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Sabbatical Policy 
 

Biblical Basis 
Work and rest go together. In the very creation of the world God modeled this fact in how He 
created. Six days of creation were followed by a seventh day of rest. God did not need to rest 
but chose rest. While God did not need the rest He knew humans did, which is why he modeled 
this rhythm for us and early on gave the pattern of Sabbath.  
 
So crucial is this rhythm of rest that God built it into the fabric of Israelite life in the Old 
Testament. The Ten Commandments proclaim, “Remember the Sabbath day by keeping it holy” 
(Exodus 20:8). They were to delight in the sabbath as their inheritance (Isaiah 58:13-14) and 
Sabbath-breaking brought stiff consequences (Numbers 15:32ff).  
 
This rhythm of rest was built into the bigger picture of Israel’s life through yearly cycles as well. 
For six years Israel was to plow and in the seventh-year, rest. For seven cycles of seven Israel 
was to work the land and in the 50th year (after seven times seven years) they were to have a 
great moment of reset. Rest, rejoice together in the year of Jubilee, release the bonds of debt 
and restore land to its allotted stewards again. 
 
While Paul reminds us that the specific day of Sabbath is not important, we are never counseled 
away from rhythms of rest in the New Testament. Sabbath was always an invitation from God to 
make the secular sacred. It was always an invitation to God’s plan of redemption and it was 
intended to make humanity stop and appreciate the grace of God in all spheres of life. In resting 
we appreciate God’s goodness to us so we can return in labor renewed and refreshed, with 
proper perspective on our relationship with God, with humans, and with the Created order. 
 

Sabbatical Benefits1 
A sabbatical is an extended time of complete release of all duties for the purposes of reflection, 
renewal, and rest which benefits both the congregation and the pastoral staff member for these 
reasons: 
 

1. To affirm sabbath as a time set apart for God. 
We affirm the biblical call to sabbath for the Pastor and for all members of the body. We 
encourage our pastors to observe sabbath, but we also encourage one another to 
observe sabbath in our lives as we too need a time away from usual duties for rest, 
renewal, and a fresh sense of God’s call on our lives individually and corporately. 
 

2. To enable our Pastors to find renewed focus and energy in his or her leadership of 
the entire church body, as well as in his or her personal faith. 
A sabbatical allows the pastor to leave the place of service temporarily for the purpose of 
a broader, wider perspective of ministry and church leadership without the rush of daily 
tasks and the press of congregational responsibilities. During this time, the leader is able 
to listen – to be still and hear God’s voice – for direction in his or her own life and for the 
church body. 
 

3. To encourage and renew pastors for continued service. 
Pastoral ministry often requires meetings, appointments, pastoral visits and counsel 
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outside of a typical work day and in addition to administrative and daily responsibilities. A 
sabbatical period encourages the pastor by helping him or her avoid becoming weary, 
discouraged or ineffective. The sabbatical renews the pastor for future productivity and 
leadership. Taking time to be at rest with God results in one’s work remaining strong and 
a consistency and maturity to the work of the church. 
 

4. To express our gratitude and commitment to our pastors. 
We joyfully give thanks to God for the faithful service of our pastors. Provision of a 
sabbatical is one way we express our love and gratitude for them as well as our 
commitment to their health, well-being, and continued leadership. We acknowledge that 
in our giving thanks for our pastors, we experience God’s grace for us as a 
congregation. 

 
Policy and Procedures 

• The Senior Pastor is allowed to take a Sabbatical every three and a half years, 
accumulating one week of Sabbatical per year. (ex. Three and a half years is three and 
a half weeks of Sabbatical). 

• During the renewal period, the pastor is paid full wages and benefits. 

• The responsibilities of preaching and other pastoral duties shall be assumed by staff and 
ministries working together, not the staff alone. Arrangements shall be made to cover all 
necessary pastoral duties in advance of the start of the Sabbatical. 

• Sabbatical expenses shall be covered by the appropriate line item(s) of the church 
budget. 

• The Sabbatical time shall not reduce or take away normal vacation or personal leave. 

• A Sabbatical plan shall be submitted in writing approximately six months prior to the start 
of the leave. The plan should be reviewed by the PSRC and submitted to Leadership for 
approval. 

• Upon conclusion of the Sabbatical, a report should be provided for the congregation of 
how the time away was invested and what benefits were realized. 

• Since this renewal period is designed as a reinvestment of pastor and congregation, a 
Sabbatical is not a time to look for other employment opportunities nor is it a time for the 
church to search for a new pastor. It is thus recommended that the pastor is not “open to 
call” immediately following a Sabbatical leave. 

 
This policy is to be reviewed and updated after it is first put into practice so it may be expanded 
or revised as needed. Upon approval, this policy shall be the official guideline for Sabbaticals, 
all previous Sabbatical and renewal leave policies may be used as guides. 
 
 

Approved: April 18, 2019 


