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Redeemer Lutheran Church 

January 23, 2021 
 

Associate Pastor  
 

Role and Responsibilities 

 Develop, implement, manage, and grow Redeemer’s discipleship initiatives as follows: 
1) Assist the Senior Pastor in worship, preaching, teaching, and pastoral ministry. 
2) Work collaboratively with Redeemer staff to achieve GLOW strategic outcomes. 
3) Develop, implement, evaluate, and oversee an effective education program, including: 

a) Adult Education; 
b) Small Groups; 
c) Confirmation; and 
d) FaithLab (ministry for children age 3 through 5th grade), managed by part-time worker. 

4) Develop, implement, evaluate, and oversee an effective an effective fellowship program. 
5) Recruit, train, and manage volunteers to execute department objectives. 
6) Work to fulfill the mission of Redeemer in the Constitution and By-Laws and directed by the 

Senior Pastor. 
 

Candidate Bio 
 

Ian Thormodson  

 Ian Thormodson is a 26 year-old Wisconsin native whose preferred areas of ministry include 
discipleship, small group ministry, young adult ministry, evangelism, and community outreach.  The 
Call Committee was struck by how well his interests aligned with both the GLOW plan and the specific 
job description.  It was clear that he had gone to great lengths researching Redeemer, and that he was 
enthusiastic about joining the Redeemer community to advance the mission.  The Call Committee 
found him to be a mature professional — but also entertaining and self-aware.   

 He and his wife, Brittany, both attended Concordia University--Wisconsin before moving to the 
seminary.  Ian’s vicarage (internship) was held at Immanuel Lutheran Church in St. Charles, Missouri.  
Prior to attending the seminary, Ian earned a BA in Philosophy while Brittany earned degrees in both 
Education and English.  Ian has worked as both a laborer in the city streets department, and an 
audio/visual worker at the seminary.  His wife is a teacher at a Lutheran middle school.   

 The seminary’s Placement Director and Ian’s vicarage supervisor both believe that he excels in team 
ministry.  He has also been identified as a strong preacher who “needs to regularly occupy the pulpit.”  
His mentors described him as “positive, encouraging, and optimistic . . . a self-starter [who is] Christ 
centered, a good public speaker, hard-working, respectful of all, caring and concerned about others, 
and very personable.”   

 

Zachery ‘Zach’ Sarrault 

 Zach Sarrault is a 26 year-old Michigan native whose preferred areas of ministry include 
hospital/homebound ministry, community outreach, family ministry, small group ministry, and 
discipleship.  The Call Committee was impressed by his high level of spiritual maturity, deep care for 
others, organizational experience, and leadership.  He comes from a vicarage at the largest church in 



the Southeastern District, where it is clear that he benefited from a large and diverse group of 
mentors.  He had taken the time to research Redeemer prior to the interview and seems like a person 
who could fall in with Redeemer’s team and be ready to go on Day 1.  He brings the knowledge of a 
pastor’s son, but also presents himself as a teachable person with an eagerness to learn. 

 He and his wife, Kelsey, both attended Concordia University--Ann Arbor before moving to the seminary 
in St. Louis.  Zach’s vicarage was at Hope Lutheran Church in Wake Forest, North Carolina.  Prior to 
attending the seminary, Zach earned a BA in English while Kelsey earned a degree in Family Life.  Zach 
has worked in landscaping, and as a substitute teacher.  His wife has worked as the outreach 
coordinator for children’s ministry at a Lutheran church, and as a preschool teacher.  

 The seminary’s Placement Director and Zach’s vicarage supervisor both praise his ability to collaborate 
and work as a team member.  They describe him as a strong advocate for contemporary worship, while 
noting that he also excels in other styles.  Regarding his preaching style: “He’s a good writer and has 
excellent oral communication skills . . . he has a strong, poised pulpit presence, and his delivery is 
excellent.”  He “cares deeply for people, and it shows in his daily interactions, his teaching, and 
preaching . . . he will make pastoral care a significant part of his ministry.”  His mentors praise his 
“strong and consistent character.  He is quick to pitch in and help out . . . he demonstrates a good deal 
of empathy for people in difficult situations and follows up well . . . he has a relational leadership style 
and people enjoy working with him."   

 

The Board is preparing a Q&A document that will be distributed on February 4th.  If you 
would like to submit questions to be addressed in this document, please send them to 
board@redeemerric.org by February 1st.   
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