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This document sets forth the fundamental principles that govern operations of First Baptist Hazel 
Green.  As such, the church’s specific needs and practices are identified along with its beliefs as a 
matter of Biblical faith.  Specific attention has been given to updating the church’s practices, policies, 
and procedures.  Moreover, the church’s position on worldly issues that are gaining national 
prominence and that could impact the church in the near future has been added. 
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CONSTITUTION 
 
 

PREAMBLE 
 
We, as members of First Baptist Church of Hazel Green, Alabama, do hereby 
declare and establish this Constitution.  Its purpose is to (1) preserve 
and secure the principles of our faith, (2) the liberties of each 
individual member, (3) govern the body in an orderly manner, (4) maintain 
the autonomy of this church in freedom of action in relation to other 
churches and organizations.  
 

ARTICLE I 
NAME 

 
This body shall be known as First Baptist Church Hazel Green, located at 
Hazel Green, Alabama 
 

ARTICLE II 
OBJECTIVES 

 
To be a dynamic spiritual body by faith in Jesus Christ and empowered by 
the Holy Spirit to share the Good News of salvation with people in our 
church, community, and throughout the world. 
 
To be a worshiping fellowship that experiences an awareness of God, 
recognizes His person, and responds in obedience to His leadership. To 
experience an increasingly meaningful fellowship with God and fellow 
believers and to help people grow in the knowledge of God and man. 
 
To be a church that ministers to persons in the community and the world 
in Jesus’ name. 
 
To be a Christ-like church that by our by daily living emphasizes total 
commitment of life, personality, and possessions to the lordship of 
Christ.  

Article III 
PRINCIPLES OF FAITH 

 
We believe: The God of the Holy Bible is the only one living and true 
God. He is an intelligent, spiritual, and personal Being, the Creator, 
Redeemer, Preserver and Ruler of the universe.  
 
We believe: God has revealed Himself to mankind as Father, Son, and Holy 
Spirit, each with distinct personal attributes, but without division of 
nature, essence, or being. We believe Jesus Christ is the Son of God who 
came to this earth as Savior of the world. 
 
We believe: Jesus died on the cross and shed His blood for our sins. We 
believe that salvation is found by placing our faith in Jesus Christ. We 
believe Jesus rose from the dead and is coming again. 
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We believe: The Holy Bible is God’s revelation to mankind, inspired by 
God, without error, it is an accurate record of history and future of 
mankind, and that it depicts the birth, life, death and resurrection of 
our Lord Jesus Christ.  
 
Thus, it’s the sole basis of our faith.  We accept the scriptures of the 
Holy Bible as authoritative in all matters of faith, practice, and 
principle. This church affirms as our doctrinal statement The Baptist 
Faith and Message as adopted by the Southern Baptist Convention in 1963 
and 2000.  
 
We believe: The ordinances of the church are (1) water baptism by 
emersion as a symbol of the cleansing power of the blood of Christ and a 
testimony to our faith in the Lord Jesus Christ, and (2) the Lord’s 
Supper as a reminder of what the Lord Jesus did for us on the cross.  
 

Article IV 
PURPOSE OF THE CHURCH 

 
The Spirit of God has led us to receive the Lord Jesus Christ as our 
Savior and by professing our faith, and having been baptized in the name 
of the Father, and of the Son, and of the Holy Spirit, we covenant with 
one another as one body in Christ to: 
  

n Embrace as our primary purpose the communication of the Good News 
of salvation through faith in Jesus Christ to all persons. Romans 
1:16-17.   

 
n Equip and enable each believer for this purpose through the 

provision of opportunities of worship, education, service, and 
fellowship. Ephesians 4:11-16: 

 
Article V 

GOVERNMENT OF THE CHURCH 
 
The government of this church is vested in the body of believers who 
comprise it, owing allegiance only to its head and founder, the Lord 
Jesus Christ. 
 
Persons duly received by the members shall constitute the membership.  As 
stated in Gal 3:26-28, these members shall be individuals who have in 
common with the members their spiritual union with the Lord Jesus Christ 
and their agreement on the principles of faith contained in this 
document.  These members, so bound together, regard one another as having 
equal standing and privilege as well as equal responsibility and 
obligation in fulfilling the purpose of this church. 
 
All internal and external groups created and empowered by this church 
shall report to and be accountable to the church only, unless otherwise 
specified by church action under authority of this constitution. 
 
Romans 12:1-7 and I Peter 2:13-17:  This church recognizes the rightful 
place of the state and pledges itself to the support of federal, state, 
and local governments. 
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Article VI 

RELATIONSHIPS 
 
This Church is subject to the control of no other civil or ecclesiastical 
body.  We recognize the benefits and sustain the obligations of mutual 
cooperation, which are common among Baptist Churches, associations and 
conventions.  Insofar as practical, this body agrees to cooperate with 
and support the Madison Baptist Association, the state convention, and 
the Southern Baptist Convention. 
 

Article VII 
AMENDMENTS 

 
This Constitution may be amended, modified or repealed under the 
following circumstances: 
 
The proposal must be made available to all church membership.  After a 
period of 60 days for comment, the proposal must be read at one regular 
business meeting. The proposal must then be presented at the next regular 
business meeting for church action.  The proposal must be approved by 
three-fourths majority vote of members voting in the affirmative. 
 

Article VIII 
SOLE AUTHORITY 

 
There shall be no worship, education, or service by members or fellowship 
conducted which is conflict with this Constitution.  The Church shall not 
conduct any business transaction contrary to the Constitution. 
 
All rules, regulations, bylaws, and policies previously approved, if any, 
by this Church are each and hereby repealed, set aside and superseded. 
 
This Constitution shall be and is, hereby established as the sole 
“Constitution” for this Church.  No rules, regulations, bylaws or 
policies may be established which conflict with this Constitution. 
 

Article IX 
Church Covenant 

 
Having been led by the Spirit of God to receive the Lord Jesus Christ as 
our Savior and Lord and on the profession of faith, having been baptized 
by immersion in the name of the Father, and of the Son, and of the Holy 
Spirit, we do now in the presence of God and this assemble, most solemnly 
and joyfully enter into covenant with one another as one body in Christ. 
 
We covenant to walk together in Christian love; promote the advancement 
of this church in knowledge, holiness, and comfort; enhance its 
prosperity and spirituality; sustain its worship, ordinances, discipline, 
and doctrines; and contribute cheerfully and regularly to the support of 
the ministry, the expenses of the church, relief to the poor, and the 
spread of the gospel through all nations. 
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We further covenant to maintain family and private devotions; educate our 
children religiously; seek the salvation of our kindred and 
acquaintances; walk circumspectly in the world; abstain from (1) an 
immoral lifestyle, (2) the sale and use of intoxicating drinks and (3) 
the sale and use of illegal drugs; and be zealous in our efforts to 
advance the kingdom of our Savior. 
  
We also pledge to watch over one another in brotherly love, to remember 
each other in prayer, to aid each other in sickness and distress, to 
cultivate Christian sympathy in feeling and courtesy in speech, to be 
slow to take offense, but always ready for reconciliation, and to be 
mindful of the rules of our Savior to seek reconciliation without delay. 
 
Finally, upon removal from this place we will, as soon as possible, unite 
with another church where we can carry out the spirit of this covenant 
and the principals of God’s Word. 

 
Article X 

RATIFICATION 
 
This Constitution is hereby ordained and established for First Baptist 
Hazel Green Church, Hazel Green, Alabama, by vote of membership on 
February 9, 2014. 
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BY-LAWS 
 

ARTICLE ONE 
CHURCH MEMBERSHIP 

 
Section 1: General 
 
Our church is a sovereign and democratic Baptist church under the 
lordship of Jesus Christ.  The membership retains the exclusive right of 
self-government in all phases of the spiritual and temporal life of this 
church. 
 
The membership reserves the exclusive right to determine who shall be 
members of this church and the conditions of such membership. 
 
Section 2. Candidacy 
 
Any person, regardless of race or color, may be a candidate for 
membership in this church. All such candidates shall be presented to the 
church at any regular worship service for membership in any of the 
following ways. 
 

n By profession of faith and for baptism according to the policies of 
this church. 

n By transfer of a letter from another Southern Baptist church. 
n By statement of prior conversion experience and baptism in a 

Baptist church when no letter is obtainable. 
n By statement of prior conversion experience in a church not of the 

Baptist faith, but accepting our Baptist faith and agree to observe 
our requirements for membership. 

n By restoration of former members who have been removed from the 
church roll in accordance with the church bylaws. Restoration will 
take place after an explanation of their experience. 

 
The Pastor, or his duly appointed church representative, will examine the 
candidate’s biblical qualifications and experiences to determine that the 
church’s candidacy requirements are met.  Should there be any dissent 
concerning any candidate, such dissent shall be referred to a membership 
committee (appointed by the Pastor and Deacon Chairman) for investigation 
and recommendation to the church within thirty (30) days. Once approved 
for membership, all candidates will be accepted by unanimous vote of the 
congregation. 
 
 Issues That Affect Membership 
 
The church believes that relevant social issues of today impact whether a 
candidate for membership will be presented for church membership and 
whether current church members should be counseled regarding pertinent 
biblical truths relating to these issues. The church shall follow 
Scriptural guidance regarding the following:  
 

1. The Sanctity and Permanence of Marriage. The church affirms God’s 
plan for marriage, that it be permanent for the life of one man and 
one woman and that sexual intimacy is exclusively for the bonds of 
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marriage (Genesis 2:18-25; Matthew 19:1-9). The church does not 
accept cohabitation of an unmarried man and an unmarried woman as 
an acceptable biblical lifestyle. I Corinthians 6:13,18; Galatians 
5:19; Ephesians 5:13; Colossians 3:51; 1 Thessalonians 4:3. 
Christians are to flee sexual immorality and avoid actions that 
promulgate sexual intimacy outside of marriage. The church 
recognizes that divorce has become common in our society at great 
social and economic costs. Thus, the church seeks to unite in 
marriage only those who are biblically qualified to be married to 
one another and who demonstrate an understanding of the meaning of 
lifelong love and fidelity. The pastor, ministerial staff, and 
deacons, will counsel couples who are cohabitating without 
Christian marriage to separate and marry as a condition before 
presenting them to the church for membership. The church shall 
proclaim God’s mercy and grace to all people—including those who 
have been divorced without biblical grounds—due to the truth that 
the blood of Jesus can atone for any sin and can cleanse any 
conscience. 

 
2. Homosexuality/same-sex marriages. I Corinthians 6:9-11; Romans 

1:26-27; 1Timothy 1:10; Jude 7.  The church believes that 
homosexuality is not compatible with the Holy Scriptures and 
opposes both homosexuality and same-sex marriages and equivalent 
unions.  The church believes that, while the Bible condemns such 
practices as sin, it also teaches forgiveness and transformation, 
upon repentance, through Jesus Christ our Lord. The pastor, 
ministerial staff, and deacons will counsel with persons desiring 
membership in this church to bring them to an understanding of the 
Bible truth in this matter.  They will not be presented to the 
church for membership until they repent and lifestyles changes are 
made. 

 
3. Sanctity of Life.  Genesis 1:26-30;2:5,7,18-22; Psalms 1; 8:3-6; 

32:1-5; 51:5; Isaiah 6:5; Jeremiah 17:5; Matthew 16:26; Acts 17:26-
31; Romans 1:19-32; 3:10-18; 5:6,12,19; 6:6; 7:14-25; 8:14-18, 29; 
I Corinthians 1:21-31; 15:19,21-22; Ephesians 2:1-22; Colossians 
1:21-22; 3:9-11.  The church views procreation as a gift from God, 
a precious trust reserved for marriage.  At the moment of 
conception, a new being enters the universe, a human being, a being 
created in God’s image.  As such the human being deserves our 
protection.  The church believes that issues such as abortion, 
embryonic stem cell research, euthanasia, or assisted suicide is 
biblically prohibited. All church members are encouraged to accept 
this basic biblical truth.  The pastor, ministerial staff, and 
deacons shall counsel with persons desiring membership in this 
church to proclaim God’s mercy and grace to all people—including 
those who have suffered through these issues--due to the truth that 
the blood of Jesus can atone for any sin and can cleanse any 
conscience. 
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Section 3: New Member Orientation 
 
New members are expected to participate in the church’s new member 
orientation. 
  
Section 4. Rights of Members 
 
Every member of the church is: 
 

n Entitled to vote at all church business conferences provided the 
member is present or provision has been made for absentee 
balloting. Parents should instruct their children on the business 
that is to be transacted so that their children may make an 
informed vote. 
 

n Eligible for consideration by the membership as candidates for 
elective offices in the church. The church recognizes that, while 
Scripture teaches that a woman’s role is not identical to that of 
man in every respect, and that pastoral leadership is assigned to 
men, it also teaches that women are equal in value to men. The 
church shall seek to encourage women to participate equally with 
men in the priesthood of believers. 
 

n Entitled to participate in the ordinances of the church as 
administered by the church. 
 

n Expected to regularly attend worship services and other church 
sponsored events unless providentially hindered and practice godly 
stewardship over all that God has provided.   

 
The church recognizes that it is in a unique place as both a membership 
organization and a workplace. Because of this unique status, privacy 
issues affect the church differently from other employer/employee 
situations, particularly in matters relating to personnel management such 
as staff compensation and personal information. To balance the rights of 
membership to know for an informed decision and its staff to have a 
modicum of privacy in such matters, the church shall: 
 

• Limit the availability of compensation data on each ministerial and 
non-ministerial staff member (current and prospective) to only 
church members. Non-members have no membership rights and are not 
privy to such data.  

• Members may review the data at the church office during normal 
business hours. To be encouraged to limit disclosure, members will 
sign a logbook indicating that the data is confidential and should 
not be disseminated to non-members.    

• Publish compensation data in budgets or other related documents in 
the aggregate for all staff.  

• Disseminate information on an employee’s inability to perform his 
or her duties, disciplinary actions, and performance appraisals to 
only church leadership and church committees that have been 
assigned responsibilities in this area.    
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The church council shall direct the church committees that manage 
compensation and personal employee data to formulate policy and 
procedures consistent with the church by-laws for access and 
dissemination.  

 
Section 5. Termination of Membership 
 
Membership shall be terminated in the following ways: 
 

1) death of the member, 
2) transfer by letter of recommendation to another Baptist Church,  
3) upon request or proof of membership in a church of another faith or 

denomination, and  
4) Exclusion by action of this church.  

 
The church shall have the option of removing from its rolls any member 
who has not attended church services for 12 consecutive months. Non-
attendance will be determined by the offending member’s own admission and 
by available church records. Church attendance for special occasions such 
as funerals and marriages and for recognized holidays or events will not 
be sufficient to overturn an action for non-attendance.  Exercising this 
option should include: 
 
• Contacting first a family member who regularly attends church services 

to assist in determining why the offending member has not attended in 
the prior 12 months or whether removal of the offending member would 
cause unintended consequences for the family. 

 
• Contacting the offending member, if possible, when no family member is 

attending the church. 
 
Any member may request, or a family member may request, that the 
offending member remain on the church’s rolls. In such cases, no 
further action will be taken to remove the offending member’s name 
from the church’s roll.  
 
The pastor, ministerial staff, and deacons, will contact, if possible, 
the offending church member with the purpose of reconciliation and 
return. If this fails, a letter signed by the pastor will be sent to the 
member within 60 days of automatic termination taking place.  Exclusions 
to automatic termination would include college students, military 
personnel, shut-ins, missionaries, evangelists, or others who are 
legitimately unable to regularly attend services.  
 
Section 6: Church Discipline 
 
It shall be the practice of this church to emphasize to its members that 
every reasonable measure will be taken to assist any troubled member.  
The pastor, ministerial staff, deacons, and church members will be 
available for counsel and guidance. The attitude of members toward one 
another shall be guided by a concern for redemption and restoration 
rather than punishment.   
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Should some serious condition exist that causes a member to become a 
liability to the general welfare and harmony of the church, the pastor 
and the deacons will take prayerful and reasonable measures to resolve 
the problem following principles found in Matthew 18:15-17.  
  
If action becomes necessary to exclude a member, a 2-week notice shall be 
given to the member and the membership of the church.  A two-thirds vote 
of members present is required for removal, after which the church may 
proceed to declare the person to no longer be in the church’s membership.  
All such proceedings shall be bathed in prayer and exhibit a spirit of 
Christian kindness and patience. 
 
The church may restore to membership any person previously excluded upon 
request of the excluded person, and by vote of the church upon evidence 
of the excluded person’s repentance.  
 
The church recognizes that disputes between a church member and the 
church should not be litigated in the civil courts as such is biblically 
forbidden (1 Corinthians 6:1-7). Should there be a dispute within the 
church that involves issues between pastor, staff, deacons, or the church 
membership that cannot be resolved by church leadership and that could 
destroy or hinder the work of the church, the church will call for an 
outside mediator to work with the parties involved to make every 
reasonable attempt to resolve the conflict. The church should request a 
mediator before the issue escalates to the point that it causes a break 
in unity, harmony and fellowship of the congregation.  Mediation services 
can be requested through the state convention offices. 

 
ARTICLE TWO  

CHURCH OFFICERS AND COMMITTEES 
 
All who serve as officers of the church and those who serve on church 
committees shall be members of this church. 
 
Section 1. Church Officers 
 
The officers of this church shall be the pastor, the church staff as 
elected by the church, the deacons, a clerk, a treasurer, and trustees. 
 
Pastor:   
 

n Responsibilities:  
 
The pastor is responsible for leading the church to function as a 
Southern Baptist New Testament Church. He has responsibility for leading 
the congregation, the organizations, and the church staff to perform 
their tasks. He will be expected to delegate appropriate responsibilities 
to others to insure the work of the church is done in a consistent 
manner. 
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The pastor is the leader of pastoral ministries in the church and the 
moderator for all church meetings. As such, he works with the deacons and 
the church staff to:  
 

(1) lead the church to carry out the mission and purpose of the 
church. 

(2) proclaim the gospel both inside and outside the church, and   
(3) provide appropriate care for both church members and persons in   

the community. 
 

n Expectations 
 
The church expects the pastor to maintain a disciplined life of prayer 
and personal devotion and be diligent in the Bible as he studies for, 
develops, and preaches sermons. The church council, as advised by the 
personnel committee, shall document his roles, duties, and 
responsibilities in a separate job description.  
 
The church also expects the pastor to guide the church in functioning as 
a New Testament church by leading the congregation, the organizations, 
and staff in carrying out the church’s mission. Ephesians 4:11-13 is the 
biblical model for pastoral functions.  
 
In performing pastoral ministries, he is expected to function as a symbol 
of unity and stability. He is to routinely visit in the homes of church 
members to (1) seek their commitment to the Christian life and to the 
church’s mission and (2) relate and provide support to those who are 
sick, dying, or bereaved. His counsel for people with personal and moral 
problems or those facing major decisions in life is to be biblically 
sound with Christ-like intent. In leading the congregation’s ministry, he 
is to directly involve the laity in the planning and leadership of church 
programs. He is to maintain openness among church leaders and members. He 
is expected to identify and work toward resolving conflict among church 
leaders and members. 
 
The pastor is expected to bear a Christian influence within the community 
by routinely calling on new residents and prospective members; be 
sensitive to the needs of unfortunate persons and families; and 
participate in local community-related activities. He is also expected to 
promote inter-church cooperation in the community and participate in 
denominational activities beyond the local church. Finally, he is 
expected to support the organizations associated with the church such as 
the Madison Baptist Association, Alabama State Convention, and Southern 
Baptist Convention. 

 
n Choosing the Pastor:  

 
The church desires that the pastor meet the qualifications found in I 
Timothy 3:1-7, be an ordained minister, and preferably a graduate of a 
Southern Baptist Theological Seminary. The church requires him to be a 
godly person--one led by the Spirit to be an example of high moral and 
ethical character.  
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A pastor shall be chosen and called by the church whenever a vacancy 
occurs. Within 2-weeks of a publically announced vacancy and along with  
prayerful consideration, the church shall call a meeting to elect by 
secret ballot a pastor search committee of not less than five members (3 
men and 2 women—with at least 2 alternates) representing the primary 
areas of church leadership to seek out a suitable pastor. The deacons 
will use the secret ballots to assemble a list of the top nominees and 
determine that the nominees will serve.  If a nominee declines to serve, 
the deacons will ask the next highest nominee to serve.  
 
The pastor search committee will have the responsibility for seeking the 
person that will fulfill the pastor’s role for the congregation. The 
recommendation of the pastor search committee will constitute a 
nomination. The pastor search committee may receive nominations from 
sources such as church members, Baptist Associations, and seminaries, but 
shall present one perspective man at a time as its nomination. Upon 
recommendation from the committee, the church will give a 2-week public 
notice of a special meeting to vote on whether the committee’s nominee 
shall be called as the pastor. Church members will vote by secret ballot 
and a call will be extended if 75 percent of those members present have 
voted yes.  
 
Interim Pastor 
 
Adequate time should be given to the process to help the church through 
the transition period. For the interim between a vacancy and a new 
pastor, the church shall call an interim pastor to fill the pastor’s role 
and responsibilities.  The process for selecting an interim pastor shall 
be the under the direction of the Church Council with assistance from the 
personnel committee, finance committee, and chairman of the deacons. 
Prospects may be considered from church members, pastors at large, or 
through the Intentional Interim Ministry process. Once nominated, the 
process for calling an interim will be the same as for calling the full-
time pastor. The personnel committee shall be responsible for keeping the 
pulpit supplied. 
 

n Termination  
 
The individual called to fill the pastor’s role shall serve until the 
relationship is terminated by his request or the church’s request. 
 
The pastor may relinquish his ministry with a 2-week notice to the 
church. The church may also declare the office of pastor to be vacant and 
release the pastor from his ministry at First Baptist. Such action will 
take place at a meeting called for that purpose with at least one week’s 
public notice given.  Such meeting should take place only after the 
church has followed the principles in Matthew 18:15-17 and/or sought help 
through mediation. Such meeting may be initiated upon recommendation of a 
majority of the personnel committee and the deacons or by written 
petition signed by not less than one-fourth of the resident church 
members. The pastor shall preside at meetings of the church unless 
another staff member or church member has been designated to fill that 
role. However, for this meeting the moderator shall be designated by the 
members present and elected by majority vote.  The vote to declare the 
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office vacant shall be by secret ballot with an affirmative vote of two-
thirds of the members present being necessary to declare the office 
vacant. Except in instances of gross misconduct by the pastor so excluded 
from office, the church will consider a compensation package for the 
outgoing pastor as proposed by the personnel committee in consultation 
with the finance committee, recommended by the Church Council, and 
approved by a majority vote of the members present. 
 
Ministerial Staff 
 
The Church shall call and employ ministerial staff members as the church 
determines the need for such positions. Staff members must show evidence 
of a personal call of God to ministry. The Personnel Committee, in 
consultation with the pastor and church counsel, shall (1) recommend 
ministerial staff needs to the church for approval during either special 
called meetings or regularly scheduled business meetings,(2) seek and 
evaluate candidates for ministerial positions based on clearly defined 
job descriptions and present the nominees to the church for approval, and 
(3) prepare a personnel manual to provide the policies, practices, and 
procedures that the church will follow for personnel management. After 
the Personnel Committee presents ministerial staff to the church for 
employment, church members will vote by secret ballot and a call will be 
extended if 75 percent of those members present have voted yes. 
Ministerial staff shall give the church at least a 2-week notice prior to 
vacating their position. The church may vote to vacate the position by 
recommendation from the Church Council, as advised by the Personnel 
Committee.  The procedure for involuntary termination of ministerial 
staff shall follow the same principles and process used to terminate the 
pastor.  
  
Non-ministerial Staff 
 
Non-ministerial staff members shall be employed as the church determines 
need for their services. The Personnel Committee, with input from the 
Pastor, Church Council, ministerial staff, or other related committees 
shall recommend employment and termination of non-ministerial staff. The 
church shall approve the employment or termination of non-ministerial 
staff at its special called or regular business meetings. 
 
Deacons 
 
The church shall elect a group of spirit-filled men as leaders to 
establish, nurture, and demonstrate a godly New Testament church. These 
leaders, referred to as deacons, will fulfill the Scriptures in Acts 6 
and I Timothy 3. A deacon shall be a Christian for at least 3 years and a 
member of First Baptist at least 1 year before being eligible to serve. 
He shall be an active member of Sunday School and, unless providentially 
hindered, regularly attend all worship services. In accordance with the 
Scriptures, he must support the church and all church-related activities 
with his time, talent, and financial backing. There shall be one deacon 
elected for service for every 12 to 15 families. All ordained men are 
encouraged to participate in the deacon ministries and activities. 
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Nominations for deacon will be taken from church membership, pastor, and 
church staff. All perspective nominees will be examined by a committee 
comprised of all ordained men with the expressed purpose of determining 
that the nominees have demonstrated the biblical qualifications for 
deacon. All nominees for deacon shall serve a 6-month yoke-fellowship 
period for the purpose of determining that these men are biblically 
qualified, willing to serve, and properly aware of their service as 
deacons. This committee shall recommend to the church those men to be 
ordained as deacons.  The church shall confirm the committee’s 
recommendations at its regular business meetings.  An ordination service 
will be conducted as soon as possible after the deacon nominee is 
approved to be a deacon. There shall be no obligation to recognize as an 
active deacon one who has been a deacon in another church; but in such 
instances his ordination by another church of like faith and order shall 
be recognized by this church. 
 
In keeping with the meaning of the work and practice of the New 
Testament, deacons are to serve the church by assisting the pastor and 
ministerial staff in proclaiming the gospel to believers and unbelievers; 
caring for church members and other persons in the community, using their 
spiritual gifts in leading the church to engage in a fellowship of 
worship, witness, education, ministry, and application; and leading the 
church in performing its mission. Appointed deacons will prepare the 
elements and equipment for observance of the Lord’s Supper. 
 
Deacons may be removed by reasons such as resignation, health, death, or 
moving to another church.  Also, failure to accept and follow the roles 
and responsibilities the church has identified for the deacon can be 
grounds for removal. The pastor and the deacons shall make that 
determination after they have counseled with and encouraged the deacon to 
conform to the church’s requirements for deacons (Matthew 18:15-17). If 
not corrected within 6 months of notification, a letter to the deacon 
explaining the grounds for removal and signed by the pastor and deacon 
chairman will be sent to the deacon. They will notify the church 
membership that a vacancy has arisen and the church’s procedures for 
electing a new deacon will be followed. 
 
Moderator 
 
The church shall annually elect a moderator as its presiding officer for 
all meetings—generally the pastor. In his absence, the pastor may 
designate one of the following to preside at meetings: the associate 
pastor, the senior ministerial staff member, or the chairman of the 
deacons. If the office of pastor is vacated, the church council shall 
appoint as moderator one of the three mentioned above. If for some 
reason, none of the three are available, the church clerk shall call the 
church to order and preside for the election of an acting moderator. The 
moderator should be well versed in Robert’s Rules of Orders. If a vacancy 
occurs within the year, the church shall follow its procedures for 
electing or designating another moderator for the remaining time. 
 
Clerk 
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The church shall annually elect a clerk as its clerical officer.  The 
clerk shall be responsible for keeping a suitable record of all official 
actions of the church, except as otherwise provided in these by-laws. The   
clerk shall be responsible for: 
 

• keeping a register of the names of members, with dates of 
admission, dismissal, or death or erasure, together with a record 
of baptisms;  

• issuing letters of dismissal approved by the church;  
• preserving on file all communications and written official reports;  
• giving required notice of all meetings where notice is necessary, 

as indicated by these by-laws;  
• preparing the annual letter of the church to the association, state 

and national conventions. 
 

The church may delegate some of the clerical responsibilities to a church 
secretary or ministry assistant who will assist the elected clerk. As 
church property, official records are to be maintained on file in the 
church office.  
 
Vacancies may occur for reasons such as health, death, resignation, 
moving to another church, or failure to fulfill responsibilities. If a 
vacancy occurs within the year, the pastor and the deacons shall 
determine the reason for the vacancy. If necessary, they shall counsel 
with and encourage the clerk to conform to the church’s requirements for 
the position (Matthew 18:15-17). If not corrected within 2 months of 
notification, a letter to the clerk, if necessary, explaining the grounds 
for declaring the position vacant and signed by the pastor and deacon 
chairman will be sent to the clerk. They will notify the church 
membership that a vacancy has arisen and the church’s procedures for 
electing a new clerk will be followed. 
 
Treasurer 
 
The church annually shall elect a treasurer as its financial officer.  
The treasurer shall:  
 

• receive, preserve, and disburse upon receipt of invoices or 
vouchers approved and signed by authorized personnel, all money, or 
items of value paid or given to the church, keeping at all times an 
itemized account of all receipts and disbursements.  
 

• provide to the church at each regular business meeting an itemized 
report of the receipts and disbursements during the period between 
meetings. Detailed itemization of receipts and disbursements shall 
be in accordance with other requirements in these by-laws.  

 
A church-elected audit committee or public accountant will verify 
receipts, disbursements, and internal controls as shown in the 
treasurer’s annual report. After the church accepts the annual report, 
the treasurer shall turn over to the church clerk for preservation all 
documentation supporting the year’s financial transactions of the church. 
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The treasurer should be bonded, the church paying for the bond. 
 
The church may designate a financial secretary to assist the treasurer by 
maintaining a record of tithes, offerings, and gifts made to the church. 
The financial secretary will be responsible for annually providing to 
members and non-members a statement showing the total amount contributed 
for the year. 
 
Vacancies may occur for reasons such as health, death, moving to another 
church, resignation, or failure to fulfill responsibilities. If a vacancy 
occurs within the year, the pastor and the deacons shall determine the 
reason for the vacancy. If necessary, they shall counsel with and 
encourage the treasurer to conform to the church’s requirements for the 
position (Matthew 18:15-17). If not corrected within 2 months of 
notification, a letter to the treasurer, if necessary, explaining the 
grounds for declaring the position vacant and signed by the pastor and 
deacon chairman will be sent to the treasurer. They will notify the 
church membership that a vacancy has arisen and the church’s procedures 
for electing a new treasurer will be followed. 
 
Trustees 
 
The church shall elect three or more trustees to serve as legal officers 
for the church. They shall hold in trust the church property.  Upon a 
specific vote of the church authorizing each action, trustees shall have 
the power to buy, sell, mortgage, lease, or transfer any church property. 
When the signatures of the trustees are required, they shall sign legal 
documents related to the above items only upon approval and at the 
direction of the church body in its business meetings. Trustees shall 
serve on a rotating basis, with one new trustee being elected each year 
for a 3-year term. 
 
Vacancies may occur for reasons such as health, death, moving to another 
church, resignation, or failure to fulfill responsibilities. If a vacancy 
occurs, the pastor and the deacons shall determine the reason for the 
vacancy. If necessary, they shall counsel with and encourage the trustee 
to conform to the church’s requirements for the position (Matthew 18:15-
17). If not corrected within 2 months of notification, a letter to the 
trustee, if necessary, explaining the grounds for declaring the position 
vacant and signed by the pastor and deacon chairman will be sent to the 
trustee. They will notify the church membership that a vacancy has arisen 
and the church’s procedures for electing a new trustee will be followed. 
 
Section 2:  Church Committees 
 
The church body shall determine the number and types of committees that 
are needed to fulfill the business and mission of the church.  Standing 
committees shall be elected annually upon the recommendation of the 
nominating committee or committee on committees.  All committee members 
shall be elected by the church unless otherwise specified in these by-
laws.  Committee members shall serve a 3-year rotation basis with one-
third elected each year. After serving a term of 3-years, committee 
members shall have a lapse of 1 year before being eligible to serve again 
on that specific committee. 
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Committees of the church may include but not limited to: Audit, Baptism, 
Bylaws, Finance, Nominating, Personnel, Security, Teller, Transportation, 
and any other regular and special committees as the church shall 
authorize.  Key committees such as: 
 

• The Nominating Committee coordinates the staffing of all church 
leadership positions to be filled by volunteer workers, unless 
otherwise stipulated in these by-laws.  The committee shall be 
elected annually with members serving on a 3-year rotating basis.  
The Committee shall consist of seven members chosen from the church 
at large. 
 

• The Personnel Committee assists the church in matters related to 
employees of the church, including those called by church action.  
This committee shall consist of five members—an active deacon, a 
member of the Finance Committee, and three members at large who 
will serve a 3-year commitment on a rotating schedule. The 
committee shall elect its chair. The Personnel Committee shall 
assist in determining staff needs, employment guidelines and 
selection criteria, salaries, benefits, other compensation, 
personnel policies, job descriptions, and personnel services. The 
Personnel Committee shall develop and maintain a personnel policy 
manual, under which an employer/employee relationship is 
administered.  
 

• The Finance Committee develops and recommends an overall 
stewardship development plan, and a unified church budget. The 
Committee shall consist of seven members, elected primarily at 
large from the church but shall include a deacon representative and 
a trustee. It advises and recommends in the administration of gifts 
of church members and others, using sound principles of financial 
management. It works with the treasurer in the preparation and 
presentation to the church the required reports regarding the 
financial affairs of the church.   

 
Each committee shall have a written description of its purpose, 
functions, and duties that are in line with these by-laws.  
 
 Church Ministry Teams 
 
The church body recognizes that other missions of the church may not fall 
directly under the function of a standing committee.  In such instances, 
the Church Council shall form ministry teams to provide support, 
oversight and leadership to ensure that these mission areas are 
maintained. Ministry teams will be staffed and open to volunteer church 
members who express a desire or a special calling for such ministry. Each 
ministry team shall elect its own leadership and members will serve 
without a designated timeframe.    
 

ARTICLE THREE 
CHURCH PROGRAM ORGANIZATIONS 
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The church shall maintain programs of Bible teaching, church member 
training, church leader training, new member orientation, mission 
education, action and support, and music education, training, and 
performance. All organizations related to the church programs shall be 
guided by the church body.  All officers shall be elected by the church 
and report regularly to the church.  All program activities shall be 
subject to church coordination and approval.  The church shall provide 
the human resources. The church shall provide the physical resources and 
the financial resources for these programs. 
 
The buildings of First Baptist Church and the surrounding grounds have 
been purchased and set aside for the use of this Christian body for the 
spreading of the gospel and the furtherance of Christ’s kingdom.  The 
church will establish a separate policy to govern the use of the church 
buildings and grounds by members and non-members.  However, members or 
non-members shall not use the grounds or the buildings for purposes or 
activities contrary to God’s Word or for meetings that perpetrate 
violence, riots, or insurrection against God or our fellowmen.  We hold 
the sanctuary to be a sacred place, one in which reverence and respect 
for God is to be observed at all times.  Therefore, there shall be no 
eating, drinking, smoking, or irreverent acts performed or indulged 
therein.  With regard to purposes or activities contrary to God’s Word, 
no staff member shall conduct or engage in any such purpose or activity, 
either on or away from church facilities at First Baptist—as this could 
lead to disciplinary action. 

Marriage is a union between one man and one woman, following biblical 
principles (Gen. 2:18-25; Lev. 18:22; Matt. 19:3-6; Rom. 1:24-28; I Cor. 
6:9-11; 7:1-5; Eph. 5:22-6:4; I Tim. 1:8-11). God sanctions only the 
union in marriage of a man to a woman. Therefore, due to the biblical 
teachings about marriage, the First Baptist Church of Hazel Green 
prohibits the use of any of its facilities or properties for the purpose 
of same sex marriages or civil unions, and activities related to such 
ceremonies (receptions, teas, showers, rehearsals, etc…).  Staff members 
of the First Baptist Church Hazel Green will not perform any same sex 
marriages or civil unions, whether on or off church property. To do so 
will be grounds for termination of employment with the church. 

 
Church programs shall include but are not limited to: Bible study (Sunday 
School), Discipleship, Missions organizations (WMU, Baptist Men, RA’s, 
GA’s, AWANA, Mission Friends, and Church Music). 
 
The Church also shall maintain media center and recreation services for 
the purpose of enriching and extending the ministries and programs of the 
church. 
 

• The media center will be the resource center for the church.  Its 
personnel will seek to provide and promote the use of printed and 
audiovisual resources.  They also will provide consultation to 
church leaders and members in the use of printed and audiovisual 
resources. 

• The church recreation service will seek to meet the recreational 
needs of members and groups.  Its personnel will provide 
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suggestions for recreation activities, consultation, leadership 
assistance, and resources. 

 
ARTICLE FOUR 
CHURCH COUNCIL 

 
The church council shall serve the church by leading in the planning, 
coordinating, conducting, and evaluating the ministries and programs of 
the church and its organizations.   
 
The primary function of the church council shall be to recommend to the 
church suggested objectives and church goals; to review and coordinate 
ministry and program plans recommended by church officers, organization, 
and committees; to recommend to the church the use of leadership, 
calendar time, and other resources according to program priorities; and 
to evaluate achievements in terms of church objectives and goals.  
 
The church council shall, at a minimum, include the pastor, other church 
staff, Sunday School superintendent, chairman of the deacons, chairman of 
the finance committee, and chairman of the personnel committee. This 
established group shall determine as necessary any additional members to 
be on the Church Council. Committee chairmen and church-elected officers 
can serve as ex-officio members. The pastor serves as moderator for the 
council or his designee whenever the pastor is unavailable. 
 
All matters agreed upon by the council which call for action not already 
approved shall be referred to the church for action. 

 
ARTICLE FIVE 

CHURCH ORDINANCES 
• Baptism 

 
The church shall receive for baptism any person who has publicly 
professed faith in Jesus Christ as Savior during any worship service, and 
who indicates a commitment to follow Christ as Lord. 
 

1. Baptism shall be by immersion in water. 
2. The pastor, or anyone so designated by the church shall administer 

baptism. 
3. Baptism shall be administered as an act of worship during any 

worship of the church. 
4. A person who proves Christ and is not baptized within a reasonable 

length of time shall be counseled by the pastor and/or staff or 
deacons.  If the individual states reluctance to follow the Lord in 
baptism, no further action regarding baptism shall be taken. 

 
• The Lord’s Supper 

 
The church shall observe the Lord’s Supper quarterly, on the first Sunday 
of the quarter, unless otherwise scheduled by the church.  The observance 
shall be administered in the evening service unless otherwise scheduled 
for the morning service.  The pastor and deacons shall administer the 
Lord’s Supper.  The deacons shall be responsible for the physical 
preparations. 
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ARTICLE SIX 

CHURCH MEETINGS 
 
Worship Services 
 
The church shall meet regularly each Sunday morning and Sunday evening 
for preaching, instruction, evangelism, and for the worship of God.  The 
church shall meet regularly each Wednesday evening for prayer and Bible 
study. The pastor shall direct these services. 
 
Special Services 
 
Revival services and other church meetings essential to the advancement 
of the church’s objectives shall be placed on the church calendar.  
 
Business Meetings 
 
The church shall hold regular business meetings quarterly on a designated 
Sunday evening. 
  
The church may conduct called business meetings to consider matters of 
special nature and significance.  Notice of Special Called Business 
Meetings must be published and announced at least one week before the 
meeting is to take place, unless extreme urgency renders such notice 
impractical. The notice shall include the subject, date, time and place; 
and it must be given in a way that all resident members have opportunity 
to be made aware of the meeting. 
 
Quorum 
 
The quorum consists of those members who attend the business meeting, 
provided that it is a stated meeting and one that has been properly 
called. 
 
 
Parliamentary Rules 
 
Robert’s Rules of Order, Revised, is the authority for parliamentary 
rules of procedure for all business meetings of the church. 
 

ARTICLE SEVEN 
CHURCH FINANCES 

 
Budget 
 
The church year shall begin June 1 and end on May 31. The church fiscal 
year shall begin on January 1 and end on December 31 (See note under 
Article Twelve). The finance committee, in consultation with the church 
council, shall prepare and submit to the church for approval an inclusive 
budget, indicating by item the amount needed for local and other 
expenses.  Offering envelopes will be provided for members.  It is 
understood that membership in this church involves financial obligation 
to support the church and its causes with regular, proportionate gifts. 
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 Related Financial Matters 
 

• The church recognizes that unbudgeted expenditures can arise during 
the church budget year.  When this occurs, the Church Council and 
the Finance Committee must review the request for an unbudgeted 
expenditure and may authorize the use of funds for this purpose 
whenever the amount of the expenditure does not exceed $1,000. 
Requested expenditures that exceed $1,000 shall require a   
recommendation from the Church Council and be approved by majority 
voice vote from the attending members at a regular business 
meeting. No church member, church staff, church officer, or church 
committee member is authorized in any way to contract or obligate 
the church for unauthorized expenditures.    

 
• The church recognizes that contributions designated by a 

contributor for a specific purpose impose a trust upon the church 
to use the funds for that purpose only. The church also recognizes 
that designated funds can create an accounting burden, especially 
if the funds designated fall outside a budgetary line item or the 
amount is not sufficient to wholly pay for the cost of the 
designated purpose. To eliminate this burden and the potential 
misunderstanding in the use of such funds, the church shall adopt a 
policy stating that the church has sole authority to establish a 
designated fund--with church members consent by majority vote in a 
regular business meeting. Whenever a contributor’s gift is 
designated for a purpose not approved by the church, the Finance 
Committee shall notify the donor that the gift cannot be used for 
the designated purpose and it will be returned unless the 
contributor makes a written request eliminating the designation.  
 

• The church shall observe the Internal Revenue Service and other 
pertinent government regulations regarding the recording of 
contributions and gifts from church members. In that regard, the 
Finance Committee shall provide pertinent guidance for the church’s 
recording secretary on the requirements for contributions and gifts 
that satisfy government regulations for tax deduction. The 
recording secretary shall notify the contributor whenever an 
offering or gift does not meet the regulation for tax deduction.   
 

Accounting Procedures 
 
All funds received for any and all purposes shall pass through the church 
treasurer’s office, or financial secretary, and be properly recorded. 
Those who have responsibility that involves actual handling of funds 
should be bonded, the church paying the bond. 
 
A system of accounting and internal controls that will adequately provide 
for the handling of all funds shall be the responsibility of the finance 
committee. 
 
The treasurer or financial secretary shall provide an accurate accounting 
at the end of each year to those members who have contributed during the 
year.  
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ARTICLE EIGHT 
INDEMNIFICATION FOR CHURCH OFFICERS 

 
The church shall indemnify its church officers by paying for the defense 
or any damage that occurs when an officer makes a decision for which he 
or she can be sued.  The church may purchase an insurance policy to pay 
for the defense of church staff members and volunteers for the payment of 
any judgment for action on behalf of the church. 
 

ARTICLE NINE  
CHURCH POLICY MANUAL 

 
The church shall develop and keep updated a Church Policy Manual.  This 
manual may be developed by a special committee or by the personnel 
committee as directed by the church.  The manual should include church 
policies and procedures, organizational charts indicating lines of 
responsibility to be used in the administration of the church.  The 
manual shall be maintained in the church office by the church secretary 
and made available for use by any member of the church.  The church 
council or a special committee formed for that purpose, shall review the 
manual at least annually, and shall recommend changes for the church to 
consider at any regular or called business meeting for that purpose. Any 
church member or church organization may initiate suggested changes to 
the manual. 
 
 
 
 
Committees may make additions, revisions, or deletions of church policies 
as necessary. The committee responsible for the change shall inform the 
church of the nature and rationale for the change.  
 

 
ARTICLE TEN 
AMENDMENTS 

 
Changes in the constitution and by-laws may be made at any regular 
business meeting of the church provided each amendment shall have been 
presented in writing at a previous business meeting and copies of the 
proposed amendment shall have been furnished to each member present at 
the time the amendments were first presented.  Amendments to the 
constitution shall be by a three-fourths vote of church members present.  
Amendments to the by-laws shall be adopted by a majority vote of the 
members present and voting. No church member, church staff, church 
officer, or church committee member is authorized in any way to establish 
and implement a policy that is inconsistent with the bylaws of this 
church. 

 
ARTICLE ELEVEN 
DISSOLUTION 

 
In the event the church ceases to exist any remaining assets shall be 
conveyed to a similar non-profit organization qualifying for tax exempt 
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status under Section 501c(3) of the Internal Revenue Code of 1986, as 
amended, or as they may hereafter be amended. 

 
 

ARTICLE TWELVE 
RATIFICATION 

 
These Bylaws are hereby ordained and established for First Baptist Hazel 
Green Church, Hazel Green, Alabama, by vote of membership on February 9, 
2014. 
 
Bylaws amended by vote of membership on May 17, 2015. 

 
*note from Article Seven: The church elected to extend the October 2014-
September 2015 budget through the end of the fiscal year 2015 during a 
special called business meeting on April 12, 2015. The church approved a 
fiscal year budget (January 1 through December 31) for 2016 during the 
quarterly business meeting on November 8, 2015. The Bylaws have been 
pencil edited to reflect this change until other business necessitates a 
Bylaws amendment. This pencil edit was recommended by the church’s Bylaws 
Committee. 
 
 
 
 
 


