
Abuse Prevention 
Selecting and screening policies for children and youth workers 

 
 
 All workers must be members of Rockford Baptist Church or by special provision by the Elders. 
 The CE Committee must approve all children’s and youth ministry workers upon recommendation by 

those in charge of each specific ministry. 
 All applicants will complete the following application process: 
 1. Complete and return the Screening Form to the church office. 
 2. Obtain and read a copy of the RBC Children’s Ministry Policy. 
 3. A background/reference check (including a criminal record check) of each applicant will be 

conducted by the church Administrative Assistant under direction of the CE Committee. 
 4. Any worker convicted of child abuse is disqualified from working with children at RBC. 
 5. All files will be maintained by the church Administrative Assistant and kept confidential. 
 
REPORT AND RESPONSE PLAN 
Report: 
1. Report any suspicious or questionable behavior to a member of the pastoral staff. 
2. Use common sense before reporting. 
3. A written report must be submitted to the Senior Pastor as soon as possible. This will become a 

permanent file. 
 
Response Plan: 
1. The Immediate Response Committee shall be formed immediately, if it is deemed necessary by the Senior 

Pastor. This committee will be comprised of the Senior Pastor, Youth Pastor, CE Chair and an attorney ex 
officio. 

2. An attorney’s advice will be sought for guidance on reporting the allegation to the insurance company, 
civil authorities and the parents or guardians of the child involved. 

3. An attorney’s advice will be sought on what should be said to the congregation and media.  


