
  
 

 
LEADER NOTES: 
 

THIS WEEK: 

 PREPARATION FOR YOUR SEVENTH MEETING:  

 We’re on home stretch! There are just three more scheduled meetings for you and your Life Group as we lead up 
to the season of Advent.  Have you planned a social event yet? If not, you should do so!  Over the last few 
semesters, we have encouraged our groups to plan an optional “week 10” event, a social gathering to simply 
wrap up your groups time together.   
 

ANNOUNCEMENTS: 

 PICTURES! 

 Take pictures! A new incentive deal – THE MOST CREATIVE GROUP SELFIE!!   
The picture here on the right, is the only group selfie I’ve got.  And I took it.  I 
could just simply award my group with the prize – but where’s the fun in 
that?? As you meet this week whether in your homes, at your serve projects, 
or out for dessert together – snap a pic like this, and send it to me! NEW 
DEADLINE OF NOVEMBER 12th.   
 

 ATTENDANCE: 

 Attendance is SUPER helpful for our Life Group Coordinating Team.  Be sure to follow the email that our system 
will send you to fill out your weekly attendance, do it as your group ends, so that you don’t forget!  Need help – 
contact pastor Adam. Also, if you have someone who hasn’t been engaging as much, be sure to contact them 
directly, and ask about how their lives are going! 
 

 LIFE GROUP LEADERS TRAINING: 

 On the last page of this leader’s guide is an article “Having Difficult Discussions.” This is the last week of these 
articles. Have a read through to grow in your ability to lead through hard scenarios in your group that can come 
up. 

 
 
 
 

 
 
 

LEADER NOTE: We’re now in week 7 of our Life Group semester.  If your group has really gotten to know each other over 
these first 6 weeks, maybe just pick one of these opening questions to warm up conversation, then jump to the Quick 
Review section to dive right into scripture.   
 
1) If you could choose any two modern day celebrities to have dinner with, who would they be? 
LEADER NOTE: Enjoy the light hearted discussion around these idea.  Consider some follow-up questions, asking why that 
person.  Maybe even ask, “what would ask them?”   
 
 
2) Beyond life on this earth, what do you want to be remembered for? 
LEADER NOTE: Think of our study through the book of Daniel, we’re investing a lot of time looking at what we remember 
of him and his life.  Think of a book that might be written of yourself, what might that book emphasize? What stories will 
encourage others? What stories would you hope to have included? 
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LEADER NOTE: These are two questions that have your group reflecting upon last Sunday’s message.  The first question 
will always be the same, and the second one is provided from our teaching pastor from the service. 
 
1) Looking back at your notes from this week’s teaching, was there anything that particularly caught your attention, 
challenged, or confused you?    
LEADER NOTE: We will regularly remind you to be a good student yourself as you listen to the messages on Sunday 
mornings.  Take your own notes, and write down your own questions that you’re asking of the text.  Share that with your 
members, model this behavior! 
 
2) Pastor Justin quoted C.S. Lewis: “You will never tame the lions in your life, unless you let God be the untamed lion in 
your life.” Unless you fear God, and know what He’s done, and that He does it for you, you’re going to be afraid of many 
other things. How can the knowledge of God give you courage to face the dens of death and suffering in your own life?  

  
   

 
LEADER NOTE: These are three questions that we ask each week and have us look at each passage we study through the 
same lens.   Some groups go through each of the questions, and others have taken the opportunity to ask an overarching 
question with all three questions in mind, “What strikes you all together about this passage?” 
 
READ Daniel 6 
LEADER NOTE: For this portion of our Study, be challenged to make sure you make the time to read through the whole 
chapter.  Share the text between different voices, or have one take on the whole text.  Either way, engage with it all! 
 
1) What does this passage say about the character of God?  
 
2) What does this passage say about fallen humanity and the world we are in?  
 
3) Where does this passage specifically expose sin or unbelief in my own life? How does it specifically call me to change 
my thinking, redirect my affections, replace my behaviors, and trust my Savior?  
 
 
 

 
1) READ Daniel 6:4-5.  Daniel lived in such a way that the other officials clearly knew about his faith convictions and its 
practices.  If your neighbors were asked about your practices, what might they say? 
 
LEADER NOTE:  Daniel was one of the three high officials in the kingdom, with the 120 satraps (they collected taxes, 
oversaw the judicial system, and were responsible for security).  Daniel thrived in that role as he has in his past positions 
of leadership, clearly he has a profound reputation.  However, Daniel was not like the other officials.  He was obviously 
Judean, and had some other distinct patterns in his life that made the other officials significantly jealous of him.  Like how 
the Pharisees tried to trap Jesus (which we’ll look at in the last question here), the satraps seek to trap Daniel.  However, 
they quickly find out, that there is “no ground for complaint or any fault.”  Because of that, they had to devise a scheme to 
catch him in error in his own patterns.  They draft the plan, and Darius rubber stamps it.  They knew exactly what Daniel’s 
patterns were.  They knew his faith was of utmost importance, and even his prayer life, they knew his schedule.  As we 
interact with the bible like a mirror, we need to take a look at our own lives, and this is a good opportunity to do so.  We 
do need to be aware that this question can leave a guilt upon some hearts – which is not the intention. As leaders, be sure 
to relay that to your members.  The intention is to become more self aware of who we are in our communities and how 
we present our priorities to those we connect with.  Perhaps, we’ll leave this conversation more inspired to wear our faith 
on our sleeves.   
 
 

QUICK REVIEW 

SCRIPTURE REVIEW 

DIGGING DEEPER 



2) READ Daniel 6:10-11.  With full knowledge of the new law, Daniel still goes to pray to God, not to Darius.  What does 
the author emphasize in his practice? Why is this portion of scripture preserved for you today? 
 
LEADERS NOTE:  This is a fascinating response that Daniel lives out, and a key phrase in this text that should not be looked 
over, is where it says, “as he had done previously” (ESV) or “just as he had done before” (NIV).  Daniel didn’t go charging 
into the city center to position himself in a place where he would be seen, nor did he hide himself deeper in his closet 
with the door shut.  He carried on with the exact same patterns he maintained through his life.  Take notice also of the 
two notes about his prayers.  (1) “…gave thanks before his God.” Daniel’s first response to this new law, was one of 
gratitude.  Now, we don’t know the context of his gratitude, but we can suspect that Daniel continues to be grateful for a 
faithful God who has sustained him through many prior challenges.  (2) “… making petition and plea before his God.”  
There are realities that Daniel is aware of – he knows the danger for continuing in his posture of prayer.  He asks the Lord 
for the strength and courage to face all that might be a result of his commitment.  In the same verse (v11), it is indicated 
that the satraps are already there.  An interested vantage point to take when studying scripture is asking that second 
question about the preservation of Scripture.  Everything within this good book, is there with purpose and intention for us 
today.  Why this these two verses? What is our challenge? Again, like mentioned in the note in question #1, the goal is not 
guilt, but to grow in self awareness and spiritual patterns.  We want all of our members always to be on a track that is 
growing closer to the Lord, and not away.  Be sure to use these verse to encourage your members, that the Lord will 
sustain you through the prayers you pray.   
 

 READ Romans 13:1-2, Philippians 3:17-20.  In Daniel 6:10-11, the line between submitting to earthly authority and 
obedience to God’s word appears to be clear.  However, it’s more often difficult to navigate and understand.  
Why is that? 

 
LEADER NOTE:  Paul writes to the Romans that leaders have been placed by the Lord, and that their constituents are to 
submit to their authority.  Then Paul writes to the Philippians that our citizenship rests ultimately in Heaven, not here on 
earth.  This question is not designed for you to walk away with concrete actionable answers, but to engage in the 
conversation surrounding Daniel’s decision to go around the laws of the land, and obey the Lord God.  Perhaps you might 
remember a message that Pastor Marcel preached while we were studying the book of Romans, particularly in Romans 
13, where Paul is talking about how we’re to submit to authorities (WATCH A HIGHLIGHT HERE), he shared that “God’s 
word always trumps human law.”  Then he goes on to list 4 “Always Statements” when it comes to how we can in good 
conscience act in civil disobedience:  

1. Always back it up with scripture. 
2. Always seek to look for answers. 
3. Always consider how it will reflect upon the church. 
4. Always ask about how it will reflect the glory of God. 

The line might never be overtly clear, but through these steps we’ll be able to find a little more clarity for our actions. If 
you are an eager group, look at how Daniel might have followed through with these statements.  As another side note 
that might be helpful to your discussions, look up the Romans 13 text in the Message translation, v.2 closes saying, 
“Decent citizens should have nothing to fear.”   
 
3) READ Daniel 6:23. Daniel submitted himself to the Lion’s den, with great trust “in his God.”  How do we reconcile the 
times where our trust in God doesn’t pan out the way we want it to? 
 
LEADER NOTE: This can be an extraordinarily difficult question.  Your members (and yourselves too), may have faced a 
very troubling year.  Sickness has hit our homes.  Loved have passed away.  Jobs have been lost.  Relationships have fallen 
a part.  Natural disasters have changed so many patterns.  It’s easy to read a story like this and celebrate Daniel’s actions 
and his trust, but its exceedingly difficult as we face the lions ourselves, head on.  There are times that we pray for 
healing, for protection, or for some level of mercy, but those difficult moments still come.  While we know that the Lord 
always hears our prayers, and He always understands our concerns, we need to be reminded that His ways are not always 
our ways.  That we approach these difficult moments with our layers of sin and brokenness, and we fail to see just how 
God is at work.  Our perspective is not the same as His.  We can only see our tiny little orbit and only in this moment of 
time.  God on the other hand, sees a much greater scope, one that travels to the full dimension of time, and far beyond 
the people that we know.  Yes, as we face the den of lions, we might become lunch.  We might succumb to sickness.  We 

https://boxcast.tv/highlights/october-3-2021-667423/a4ttgfvo90xyhdndbbrl/za2pdgkibafelms4dnau


might face great obstacles.  Isaiah 43:1b-3a helps our perspective here, 
 

“Fear not, for I have redeemed you; I have called you by name, you are mine. 
When you pass through the waters, I will be with you; and through the rivers, they shall not overwhelm you; 

when you walk through fire you shall not be burned, and the flame shall not consume you. 
For I am the Lord your God, the Holy One of Israel, your Savior. 

 
What we hear that text saying is that as we face the challenges of this life, that they in themselves, will not be our end.  
But that the Lord will carry us through them.  Like the Psalmist says in the next text, 31:14, “But I trust in you, O Lord; I 
say, ‘you are my God.’” 
 

 READ Psalm 31:1-5, 14-16. 23-24. the Psalmist has made a few choices, in the midst of his tumultuous life.  What 
choices do you see him making? Pairing this Psalm alongside Daniel’s narrative, how are you challenged? 
 

LEADER NOTE:  The life of David is that of a complex life.  He has not always been the picture perfect child of God.  He’s 
slipped and fallen a whole variety of times.  However, in his earlier days, the Lord had him anointed to be the future king, 
replacing King Saul who still sat on the thrown.  David then moved in the Palace, to live alongside Saul.  Saul, to put it 
mildly, wasn’t exactly David’s #1 fan.  There are a number of times that Saul tried to kill David.  While living this life, David 
makes a number of choices.  V.1 “In you, O Lord, do I take refuge.”  V.3 “For you are my rock and my fortress.”  V. 5 “Into 
your hands I commit my spirit.”  The choices go on from there!  You and your members should, ideally, leave this 
conversation with the words to use, in committing themselves to the Lord, and to His mercies, and to His best 
judgements.   V. 15 is another choice, a recognition, that “My times are in your hand.”  David sees the Lord in His 
sovereign control, and accepts the authority and direction of the Lord.   
 
 
 

 
LEADER NOTE: This question is typically the highest degree of risk, where your group members are challenged to consider 
now how the theme that you’ve been talking about now hits the road and takes shape in their lives.   
 
READ Daniel 6:4, Matthew 22:15. On Sunday we heard about the parallels between the Satraps in Daniel’s narrative, and 
the Pharisees in Christ’s life.  How might we sound similar to those characters, now in the 21st century? 
 
LEADER NOTE:  We need to read our bibles as if they were mirrors.  All too often, we can find ourselves sounding a lot like 
these satraps in Daniel, and like the Pharisees interacting with Jesus.  Both groups of leaders have missed the point of 
their leadership, that they were there to lead and guide people to proper living, and to the true Lord God.  These groups 
got all caught up in themselves, and in the nitty-gritty rules, and they instead of gathering people together, they drove 
people away.  They leaned outwards, instead of inwards.  They distracted more than they contributed.  In our modern 
ways, we do much of the same.   
 
CLOSE YOUR MEETING: Invite your members into a time of prayer, chatting through your on-going prayer needs, updating 
each other on where things are at! Be sure to in the midst of this, to offer prayers of gratitude & thanksgiving! 
 
 
 

 
LEADER NOTE: This following question is completely optional, and is intended for the participants’ personal reflection. 
 
READ John 15:18-25, Philippians 3:20.  says that we do not belong to this world, and Paul tells us that our “citizenship is in 
heaven.”  While yet, we still find ourselves living day to day life here on earth.  What is then our purpose here? 

  
 

TAKING IT HOME  

ONE MORE QUESTION (Optional Personal Reflection Questions) 
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I'm not sure that having difficult conversations is something anyone wakes up in the morning excited about. We tend to 
avoid conflict like the plague. You know the adage: “Let sleeping dogs lie...” 
 
So as a Life Group Leader perhaps the most daunting of tasks is the prospect of having a “difficult conversation.” And yet 
more healing and transformation can result in that than a 10-week bible study. Difficult conversations are about healing 
and correction. Take, for example, someone who breaks their arm. You know that the doctor first needs to correct the 
arm by putting it back in its rightful place. Unless you have some powerful pain medication, the process will hurt. And yet 
that step is the first and essential step for ultimate healing and restoration. Difficult conversations are like that.  
 
Here are a few tips in how to have Difficult Conversations:  
 
Who Should Have This Conversation? 
When you realize that an issue needs to be addressed, one of the first things to ask is, "Who should have this 
conversation?" Remember your Life Group training – “I GO” “YOU GO” “WE GO.”  
 
Consider all of the circumstances of the situation and determine what type of instance this is. In most circumstances, YOU 
are the best person to have the conversation. Why? Because you are their Life Group Leader and likely have more 
relational equity with the person than anyone else on staff.   
 
But remember if you ever feel over your head, please feel free to contact me immediately.  
 
Create a Natural Time to Talk  
Scheduling a meeting to have a difficult conversation can be as difficult as the conversation itself. It's a tricky balance 
between not wanting to blindside the person ("I thought we were just catching up, and you're telling me we're meeting to 
discuss my sexual purity?"), but also wanting to be able to have the conversation face to face. It's a bad idea to have these 
conversations on the phone or worse, the internet or text.  
 
One way to mitigate this is to build these conversations into your system. One way is to start and end with social time and 
to allow for folks to stick around once group time is over. As people leave you can bring so-and-so aside and ask them to 
stay for a bit.  
 
Effective Facilitation   
When the meeting arrives, there are a few things that can help it go smoothly:  
 
Relax.  
If you're stressed, nervous, or angry, that's probably going to come through. If you're relaxed, the other person will feel at 
ease, and you'll have a much more productive conversation. That's also why prayer is so important. You're praying for the 
other person, but you're also praying that you will handle the situation well and have a holy confidence. 
 
Start by listening.  
Say as little as possible at the beginning of the meeting. Spend a lot of time asking for the other person's thoughts, 
opinions, perspectives, and feelings. Begin with, "I've heard some concerns that ..." or "I noticed this happening, and I 
wasn't sure what to make of it. Can you tell me more?"  
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Avoid ‘why’ questions. Rather, use ‘what’ or ‘how.’  
Nothing puts someone more on edge than a ‘why?’ question. Be sure to take a look at “The Art of Active Listening” in your 
Leader Resources to more ideas on how to ask good questions.   
 
The object of a difficult conversation is never punishment; it's growth. When I'm meeting with leaders to discuss a 
problem, I want them to grow through it and come out better and stronger and more Christ like on the other side. I'm not 
trying to make them pay for what they've done. One way to help ensure leaders know you want good for them and that 
you value them is simply listening to what they have to say. They might be dead wrong, but let them express their 
perspective before you tell them that. It's important to hear their side of the situation. 
 
The second reason why what they have to say is important is that you could be dead wrong. In the past, I had a situation 
where I thought some leaders were being stubborn. They were leading what we call a "black market" group, an under the 
radar group that isn't officially registered with the church and often isn't open to new people joining. 
 
We discourage official groups from becoming black market groups unless there is a good reason. We want to combat "us 
four and no more" syndrome, and very practically speaking, we need groups to remain official, open groups, because we 
need places for people to connect. (By the way, I fully realize that while open groups are important in our context, closed 
groups have their place in other contexts.)  
 
One way we encourage leaders to keep their groups open and linked in to the larger church body is that we support and 
resource our official groups. We don't do that for black market groups, so when we got a reimbursement request for $300 
to help pay for childcare for a group that I didn't even know existed, I was less than excited.  
 
Instead of calling up the leader and letting him know he couldn't have the money, I decided to listen first. To my surprise, I 
learned that they had tried to register the group. In fact, they thought they had registered the group, but apparently it 
didn't go through for some reason.  
 
I have been known to have the occasional bout of foot-in-mouth disease, and one of the best treatments I've found is 
simply listening first and speaking second because sometimes I'm wrong. Don't let your preparation and fact finding get in 
the way of listening to the perspective of the person you're meeting with.  
 
While I want to have a game plan, don't let your preparation, fact finding, and game plan get in the way of what you might 
have gotten wrong or what God might be doing in and through the situation.  
 
Which leads me to my final point.   
 
Sensitivity to the Spirit 
Let's go back to that leader who I was having issues with and talking to on the phone. It turns out that someone else on 
our team had some concerns about him a couple of times, and I kept advocating for him. 
 
It's good to be an advocate for your people, but you also need to listen when there's a check in your gut. When your team 
members or other staff members keep bringing up issues, the Spirit may be speaking through them. As you pray for your 
meeting, ask the Spirit to give you guidance and wisdom. You may find the Spirit giving you a check in your gut. I've 
ignored that more than once, and, unfortunately, I've paid the price.  
 
Fact finding is important. The conversation is important. But neither is as important as the prompting of the Holy Spirit. 
Jesus is the Shepherd of his church, and he will work through his Spirit to guide us in helping him shepherd it. 
 
 
Pastor Justin 
& Pastor Adam 


