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A Biblical Evaluation of a Church: 

 

Criticisms: complaints about what the church is doing or not doing. 

 

Typical areas of criticism: finances, numerical growth, and membership 

involvement 

 

Pastoral Burnout: trying to measure up to unrealistic expectations. 

 

How I process these matters: 1] I don’t assume responsibility for matters that 

belong only to Christ – numerical growth [Matt. 16:18] “I will build My church”; 

2] I don’t seek to overstep my bounds as pastor of the church – lording over 

people’s finances [1 Pet. 5:3 – “nor yet as lording it over those allotted to your 

charge”]; 3] Operating within my role as pastor keeps me from being controlled by 

the opinion of others. I can be concerned about people’s opinion and even consider 

their opinion but not be control by their opinion. A leader or pastor is called “the 

man of God” in Scripture [1 Tim. 6:11; 2 Tim. 3:17; Deut. 33:1; Josh. 14:6; 1Kgs. 

13:11-31; Neh. 12:24]. This title describes who the pastor belongs to and serves 

under God. He is not “the man of the church” or “the man of the denomination” 

but “the man of God”. This is important for you to understand and for you to be 

grateful for: Scrip. Ref: 1 Cor. 11:1 – Be imitators of me, just as I also am of 

Christ; Heb. 13:7 – Remember those who led you, who spoke the word of God to 

you; and considering the result of their conduct, imitate their faith. 

 

Therefore, a pastor is not to be a people pleaser but seek to honor God in his 

ministry responsibilities. You don’t want to follow or be up under any pastor who 

does not seek to obey God. Because when the pastor is wayward the church is 

tempted to be wayward: Scrip. Ref: Hos. 4:9 – And it will be, like people, like 

priest; Jer. 23:1 – “Woe to the shepherds who are destroying and scattering the 

sheep of My pasture!” declares the Lord. 

 

In Revelation chapters 2-3, Jesus addresses the angel of the seven churches, who 

are the pastors or leaders of each church. The character of the church was 

essentially a reflection of the character of the leadership.  

 

My agenda the first five years at MSBC was earn the trust of the congregation. My 

focus now in my twelfth year is to continue to preach and teach the Word, cultivate 

discipleship ministries among ourselves, and hold ourselves accountable to the 

truths we have learned in the Word. as a church. Discipleship ministries simply 

means that one man can’t do all the work of ministry.  
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I can’t be everywhere at the same time, know everything that is going on with 

everybody and give the same amount of attention to everyone. I’m limited. Jesus 

took twelve disciples and poured three years of ministry into them. And then, He 

sent them out to reproduce themselves in others. 

 

Good Qualities in a Church 

 

1. Biblical Preaching & Teaching 

2. A High View of God and a Love for God [Worship] 

3. Biblically Qualified Leadership [Elders & Deacons] 

4. Corporate Life [Not forsaking our gathering together] 

5. Fulfilling the One Another’s of the NT [love one another, pray for one another, 

etc…] 

6. Church Discipline [Accountability for each other’s spiritual well-being] 

7. Financial Stewardship [where our treasure is there will be our hearts also] 

8. Evangelism & Missions [being a witness for Christ] 

 

 
 

 

 

 

 

 


