreach) 
  
  
 

 
Meeting called to order: 7:12 pm  
 
NEW BUSINESS: 

 Discussion of employee benefit revisions 
o Background:  As described in previous minutes of the Council, the church 

staff requested an improved benefit package, to include consideration of 
greater HSA contributions, health insurance plans with greater physician 
choice, better dental insurance, vision insurance, and a monetary 
distribution to those not electing health insurance coverage.  After 
learning more about our benefit offerings from our HR committee at the 
last regular meeting, the Council met to tonight to discuss options. 

o MOTION (Jane):  The intention of Council is to include the following 
improvements in the staff benefit package in the 2022 budget, 
understanding that failure of the congregation to subscribe the budget 
may require revisions to these plans:   

 HSA (Health Savings Account):  $500 per year will be added (on a 
per month basis) to the HSA for each covered employee.  
Specifically, an individual employee’s annual HSA contribution 
will increase from $500/year to $1000/year and a family’s from 
$1000/year to $1500/year.  

 Health Insurance Options:  To increase access to more physicians, 
we will now offer 4 plans:  The two currently offered Kaiser Select 
HSA plans (bronze and silver) and their two “Non-Select” 
counterparts. 

 Dental Insurance:  The dental insurance plan will be changed to 
achieve better coverage at a higher premium. 

 Laura seconded the motion.  MOTION APPROVED, 6-0. 
o Notes from the discussion: 

 2021 budgeted medical and dental insurance expenses:  $14,500 



 Especially low this year as we have only 4 employees 
covered by our health insurance (with 2 employees on 
Medicare and others declining coverage) 

 2021 HSA contributions (4 family units):  $3000 
 Anticipated increase in health insurance premiums for 2022: $2,465 

(17%) (assuming the same 4 family units are covered) 
 Estimated added cost to the budget in 2022 from the changes voted 

on above: 

 HSA:  $2000 

 Expanded health insurance option:  ~$1400 (depending on 
choices of employees) 

 Dental:  $840 

 Total:  $4240 

 Note, employees cover 30% of their own medical and dental 
insurance premiums and 50% of their dependents’. 

 Regarding the dental insurance, Council specifically chose 
“Anthem Complete – CO – Employer-Paid Plan#2 w/o Ortho 
3RJE”, noting that the annual premiums for the currently covered 
employees would increase by about $100/month but that coverage 
is significantly better than the current plan.   

 In addition to the premium increases and cost related to the 
expanded benefits, we must also budget for significant cost related 
to insuring our new pastor +/- family.   A rough estimate was < 
$5000 for 6 months. 

 Discussion of parental leave policy 
o FCUCC has no parental leave policy.   
o Two staff members expecting a baby in 2022 and have submitted their 

suggestions regarding leave. 
o The Council began the difficult discussion about this very complicated 

topic and resolved to continue it at a future meeting. 
 
Adjourned by consensus at: 9:25 pm 
 
Respectfully submitted by Jane Ridings, Council Secretary 
 
 
 
 
 
 
 

Jane Ridings, Council Secretary      Bill Kemp, Council Moderator  


