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WESTWOOD PRESBYTERIAN CHURCH 

2020 FALL SMALL GROUP CURRICULUM 

I’M STILL HERE – AUSTIN CHANNING BROWN 

 
Week I  inclusive of October 11-17 

Chapters 1 & 2 

   Week II  inclusive of October 18-24 

     Chapters 3-5 

   Week III inclusive of October 25-31 

     Chapters 6-9  

   Week IV inclusive of November 8-14 

     Chapters 10-12 and Interlude (A Letter to My Son) 

   Week V inclusive of November 15-21 

Chapters 13 & 14 

 

*Note: This curriculum is structured for groups to take the week of Nov 1-7 off. 
 

*Words is bold/italics/underline can be found in accompanying glossary 

 

Week III (Chapters 6, 7, 8, & 9) 

 

1. In chapter 6, Brown shares a couple stories about navigating the emotional fragility of white people 

who did not respect her authority because she is a black woman.  Share an instance when you 

encountered white fragility.  Have you ever been overcome by your own fragility?  How can white 

fragility be resisted? 

 

2. In chapter 7, Brown writes, “Sadly, most white people are more worried about being called racist 

than about whether or not their actions are in fact racist or harmful” (p. 104).  Has this been your 

experience? 

 

3. What action steps do you feel God is calling the white people in your life to take to move beyond 

“niceness” and create real change? 

 

4. Why is there a lack of urgency in much of white Christianity to pursue righteousness and justice, 

but the opposite ethos in many Christians of color? 

 

5. Brown opens Chapter 8 discussing the importance of being honest about American history.  Can 

you share some examples of “aha moments” you’ve experienced learning about American history?  

Where and how did they happen? 

 

6. Even as we focus on learning more about the country’s history, we should also understand the 

history of our own communities.  Do you know the racial history of WPC?  The Presbyterian 

Church? Your school?  Your neighborhood? 

 

7. How could the church begin identifying the contentment with segregation and complicity with 

injustice as some of what Jesus saves us from? 
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8. In the chapter on Creative Anger, Brown shares that she has become intimate with her anger.  How 

does listening to the anger of people of color honor their dignity? 
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WPC 2020 Fall Small Group Study 
Glossary of Key Concepts/Terms 

(resourced and adapted from racialequitytools.org) 

 

Words and their multiple uses reflect the tremendous diversity that characterizes our society.  

Indeed, universally agreed upon language on issues relating to racism is nonexistent. Even the most 

frequently used words in any discussion on race can easily cause confusion, which leads to controversy 

and hostility. It is essential to achieve some degree of shared understanding, particularly when using the 

most common terms. In this way, the quality of dialogue and discourse on race can be enhanced.  

Language can be used deliberately to engage and support community anti-racism coalitions and 

initiatives, or to inflame and divide them. It is helpful to keep in mind that the words people use to 

discuss power, privilege, racism, and oppression hold different meanings for different people.  

 

Many of the terms in this glossary have evolved over time. For example, given the changing 

demographic trends in the United States, the word “minority” no longer accurately reflects the four-

primary racial/ethnic groups. The terms “emerging majority” and “people of color” have become 

popular substitutes. Also, the terms used to refer to members of each community of color have changed 

over time. Whether to use the terms African American or Black, Hispanic American, Latinx or Latino, 

Native American or American Indian, and Pacific Islander or Asian American depends on a variety of 

conditions, including your intended audiences’ geographic location, age, generation, and, 

sometimes, political orientation. 

 

 

 

Week III 

 

White Fragility 

 

A state in which even a minimum amount of racial stress becomes intolerable [for white people], 

triggering a range of defensive moves. These moves include the outward display of emotions such as 

anger, fear, and guilt, and behaviors such as argumentation, silence, and leaving the stress-inducing 

situation. These behaviors, in turn, function to reinstate white racial equilibrium.1 

 

Racist 

 

One who is supporting a racist policy through their actions or interaction or expressing a racist 

idea.  A racist idea is any idea that suggests one racial group is inferior or superior to another 

racial group in any way.2 

 

 

                                                
1 White Fragility, Robin DiAngelo. Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
2 Ibram X Kendi, How to be an Antiracist, Random House, 2019. 


