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About Clemson Pres

OUR CHURCH 
In the spring of 1985, 42 Clemson University students and 42 community members came together 
for our very first worship service. In November of that same year, Clemson Presbyterian Church 
was formally established as a particular church. Situated at the edge of Clemson University, our 
church has been given a unique opportunity to serve both the university and the community at 
large. Our story is a reflection of who we are — our origins, our demographic, our life today, and 
our vision for the future. 35 years later, we are still serving students and families, singles and 
seniors, and the Clemson community. God has grown our congregation from a handful of 
believers to hundreds of faithful worshipers.  

As a local church, we exist to worship, love, and glorify God by becoming and developing 
healthy, mature followers of Jesus. 

Our broader congregation is made up of approximately 675 individuals (including 500 
communicate members) representing every age and stage of life (college students, young 
families, retirees, etc.). 

• Women and girls: 340

• Men and boys: 325

Our growing church staff consists of 2 ordained pastors, 3 full-time support staff, and 10 part-time 
ministry directors/support staff. 

• Associate Pastor of Administration and Discipleship: Steve Dickey

• Associate Pastor of Youth and Families: Matthew Icard

Our nursery and children’s ministries currently engage 40 young and growing families. 

• Nursery (0-K4): 30 infants and young children

• Children (K5-5th): 50 children

Our fellowship hall, education building, and worship center are situated on a beautiful 15-acre 
property. Our church campus is less than a mile from Clemson University and the South Carolina 
Botanical Gardens.  

• The fellowship hall (which served as our first dedicated worship center) seats 275 and
contains several offices, a kitchen area, and four smaller gathering rooms.

• The education building houses our main church offices, our nursery facilities, and ten
classrooms.

• The worship center seats 900 and contains our church library, a large foyer/hospitality area,
and four upstairs classrooms.

OUR COMMUNITY  
Clemson is located in the Upstate of South Carolina. We’re a small, bustling college town nestled 
in the foothills of the Blue Ridge mountains on the shores of Lake Hartwell. Our church also serves 



many families from surrounding towns including Seneca, Central, Six Mile, Pendleton, and Easley. 
Geographically speaking, Clemson is the halfway point between Charlotte and Atlanta. 

Population of the broader Clemson community (Pickens, Oconee, and Anderson Counties): 
Approximately 400,000. 

Population of Clemson city: Approximately 17,000 (not including the university community) 

• Racial Diversity: 82% White, 8% Asian, 6% African-American, 2% Hispanic/Latino, 2% Other

• Educational Background: 12% High School Diploma or GED, 23% Some College or
Associates Degree, 60% Bachelor’s Degree or higher

• Median Household Income: $42,000

Total Enrollment of Clemson University: 25,700 

• Undergraduate students: 20,100

• Graduate students: 5,600

• Most popular majors: engineering, business, and health professions

Application Process: To apply for this position, please submit a cover letter, resume, and one-
page philosophy of ministry to matthew.icard@clemsonpres.org. All materials should be 
submitted as soon as possible.  

The Children’s Ministry Director is a full-time employee of Clemson Presbyterian Church. 
Compensation will be commensurate with experience and education. 

Clemson Presbyterian is a member church of the Presbyterian Church in America. For more 
information about Clemson Presbyterian Church visit www.clemsonpres.org. 
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Job Description

PURPOSE 
This position exists: 
• To worship, love, and glorify God - The primary focus of this position is the glory and adoration of our

Triune God. A loving, worshiping heart will be evidenced by a passion for God and a clear
commitment to his people. The Director of Children’s Ministry should promote the glory of God and
the good of the church through his/her character, work, and lifestyle.

• To develop healthy, mature followers of Jesus - We want our children and families to understand,
believe, and apply the gospel in every area of life (head, heart, and hands). We also want to
champion the parent’s primary role in the spiritual development of children. As a result, the Director
of Children’s Ministry will spend significant time shepherding, encouraging, and providing resources
to our parents/caregivers.

NATURE AND SCOPE 
• The Director of Children’s Ministry is called by the session of Clemson Presbyterian Church. His/her

role is to provide leadership in the discipleship of the children (infants-5th grade) and
parents/caregivers of Clemson Presbyterian Church. This leadership will be biblically grounded,
gospel-centered, historically connected, prayerfully dependent, intentionally relational, and
outwardly focused.

JOB RESPONSIBILITIES 
• The Director of Children’s Ministry is expected to spend a sizable portion of his/her time living life

alongside the children, parents/caregivers, and children’s ministry staff and volunteers of Clemson
Presbyterian Church. Due to the size of our congregation and children’s ministry, he/she will also
need to develop and equip other leaders. Such leadership development will multiply discipleship
opportunities.

1. Relational Development (40%)
• Interaction with Children

- Maintain regular contact with children through mailers, appropriate in-home visits, etc.
- Pursue life and ministry with our children and families outside the wall of the church (school

visits, recitals, sporting events, etc.).
• Interaction with Parents/Caregivers

- Meet weekly with parents/caregivers for coffees, lunches, etc.
- Host and lead a quarterly parents’/caregivers’ meeting

• Interaction with Staff and Adult Volunteers
- Meet weekly with Nursery Coordinator and children’s ministry staff
- Recruit, train, and meet regularly with adult leaders and volunteers
- Directly address issues with staff and leaders one-on-one or in smaller counseling settings as

needed
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2. Teaching and Curriculum Development (25%):
• Sunday School:

- Recruit teachers for the various classes
- Select and oversee curriculum for all classes
- Equip teachers by providing appropriate study materials
- Teach (or co-teach) a class

• Weekly Large Group:
- Develop and/or secure biblical, reformed, relevant, and accessible curriculum
- Coordinate activities and music
- Lead the large group children’s ministry on a weekly basis

• Vacation Bible Schools:
- Develop the themes, activities, and schedule of an annual VBS and Preschool VBS
- Select a curriculum and recruit/equip volunteers
- Work to serve the surrounding community

3. Ministry Development (20%)
• Outreach and Evangelism:

- Share Christ with children and parents/caregivers through verbal witness.
- Coordinate local evangelism opportunities (neighborhood bible clubs, etc.)
- Coordinate global evangelism opportunities (Operation Christmas Child, etc.)
- Encourage children and family involvement in possible missions opportunities.

• Service and Mercy:
- Oversee Children’s Ministry service projects to those within the church (example: the widows).
- Work with the deacons and mercy ministry to serve the boarder Clemson community.

• Safety and Administration:
- Oversee the implementation and continued development of our Child Protection Policies

(including background checks, etc.).
- Manage the children’s ministry and nursery classrooms/facilities and all supplies.

4. General Staff Responsibilities (15%)
• Local Church Responsibilities

- Supervise the Nursery Ministry Coordinator and all nursery and children’s ministry staff (currently
includes 4 part-time support staff members).

- Oversee a potential Special Needs Coordinator.
- Provide oversight and annual performance reviews for all nursery and children’s ministry staff.
- Meet with entire church staff once a week.
- Meet with the Associate Pastor of Youth and Families once a week.
- Attend monthly session meetings (as needed).

• Continuing Education:
- Engage in personal study not related to specific teaching opportunities
- Attend professional training (classes, seminars, conferences, etc.)

ACCOUNTABILITY AND OVERSIGHT 
• The Associate Pastor of Youth and Families will provide direct supervision and oversee an annual

review of this position.
• The session of Clemson Presbyterian Church will provide ultimate oversight of this position.
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Position Qualifications

EDUCATION AND EXPERIENCE 
An undergraduate, graduate, or seminary degree in childhood development or children’s ministry is 
highly preferred, but not required. Three to five years of work and ministry experience in a medium-to-
large church setting is also highly preferred. Active involvement in a children’s ministry focused on 
relational discipleship with parents and children is desirable, but an active commitment to 
implementing this kind of ministry is required. Experience working with unchurched/prospective families 
is also desirable.  

QUALIFICATIONS 
The qualities listed below are a representation of the attributes, skills, and abilities required for the 
fulfillment of this position. All reasonable accommodations may be made to enable an individual with 
disabilities to perform essential functions.  

CHARACTER — The ideal Children’s Ministry Director will: 
• exhibit a maturing, personal relationship with the Lord Jesus Christ.
• embrace the vision, mission, and core values of Clemson Presbyterian and become a member.
• possess an earnest, passionate concern for churched and unchurched children and families in

the broader Clemson community.
• showcase a strong desire and ability to nurture and shepherd children and families in their growing

love of the Lord Jesus Christ.
• initiate and maintain meaningful, gospel-oriented relationships with the children and families of

our church.

COMPETENCIES — The ideal Children’s Ministry Director will: 
• possess solid time-management and organizational abilities.
• maintain flexibility, creativity, and self-control in stressful, changing environments.
• recruit, equip, and direct other leaders for various ministry opportunities (including special needs

ministry).
• showcase the ability to teach children and adults varying learning styles.
• display a growing proficiency in communication and administrative duties.
• work efficiently and effectively as a part of a growing church staff.
• pursue excellence, professionalism, and safety at all times.
• demonstrate proficiency in Microsoft Outlook, Excel, Word, and PowerPoint and several social

media platforms (Instagram and Facebook).
• pursue continuing education in subjects related to his/her work.

Application Process: To apply for this position, please submit a cover letter, resume, and one-page 
philosophy of ministry to matthew.icard@clemsonpres.org. All materials should be submitted as soon 
as possible.  

The Children’s Ministry Director is a full-time employee of Clemson Presbyterian Church. Compensation 
will be commensurate with experience and education.   

Clemson Presbyterian is a member church of the Presbyterian Church in America. For more information 
about Clemson Presbyterian Church visit www.clemsonpres.org.  


