
1 
 

WESTWOOD PRESBYTERIAN CHURCH 

2020 FALL SMALL GROUP CURRICULUM 

I’M STILL HERE – AUSTIN CHANNING BROWN 

 
Week I  inclusive of October 11-17 

Chapters 1 & 2 

   Week II  inclusive of October 18-24 

     Chapters 3-5 

   Week III inclusive of October 25-31 

     Chapters 6-9  

   Week IV inclusive of November 8-14 

     Chapters 10-12 and Interlude (A Letter to My Son) 

   Week V inclusive of November 15-21 

Chapters 13 & 14 

 

*Note: This curriculum is structured for groups to take the week of Nov 1-7 off. 
 

*Words is bold/italics/underline can be found in accompanying glossary 

 

Week V (Chapters 13 & 14) 

 

1. Brown writes that (racial) justice must precede (racial) reconciliation.  What does she mean?  

 

2. Other than dialogue, how else might you pursue racial justice, reconciliation and 

accountability? 

 

3. What do you do when an organization has disappointed you in their efforts to pursue racial 

justice or reconciliation?  Where do you find healing? 

 

4. Are you still hopeful for racial justice and reconciliation in your neighborhood?  The country?  

The church? 

 

5. Review together as a group the Five Stages of Transformation (as provided by Dr. Adams-

Kellum during her Sept 13 and 20 Faith Conversation—see video here, starting at 4:55).  

Share your reflections on these stages in light of your small group experience with I’m Still 

Here.  Where do group members feel discomfort and where they feel growth in these stages, 

and how could those feelings be interconnected?  

 

6. What is the most important insight you have received from this book/small group experience?  

https://photos.app.goo.gl/fjH39gtqAEb5VWW16
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WPC 2020 Fall Small Group Study 
Glossary of Key Concepts/Terms 

(resourced and adapted from racialequitytools.org) 

 

Words and their multiple uses reflect the tremendous diversity that characterizes our society.  

Indeed, universally agreed upon language on issues relating to racism is nonexistent. Even the most 

frequently used words in any discussion on race can easily cause confusion, which leads to controversy 

and hostility. It is essential to achieve some degree of shared understanding, particularly when using the 

most common terms. In this way, the quality of dialogue and discourse on race can be enhanced.  

Language can be used deliberately to engage and support community anti-racism coalitions and 

initiatives, or to inflame and divide them. It is helpful to keep in mind that the words people use to 

discuss power, privilege, racism, and oppression hold different meanings for different people.  

 

Many of the terms in this glossary have evolved over time. For example, given the changing 

demographic trends in the United States, the word “minority” no longer accurately reflects the four-

primary racial/ethnic groups. The terms “emerging majority” and “people of color” have become 

popular substitutes. Also, the terms used to refer to members of each community of color have changed 

over time. Whether to use the terms African American or Black, Hispanic American, Latinx or Latino, 

Native American or American Indian, and Pacific Islander or Asian American depends on a variety of 

conditions, including your intended audiences’ geographic location, age, generation, and, 

sometimes, political orientation. 

 

 

Week V 

 

Racial Reconciliation 

 

Reconciliation involves three ideas. First, it recognizes that racism in America is both systemic and 

institutionalized, with far-reaching effects on both political engagement and economic opportunities 

for minorities. Second, reconciliation is engendered by empowering local communities through 

relationship-building and truth-telling. Lastly, justice is the essential component of the conciliatory 

process—justice that is best termed as restorative rather than retributive, while still maintaining its 

vital punitive character.1 

 

Accountability 

 

In the context of racial equity work, accountability refers to the ways in which individuals and 

communities hold themselves to their goals and actions and acknowledge the values and groups 

to which they are responsible. To be accountable, one must be visible, with a transparent agenda 

and process. Invisibility defies examination; it is, in fact, employed in order to avoid detection 

and examination. Accountability demands commitment. It might be defined as “what kicks in 

when convenience runs out.” Accountability requires some sense of urgency and becoming a 

true stakeholder in the outcome. Accountability can be externally imposed (legal or 

                                                
1 Position Statement on Reconciliation, The William Winters Institute for Racial Reconciliation, 2007. Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
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organizational requirements), or internally applied (moral, relational, faith-based, or recognized 

as some combination of the two) on a continuum from the institutional and organizational level 

to the individual level. From a relational point of view, accountability is not always doing it 

right. Sometimes it’s really about what happens after it’s done wrong.2 

 

Anti-Racist 

 

An anti-racist is someone who is supporting an antiracist policy through their actions or 

expressing antiracist ideas. This includes the expression or ideas that racial groups are equals 

and none needs developing, and is supporting policy that reduces racial inequity.3 

                                                
2 Accountability and White Anti-Racist Organizing: Stories from Our Work, Bonnie Berman Cushing with Lila 
Cabbil, Margery Freeman, Jeff Hitchcock and Kimberly Richards. 
3 Ibram X Kendi, How to be an Antiracist, Random House, 2019 


