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WESTWOOD PRESBYTERIAN CHURCH 

2020 FALL SMALL GROUP CURRICULUM 

I’M STILL HERE – AUSTIN CHANNING BROWN 

 
Week I  inclusive of October 11-17 

Chapters 1 & 2 

   Week II  inclusive of October 18-24 

     Chapters 3-5 

   Week III inclusive of October 25-31 

     Chapters 6-9  

   Week IV inclusive of November 8-14 

     Chapters 10-12 and Interlude (A Letter to My Son) 

   Week V inclusive of November 15-21 

Chapters 13 & 14 

 

*Note: This curriculum is structured for groups to take the week of Nov 1-7 off. 
 

*Words is bold/italics/underline can be found in accompanying glossary 

 

Week I (Chapters 1 & 2) 
 

1. Briefly review together as a group the Five Stages of Transformation (as provided by Dr. 

Adams-Kellum during her September 13 and 20 Faith Conversation—see video here, starting 

at 4:55).  You are encouraged to keep these stages in mind throughout the study. Pay attention 

to how this study leads to transformation in you.  More time for sharing will be provided 

during the final week of our study. 

 

2. Though Brown was aware of race as a little girl, learning about her name was the first time 

she began to realize the implications of race in America.  When was the first time you realized 

what your race means in America? 

 

3. What was the racial diversity like where you grew up?  At school?  Among teachers? In your 

church or among your social groups?  Did you notice that racial diversity, or lack of?  How 

has that racial diversity, or lack of, impacted you? 

 

4. Have you experienced being in the racial minority?  Have you experienced being in the racial 

majority?  How were the two experiences different?  

 

5. What are some of the societal systems and structures that privilege white people?  Think of a 

time that you had personal experience with one of those systems.  At the time, were you aware 

that you engaging with that structure/system? 

 

6. On pages 28-30, Brown writes about the lessons her parents gave her as a young black girl, 

lessons about ways “a white person might try me” (p. 28).  Discuss as a group the need for 

such lessons and what that says about our society. 

https://photos.app.goo.gl/fjH39gtqAEb5VWW16
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7. On pages 35-39, Brown writes about her first experience in the Black church.  Discuss her 

reflections on this experience.  Have you ever experienced a different cultural style of doing 

church?  What was it like and how do you think and feel about it? 

 
8. How do you respond when you hear the phrases "racial identity" or "white privilege"? Do 

either or both of these exist? How have you become aware of them? 

 

9. Are you content with the racial and ethnic diversity of your current friend group? If not, how 

might God be calling you to better experience the diverse community of his kingdom? 
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WPC 2020 Fall Small Group Study 
Glossary of Key Concepts/Terms 

(resourced and adapted from racialequitytools.org) 

 

Words and their multiple uses reflect the tremendous diversity that characterizes our society.  

Indeed, universally agreed upon language on issues relating to racism is nonexistent. Even the most 

frequently used words in any discussion on race can easily cause confusion, which leads to controversy 

and hostility. It is essential to achieve some degree of shared understanding, particularly when using the 

most common terms. In this way, the quality of dialogue and discourse on race can be enhanced.  

Language can be used deliberately to engage and support community anti-racism coalitions and 

initiatives, or to inflame and divide them. It is helpful to keep in mind that the words people use to 

discuss power, privilege, racism, and oppression hold different meanings for different people.  

 

Many of the terms in this glossary have evolved over time. For example, given the changing 

demographic trends in the United States, the word “minority” no longer accurately reflects the four-

primary racial/ethnic groups. The terms “emerging majority” and “people of color” have become 

popular substitutes. Also, the terms used to refer to members of each community of color have changed 

over time. Whether to use the terms African American or Black, Hispanic American, Latinx or Latino, 

Native American or American Indian, and Pacific Islander or Asian American depends on a variety of 

conditions, including your intended audiences’ geographic location, age, generation, and, 

sometimes, political orientation. 

 

 

Week I 

 

Race 

 

Race is a socially constructed system of categorizing humans largely based on observable physical 

features (phenotypes) such as skin color and on ancestry. There is no scientific basis for or 

discernible distinction between racial categories. The ideology of race has become embedded in our 

identities, institutions and culture and is used as a basis for discrimination and domination.1  

 

Race is a made-up social construct, and not an actual biological fact. Race designations have 

changed over time. Some groups that are considered “white” in the United States today were 

considered “nonwhite” in previous eras, in U.S. Census data and in mass media and popular culture 

(for example, Irish, Italian and Jewish people).  The way in which racial categorizations are enforced 

(the shape of racism) has also changed over time. For example, the racial designation of Asian 

American and Pacific Islander changed four times in the 19th century. That is, they were defined at 

times as white and at other times as not white. Asian Americans and Pacific Islanders, as designated 

groups, have been used by whites at different times in history to compete with African American 

labor.2 

 

                                                
1 Available at https://www.aecf.org/blog/racial-justice-definitions/ 
2 Paul Kivel, Uprooting Racism:  How White People Can Work for Racial Justice (Gabriola Island, British 
Columbia: New Society Publishers, 2002), p.141. Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
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Diversity 

 

Diversity includes all the ways in which people differ, and it encompasses all the different 

characteristics that make one individual or group different from another. It is all-inclusive and 

recognizes everyone and every group as part of the diversity that should be valued. A broad 

definition includes not only race, ethnicity, and gender — the groups that most often come to mind 

when the term "diversity" is used — but also age, national origin, religion, disability, sexual 

orientation, socioeconomic status, education, marital status, language, and physical appearance. It 

also involves different ideas, perspectives, and values.3 

 

Racial and Ethnic Identity 

 

An individual's awareness and experience of being a member of a racial and ethnic group; the racial 

and ethnic categories that an individual chooses to describe him or herself based on such factors as 

biological heritage, physical appearance, cultural affiliation, early socialization, and personal 

experience.4 

 

White Privilege 

 

The accumulated and interrelated advantages and disadvantages of white (being white) that are 

reflected in racial/ethnic inequities in life-expectancy and other health outcomes, income and wealth 

and other outcomes, in part through different access to opportunities and resources. These 

differences are maintained in part by denying that these advantages and disadvantages exist at the 

structural, institutional, cultural, interpersonal and individual levels and by refusing to redress them 

or eliminate the systems, policies, practices, cultural norms and other behaviors and assumptions that 

maintain them.  

 

Interpersonal: Behavior between people that consciously or unconsciously reflects white 

superiority or entitlement.  

 

Cultural: A set of dominant cultural assumptions about what is good, normal or 

appropriate that reflects Western European white world views and dismisses or 

demonizes other world views.  

 

Institutional: Policies, practices and behaviors of institutions -- such as schools, banks, 

non-profits or the Supreme Court -- that have the effect of maintaining or increasing 

accumulated advantages for those groups currently defined as white, and maintaining or 

increasing disadvantages for those racial or ethnic groups not defined as white.”5 

 

 

 

                                                
3 UC Berkeley Center for Equity, Inclusion and Diversity, Glossary of Terms Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
4 Teaching for Diversity and Social Justice: A Sourcebook. Maurianne Adams, Lee Anne Bell, and Pat Griffin, 
editors. Routledge, 1997. Available at 
https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 
5 Available at https://www.racialequitytools.org/resourcefiles/RET_Glossary_Updated_October_2019_.pdf 


