
Special Session meeting with COM Amended 

March 10, 2019 

At 12:00 noon 

The meeting was called to order by Rev Harren-Lewis. 

Elders present: Steve Ekeberg, Cherie Parsons, Steve Minter, Brian Perkins, Christina 
Seekely, Vanessa Whiting, Carol Adrine, Raleigh Duttweiler and Stephanie Washlock  

Elders excused: Ellen M Roberts, Hallie Steward, and Kry Perry 

Moderator: Rev Lindsay Harren-Lewis 

Clerk: Bourbon Zeigler 

Opening prayer by Rev Sharon Core 

Barbara Wherley, our church’s liaison from the Committee on Ministry, went over the 
process we have to follow doing transition. 

Barbara went over the process we have to follow; 

1. She will be working first with personnel committee, then the Interim Pastor 
search Committee and finally with the Pastor Nominating Committee 

2. Reviewed the procedures we should follow Derek: no contact regarding anything 
about the church or transition.  You can be friends with the family. 

3. Handed out the Pastoral Transition Process 
• The Interim Pastor reports to the Session, and will be reviewed by them 

every six months 
• The Personnel committee search for possible candidates 
• After Interim is in place,  Session will prepare the congregation on the 

next steps that follows 
• Complete a self study for our needs, with the Interim 
• When the  Interim is in place, Lindsay is no longer head of staff and 

should not be treated as such 
• The session suggested that the nominating committee could put 

together a PNC  before the interim, it was suggested by Sharon that we 
should wait until an interim was in place, so we should get their input 

• PNC would be nominated by the Nominating Committee and then voted 
by the congregation 

• Once the PNC is in place they can not relate any information they have 
regarding the potential candidates to anyone 



• Congregation can be told of the steps that are being followed 
• We are now at the sixth step in stage one this process, the whole 

Pastoral Transition Process has three stages  
• The job description has been approved by session and will be 

forwarded to COM for their approval, then be placed on Presbytery job 
site 

• Steve Ekeberg and Judy Young well be coordinating the search for the 
interim pastor 

This session thinks we can perform a PNC before the interim is in place based 
on what we have done in the past. We have conducted a self study both with 
Derek and Lindsay, and will be reviewed and updating 

COM thinks we could wait until the interim is in place so she/he can help us 
look at ourselves. And the results from this will go to the COM, so that they 
can’t say this looks the same as two years ago. This should have all the 
changes that has taken place over the past two years 

COM think we should take a break, before we move forward when we have our 
interim in place so she/he can help us make decisions on our search 

We have made a great deal of changes with our old leadership, we change 
how the government body of the church and the function of the committee are 
working, we feel that we are ready to continue moving forward 

COM thinks that we should wait three months. When the interim is in place 
then they can inform the COM if we are ready to move forward 

We have to get an interim in place before we can move forward getting a PNC 
in place 

We should believe in the experience that the COM have, they done this a great 
number of times 

The clerk of session should communicate this process to the congregation as 
soon as possible  

• This is a multi step process, make sure the congregation know that the 
interim is hired by the session 

• The personnel committee will bring the names to the session for the 
interim candidates, after they have been approved by the COM 

• Who will be on the PNC, they would chosen by the personnel committee 
and then voted on by the congregation 



 

Sharon Core will pass information to the personnel committee of people who 
might be interested in serving as interim 

Per Sharon the term transitional is being used instead of interim, because 
transitional means moving from one place to another. We should use the term 
Transitional Minister 

We can advertise any way we want to  

The connectional nature of the Presbytery in the interim phase is still a three 
part partnership, the church, person, and the Presbytery  

We can communicate with candidates in any communication medium, but 
before they can come into the church, the General Presbyter has to run a 
background check. They would like to have three candidates, the names are 
passed to Barbara and then to COM, for an executive background check. If 
any concerns are found they will passed to us by Barbara 

A suitability interview must be held for the transitional minister, the names will 
be given to the COM by Barbara before the face to face by the session and the 
congregation  

Suitability questions: are they suitable for the position, does their temperament 
match Fairmount, what are some of their theological understandings, what is 
their relationship with Presbyterian USA, their family relationship, will they be 
trying to move us from our denomination, is there any sexual abuse in their 
past, drug problems, alcohol problems, and if they are suffering from 
depression 

 Examples: unsuitable individuals, having different theological views, how 
people interview under different circumstances to different groups, if you are 
interviewing the correct person  

Anything that is found that will make the candidate unsuitable  will be related to 
Barbara, and she will let us know without the details 

The line of communication is from Steve and Judy to Barbara to Sharon, this is 
the only way  

Session member asked if Presbytery has a diversity protocol inclusion 
standard in place? The Ministry Information form is there to see that equal 
opportunity is being followed. There is no standard that stated people of color 
or females must be interviewed. There is nothing in writing on this   



Fairmount will make sure that all groups of individuals will be considered 
during this selection 

Fairmount can check with church leadership, people they come into contact to 
make this happen 

Session asked, could Lindsay serve in this position, Sharon Core stated that 
The Book of Order has recently changed so that Lindsay could apply to be the 
new Senior Minister, but the PNC would have to convince the COM, and the 
whole Presbytery would have to vote on this.  Lindsay stated that at this time 
she feels called to be the Associate Pastor 

The PNC should be no more than 5 to 7 individuals 

 

Closing prayer, by Elder Ekeberg  

 

Yours, Bourbon Zeigler, Clerk of Session 

 

  

 


