
         GATEWAY CONFERENCE MINISTERIAL EDUCATION 

                            AND GUIDANCE (MEGA) POLICIES 

I. PASTORAL COMPENSATION 

A. SALARY 

That the Pastor’s total compensation (and if applicable the Fair Market Value of the 

Parsonage) be established, and then the pastor be allowed to designate the breakdown 

among categories (delineated on the Pastoral Remuneration Form) for his personal 

planning. Compensation, whether paid monthly, semi-monthly, or weekly, should be 

for service already rendered. 

1. That $33,000 be adopted as a MINIMUM SALARY INCOME for full-time 

Senior Pastors in regards to the “Salary Set by Church” line of the 

remuneration form which includes: 

(a) SALARY - $465.00 per week, plus HOUSING ALLOWANCE (Mortgage, 

Utilities, Household Expenses, & etc.) and/or HOUSING (Fair Market 

Rental Value of Parsonage) 

2. Pastors paid below this MINIMUM SALARY INCOME are free to supplement 

their income outside of their local church. It is recognized that due to area 

economics, education, responsibility, family requirements, etc., these minimums 

may not be adequate. In such cases, these matters will be negotiated with the 

Pastor, Church, and Conference Superintendent. 

(a) Each local church should give periodic or at least annual consideration to 

increasing their pastor’s salary. 

(b) Churches supplied with pastors considered bi-vocational, students, retirees, 

etc., would not be considered full-time. 

B. BENEFITS 

The church shall provide the following as they relate to all pastoral staff: 

1. 1
/2 (7.65%) SOCIAL SECURITY - Book of Discipline, ¶4370.B.

 

2. Health Insurance. 

3. Provide for a Qualified Medical Reimbursement Plan for deductibles, vision, and 

dental for the pastor’s family upon proper receipts and documentation. This 

benefit is based on a calendar year consistent with the medical coverage. 

4. PASTOR’S PENSION PLAN PREMIUMS (PPP) 13.5% of pastor’s pay package 

which now includes both halves of Social Security - Book of Discipline, ¶4380.G. 

5. CONTINUING EDUCATION – (registration, meals and travel to recommended 

meetings, e.g. Leadership Summit, Pastors/Spouses retreat) 
6. That all churches designate an ACCOUNTABLE REIMBURSEMENT policy 

For automobile and professional expenses and reimburse the pastor for mileage 

driven at the current IRS mileage rate. 
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II. PASTORS’ VACATION 

VACATION POLICY revision  

May 2010 

The minimum norm paid vacation for all appointed pastors and superintendent shall be 
the following as determined by years of full-time pastoral service: 

1-5 years 3 weeks (3 Sundays) 

6-10 years 3 weeks (4 Sundays) 
11+ 4 weeks (5 Sundays) 

Pastors shall arrange with local Boards for vacation dates, continuing education events and 

study/prayer retreats. 

Vacations are not accumulative. Local churches are to encourage pastors to take regular days 

off and vacations. Conference obligations are not to be considered vacation (i.e. Leadership 

Summit, Family Camp, Pastor/Spouse retreat, Team Resourcing Days, etc.) Vacation time is 

determined by total pastoral service, not years at a particular local church. 

Pastors should be encouraged by the local church to take at least one day of study leave per 

quarter. These days away from the demands of the parish allow the pastor to focus on 

listening to the Spirit for preaching themes, on reading that will stimulate his/her leadership, 

on prayer and silence. These days can be taken consecutively; which, in addition to the 

regular day off, could mean that a pastor takes one week per year as a study leave. 

III. PASTOR’S SICK LEAVE/FAMILY AND MEDICAL LEAVE 

A. PASTORS’ SICK LEAVE 

1. Illness/injury: In the event of illness or injury, which disables a pastor, the local 

church shall continue the pastor’s full salary and fringe benefits for a minimum of 

ninety days. Special needs or circumstances that exceed this period of time will be 

referred to the Superintendent and MAC for consideration. 

2. Pulpit supplies during the pastor’s time of illness shall be given and appropriate 

honorarium by the local church. 

3. These benefits shall not be paid in addition to Workers’ Compensation benefits 

above the levels already described. 

4. This recommendation applies to pastors who are considered full-time employees 

in the conference. Exception or modifications shall be determined by the 

Conference Board of Administration in consultation with the local church. 

B. FAMILY AND MEDICAL LEAVE RECOMMENDATIONS 

1. Eligibility for Leave: All appointed pastors of the Gateway Conference of The Free 

Methodist Church may be eligible for family and medical leave every 12 months 

if they have been so employed for at least one year. All leaves require the 

approval of the Superintendent and the local Society or its Board of 

Administration. 

2 



2. Reasons for Leave: Appointed ministers may be eligible for leave for the 

following: 

(a) Because of the birth of a minister’s child in order to care for that child; 

(b) Because of the placement of a child in a minister’s home for adoption;\ 

(c) Because a minister needs to care for their spouse, son, daughter, or parent who 

has a serious health condition; or 

(d) Because of their own serious health condition that makes them unable to 

perform their job. (Notice: the length of time allowed for personal illness, 

injury, or disability has been set by annual conference standing policy at 90 

days. The intent of this policy is not to shorten that time. See the annual report 

book) 

3. Length of Leave: 

(a) Appointed ministers may be eligible for up to 6 weeks (6 weeks paid) of 

family and medical leave during a 12-month period. The 12-month period is 

measured from the first day of each calendar year. Conditions of additional 

leave shall be determined by the superintendent and the local Society or its 

Board of Administration. 

(b) A minister’s eligibility for leave after the birth or placement of a child expires 

at the end of the 12-month period beginning after the date of birth or 

placement. 

(c) In some cases, ministers may take intermittent leave or may work a reduced 

number of hours instead of taking 6 consecutive weeks of leave. Unless 

intermittent leave or working a reduced number of hours is medically 

necessary, the Gateway Conference and the minister will work together to 

agree on an acceptable arrangement, subject to the approval of the health care 

provider. 

(d) When both spouses are appointed ministers, and both are eligible for family 

and medical leave, they are entitled to a combined total of 6 (6 weeks paid) 

weeks of leave (not 6 weeks each): 

(i) Because of the birth of the minister’s child and in order to care for that 

child; 

(ii) Because of the placement of a child in the minister’s home for adoptive 

care; 

(iii)Because the minister needs to care for a parent with a serious health 

condition. 

4. Advance Notice and Medical Certification 

When leave is foreseeable, ministers must give the Gateway Conference at 

least 30 days notice. Ministers must provide the Gateway Conference with 

sufficient information to determine whether leave should be granted. A form 

may be provided for this purpose. When ministers cannot give 30 days notice, 

they should give notice as soon as possible. Generally, this means ministers 

should notify the Gateway Conference within one or two business days after 

they learn they need leave. 

When leave is due to a health condition the Gateway Conference may require 

medical certification from a health care provider before approving leave. 
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While a minister is on leave, the minister must periodically report to the 

Gateway Conference his or her status and intention to return to work. During 

this time the Gateway Conference may require periodic recertification by a 

health care provider. 

5. Payment During Leave: 

An appointed minister’s compensation will be maintained for the first six 

weeks of leave and the minister may use accrued paid time as an additional 

part of the leave. 

6. Benefits During Leave: 

The minister must make arrangements to continue paying for health care 

coverage while on leave. Failure to pay for coverage while on leave may result 

in loss of coverage. 

During the leave the appointed minister’s Annual Conference relations will 

remain unchanged and the leave will be considered as an uninterrupted 

appointment for retirement purposes with the Gateway Conference and/or Free 

Methodist Church of North America. 

7. Return to Work: 

When a minister has been on leave due to his or her own serious medical 

condition, the Gateway Conference will require medical certification that the 

minister is able to return to work. 

When a minister returns to work after family and medical leave, he or she will 

return to their original or equivalent position with the same pay, benefits and 

other terms as if he or she had not taken leave. 

IV. PASTORS’ MOVING EXPENSE GUIDELINES 

Pastors’ pastoral moving within the bounds of the conference shall be permitted the 

Sunday following annual conference for a farewell service, but that the receiving 

church be responsible for the incoming pastor’s salary beginning the first Monday 

following that Sunday, unless other arrangements are made with the superintendent. 

Where there is a pastoral change, (a) the outgoing pastor will receive salary through 

the Sunday following conference and (b) is entitled to the portion of the social 

security corresponding to the portion of the year served, unless he has left the 

conference prior to this date and is not on vacation. 

Listed below is the reimbursement policy to churches from Gateway Conference: 

 

A. A church receiving a senior pastor from within the conference on request will be 

reimbursed 50% of those moving expenses by the conference. 

B. A church receiving a senior pastor from outside the conference on request will be 

reimbursed 75% of those moving expenses by the conference. 

C. Only in exceptional cases previously agreed upon by the receiving church and the 

Ministerial Appointments Committee (MAC), will reimbursement be made for 

moving by commercial carrier with one exception:  The Ministerial Education and 

Guidance Board (MEGA) has approved that any Lead Pastor age 50 and over may use 

a commercial carrier (this does not need to be additionally approved).   

D. The church and conference will cover the following expenses for approved moving by 

a commercial carrier:   loading onto van, travel and unloading into new house up to 

the amount of $10,000.00.    

E. The Ministerial Appointments Committee (MAC) is given authority to make decisions  



regarding exceptional circumstances.  

F. The local church will pay moving expenses for all additional ministerial staff.  
 

An Moving Expense worksheet with instructions is available on our website: 

 

http://gatewayfmcusa.org/forms-and-resources/gateway-forms-resources 

 

Please note important information regarding moving expenses: 

For businesses that have employees, there are changes to fringe benefits that can affect a 

business’s bottom line and their employee’s tax liabilities. One of these changes is to 

qualified moving expenses. 

Under previous law, payment or reimbursement of an employee’s qualified moving expenses 

were not subject to income or employment taxes. 

Under the 2018 tax reform legislation, employers must include all moving expenses, in 

employees’ wages, subject to income and employment taxes. 

For more information:  https://www.irs.gov/newsroom/tax-reform-brings-changes-to-

qualified-moving-expenses 

GATEWAY CONFERENCE FREE METHODIST CHURCH 

PASTORAL ENRICHMENT LEAVE (SABBATICAL) GUIDELINES 

PURPOSE: 

An enrichment leave from regular pastoral responsibilities is for the purpose of stimulating 

his/her spiritual, professional, and academic growth. 

The program envisions several options: seminars, further academic study, research and 

writing, short-term in VISA or VIA. 

TERMS: 

Eligibility: Any full member of the Gateway Conference presently under pastoral appointment 

after each six years (Exodus 23:10-12) of service in the Free Methodist Church is eligible. They 

must have served a minimum of three years in the church granting the leave. 

Time: May be granted an enrichment leave for two-three months. 

Finance: Full salary and all benefits will be paid by the local church during the leave (unless 

other arrangements are made). The Gateway Conference may assist in financing extra travel, 

living expenses, and costs through special gifts. 

Optional: Other enrichment leaves and additional awards, whether for continuing education, 

personal or professional growth, may be given for shorter periods as determined by local Official 

Boards. 

REQUIREMENTS: 

Written Proposal: Each pastor shall submit in detail his proposal for his enrichment leave to the 

local Official Board six months prior to the beginning of the leave. 

http://gatewayfmcusa.org/forms-and-resources/gateway-forms-resources
https://www.irs.gov/forms-pubs/about-publication-15-b
https://www.irs.gov/newsroom/tax-reform-brings-changes-to-qualified-moving-expenses
https://www.irs.gov/newsroom/tax-reform-brings-changes-to-qualified-moving-expenses


Approval: Upon approval of the Official Board, the proposal will be presented to the Conference 

Superintendent and MEG Board for their review and approval. An enrichment leave is not 

automatic. 

Provision for Duties: The pastor shall be responsible for planning the adequate discharge of his 

pastoral duties while on leave, in consultation with the Official Board and/or Pastor's Cabinet and 

Conference Superintendent. 

Written Evaluation: Upon completion of the enrichment leave, the pastor is to submit a written 

report and evaluation to the Superintendent, the MEG Board, and the Official Board, indicating 

fulfillment of the purpose. 

Payback: It is expected that a pastor who is granted an enrichment leave will continue in the 

ministry at that local church and/or conference for at least one year beyond leave. 
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