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WESTWOOD PRESBYTERIAN CHURCH 

2020 FALL SMALL GROUP CURRICULUM 

I’M STILL HERE – AUSTIN CHANNING BROWN 

 
Week I  inclusive of October 11-17 

Chapters 1 & 2 

   Week II  inclusive of October 18-24 

     Chapters 3-5 

   Week III inclusive of October 25-31 

     Chapters 6-9  

   Week IV inclusive of November 8-14 

     Chapters 10-12 and Interlude (A Letter to My Son) 

   Week V inclusive of November 15-21 

Chapters 13 & 14 

 

*Note: This curriculum is structured for groups to take the week of Nov 1-7 off. 
 

*Words is bold/italics/underline can be found in accompanying glossary 

 

Week II (Chapters 3, 4 & 5) 

 

1. Brown first read the poem “We Wear the Mask” by Paul Laurence Dunbar in high school 

English class.  Have someone in your group read “We Wear the Mask” aloud. What do you 

think Dunbar was trying to convey?  How does this poem resonate with you? 

 

We wear the mask that grins and lies, 

It hides our cheeks and shades our eyes,— 

This debt we pay to human guile; 

With torn and bleeding hearts we smile, 

And mouth with myriad subtleties. 
 

Why should the world be over-wise, 

In counting all our tears and sighs? 

Nay, let them only see us, while 

       We wear the mask. 
 

We smile, but, O great Christ, our cries 

To thee from tortured souls arise. 

We sing, but oh the clay is vile 

Beneath our feet, and long the mile; 

But let the world dream otherwise, 

       We wear the mask! 

 

2. There came a major turning point in Brown’s life on a college trip called Sankofa.  On this trip 

she committed her life to pursuing racial justice when a friend of hers declared that doing 

nothing is no longer an option for her.  Have you had a similar realization?  If so, when did 

you decide that “doing nothing is no longer an option” for you? 
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3. Traveling through the markers of black history greatly impacted Austin, especially her time at 

a lynching exhibit.  How has learning the history of people of color impacted you?  Has it 

changed your worldview?  Your politics?  Your theology and faith? 

 

4. Turn together as a group to pages 71-76, where Brown describes one day in the professional 

life of a black woman.  What stands out to you within this section? 

 

5. On pages 78-79, Brown writes about a time she is being prayed for by white, Christian co-

workers.  The prayers were not, in fact, for her but were for the person they wanted her to be 

(p. 79).  Discuss this as a group.  Reflect on your personal prayers and the corporate prayers 

you have heard from our church.  What do you notice?  Do our prayers honor the fact that all 

of God’s people are “fearfully and wonderfully made” as it says in Psalm 139? 

 
6. Name a time when you have learned about your own cultural blind spots from a person of 

color. How did that feel, and how often do you have those kinds of experiences?  What is the 

value of experiencing those kinds of moments? 
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WPC 2020 Fall Small Group Study 
Glossary of Key Concepts/Terms 

(resourced and adapted from racialequitytools.org) 

 

Words and their multiple uses reflect the tremendous diversity that characterizes our society.  

Indeed, universally agreed upon language on issues relating to racism is nonexistent. Even the most 

frequently used words in any discussion on race can easily cause confusion, which leads to controversy 

and hostility. It is essential to achieve some degree of shared understanding, particularly when using the 

most common terms. In this way, the quality of dialogue and discourse on race can be enhanced.  

Language can be used deliberately to engage and support community anti-racism coalitions and 

initiatives, or to inflame and divide them. It is helpful to keep in mind that the words people use to 

discuss power, privilege, racism, and oppression hold different meanings for different people.  

 

Many of the terms in this glossary have evolved over time. For example, given the changing 

demographic trends in the United States, the word “minority” no longer accurately reflects the four-

primary racial/ethnic groups. The terms “emerging majority” and “people of color” have become 

popular substitutes. Also, the terms used to refer to members of each community of color have changed 

over time. Whether to use the terms African American or Black, Hispanic American, Latinx or Latino, 

Native American or American Indian, and Pacific Islander or Asian American depends on a variety of 

conditions, including your intended audiences’ geographic location, age, generation, and, 

sometimes, political orientation. 

 

 

Week II 

 

Racial Justice  

 

Racial justice is the systematic fair treatment of people of all races that results in equitable 

opportunities and outcomes for everyone. All people are able to achieve their full potential in life, 

regardless of race, ethnicity or the community in which they live. Racial justice — or racial equity 

— goes beyond “anti-racism.” It is not just about what we are against, but also what we are for. A 

“racial justice” framework can move us from a reactive posture to a more powerful, proactive and 

even preventative approach.1 

 

The systematic fair treatment of people of all races, resulting in equitable opportunities and 

outcomes for all.  It is not just the absence of discrimination and inequities, but also the presence of 

deliberate systems and supports to achieve and sustain racial equity through proactive and 

preventative measures. The proactive reinforcement of policies, practices, attitudes and actions that 

produce equitable power, access, opportunities, treatment, impacts and outcomes for all. 2 

 

People of Color 

 

                                                
1 Available at https://www.aecf.org/blog/racial-justice-definitions/ 
2 Available at https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
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Often the preferred collective term for referring to non-White racial groups. Racial justice advocates 

have been using the term “people of color” (not to be confused with the pejorative “colored people”) 

since the late 1970s as an inclusive and unifying frame across different racial groups that are not 

White, to address racial inequities. While “people of color” can be a politically useful term, and 

describes people with their own attributes (as opposed to what they are not, e.g., “non-White”), it is 

also important whenever possible to identify people through their own racial/ethnic group, as each 

has its own distinct experience and meaning and may be more appropriate.3 

 

Blind Spot  

 

A blind spot is a performance-hindering mindset or behavior of which you're unaware or have 

chosen to overlook.4 

 

An emotional blind spot is like the human eye. You absolutely cannot see what is there unless you 

move to a new position, do something differently. Move the mirror, if you will. When you ignore 

feelings and block experiences because they were unpleasant or confusing, they become a blind 

spot.5 

 

Implicit Bias 

 

Also known as unconscious or hidden bias, implicit biases are negative associations that people 

unknowingly hold. They are expressed automatically, without conscious awareness. Many 

studies have indicated that implicit biases affect individuals’ attitudes and actions, thus creating 

real-world implications, even though individuals may not even be aware that those biases exist 

within themselves. Notably, implicit biases have been shown to trump individuals’ stated 

commitments to equality and fairness, thereby producing behavior that diverges from the 

explicit attitudes that many people profess. The Implicit Association Test (IAT) is often used to 

measure implicit biases with regard to race, gender, sexual orientation, age, religion, and other 

topics.6 

 

                                                
3 Race Forward, “Race Reporting Guide” Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
4 https://coachmoty.com/?s=blind+spot#sthash.8KiyjHe1.dpbs 
5 https://www.bizjournals.com/bizjournals/how-to/growth-strategies/2016/07/how-to-overcome-emotional-blind-
spots.html 
6 State of the Science Implicit Bias Review 2013, Cheryl Staats, Kirwan Institute, The Ohio State University. 


