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Children and Youth Protection Policy 

Ebenezer Presbyterian Church, Associate Reformed 
“Let the little children come to me, and do not hinder them,  

For the kingdom of God belongs to such as these.” Luke 18:16 

 

 

Our Mission: To Glorify God 

 

The children and youth ministries at Ebenezer Presbyterian Church, Associate Reformed (EPC) 

provide opportunities and resources for children and youth to be involved in the church’s mission 

of building a community in Christ to reach a community for Christ. 

 

This document is intended to provide for: 

• Maintaining an appropriately safe and secure environment for our children. 

• Maintaining appropriate ethical standards such that volunteers and teachers live and serve 

above reproach, protecting the children of EPC and the honor of the Gospel of Jesus Christ.  

 

Criteria for Service 

 

• All persons seeking to serve as either a paid worker or volunteer are required to complete 

and sign the Children and Youth Protection Policies Acknowledgement Form and the 

Background Check Permission Form, undergo a criminal background check and complete 

the Child Protection Policy Training, either online or in person. These Background Checks 

will be re-assessed every three years. 

• Those adults who will be transporting children or youth in vehicles must submit to a 

background check of their driving record and have a copy of their driver’s license recorded 

in the church office. Drivers having been convicted of DUI /DWI, reckless endangerment, 

or other major driving violations are restricted from driving youth or children for church 

ministries.  

• Any paid childcare worker must be approved by the Director of Youth and Family 

Ministries (Director) or the appointed staff person. 

• Volunteer church workers in children or youth programs must be members of EPC.  

Exceptions to this membership requirement must be approved by the Session. New workers 

should, when possible, be paired with experienced childcare and youth workers. 

• Any paid childcare worker, volunteer, or prospective worker that has disclosed or been 

convicted of sexual misconduct or child abuse will not be allowed to serve in any capacity 

in the Children’s and Youth Ministry and/or where they would have unsupervised contact 

with minors.  While recognizing the healing and redeeming work of our Lord Jesus in the 

lives of all sinners, this restriction will not be lifted or set aside, but rather other areas for 

service are recommended for this individual. 

• Only the Director and the one designated by him to serve as the background check 

coordinator will have access to the criminal background check report. The reports will be 

kept in a permanent, secure and confidential manner.  

• EPC reserves the right to reject any applicant for volunteer service or dismiss an existing 

paid childcare worker or volunteer for any reason, including, but not limited to: refusing or 

failing to complete screening; failing to provide requested information; providing 
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information that is subsequently determined as false or misleading; sin or other behaviors 

that compromise the paid childcare worker’s, volunteer’s, or prospective worker’s ability 

to care for children; any criminal report or charge; information from references or criminal 

record checks that suggest that the paid childcare worker, volunteer, or prospective worker 

is not suitable to interact with children.  

• Any paid childcare worker, volunteer, helper, deacon, staff, elder, or any member of EPC 

who learns of or has knowledge of misconduct by any paid childcare worker, volunteer, or 

prospective worker must report that knowledge immediately to the Director and/or the 

pastor or elder who oversees children’s ministry. He or she also must be personally 

responsible for any legal obligation that he or she may have to disclose such information 

to the appropriate governing authority. 

 

 

Guidelines 

 

(Where used,  “child” refers to  children from birth up to and including sixth grade. Youth 

until the age of 18 are considered minor children in the eyes of the law.) 

 

Guidelines specific to church sponsored events on the church premises: 

• Two adults (18-years-old or older, one of whom it is strongly recommended be a female) 

should be present in any children’s classroom, nursery, designated children’s area, or other 

church-sanctioned ministry, activity, or group involving minors.  

• An approved adult childcare worker must be present at all times when supervising children. 

If only one adult is present, the preference is for that adult to be female.  

• Children’s and youth classrooms, or any area used for meeting with minors in the church 

facilities will have sufficient visibility for observation, and such visibility will remain 

unobstructed at all times. 

• All classroom doors or offices will have a window or the door will remain open while 

occupied. These windows will remain free from adornment.  

• Youth workers must be approved by the Director of Youth and Family Ministries or the 

Children’s Director and may serve as an additional volunteer along with the two adults, 

(one of whom is a non-related adult) in the same classroom or older nursery room.  Youth 

under 12 years old may only serve with a parent.  

• No one under the age of 16, including helpers and children of volunteers, may serve in the 

classrooms of infants one year old or less.  

 

Accepting custodial care of children: 

• Children will be checked into and out of the classroom or activity by their parent, legal 

guardian, or another person authorized by their parent or legal guardian. Children third 

grade and younger, will not be released unaccompanied from a group or program without 

specific direction by the parent or guardian or without having signed a waiver stating their 

child may leave without escort. 

• Workers and volunteers will have access to a phone in case of emergency. Parents or 

guardians leaving the premises must provide an emergency contact number or inform the 

caregiver where they may be located. 
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Toileting and Bathroom Care: 

• Only female childcare workers or volunteers may change diapers while fulfilling duties 

associated with childcare at EPC. 

• An adult childcare worker, (preferably female) should conduct all bathroom trips. This is 

true even if the worker merely accompanies the child(ren) to the bathroom and waits 

outside the door while the child uses the facilities. 

• A preschool child who is in the care of EPC’s children’s ministry should not be sent to the 

bathroom by himself or herself. An adult should accompany the child to the bathroom, wait 

outside the door while the child uses the facilities, and assist the child only if necessary. 

Should a child require assistance, it should be conducted with the stall door open or in the 

observable area in the bathroom.  

 

Additional Guidelines: 

• Overnight events require strictly supervised sleeping arrangements. There shall be an adult 

male chaperone for male minors, and a female chaperone for female minors. Separate 

sleeping arrangements must be made for each sex. Chaperones may not share the same 

sleeping arrangement with a minor when only one minor is present. 

 

• Male or female leaders are not to meet or counsel with female or male students one-on-one 

without explicit knowledge and permission of the parent or guardian and then only in 

supervised observable surroundings. 

 

• Volunteers and paid childcare workers should not transport a child or youth by 

himself/herself while fulfilling duties associated with EPC without permission from a 

parent or guardian. 

• Private correspondence with individual children or minors through email, social media, 

written mail or phone calls should only occur with the knowledge and consent of a parent 

or guardian. 

 

• When someone other than the assigned leader will be driving the child or youth home or 

to another location after the group meeting, then the parents of the child or youth must give 

permission for the change in transportation. 

 

• A signed parental consent form with authorization for emergency medical care is required 

for all trips. 

 

• Youth will not be permitted to bring mobile phones and other devices on youth trips unless 

expressly approved and communicated beforehand by the Director.  The Director will make 

alternate methods of communication available to parents/guardians.  Youth violating this 

policy will have the device taken away for the duration of the trip, and upon subsequent 

violations on future trips may be asked to leave the trip. 
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Additional Information 

 

Any non-church group, agency or organization that uses facilities owned by EPC will receive a 

copy of these policies and procedures and must sign a waiver agreeing to follow them. They are 

responsible for screening the persons caring for the children and youth, as well as enforcing the 

guidelines. Any such groups having no affiliation with EPC must provide a certificate of insurance 

with EPC named as additional insured.  

 

The Deacons will review each proposed contract with outside vendors who will perform work at 

EPC on an individual basis to determine the appropriate measures necessary to protect children and 

youth during the performance of the vendor’s work and will include provisions incorporating those 

measures into such contracts.  

 

  

Responding and Reporting Requirements 

 

Under South Carolina law Section 20-7-490, a child is a person under the age of eighteen.  

Child abuse or neglect occurs when the physical or mental health or welfare of a child is harmed 

or threatened with harm by the persons responsible for the child’s welfare. This includes sexual 

abuse, physical abuse, emotional abuse and neglect.  

 

If a suspected incident of child abuse or neglect as defined by the SC Code of Law occurs at or is 

revealed to any adult paid childcare worker or volunteer at an EPC sponsored activity, that person 

shall:   

• Seek to ensure the safety of the child or youth.  

• Contact the Senior Pastor or Director. 

• When available, the following information will be documented and reported when 

helpful: 

o The name, age, gender and address of the victim(s).  

o The name, age, gender and address of the alleged perpetrator/offender(s). The 

nature, frequency, date(s) and location(s) of the abuse alleged to have occurred.  

o The relationship between the victim and the alleged perpetrator/offender. 

o Other evidence that supports the allegations (eyewitness, medical exams, 

confessions, etc.). 

• For a paid childcare worker or volunteer that has a legal obligation to do so, he or she shall 

disclose such information in accordance with governing laws to the appropriate governing 

authority, (city, county, or state) law enforcement agency with jurisdiction over the place 

of the suspected incident and/or the location where it was reported. 

 

All paid childcare and youth workers and volunteers shall be held accountable for being 

knowledgeable of the contents of these policies and abiding by them.  


