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DIRECTOR OF CHILDREN’S MINISTRIES (DCM) 
JOB DESCRIPTION 

The Job Description for the Director of Children’s Ministries may be periodically updated and/or 
amended by, jointly, the Senior Pastor, the Pastoral Relations Committee, and the Director of 

Children’s Ministries, with final approval by the Church Council. 
 

GOAL (mission statement)   
To develop, staff, implement and oversee the care, nurture and Christian formation of children so that 
each one will have the opportunity to receive Jesus in their life and grow in a living relationship with 
Him.  The children at Covenant will be encouraged to grow in the purposes of the church: Loving God, 
Growing Together, and Serving Others through worship, discipleship, fellowship, evangelism and service in a 
safe environment. 

 

PARAMETERS  
Newborns through grade five (5). 

 

STRATEGY 
The primary vehicles for a ministry to children are dedicated Christian volunteers, parents who are 
equipped to be the primary spiritual nurturers of their children, and intergenerational ministry. The 
DCM, though personally able as a teacher/leader of children, will primarily: 

1. Recruit, train, place and supervise volunteer teachers and leaders in appropriate positions to 
provide the care, nurture and Christian formation of children. 

2. Equip parents and families to be the primary spiritual nurturers of their children. 
3. Work with other staff and ministries to develop intergenerational ministry opportunities that 

include children as full-fledged participants in the life and work of the church. 

The primary teaching resource is the Bible.  Any curriculum or teaching material for our children is to 
be based on the teaching of the Bible. 

 

PROFESSIONAL QUALIFICATIONS  
1. Model the Christian faith by living a life consistent with the gospel, including personal integrity, 

holiness, and purity. 
2. Experience working with children. 
3. B.A. (or equivalent) preferred, with some post-high school level courses applicable to (or related 

to) working with children. 
4. Experience recruiting and leading others who work with children preferred. 

 

EMPLOYMENT SPECIFICS 
The position is salaried as determined by the Council and Congregation. 

The position is part-time (25 hours per week). 

Hours are flexible and are to be established with and approved by the Senior Pastor. 

The position includes two weeks of paid vacation per year. 
 

TASKS 
1. Develop a comprehensive plan for the overall care, nurture and Christian formation of our 

children. 
2. Recruit, train, screen, place and supervise Christian volunteers in positions of leadership and 

teaching appropriate to their Spiritual gifts and passions. 
3. Oversee all aspects of a vibrant and inspiring Children’s Ministry.  This includes, but is not limited 

to: Sunday morning programs, midweek programs, Kid’s Worship, Early Childhood Care, Vacation 
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Bible School, Trailblazer’s Retreat promotion, and Covenant Kid events throughout the year. 
4. Actively connect with and build relationships (networks) with the families of children, equipping 

parents and families to be the primary spiritual nurturers of their children. 
5. Oversee early childhood care to include:  

a. Advertising, hiring and screening of staff 
b. Staff supervision and reviews, including payroll 
c. Work with volunteer Early Childhood Care team to insure overall upkeep of child care rooms 

and supplies 
6. Promote Children’s ministry enthusiastically within all aspects of the life of the church and at all 

levels of decision-making; making sure children are always considered. Actively promote 
intergenerational ministry opportunities in which all ages worship, learn, and serve together. 

7. Give leadership to budget preparation with the Children’s Ministry and monitor the budget 
throughout the fiscal year. 

8. Attend weekly staff meetings for planning and prayer, as well as other pertinent meetings. 
9. Seek opportunities for ongoing professional development in the Christian education of children 

and families. 
10. Submit timely reports to the congregation of special activities of the Children’s Ministry, including 

but not limited to retreats, special events, service projects, etc., using a variety of methods and 
media.  

 

RELATIONSHIPS 
1. The DCM will report to the Senior Pastor, including: 

a. For yearly review, along with the Council Liaison to the Children’s Ministry. 
2. The DCM will work cooperatively with and serve on the Children’s Ministry team as Co-chair. 
3. The DCM will work cooperatively with the pastoral and church staff to: 

a. Insure that the content and ministry programs work together in helping our children to grow in 
Christian faith. 

b. Involve children in the music and worship ministry of the church. 
4. The DCM will meet with the Pastoral Relations Committee as requested / needed: 

a. For resolution of any conflict the DCM may have with the Senior Pastor. 
b. For consultation on any item of importance to the Pastoral Relations Committee or the DCM.  

 
 
 

Please email resumes to CCEDCMsearch@gmail.com. 
 

mailto:CCEDCMsearch@gmail.com

