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White Fragility Chapter 9 

White Fragility in Action 

 

Remember to Feel, Think, Love 

1. FEEL.....Let your feelings rise to the surface.  Roll 
them around in your heart and mind.  Let them boil 
or simmer into clarity and... 

2. THINK... Think about your feelings, thoughts and 
actions. What do you want to or can you do? 

3. LOVE... Love God... Love your Neighbor (all of them) 
and Love yourself...  We change and grow with love. 

 

“White people are receptive to my presentation as long as it remains abstract. 
The moment I name some racially problematic dynamic or action happening in 

the room in the moment... white fragility erupts.” (p. 117) 

 

 

This chapter looks specifically at the common feelings and behaviors that occur 
when white fragility is in action. The author identifies common claims that are 
used to justify strong emotional reactions such as arguing, avoiding, denying, or 
crying. The claims are based on a series of assumptions that are common among 
the white collective when white fragility is in action. Each of these feelings, 
behaviors, claims, and assumptions is a function of white fragility. They block any 
entry point for reflection and engagement.  
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Unintentional Racism manifests itself in many ways 

116- One of the most common is outrage. 

117- All white people are invested in and collude with Racism. 

 - White people reject challenges that they are exempt from Racism. 

 - White people are OK with abstractions but rebel at concrete immediacy. 

118 – Feelings evoked when our assumptions and behavior are challenged. 

Outrage Insult  Judgement  Anger  Fear Accused 

Single out Attack Silenced  Shamed Guilty  

119 - Reactions when our assumptions and behavior are challenged. 

 Crying  Physically Leaving  Denying Arguing Avoiding 

 Focusing on Intentions Emotionally withdrawing  Seeking absolution 

 - Claims made to justify the above feelings and behaviors include 

  1. Being falsely accused 

  2. Being beyond the discussion.  “I already know this.” 

3. Anything that exempts the person from further engagement or 
responsibility. 

   I know people of color You are judging me I disagree  
  You are generalizing You don’t know me No offense meant 
  That is your opinion You are elitist  An Innocent word 
  Now you’re racist  You hurt my feelings I don’t feel safe 

121 – Assumptions our feelings and behaviors rest on 

 Racism is personal prejudice I am free of racism  I know it all  
 Racism is only intentional not accidental I have suffered too   
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 I am a good person/I cannot be racist  I am not a bad person  
 I have friends and family of color  I am uncomfortable  
 The United States has been free of racism since 1865. 

122 – Functions of White Fragility 

 Maintain White Solidarity  Close off self-reflection   
 Trivialize the reality of racism  Silence meaningful discussion  
 Make white people the victims  Hijack the conversation   
 Protect ‘my’ worldview   Take race off the table   
 Protect white privilege   Rally more resources to white people 
 Focus on the messenger and not the message 

Conclusion:  The prevailing white racial assumptions 
and the behaviors they engender... protect racism 

 

 

Authors questions for consideration... 

1. Why are white people more receptive to other white people (rather than 
people of color) educating them on race? What does this say about the role 
white people must play in addressing systemic racism in society broadly 
and specifically in our homes, with our friends and family members, and in 
our workplaces with our colleagues?  

2. What are the opportunities and dilemmas of white people educating each 
other on racism?  

3. Discuss the claims on pp.119-120. Have you ever made any of these claims 
yourself ?  

4. Now consider the assumptions underlying those claims on p. 121. Which 
ones have you held? Do you still hold some of these? If so, how do they 
function for you and what would it mean to you to shift them (what do you 
see yourself as having to “give up”)?  
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5. In your group, take turns speaking back to the assumptions your group 
members shared in ques- tion 4. Which speak backs were the most 
effective for you?  

6. What is the language of self-defense and why is it problematic?  

 

 

Letter from the United Methodist Council of Bishops 

 

 

June 8, 2020  

Council of Bishops statement on the Scourge of Racism  

The past few weeks have left many hurt, angry and outraged as we have witnessed 
the deaths of unarmed Black persons at the hands of police and racism; Ahmaud 
Arbery, Breonna Taylor, George Floyd and the countless others whose names are 
known only to mothers, fathers, sisters, brothers and friends.  

Many bishops have worked to amplify and magnify one another’s voices. The 
words of Bishop Bruce Ough, resident Bishop of Minneapolis area, were a clarion 
call to the crisis before us, “There is more than one pandemic ravaging Minnesota 
and our country at this time. In addition to fighting COVID-19, we are besieged by 
a pandemic of racism, white supremacy, and white on black or brown violence.”  

The voice of Bishop LaTrelle Easterling, resident Bishop of the Baltimore- 
Washington area, gave power to the realities, “Being Black is not a pre-existing 
condition; being Black is not justification for probable cause; being Black is not to 
be inherently suspicious nor suspect. Being Black is a gift from Almighty God and 
a manifestation of an aspect of God.”  
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These prophetic voices and those of others have provided words when we had 
none.  

As bishops of the United Methodist Church, we ask every United Methodist to 
reclaim their baptismal vows to resist evil, injustice, and oppression in whatever 
forms they present themselves.  

We ask every United Methodist to name the egregious sin of racism and white 
supremacy and join together to take a stand against the oppression and injustice 
that is killing persons of color.  

As bishops of the whole church we affirm the peaceful protests as a means of 
giving voice where it is needed most.  

We are clear that it is beyond time for all United Methodists to act. It is time to 
use our voices, our pens, our feet and our heart for change.  

We join with other church leaders and boards and agencies of the United Methodist 
Church to add strength to the message that we will no longer remain silent nor 
complicit but must act now!  

As a next faithful step we ask United Methodists to read all they can on the 
subject of anti-racism and engage in conversations with children, youth and 
adults. Have conversations with coworkers and friends. These will not be easy but 
they will help us gain a greater appreciation for one another. In a recent podcast, 
“Unlocking Us,” lecturer, author and podcast host, Brene Brown, hosted author, 
historian and American University professor, Ibram X. Kendi who said, “By not 
running from the books that pain us, we can allow them to transform us. I ran from 
antiracist books most of my life. But now I can’t stop running after them – 
scrutinizing myself and my society, and in the process changing both.” May we 
listen not only with our ears but with our hearts and run after books, podcasts and 
conversations that transform entire communities.  

For at least the next 30 days, we ask every United Methodist everywhere to join 
in prayer at 8:46 a.m. and p.m. for 8 minutes and 46 seconds, the time the officer 
held his knee on George Floyd’s neck. Do this for at least the next 30 days. Pray 
for all persons of color who suffer at the hands of injustice and oppression. Pray 
for our church as we take a stand against racism. Imagine the power of a concert of 
prayer heard around the world.  
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And finally, to borrow from Bishop Easterling once again, “The time is now. 
Dismantle the architecture of whiteness and white supremacy; stop creating, 
implementing and supporting policies that perpetuate economic injustice; stop the 
dog-whistle political maneuverings which incite violence against people of color; 
commit to being an anti-racist; stop over-policing Black and brown bodies; stop 
using deadly force in ordinary police interactions with Black and brown people. 
Stop killing us.”  

May the God of Grace and Peace be with you.  

Bishop Cynthia Fierro Harvey President - Council of Bishops The United 
Methodist Church  

 

 

 

 
 

 

 

 


